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Time is running out for the Equal Rights Amend­
ment.
With the deadline for passage just 14 months away, 
the ratification drive appears to be stalled at 35 states- 
-three short of the number required to make the 
amendment part of the Constitution.
Congress now is considering a resolution that would 
push back the deadline for ratification from March 22, 
1979, to 1986. Some ERA supporters, however, are 
afraid that a vote to extend the deadline would give the 
impression that the amendment is really in trouble. 
This, they say, could hamper ratification efforts in 
states that may vote on the amendment later this 
year.
One of these states is Virginia. Last January the Vir­
ginia Senate defeated the ERA by one vote. That was 
the first time the amendment made it to the floor of 
the Virginia legislature since Congress passed it in 
1972. This year ERA supporters in Virginia “are more 
optimistic than ever before,’’ according to Marianne 
Fowler, a member of Virginians for the ERA Political 
Action Committee.
For one thing, a number of ERA foes in the Virginia 
General Assembly were defeated in last year’s elec­
tions. Moreover, the ERA has won the support of Vir­
ginia’s labor unions. A coalition of 23 unions is 
sponsoring a pro-ERA rally in Richmond tomorrow.
Virginia and the 14 other ERA holdouts are paying a 
price for their opposition. Over 40 business, political 
and professional organizations have agreed not to hold 
their conventions in states that have not ratified the 
amendment. The list includes the Democratic Nation­
al Committee, the League of Women Voters, the Na­
tional Council of Churches, the National Education 
Association and the National Lawyers Guild.
The ERA boycott was organized last February by 
the National Organization for Women and it already 
has had considerable impact. NOW estimates that the 
boycott has cost New Orleans at least $7 million; At­
lanta, $12 million; Las Vegas, $30 million, and Miami 
Beach, $5 million.
The Chicago convention and Tourism Bureau esti­
mated that its city had lost $15 million by last Septem­
ber. As a result the bureau passed a resolution 
supporting the ERA and urging state legislators to 
ratify it. Kansas City officials recently sent the Mis­
souri General Assembly a bill for $1.2 million-the 
amount they say the city has lost in foregone conven­
tion business.
Some worry that the boycott could produce an anti- 
ERA backlash. The tactic has been criticized even by 
some ERA supporters. Morris B. Abram, a New York 
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lawyer, called the boycott totally unjustified. In a 
recent article on the Op Ed page of the New York 
Times, Abram wrote: “As long as the equal protection 
clause of the Constitution stands, as long as free 
speech lasts, as long as women have the right to vo­
te... there is no dire emergency that requires or justi­
fies the holding of the people of whole states hostages 
in a campaign to enact a constitutional amendment.”
Despite such criticism, ERA proponents are 
pressing ahead with the boycott. In fact, some are con­
vinced that the ERA already would be law if the boy 
cott had been intiated earlier.
means 
equal rights 
for men and 
women
* “Here in the United States, we raise our 
families with a commitment to the ideal of 
fairness. Whether it is the rules governing
| employment opportunities, or inheritance 
jm**' laws, or the question of equal pay for
* equal work, the principle we are commit- 
t?-; ted to is fairness. And that’s what the
Equal Rights Amendment is all about.” 
President, Ruth, J. Hinerfeld 
League of Women Voters
ERA 
protects 
women. 
And men.
There are places in the United States today where 
women still are not recognized as mature, responsi­
ble adults. Where women can’t serve on juries, start 
a business, get a mortgage, or control their own 
property on the same basis as men. There are in­
heritance laws, pension rules, and insurance prac­
tices that treat men and women differently—often 
shortchanging women, sometimes shortchanging 
men. (Such as widowers, who are still denied the 
same full protection of Social Security that is available 
to widows.)
Over the past decade, federal and state governments 
have enacted laws to ban certain discriminatory prac­
tices. But, because there is no clear Constitutional 
protection, these laws have not fully eliminated the 
problem. Only an Equal Rights Amendment can fi­
nally guarantee full protection.
ERA protects 
the homemaker. 
And the home.
Mothers and wives are among the hardest working 
people in America. Yet, in some states, they are au­
tomatically denied an equal right to the home, savings 
account, and other property which a couple works to­
gether to earn. ERA will mean that a homemaker’s 
services at home are finally recognized as having real 
value. So that unfair inheritance laws and unfair credit 
practices can’t discriminate against women who 
choose to be fulltime homemakers.
ERA MEANS
ERA protects widows. And their children.
Twelve million American children are growing up in 
one-parent homes today. Women are heads of 
households in 92% of these homes
But women are denied equal job opportunities and 
equal pay. So that widows struggling to raise young 
children are forced to make that struggle at 20% 
lower wages than men receive for the same work.
And widows are often penalized by unfair inheritance 
laws, denying them their rights to the farm or small 
business they helped build.
ERA will mean fair treatment for widows.
ERA protects older Americans.
Our parents and grandparents have earned retire­
ment years of security and dignity. And every senior 
citizen should have a right to full protection against 
age discrimination and sex discrimination.
But discrimination against women can sometimes 
make life difficult for older women.
Social Security, for instance, doesn’t recognize 
homemaking and child-raising as “real” work. So, if a 
woman is widowed early in life, she may be com­
pletely out of luck in terms of Social Security.
Widowers, too, have suffered because Social Secu­
rity doesn’t always allow them benefits based on their 
deceased spouse’s work.
A Social Security system that treats men and women 
equally will be a stronger system, with benefits that 
are fair for all Americans.
EQUAL PAY FOR 
EQUAL WORK.
Right now, women are paid about 20% less than men 
for doing identical work. That goes against our 
deepest American beliefs in fairness. But it also 
means real hardship for:
• widows trying to raise their families on unfairly 
restricted income.
• families where husband and wife both work, but 
earn far less than—in fairness—they should 
earn. Not only is the wife underpaid, but under­
paid female competition often holds down the 
husband’s wages, too.
The Equal Rights Amendment will assure that there 
can never be a state or federal law permitting em­
ployers to shortchange women in the workplace.
But, whether the question is Social Security, or credit 
discrimination, or employment opportunities, the 
men and women who suffer most from unfair rules 
are our senior citizens. And that’s why the National 
Council of Senior Citizens strongly endorses an equal 
rights amendment to the United States Constitution.
There are some 
things ERA 
doesn’t do.
The Equal Rights Amendment is only 51 words long. 
And, while it has enormous importance in strengthen­
ing the legal protections of Americans, there is a lot 
that ERA doesn’t do.
It doesn’t interfere in private relationships. It doesn’t 
say who should open the door, or drive the family car, 
or wash the dishes. It doesn’t reduce the protections 
that women have won under the law. And it doesn’t 
tell women whether or not they should go out to work, 
or stay home and raise a family, or both.
It just says that the government can’t ever pass a law 
that restricts the rights of women—or men. And that 
all protections extended to either men or women 
must extend to both men and women.
FAIRNESS FOR MEN AND WOMEN.
“We should celebrate life, and equality. 
We should pass the ERA.”
—Fr. Theodore Hesburgh 
President, Notre Dame University
passing the Equal 
Rights Amendment. 
As President and 
with Fritz Mondale as 
Vice President, the 
members of our 
families and you, 
must induce those 
last states to finally 
ratify the Equal 
Rights Amendment 
to give women a 
chance in life.” 
—President 
Jimmy Carter
“I have been far oftener discrimi­
nated against because I am a woman 
than because I am black.”
—Congresswoman Shirley Chisholm
“I have received hundreds of letters from 
homemakers discarded or widowed after 20, 30 and 
40 years of marriage. They are shocked to realize 
that they have ... no security. They are dropped 
from pension and health insurance plans and find it 
difficult to get a job.
“According to census figures, there are over five 
million women over the age of 65 who live alone. 
Half that number are living their last years below the 
official poverty line.
“What happened to them is the result of discrimina­
tion throughout their lives which strikes its cruelest 
blow at the end. Our country’s retirement system 
contributes to the economic impact of sex discrimi­
nation and punishes women for their traditional role 
in society.
“The ERA will set the climate for recognizing a 
homemaker’s non-monetary contribution to the 
marriage and the family, equal to the monetary con­
tribution of the wage-earning partner.” 
—Congresswoman Patricia Schroeder
“This amendment would not downgrade the roles of 
women as housewives and mothers. It would con­
firm women’s equality under the law and would up­
hold a woman’s right to choose her place in society. 
... I want my daughter, Nancy Moore, to grow up 
with a full guarantee of every right and opportunity 
that our great country provides for all its citizens.” 
—U.S. Senator Strom Thurmond
“I think that ratification of the ERA 
would be helpful not only to the career 
woman but to the married woman who 
has to reenter the job market.”
—Former First Lady Betty Ford
ERA.
Three states 
to go.
Thirty five states have ratified the Equal 
Rights Amendment to the United States 
Constitution. Three more states must ratify 
ERA for it to become the law of the land.
Any three of these fifteen states can put 
ERA over the top: Alabama, Arizona, Ar­
kansas, Florida, Georgia, Illinois, 
Louisiana, Mississippi, Missouri, Nevada, 
North Carolina, Oklahoma, South 
Carolina, Utah, Virginia.
Then, every state will have two years to 
review and revise their laws, regulations 
and practices—to make sure men and 
women have equal protection.
Every American president since Dwight Eisenhower 
supported ERA. And hundreds of respected national 
organizations support ERA.
Allied Industrial Workers of America, International Union
Amalgamated Clothing and Textile Workers Union
Amalgamated Meat Cutters and Butcher Workmen of North 
America
American Association for the Advancement of Science
American Association of University Professors
American Association of University Women
American Baptist Churches, U.S.A.
American Bar Association
American Civil Liberties Union
American College of Obstetricians and Gynecologists
American Federation of Government Employees
AFL-CIO
American Federation of Teachers
American Federation of Television and Radio Artists
American Federation of State, County and Municipal 
Employees
Americans for Democratic Action
American Home Economics Association
American Jewish Committee
American Jewish Congress
American Library Association
American Medical Women’s Association
American Newspaper Women’s Club
American Nurses’ Association
American Political Science Association
American Psychiatric Association
American Public Health Association
American Public Welfare Association
American Veterans Committee
Association of Flight Attendants
B’nai B’rith Women
Board of Church and Society of the United Methodist Church 
Board of Global Ministries of the United Methodist Church 
Brotherhood of Railway, Airline and Steamship Clerks, Freight
Handlers, Express and Station Employees
Catholic Women for the ERA
Center for Social Action, United Church of Christ
Child Welfare League of America
Christian Church (Disciples of Christ)
Church of the Brethren
Church Women United, National Executive Committee
Coalition of Labor Union Women
Common Cause
Communications Workers of America
Council of Chief State School Officers
Council of Nurse Researchers of the American Nurses’ 
Association
Council of Women and the Church, United Presbyterian Church 
Democratic National Committee
Economists in Business
Evangelicals for Social Action
Family Services Association of America
Federation of Shareholders in American Business, Inc.
Friends Committee on National Legislation
Girl Scouts of the U.S.A.
Grey Panthers
Housewives for the ERA
International Association of Human Rights Agencies
International Association of Machinists and Aerospace Workers 
International Ladies’ Garment Workers Union
International Union of Electrical, Radio and Machine Workers 
Latin American Studies Association
Leadership Conference on Civil Rights
Leadership Conference of Women Religious
League of Women Voters of the United States 
Lutheran Church in America
Men for ERA
Movement for Economic Justice
National Association for the Advancement of Colored People
National Association of Counties
National Association of Social Workers
National Association of Temple Educators
National Black Feminist Organization
National Catholic Coalition for the ERA
National Coalition of American Nuns
National Consumers League
National Council of the Churches of Christ
National Council of Jewish Women
National Council of Negro Women
National Council of Senior Citizens
National Education Association
National Federation of Business and Professional Women’s 
Clubs
National Federation of Temple Sisterhoods
National Governors’ Conference
National Ladies Auxiliary/Jewish War Veterans of the U.S.A., 
Inc.
National Lawyers Guild
National Organization for Women
National Welfare Rights Organization
National Women’s Political Caucus
Network
Newspaper Guild, The
Oil, Chemical and Atomic Workers International Union 
Planned Parenthood Federation of America, Inc.
Priests for Equality
Republican National Committee
Retail Clerks International Association
Southern Christian Leadership Conference 
Transport Workers Union of America
Union of American.Hebrew Congregations
General Assembly of the Unitarian-Universalist Association 
United Automobile, Aerospace, and Agriculture Workers of 
America
United Church of Christ, 10th and 11th General Synod
United Indian Planners Association
United Methodist Church
United Presbyterian Church, U.S.A.
United States Conference of Mayors
United Steelworkers of America
Women’s Equity Action League
Women’s National Democratic Club
Women’s Ordination Conference (Catholic)
Young Women’s Christian Association
And some organizations oppose ERA. Including the 
Daughters of the American Revolution, the Communist 
Party, the John Birch Society, the Ku Klux Klan, Liberty 
Lobby, and Young Americans for Freedom.
ERA MEANS FAIRNESS FOR MEN AND WOMEN.
EQUALITY OF RIGHTS 
UNDER LAW SHALL NOT 
BE DENIED OR ABRIDGED 
8v ’’HE UNITED STATES 
OR B* ANV STATE 
ON AC COUNI OF SEX.
Ihe Congress 
shall have the power 
to enforce oy appropriate 
legislation, the provisions of 
this article rhis amendment 
shall take effect two years 
after ’he date o* ratification.”
That’s the entire amendment. 
But those fifty-one words 
mean a 'ot rc /our daughters 
and granddaughters it 
means that they'll be first- 
class citizens
FAIRNESS.
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NEWSLETTER
/OL.l, ISSUE 1 FEBRUARY, 1979
MESSAGE FROM THE CHAIR: I would like to thank all of you for your support of the Lobby 
through membership, getting others to join, and participation in fund raising efforts. 
To date we are off to a great start. Our membership, which is presently approximately 
1200, is continuing to increase; we’ve hired a full-time lobbyist, Vendean Vafiades; and 
we are beginning to be noticed—both inside and outside of the State House. This is the 
first in a series of newsletters you will be receiving, giving you information about and 
asking for suggestions and help with specific issues relevant to Maine women. , ■
MEET OUR NEW LOBBYIST: Vendean Vafiades was hired as our lobbyist in December. She most 
recently worked for the City of Portland in youth programs. Her prior work has included 
working for the State of Maine in the energy and budget offices and attending law school 
at the University of Maine School of Law. She has been working for us in Augusta now for 
approximately one month and will be reporting to us through this Newsletter.
FUND RAISING INFORMATION:
1. Raffle Results: Cathy Duplessie of Portland won the gas raffle. Julie Motherwell of 
Portland sold the winning ticket.
2. Sunday, March 4, 1979, 10:00 a.m. - 4:00 p.m., the Lobby will have a table at the 
Flea Market at the YWCA, 87 Spring Street,Portland. Donations can be left with Lois 
Reckitt, 38 Myrtle Avenue, South Portland, 799-8744.
3. Wednesday, March 7, 1979, 5:00 p.m. - 8:00 p.m. a buffet dinner will be held at 
Guidos on Water Street in Downtown Augusta. The cost will be approximately $10.00.
For tickets, contact Becky Sarna, 622-9680.
4. As you know, grass roots organizations such as ours are always struggling to stay 
ahead financially. If you would be interested in holding a fund raiser for the Lobby, just 
get the "okay" from Kim Matthews, 774-5621, and go ahead. Your efforts will be appreciated 
and rewarded. Also, keep passing the word about the Lobby, so we can increase our member­
ship. If you run out of membership forms, just send the names and addresses of new members, 
along with their donations to the Lobby’s box number. Please participate in fund raisers.
WE NEED SOME HELP: Many of you have indicated a desire or willingness to help the Lobby. 
Below are some ways you can do this:
1. Join a committee by contacting the committee chair:
a. Membership—need ideas for expanding membership, Barbara Alexander, 293-4691(h)
b. Fund Raising—need ideas for getting more money and need help getting it, Lois 
Reckitt, 799-8744(h) or 772-1906
c. Legislative Research—need people willing to research particular bills and 
amendments, Trish Riley, 623-4222 (h) or 289-2561(w)
2. Telephone Tree: A major task of the Lobby is to keep the membership informed about 
what is happening in the legislature that may effect women and than get members to act 
on that information. This will be done through a telephone tree system. It will work 
as follows: After the Board has made a decision of whether or not to support a bill
, Vendeaft-will will e-a mefflbe r s ,
who will call other Lobby members, etc. Any member who wishes, will be asked to contact 
legislators on that issue. This system will be used selectively for bills which are 
important and "close calls." If you would be interested in participating in your local 
area, call Pat Ryan, Kate McQueen, Barbara Peppey, or Doris Baker (phone nos. below)
3. A list of topics follows that may be issues this session. If you want to help by 
preparing testimony or giving information or simply want to voice your opinion on the 
issue, call the Board member whose name follows that topic.
ERA, Constitutional Convention, or uay Kigocs; uois i\ecKJ-L l , / 77-0 /-+-+\uy , / / x-x./^ y . 
Pro-choice and Family Planning: JoAnne Dauphinee, 942-2830
Family Violence Shelters: Doris Baker, 737-8038(h); 622-7131(w) 
Pregnancy Disability or Me. Human Rts. Comm.:Wendy Widmann, 549-5584 (h); 289-3375 (w) 
Affirmative Action: Jane Riley, 623-9091(h); 289-2796(w)
Displaced Homemakers: Royena Heath, 622-5530
Day Care or Fair Harbor: Barbara Peppey, 945-9833
AFDC Grant Level Increase: Janet Stratton, 947-7419(h), 775-3360(w)
Prostitution or Job Creation: Kim Matthews 865-6781(h), 774-5621(w) 
Mandatory Retirement or Public Transportation: Trish Riley, 623-4222 (h),289-2561
Maine Comm, for Women: Pat Ryan, 582-^205
Discrimination in Rental Housing Agair ;t People w/ Kids: Barbara Alexander,293-4691(h) 
Support for Women Alcoholics: Becky Sarna, 622-9680
Probate Code: Laurie Balmutli783-9733, 772—1725
Help for DES Victims: Kate McQueen, 799-8744
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LEGISLATIVE REVIEW: Before I start discussing particular issues or pieces of legislation 
let me explain the status of bills at this point in time. Cloture (the last day legislation 
can be submitted for this session except by majority approval of the Legislative Council) 
was January 12th. As of the 12th approximately 2235 pieces of legislation were filed by 
title (the area of the Maine Statutes to which the legislation relates). All bills must be 
in final draft form and signed by the sponsoring or submitting legislator by March 2nd. 
What this all means, is that we know of a good deal of legislation that is being proposed 
that effects women, but we do not know what specific bills we will be dealing with and the 
specific wording of legislation at this time. My report will be a summary of bills or issues 
that we can expect to surface and mechanisms for you to find out additional information.
ERA Recission: There is no rumor of a bill calling for recission of the legislators 
approval of the Federal ERA. There is a possibility that an amendment to the State Consti­
tution will be proposed to be sent out for referendum to the voters. This would prohibit 
discrimination on the basis of race, creed, religion, national origin, and sex.
Pro-Choice and Family Planning: (1) There is a proposed bill in that would allow for ex­
panded Medicaid covered abortions. (2) Cautious rumors indicate that a bill is being proposed 
to require parental notice in regard to a minor receiving an abortion. It is also rumored 
that a similiar move might be occurring in regard to parental consent for birth control.
(3) A proposed bill is in to criminalize abortion in the third trimester. 
Constitutional Convention: It appears that there will be no legislation in(calling for a 
constitutional convention regarding the abortion issue, however there is a resolve in,calling 
for a convention to deal with the issue of a balanced federal budget. The Lobby’s position 
will be that we are opposed to utilizing the constitutional convention method for amend­
ment to the Constitution no matter what the issue. For those of you who are unfamiliar 
with-this—issue,-Let me give you a little background. One of the methods to amend the U.S. 
Constitution is for two-thirds of the Stales to "apply” to Congress for the call of a consti­
tutional convention. The only constitutional convention ever called by the States, in 1787, 
was charged with amending the Articles of Confederation. The convention met in secret 
session for five months and drafted the current U.S. Constitution instead. Many serious 
questions surround the convention such as how would delegates be elected, how would votes 
be allocated, who would set the procedures for calling and conducting a convention, would 
federal courts have any jurisdiction to review decisions as to procedures or substance of 
action taken by the convention, and most importantly would the convention be limited to a 
single issue? This last point is the most crucial and scary. Antiabortionists are using 
the calling of a convention as strategy to attach a Pro-Life Amendment to the Constitution. 
Domestic Violence: (1) There will be an appropriation request submitted for funding of 
shelters for $400-$600,000. (2) Pine Tree Legal has proposed a bill to provide more effective,
short term protection against abuse and to expand law enforcement agencies’ ability to 
respond. Essentially the bill will allow a judge to conduct a one-party hearing and issue 
a temporary protective order to keep a family member from being assaulted or property 
damaged. A full hearing would be held within fourteen days with broad relief powers avail­
able to the judge. The bill will require law enforcement officials at the scene to advise 
the victim of his/her legal rights and to remain on the scene if there is a threat of 
physical danger. Also, the bill provides for protection of a victim’s custodial rights 
if the victim abandons the home and children because of the threat of violence.
Pregnancy Disability: A proposed bill is in that technically reads "An Act to Clarify Sex 
Discrimination in Maine Human Rights Act.” It includes in the definition of sex, pregnancy 
and medical conditions which result from pregnancy. The bill provides that an employer 
cannot treat a pregnant woman who is able to work, differently from any other person able 
to work)and that it is unlawful employment discrimination to treat a pregnant woman who is 
unable to work because of pregnancy related disability or illness differently from other 
employees who cannot work due to disability or illness.
Displaced Homemakers; There is an appropriations request in for $50,000.00 to expand this 
service through Manpower Affairs. At present a pilot project exists at the Univ, of Maine 
at Augusta that provides job counseling and placement; training and education info, and 
counseling; interest-free loans for up to $1,000.00 for training and education services. 
AFDC: (1) Pine Tree Legal has a bill in to increase payments in the following manner: (a) 
by 7/1/79 the standard of need should be adjusted to 1977 level and benefits adjusted to 
67% of need level; (b) by 7/1/80 benefits would be adjusted to 75% of new need level; (c) 
on future years an automatic cost of living increase would be built in to benefits.
(2) A proposed bill is in to qualify unemployed fathers for AFDC.
(3) There is a bill to provide benefits for unborn children.
ria. xuc
vide them with an executive director, a secretary, and administrative expenses (1979- 
$31,000.00, 1980-$34,000.00).
Gay Rights: Legislation is proposed to amend the Human Rights Act to include no discrimi­
nation on the basis of "sexual orientation."
Discrimination in Rental Housing: This proposed bill would prohibit a landlord/landlady 
from using the number of children a family has as a condition for renting and it would be 
unlawful for him/her to advertise with any mention of dnildren as a criteria. There is 
an exception for all owner occupied dwellings with no lore than five units.
Probate Code: For those of you who are interested in probate law, the legislature will be 
dealing with adopting a new, comprehensive Probate Cede based on the Uniform Probate 
Code. Hearings began on February 6th before the Judiciary Committee and discussion of 
the Code will continue throughout the sessions.
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Consent to Adoption; This proposed piece of legislation would require that a child 
over the age of 14 must give his/her written consent to adoption. Each living parent 
must also give written consent,with exceptions being if a parent has abandoned the child, 
or the noncustodial parent has failed to support, or is incompetent, etc.
DES(Diethylstilbeutrol): There is proposed legislation that will provide for a public 
information campaign carried out by the Department of Human Services regarding DES. 
Existing health facilities would be utilized by the Department to provide screening 
programs with fee payment based on a sliding scale. The Department would also provide 
for training programs for doctors and nurses, and keep a registry or women and off­
spring involved. For those of you who are unfamiliar with DES let me give you some 
background. During the mid 40’s until the early 60’s women who had a history of mis­
carriages were prescribed DES, a synthetic hormone. Researchers have discovered that 
daughters of DES mothers have a high risk of developing a pre-cancerous tissue condition, 
adenosis, of the cervix and vagina. Males have a small likelihood of developing other 
complications including sterility and other reproductive tract abnormalties. A present, 
there is no cure for DES induced complications and DES exposed persons must have 
frequent checkups to stay aware of their condition. It would be advisable to check 
with your doctor regarding your medical history and if you have any questions.
Other Bills: To date, 300 bills have been printed and specific ones you might be inter­
ested in are:
LD 1 - An Act establishing the Maine Probate Code.
LD 27 - An Act preventing biological parents from taking their adopted children, 
and noncustodial parents from removing children, if in violation of any court order 
or decree.
LD 41 - An Act to allow persons relief under the Elderly Householders Tax and Rent 
Refund Act without regard to marital status.
LD 43, 71 - Increase Minimum Wage to $4.00 per hour.
LD 73 - An Act concerning the crime of prostitutjon. This bill provides for including 
under the definitions of being guilty of engaging in prostitution the solicitor as 
well as the prostitute and pimp. The Lobby Board voted to support this bill and lobby 
for it. The bill came out of the .Judiciary Committee with divided report-majority 
report ought to pass 8 votes, minority report ought not to pass 5 votes. The bill is 
presently caught between the House (voted in favor) and Senate (voted against). By 
the time you receive this newsletter the issue will probably be decided.
LD 117 - Including in the definition of teacher under the Maine State Retirement system 
the word "paraprofessional."
LD 197 - This bill, would provide for a statewide_property_tax_e2<empt_ion on first 
$10,000.00 value of Maine residences and $50.00 property tax exemption for renters. 
LD 206 - An Act to allow the town to_su_e the husband who has separated from his present 
wife for any support the town has provided for her.
LD 210 - An Act that would provide a penalty of $50.00 a day to ^mpjoyer who has not 
given an employee a written reason for termination within 15 days from when the employee 
requested the reason.
LD 260 - An Act which provides persons who are receiving SSI and reside in adult 
foster homes or boarding homes to receive $35.00 for personal needs.
RESOURCES INFORMATION:
1. You can find out the status of bills and amendments by contacting the legislative 
information office at 289-3021. The office is located on the third floot of the State 
House and contains an easy to use computer you can use to find out the status of bills.
2. You can receive a copy of any bi 11 by going to the Legislative Document_Room on the 
third floor of the State House and requesting it by Legislative Document (LD) number.
(continued on the next page)
Membership Form For A Friend
I enclose $2______ $10__________ $25___________  $____________
for support and membership in the Maine Women's Lobby. Please 
make checks payable to Maine Women's Lobby and mail to MWL, 
P.O. Box 15, Hallowell, Maine 04347.
NAME:_______________________________________________________________________
ADDRESS:___________________________________________________________________
LEGAL RESIDENCE (TOWN):_______________________________________________
PHONE: (HOME):_______________________ (OFFICE):__________________
SIGNATURE:________________________________________________________________
ARE THERE ISSUES IN WHICH YOU HAVE A PARTICULAR INTEREST9
WOULD YOU BE WILLING TO SERVE WITH COMMITTEES ESTABLISHED
BY THE BOARD OF DIRECTORS (Fundraising, Membership, Legislattve
Research, etc.)?________________________________________________________
Page three
If you come to Augusta to observe the Legislature in session, go into the 
calendar for the House
house 
and
You can receive a weekly mailed sheet on the dates 
State House, Augusta 
weekly.
3.
clerks office on the third floor and pick up the daily 
Senate which will tell you what will be discussed.
4.
to the Clerk of the House Office, 
local newspapers publish hearing notices 
Herald publishes hearing notices for the 
the classified
of hearings by sending 
Maine 04333.J
For example, 
following week on Saturdays
However
$17.50
most
the Portland Press
at the beginning
of ads section.
5. The following phone numbers 
Secretary of the Senate 
Clerk of the
Law Library
Lobbyist Phone No.
House
of assistance to you:might bo
289-3601
289-2866
289-2648
623-1220
(This is where you can leave a message for me)
Hope this information is helpful. Thanks for your support.
MEETING WITH THE GOVERNOR: The Lobby was included in a meeting with the Governor on 
January 24, 1979. The following article was printed in the Ma i ne Times on February 2 
and gives a synopsis of what occurred. (Sections of the article have been edited.)
Near the eve of appointing his first woman department head, Governor 
Joseph Brennan called together representatives of women’s organizations to 
fell them lie Ts committed "tS having women Tn tojT1 pdSltTbns TTr"ffTs"achninistration. 
Out of the 16 cabinet-level jobs, Brennan indicated he would have possibly two 
women. If the governor does not appoint more than two women commissioners, 
Maine NOW president Joanne Dauphinee said feminists "would be very disappointed, 
to say the least. We would have to question his commitment to women."
At the 15-minute session, besides Dauphinee, were Vendean Vafiades, 
lobbyist for the Maine Women’s Lobby; Stephanie Marteyak, director of the Maine 
Commission on Women; Business and Professional Women’s president Bertha Rideout; 
League of Women Voters president Jane (should have been Barbara) Alexander; 
Democratic Rep. Sharon Benoit of South Portland, Republican Rep. Angela Aloupis 
of Bangor and Democratic State committeewoman Nancy Chandler.
The Women were very polite, said Dauphinee, not wanting to challenge 
Brennan yet on his lack of women appointments to policy-making positions. But 
she did question Brennan about whether he would support increased funding for 
the Maine Commission on Women to make it a more viable agency. Brennan declined 
to promise his support on more funding. But he said he would keep his door open 
to women to talk about specific issues and legislation concerning them.
Vafiades said she doesn’t think a lot was accomplished by the meeting. 
But she said it did give women an opportunity to let Brennan know "we want 
significant representation in policy-making jobs, not just administrative 
positions. . . and he is in a position to make that happen."
REMEMBER: The number of future newsletters, such as this,
fund raising and getting more members—so keep working
depends on the results of
REMEMBER: All members are welcome and encouraged to come to Board meetings which will
be publicized more in the future. The next meeting is March 8, 1979 at 4:30 p.m. 
at the Maine Teachers Association Building, next to the Augusta Civic Center in 
Augusta.
MAINE WOMEN'S LOBBY
P.O. Box 15
Hallowell, Maine 04347
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The AMERICA logo T-shirt should prove 
popular with the young and the 
young-at-heart—both on-campus and off. It 
is also available in a smaller size for 
children.
T-shirts
(100% cotton—allow 
for some shrinkage)
$7.00
(Includes postage 
and handling)
Show your 
colors for ERA
By buying and wearing (or carrying or 
displaying) any of the products illustrated in 
this brochure, every person in America (man 
or woman) who believes in equality can 
make a statement about that belief, give 
visibility to the cause, and also help raise 
funds to carry on the fight for ratification. 
(Almost half of what you pay for each item 
will go to help the ratification cause.) 
Buy one or buy them all. Or give them as 
gifts. Remember—you’ll be making a 
statement and you’ll be helping the national 
ratification effort.
P.S. If you’re excited about this, show your 
friends, relatives, and neighbors and get 
their orders, too, and send one mass order. 
It’ll get more money to the cause sooner 
and with less administrative expense.
The AMERICA notebook is small enough to 
fit in a purse or large pocket for carrying to 
meetings or to a classroom.
Notebooks
(Standard 5" x 8")
$4.00
(Includes postage and handling)
Send a message when you send a note with 
attractive AMERICA self-mailing notecards.
The AMERICA tote-bag makes a handy 
carry-all for shopping or whatever.
$7.00
(Includes postage 
and handling)
‘ 1 1M___ _—*
Tote-bags
(Vinyl lined for carrying 
wet items)
Traditional buttons, bumperstickers, and 
window decals are also available.
MUST ACCOMPANY OTHER ORDER
Notecards
(Package of 12 with seals)
$2.50
(Includes postage and handling)
AMERICA
ERA A part of America
AMgJCA]
AMERICA
ERA A part of America
Window decals, 3/$1.00
Buttons and Bumperstickers
(Contact MN League about bulk prices)
ORDER FORM
Buttons, Decals, Bumperstickers
(Because of handling costs, ONLY available with order of another
Item Price Quantity Total
T-Shirts $7.00
S—Adult $7.00 x =
M—Adult $7.00 x =
L—Adult $7.00 x =
X-L? Adult $7.00 x =
Lg Child’s $7.00 x =
Totebags $7.00 X =
Notebooks $4.00 X =
Notecards $2.50 X =
CO
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AMERICA
ERA A part of America
Subtotal___________
Minnesota Residents Add 4% Sales Tax___________
Order Total___________
item.)
1 of each 3/$1 X =
3 buttons 3/$1 X =
3 decals 3/$1 X =
3 bumperstickers 3/$1 X =
NAME____________________________________________________
ADDRESS________________________________________________
CITY_____________________________________________________
STATE, ZIP_______________________________________________
METHOD OF PAYMENT
□ My check or money order for_________ is enclosed.
□ Please charge my Visa or Master Charge account. (Minimum 
charge—$10)
Visa account #_______________________ Expires____________
Master Charge #_____________________ Expires____________
CHARGE AUTHORIZATION:
Signature_________________________________________________
ADDITIONAL BROCHURES
Please enclose_______brochures with order.
I will distribute them to friends and neighbors.
MAIL ORDER WITH PAYMENT 
OR CHARGE AUTHORIZATION TO: 
ERA A Part of America
League of Women Voters of Minnesota 
555 Wabasha
St. Paul, MN 55102
(For bulk orders and prices, contact the
I nomin rxf \A/r»mon \/ntnrc rtf MN 1
Equality. A single simple word. A part of 
America from Day One.
The first of Jefferson’s self-evident truths.
In 1776, the idea that all men were created 
equal was startling and revolutionary.
Today we’re still defining and deciding— 
what America means and what equality 
means.
It’s a critical battle. Because unless 
everyone is equal, no one is.
The ERA is stalled—just three states short 
of victory. It’s already been ratified by a 
majority of states with populations that 
represent almost 75 percent of all U.S. 
citizens.
But unless three more states ratify it in the 
next three years, it may never become the 
law of the land.
The new AMERICA logo (pictured above) 
graphically illustrates what we all believe: 
that equal rights are an integral part of 
America and the American dream.
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\A JOURNAL FOR EMERGING WOMEN* fry dL /0
Many of you may be wondering what this newspaper is doing in front of you and 
why you have received it. I would just like to take a moment to explain.
Cocoon has been created expressly to fill a need which is presently neglected: 
the need for a central source of information for the women of Portland. _ _
Presently, there is no single publication which attempts to do this. And, as 
the population of this city increases, the demand for one is becoming greater.
But we can't become a success without the help of people like you. You are in 
a unique position to contribute toward making this paper something worthwhile.
As you can see from even a brief perusal of this preview issue, our "Happenings" 
and "Services" sections are rather skimpy. I would like to see these two 
columns in particular bulging with information. All we need now is for you to 
fill them up. "Happenings" will encompass meeting dates for clubs and organiza­
tions, and any workshop, lecture, class or other event which would be of 
interest to our readers. "Services" is pretty self explanatory. It is very 
necessary for not only women, but all people, to become aware of what is 
available to them in the Portland area. In return for your support and cooper­
ation, we can guarantee that the news you supply us with will reach thousands 
of readers each month. And the result will hopefully be beneficial for both 
of us.
Due to sheer numbers, it will be impossible for me to contact you again person­
ally to follow up on this letter. I wish I were able to. But merely embarking 
on a project such as this requires nearly all my time and energy. Please send 
or call in information which you would like to see printed. We'll take care of 
it from there. Our deadline is on the 25th of each month, but we'd appreciate 
material as far in advance as possible.
And if you have any ideas or suggestions on how to increase the effectiveness 
of the paper, please let us know. We, of course, want to put out the best and 
most thorough publication possible.
Thank you for your time and effort. Our first issue will be coming out in 
October, so please contact us as soon as possible. I'll be lookinq forward to 
hearing from you.
Debi McDermott
Editor-in-Chief
P.O. BOX 4014 STATION A PORl'LAND. MAINE 04102 77T-6695
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FEDERAL JOB PROGRAMS:
HOW MUCH DO THEY HELP POOR WOMEN?
Despite recent gains by professional women at the top of the 
income ladder, for a majority of working women progress has 
been painfully slow. In fact, the earnings gap has widened in 
recent years: women who worked full time in 1977 earned only 
58 percent as much as their male counterparts. Only 6 percent 
of male-headed households had poverty incomes, compared 
to over 35 percent of female-headed families.
The causes of these income discrepancies are both obvious 
and subtle. Women comprise a disproportionate share of 
unemployed and “discouraged” workers. The lack of day care 
and part-time jobs prevents many women with children from 
working. Some highly skilled traditionally female occupations 
such as nursing and elementary school teaching are econom­
ically undervalued. And sex discrimination and sex stereotyp­
ing by educators, employers and unions often prevent women 
from obtaining “male” skills, relegating them to traditional, 
low-paid “women’s work.”
Women participate in a number of federally supported em­
ployment and training programs intended to improve skills 
and earnings, but no major programs are designed to deal 
with women’s special employment needs. While existing pro­
grams have a potential for improving the job skills of poor 
women, too often they merely perpetuate existing conditions 
that keep women in low-paid occupations.
WIN—The wrong solution to the 
wrong problem
The Work Incentive Program (WIN), enacted in 1967, was 
created with a single purpose in mind—to cut the welfare rolls 
by getting recipients of Aid to Families with Dependent Chil­
dren (AFDC) off public assistance. The original program, 
dubbed “WIN I,” was an all-out effort to provide social welfare 
and employment services to make welfare recipients econom­
ically self-sufficient. But WIN I’s placement rates were disap­
pointingly low, the cost of job training, counseling and sup­
portive services high: between $4,000 and $5,000 for each 
WIN participant who “graduated” to economic independence.
In 1971, Congress redirected the program by enacting WIN 
II, which requires all AFDC recipients—except those exempted 
because of age, illness, family responsibilities or remoteness 
from a WIN site—to register with the program. Other recipients 
can participate as voluntary entrants, but they are not assured 
of services. Under WIN II, which is still in force, efforts have 
been diverted from expensive counseling, day care and train­
ing to placing participants in unsubsidized jobs as quickly as 
possible.
The 1971 amendments require WIN administrators to give 
priority for services first to unemployed fathers; next, to moth­
ers who are voluntary entrants; next, to mothers required to 
register; last, to children over 16 who are not in school. Be­
cause the number of registrants has always greatly exceeded 
WIN’s capacity to provide services, WIN administrators must 
“sift” through participants to select out the most immediately 
employable. The results of this process are not surprising: the 
very welfare recipients selected for services are the ones most 
likely to find jobs on their own and leave welfare rolls soonest. 
White men in their prime working years with high-school edu­
cations receive a disproportionate share of WIN services and 
have higher placement rates than other participants. In fiscal 
year (FY) 1977, for example, men comprised 27 percent of 
WIN registrants, but they were 38 percent of job entrants. Men 
also got higher hourly wages upon leaving WIN—34 percent 
earned wages of $4.00 or higher, compared to only 7 percent 
of women. Women were concentrated at the other end of the 
wage scale—almost 75 percent of women WIN “graduates” 
earned under $3.00 an hour, compared to 35 percent of the 
men. In FY 1977, almost two-thirds of women participants 
were placed in low-paid service and clerical positions, while 
half the men found work in better-paid blue-collar jobs.
Because the law requires WIN II to give unemployed fathers 
priority, all women registrants are at the end of the queue. 
WIN administrators report that this mandatory preference 
prevents them from providing services to women who may be 
more qualified or more highly motivated. Many mothers with 
young children are not even certified as eligible to participate, 
because day care is not available.
WIN’s funding—$352 million in FY 1977—has always been 
inadequate to furnish even minimal services to all WIN regis­
trants. In 1976, WIN served only 25 percent of all registrants. 
Of these, only about 9 percent actually got jobs and two-thirds 
of them did so without the help of WIN. Sar Levitan, an em­
ployment and training specialist, concludes that “at best, job 
placement services and pressures to accept jobs probably 
result in getting enrollees back to work a few weeks or months 
earlier than would have occurred in the absence of WIN, 
netting correspondingly small benefits.”
The most effective services provided by WIN are the very 
ones that have been deemphasized under WIN II. Job training 
and public service employment produced the largest benefits: 
on-the-job training and public service employment increased 
participants’ average annual earnings by $1,400, vocational 
education added $500, but job placement added only $300, 
annually.
The WIN experience indicates that employment programs 
stressing immediate job placement instead of longer-term 
training and supportive services will have little long-range 
impact on the earnings of welfare recipients. Despite WIN’s 
poor record, however, recent proposals have called for ex­
pansion of the program as a vehicle for a welfare-related job 
program.
Workfare and registration
“Workfare” projects are another effort to tie welfare benefits 
to work effort. Unlike WIN, workfare provides no increase in 
income—recipients are merely required to perform work with­
out pay to “work off” their welfare benefit. Workfare was 
authorized under AFDC by the 1962 amendments to the Social 
Security Act. Known as Community Work and Training (CWT), 
the program offered little training and no financial incentives 
to participants. Project sponsors generally found that admin­
istrative costs outweighed the value of services performed. 
Moreover, welfare agencies, which traditionally provided so­
cial services and rehabilitation, were ill equipped to provide 
training and employment services. For these reasons, Con­
gress discontinued the CWT program in 1967.
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The Economic Opportunity Act of 1964 gave grants to state 
and local welfare agencies to establish demonstration Work 
Experience and Training projects. The programs provided 
little more than income maintenance and failed to improve the 
employability and earning potential of recipients. Despite evi­
dence indicating that the administrative costs of workfare far 
outweigh the benefits to either recipients or sponsoring agen­
cies, the food stamp amendments of 1977 authorized the 
creation of 14 workfare pilot projects. The lessons of the 
workfare projects are important since repeated efforts have 
been made to reintroduce workfare provisions into the AFDC 
program in recent years.
Another approach to employment of welfare recipients has 
been to require able-bodied recipients to prove that they have 
been looking for work. The California Employables program, 
for example, required welfare recipients who were classified 
as job-ready to search for a job. A 1973 study of the San Diego 
County project by the General Accounting Office found that 
only 3 of the 50 registrants found jobs after one-and-a-half 
months of job search. The 50 registrants had contacted a total 
of 782 employers.
The federal food stamp program requires able-bodied re­
cipients to register with the Employment Service for work and 
to accept suitable employment. A 1974 study by the Labor 
Department concluded that the work requirement had little 
impact on work behavior, and that registering and processing 
involved excessive paperwork and cost an estimated $28 
million annually to administer.
After reviewing the track record of these and other workfare 
programs, Sar Levitan, in his study entitled Work and Welfare 
in the 1970s, concluded that costs far outweigh the benefits 
accrued: “limited employability brought most recipients to the 
public dole in the first place and strict work requirements 
have only limited effect, especially when many other persons 
are unemployed. On the other hand, job creation, skill training 
and real work incentives offer substantive help to recipients.’’
CETA
The Comprehensive Employment and Training Act (CETA) 
gave local governments $9.5 billion in FY 1978 for job-crea­
tion and employment programs. CETA-funded services in­
clude counseling, testing, placement, on-the-job training, 
work experience and public service jobs.
Although women have higher rates of unemployment than 
men and constitute the bulk of those with incomes below the 
poverty line, women are underrepresented in most CETA pro­
grams, especially in the higher-paid public service jobs pro­
grams. While they comprised 58 percent of those eligible in 
1975, women were only 35 percent of actual participants. 
Women are concentrated in the lower-paid training programs.
When CETA was reauthorized in 1978, the program was 
revised to target services to the poor and long-term unem­
ployed. Prime sponsors are required to serve significant de­
mographic groups in proportion to their incidence in the 
eligible population. The new CETA law also requires prime 
sponsors to try to eliminate sex stereotyping in training and 
employment and such artificial barriers to employment as the 
lack of day care or other supportive services. Because they 
are 63 percent of the poverty population, women now com­
prise the bulk of the eligible CETA population. (See LETTER 
OF THE LAW on CETA, LWVEF Pub. #326.)
Employment service
The Employment Service (ES), established by the Wagner- 
Peyser Act in 1933, is a federal-state system designed to act 
as a labor exchange, providing counseling and job placement 
services to reduce unemployment. In recent years, the Em­
ployment Service, like WIN, has redirected its efforts away 
from employability development and training referral to direct 
job placement.
The Employment Service has a poor record with regard to 
placement of women, in part because veterans are given 
priority in the provision of all ES services. A 1975 study by the 
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Labor Department found that 35 percent of all registrants, but 
50 percent of all women registrants, had not obtained a job 
within seven months after registration. Even those who did 
find jobs may return to ES, since many jobs listed with the 
service are temporary or seasonal.
Summing up
Too often, federal employment and training programs suc­
cumb to the tyranny of numbers. Instead of fulfilling their real 
mission—improving job skills of the unemployed and disad­
vantaged—they concentrate on providing minimal services to 
the largest number of participants. In an effort to boost place­
ment rates, services go first to the most employable—the very 
people who would probably find jobs on their own.
Program administrators also tend to tailor their placement 
efforts to the perceived prejudices of employers. Instead of 
working to change attitudes about sex stereotyping, they 
reinforce them. Placement rates for women would improve 
dramatically if WIN, ES and CETA staff people undertook 
active outreach efforts to inform private employers of federal 
requirements concerning equal employment opportunity 
compliance and job listing with the Employment Service. 
Local CETA prime sponsors could emphasize nontraditional 
training for women, who could then be referred to employers 
who want to improve their equal employment opportunity 
(EEO) record. Vigorous EEO monitoring by citizens’ groups of 
private employers, as well as of federal programs such as 
WIN, CETA and ES, is also essential.
Federal efforts should also be directed toward upgrading 
traditional “women’s’’ occupations. Recent experiments to 
introduce in-service training and career ladders in the health 
and day-care fields have improved worker skills, but whether 
these increased skill levels will result in higher wage scales is 
yet to be seen.
In addition to pressures to serve the most employable first, 
employment and training administrators are faced with an­
other perverse incentive—work requirements and preferences 
that often require them to serve the least-motivated or least- 
suited registrants first. Priorities for veterans in CETA and ES, 
as well as WIN’s statutory directive to serve unemployed fa­
thers first, are discriminatory in impact if not intent. A more 
even-handed approach would be to require all program oper­
ators to serve demographic groups in proportion to their 
incidence in the eligible population. At the very least, program 
administrators should be required to serve all voluntary par­
ticipants before work requirements under WIN and the food 
stamp program are put into effect.
Ideally, all employment and training programs should be 
tailored to the needs of individual participants, local labor 
market opportunities and employer needs. This will require 
drastic improvement in the quality of services provided, as 
well as more accurate projections of future labor market 
needs. More sophisticated measures of program performance 
that evaluate the type of training and placement, mobility 
potential, length of placement and earnings improvement as 
well as numbers of participants placed will also be required to 
create incentives for program administrators to provide high- 
quality services. Recognition of women’s employment needs 
at all levels of program administration and a refocusing of 
training efforts—along with strict enforcement of sex discrimi­
nation laws—could improve women’s employment opportuni­
ties significantly.
If federally funded employment and training programs are to 
truly enhance the job skills and earnings potential of the 
disadvantaged, program efforts must be redirected toward 
upgrading participants’ skills and changing employers’ per­
ceptions. Otherwise, millions of federal dollars will continue to 
be wasted on shuttling lower-skilled workers between welfare 
dependence and short-term, unskilled employment.
Researched and written by Carol Payne, staff specialist, 
LWVEF Human Resources Department.
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Status report: March 1978
More and more attention is now being given to women and work— 
what kinds of work women do both in and outside the home, how 
work can be structured to accommodate mothers and what practices 
prevent women from reaching full economic security. This publica­
tion, the first in a series on women and work, describes, in brief, 
women’s current work situation, the innovations that affect women 
and the work they do, and some key laws and court rulings affecting 
women and employment.
What do women do?
Women work hard! Women work at home, in volunteer jobs, in paid 
employment. Women often carry the triple burden of rearing chil­
dren, running the household and holding an outside job. The type of 
work women pursue varies—sometimes according to necessity, 
sometimes according to personal choice.
In the home
The one occupation women receive the least credit for and devote 
the most time to is homemaking. In 1975, 57% of married women 
were full-time homemakers, performing manual tasks such as clean­
ing, as well as the highly professional and responsible jobs of child 
rearing and family counseling. Homemaking is an occupation often 
taken for granted, not accorded the same benefits, respect or atten­
tion as other occupations. For example, women’s work in the home is 
not included in the gross national product (GNP), yet a study measur­
ing the economic value of household work reported that if the 1967 
'' GNP had included household work (two-thirds of it contributed by 
housewives) the total would have gone up by 26%. Though the 
economic value of homemaking may be hard to compute, it is a vital 
function that makes a substantial contribution to society.
As volunteers
Many women devote much time and energy to volunteer work, 
performing important services that would go undone without their 
efforts. Some forms of volunteer work have a profound effect upon 
social change. Volunteer work offers a satisfactory alternative work 
experience for women working at home or employed in another field, 
and the skills and training acquired through volunteer work are often 
transferred to paid employment.
In recent years, the value of volunteer work and of the services 
performed by volunteers has come in for increasing recognition. 
Travel expenses incurred in the course of volunteer work for non­
profit organizations can already be counted as federal income tax 
deductions. Several bills introduced in the House would allow other 
similar deductions—including deductions for babysitting expenses 
while volunteering.
Though the contribution of women who work in the home and in 
volunteer jobs is gradually being accorded its due, it is in the sphere 
of paid employment that the work picture for women is changing 
fastest.
In paid employment
The increasing participation of women in the labor force (that is the 
pool of Americans aged 16 or over who are working or actively 
looking for work) is no longer a trend but an established fact. Accord­
ing to the Department of Labor (DOL), women now comprise about 
41% of the nation’s work force. A recently published State Depart­
ment report prepared for foreign visitors reports that 90% of all 
American women work outside the home for pay sometime during 
their lives. According to a DOL report, in mid-1977 the 40 million 
women in the labor force were 49% of all women aged 16 and over.
During the last 25 years, the proportion of adult women who are 
working increased by more than one-third. Middle-aged women 
were largely responsible for the increase between 1950 and 1965. 
After 1965, the largest gains were made by women under 35, the 
majority of them married with young children—factors that had tradi­
tionally kept women out of the labor force.
Why women seek paid employment
Most American women get jobs for the same reasons men do—to 
support themselves, their families or others. This is particularly true 
for single women and for those married women whose husbands are 
unemployed or have jobs in low-wage occupations.
Besides the increasing numbers of married women who are sole 
wage earners or work to supplement their husbands’ incomes, more 
women are now heads of families. In 1976, approximately 14% of 
female family heads were employed. As for single women, there 
have always been large numbers who worked to support them­
selves. Now, those numbers are likely to rise steeply: between 1950 
and 1976, the proportion of single women in the female population 
went up from 35% to 41%, according to DOL.
Some facts on women in paid jobs
In 1975, the median weekly earnings of women in full-time jobs were 
60% of those of men, representing a wider gap than in 1955, when 
fully employed women earned 64% of what men earned. One reason 
that women earn less than men is that most women with paid jobs ’ 
are working in clerical and service positions at the lower levels of the * 
pay scale, while women in higher positions are concentrated in the ‘ 
traditionally “female" professions—education, health and social 
services. Furthermore, when men and women are employed in the 
same occupational grouping, men consistently earn more.
Select % distribution of Usual weekly earnings
occupational total working full-time workers
groups population of women Women Men
Professional/
technical 16.0% $218 $299
Clerical 34.9 147 228
Service except 
private household 17.9 109* 170*
Private household 3.1
’Average of both private and other Source: DOL, 1976
Educational attainment is closely related to earnings and job 
status, but that generalization works better for men than for women. 
More women are completing college, a trend that is expected to 
continue through the 1980s. But educational achievement alone has 
not, so far, wiped out the disparity between male and female earn­
ings. In 1976, the median annual income of a woman with a high 
school diploma was $7,103; a man’s was $12,260. A woman who
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had completed four years of college earned $10,519; a man 
$17,219. That means that on the average women with four years of 
college got less pay than men with only a high school education! Nor 
can this gap be easily explained away as merely reflecting interrup­
tions or late starts in women’s job careers. Even women who have 
worked full time every year since leaving school earn only about 
three-fourths as much as men.
The expanding world of work for women 
Women are making breakthroughs of late into “male” occupations. 
The proportion of women working in atypical (and higher-paying) 
professional and skilled blue-collar craft occupations is going up. For 
example, DOL statistics show that the proportion of accountants who 
are female has risen from 15% in 1950 to 27% in 1976. Among 
lawyers and judges, the proportion rose from 4% to 9%; among 
doctors, from 7% to 13%.
During the sixties and seventies, a lot of attention has been di­
rected toward bringing more women into the skilled blue-collar 
crafts, and for good reason—there’s money to be made there. 
Women’s past “exclusion” from these occupations has seriously 
limited their potential earning levels. DOL reports that in 1977 almost 
600,000 women worked in the crafts, a 16% increase since 1970.
New ways of looking at work
Many women, particularly those with young children, want to work 
but need some flexibility in their work schedules to accomodate their 
families’ needs. The demand for alternate work schedules has come 
primarily from women with families, but a growing number of single 
people, fathers, husbands, elderly and handicapped persons are 
also expressing interest. A series in the Washington Post reported 
on some new work patterns, among which the following are of 
special interest to those who want to ease into the world of paid 
employment.
Permanent part time A long-term job requiring less than 35 work 
hours a week, commonly 18 to 20 hours.
Job sharing A form of permanent part-time employment in which 
two (or more) persons jointly fulfill the responsibilities of one full-time 
position. Job sharers usually work out the salary and fringe benefits 
(if offered) by prorating them.
Flexitime A flexible work schedule in which workers put in the same 
total number of hours but may vary their starting and quitting times. 
Most flexitime work places have certain core hours during which all 
employees must be present. Another form of flexitime compresses 
the work week into four days followed by a three-day weekend.
Temporary full time The job holder works a standard day but on a 
short-term basis, generally to fill in for a sick or vacationing employee 
or to help with a heavy work load or special assignment.
Some studies have shown that productivity is increased and ab­
senteeism and labor turnover reduced when employees use innova­
tive work schedules. This could be the incentive for more employers 
to offer flexible work schedules. As more jobs are offered on condi­
tions more women can meet, greater equity in employment among 
men and women may be achieved.
National laws affecting women’s 
employment and economic status 
Equa|Pay Act Passed in 1963Jtrequires equal pay for equal work 
.performed, regardless of sex. The act gives DOL enforcement pow- 
ersTolnvestigate possible violations of the law, negotiate settle­
ments where violations are found and litigate when efforts to secure 
compliance fail.
Title VII of the Civil Rights Act of 1964 Broader than the Equal Pay 
Act, Title VII prohibits employment discrimination based on race, 
color, religion and national origin as well as sex. Title VII is adminis­
tered by the Equal Employment Opportunity Commission (EEOC), a 
bipartisan commission whose five members are appointed by the 
President. The Justice Department litigates cases involving public 
sector employers.
Enforcement of these and other federal employment statutes has 
been weak, partly because of fragmented responsibility. The lack of 
centralized authority among enforcement agencies resulted in con­
flicts over responsibility and confusion and frustration about how to 
file and get action on a complaint. Inadequate funding and leader­
ship at some agencies has also weakened the effectiveness of 
existing fair employment legislation.
As the first piece of his planned civil rights reorganization, Presi­
dent Carter recently proposed a reorganization of federal equal 
employment enforcement activities making the EEOC the lead fed­
eral agency, in order to combat the existing problems in federal 
enforcement efforts.
Equal Credit Opportunity Act Passed in 1974, it prohibits discrimi­
nation in any aspect of a credit transaction because of sex, marital 
status, race, national origin or age (with limited exceptions). It also 
prohibits discrimination in credit transactions against recipients of 
payments from public assistance programs such as Aid to Families 
with Dependent Children (AFDC). The Federal Trade Commission 
enforces the act for most creditors except banks, federally chartered 
or federally insured savings and loan associations and federally 
chartered credit unions.
Proposed legislation
Displaced homemakers In 1977, Congress introduced legislation 
to assist displaced homemakers—women who’ve worked in the 
home and seek to reenter the job market in mid- to late life, often after 
divorce or widowhood. As the numbers of these women increase, 
concern for their economic future grows. The divorce rate continues 
to climb, and statistics indicate that there are approximately 12 
million widows in this country, 3,275,000 of working age. Finding a 
job is essential for large numbers of these women: many are ineligi­
ble for social security benefits, and if their children are over 18 they 
are ineligible for AFDC. Yet these displaced homemakers have 
trouble finding jobs because they are older and lack recent work 
experience.
Programs are getting underway around the country to help women 
in such situations to solve their employment problems. Displaced 
homemakers’ legislation is pending or on the books in numerous 
states. However, citing insufficient resources, many of the states are 
looking for federal support via a Displaced Homemakers’ bill de­
signed to establish multipurpose service and training centers for 
displaced homemakers.
Pregnancy discrimination bill In December 1976, the Supreme 
Court ruled in General Electric v. Gilbert that excluding pregnancy- 
related disabilities from an employer’s disability insurance plan does 
not constitute sex discrimination and therefore is not in violation of 
Title VII. As a result of that ruling, congressional legislation is pend­
ing that would amend Title VII to prohibit sex discrimination on the 
basis of pregnancy, childbirth or related medical condition.
Researched and written by Suzanne Van Zandt Petrey, staff spe­
cialist, LWVEF Human Resources Department.
The next issue in this series on women’s access to equal employ­
ment will cover available day care programs.
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TO: State and Local League Presidents, State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: Update on ERA
Although we still need three more state ratifications, we are determined to continue the fight for 
equality under the Constitution. The League's commitment has been put to the test; the past two years 
have only strengthened our determination to remain strong leaders in the front lines of battle against 
those who would deny us equal rights.
The budget adopted by the board for the next fiscal year will of necessity reduce the funds available 
to states and also reduce the size of the national staff. Please refer to the national Board Report 
for further information on the plans for 1979-80. The national board recognizes the need to keep up 
the fight: to assist unratified states, to mobilize ratified states, and to produce a political 
climate more favorable to ERA.
SITUATION IN THE STATES Our three hopefuls for ratification at the time of the last memo were Florida, 
North Carolina, and Oklahoma. Florida is the only remaining state with any chance for ratification 
this session and that is very slim. The House committee, as expected, voted ERA out favorably 15-9 
on April 3,'but it was killed in the Senate Rules Committee (chaired by arch ERA foe Dempsey Barron) 
the next day by a vote of 11 - 4. The House sponsor is keeping the House bill from the floor, where it 
is virtually certain to pass, in hopes that other legislation will come up that can provide the basis 
for trading some votes on ERA.
In North Carolina the LWVUS contributed $11,100 for field work in targeted districts as part of an 
overall ERA ratification budget, portions of which were funded by other national organizations. We 
also paid for a legislative reception hosted by the LWV-NC with Liz Carpenter and Erma Bombeck as 
guests. Unfortunately, the antis made a move to force the bill onto the Senate floor before there were 
enough votes to pass it, so the pros had to kill it in committee. It is doubtful if ERA will come up 
again in North Carolina until 1981 since it would take a 2/3 vote to reconsider it in this session and 
there is no session 1980.
In Oklahoma the ratification effort was more extensive and better organized than ever before. The 
League contributed field work, NOW developed a phone bank system, and ERAmerica helped with administra­
tion and office expenses. But, when the deadline for bringing legislation to the floor approached, the 
count was simply not good enough to bring the ratification bill to the floor of either house. Rallying 
from their dashed hopes, OK-ERA stalwarts are now aiming for the 1980 legislative session.
Attempts to change the 3/5 rule in Illinois were not successful, and counsel has advised us that there 
are insufficient grounds on which to go through the courts for a change. The pros in Virginia did 
their best, managing to increase their votes in the House, but in neither chamber were there enough 
votes to get ERA out on the floor. Virginia is the one state that has two more elections before the 
ratification deadline, which does give some measure of hope. The coalition in Georgia brought in Mario 
Thomas to wine and dine with legislators and other notables; good publicity and heightened enthusiasm 
resulted, but the count in the legislature is still deficient. The Georgians also got 1 ,000 fellow 
citizens to put their names on, and pay for, a full page pro ERA ad in a Sunday Atlanta Constitution. 
The League in Louisiana continues to keep ERA a top priority and is working on its own and with a vig­
orous coalition. The troops in Nevada are courageously keeping up the struggle in the face of massive 
odds.
RESCISSION The rescission situation is in constant flux, so the chances are that this report will be 
out of date by the time it reaches you. The antis have amply fulfilled their plan of introducing 
rescission bills into as many legislatures as possible. There are two kinds of bills: straight rescis­
sion and "null and void" which declares a state's ratification void after March 22, 1979. A gallant 
effort in Wyoming caused the defeat of rescission in that state on January 17. In Indi ana, which at 
one point looked perilously close to rescinding, the antis withdrew their bill on February 27 when it 
became clear that they would lose the vote. Despite all possible efforts by pro forces, South Dakota 
voted a "null and void" bill on March 1. The Montana House agreed with their committee's "do not pass" 
recommendation on March 9, and New Hampshire defeated its bill on April 3. There are still bills in 
Rhode Island, Delaware, West Virginia, Kansas, Wisconsin and Texas. At the moment Delaware is in the 
midst of a heated legislative battle on rescission. Hearings are being held around the state and antis 
led by the fundamentalist churches, are becoming very vociferous. The pros are well organized, but the 
opposition is intense. The noble fighters against rescission in all the above states deserve our very 
great appreciation.
FUNDRAISING During this new fiscal year we hope to rebuild the ERA war chest. Therefore, we continue 
to be delighted to receive contributions from the states. As of March 19, 1979 local and state Leagues 
have sent in $821,487 to the ERA campaign. 99% of our goal! This has released $198,000 of the 
$200,000 pledged by the LWVUS which, with the $23,588 that has come in from other sources, has given us 
a total of $1,043,075. Twenty-six states have exceeded their goal and five others made 100%. Of the 
total raised approximately $65,000 - $70,000 will be left at the end of the fiscal year.
The board has taken two steps to raise additional funds: members sent out letters to friends and pro­
fessional associates on March 22, and the board has approved a tear-out solicitation for funds that 
will appear in the Spring Voter. We will be working on other fundraising ideas - any suggestions will 
be most welcome! Please be assured that additional contributions from state and local Leagues will be 
most helpful, and very gratefully received. A few of the latest money making ideas: the church of a 
League member in Fairfax, Virginia, has offered to match, dollar for dollar, money raised for ERA by 
the Fairfax League. In Philadelphia the League joined a number of other organizations to put on a 
Disco for ERA; the state League received a percentage of the profit on each ticket the League sold. 
And, the Minnesota LWV is going to contribute all the profit on the ERA items described in the enclosed 
brochure to the national campaign! (Brochure enclosed for presidents only.)
ADOPTION REPORT In a number of places the adoptions that were undertaken at Convention a year ago are 
proving fruitful. Of course the most pressing need of unratified states is funds with which to pursue 
their campaigns, but other kinds of help are welcome too. California generously adopted Illinois, 
Arizona and Nevada, and has provided Illinois with some money, Arizona with a clipping service and 
Nevada with both dollars and precinct walkers when they were working on getting out the referendum vote 
Local Leagues in Pennsylvania have adopted local Leagues in North Carolina. The adopters have sent 
clippings down to their "children" and the pairs have discussed fundraising techniques. Margot Hunt, 
Pennsylvania state LWV president, was invited down to speak to North Carolina League members at their 
Legislative Day in January. She was able to attend the legislative reception given by LWV-NC and 
starring Liz Carpenter and Erma Bombeck as well as to spend some time lobbying legislators.
The Maryland LWV invited the League president and ERA chair from their adoptee, neighboring Virginia, 
to speak at a Council meeting - an impromptu collection was taken which was a welcome addition to the 
Virginia ERA coffers. Perhaps the most colorful - or at least the tastiest - adoption has been that of 
Louisiana by New Jersey. The president of the Baton Rouge League runs a gourmet cookery shop and when 
she realized that she would be in New Jersey at a trade fair she volunteered to cook a Cajun meal for 
the New Jersey state board. Neighboring markets contributed food and she headed north laden down with 
Louisiana delicacies (nothing spoiled, despite a stop-over in D.C.). Two days of cooking yielded an 
unforgettable feast for the board and spouses and $300 for ratification in Louisiana. New Jersey also 
thoughtfully used some of the overage in its fund drive to add the last portion of Louisiana's fund 
drive and thus arrive at 100%.
Many of the adoptions are a north-south pairing, and similar profit from exotic delights must be possi­
ble. How about unratified states sending mistletoe north at Christmas to be peddled for their benefit 
by their northern adopters?
EXTENSION Now that there is a new deadline for ERA challenges to its legality are surfacing in the 
courts and in public debate. Since Congress passed the new deadline for ERA it is now the law of the 
land. You will recall that the arguments for its validity when it was going through Congress rested on 
the fact that the original time limit was put in the resolving clause, and not in the language of the 
amendment itself, and therefore can be changed. And, it is agreed that it is up to Congress to decide 
what a reasonable time for ratification is. In this case they clearly felt that more time was needed 
for discussion of ERA and so they provided three more years.
The Supreme Court cases with the most direct bearing on the subject are: Dillon v. Gloss 256 U.S. 368 
(1921), which says that amendments must be ratified within a reasonable time and that it is up to Con­
gress to decide what that time period is, and Coleman v. Miller 307 U.S. 433 (1939) which stresses that 
the timeliness is a decision for Congress and not for the courts.
MISSOURI V, NOW The suit that the state of Missouri brought against the National Organization for 
Women alleging a conspiracy to boycott unratified states was decided in NOW's favor. U.S. District 
Court Judge Elmo B. Hunter ruled that the "Constitutional interests involved in protecting NOW's abili­
ty to exercise its right to petition and right to political association outweigh the interest in pro­
tecting the business expectancy involved." The League's testimony in the case proved without doubt 
that organizations make their own decisions on such matters and thus have in no way engaged in a con- 
spi racy.
ERA NEWS AND MATERIALS Not to be outdone by Hollywood or New York, the LWV-I1linois has given out 
"Susie" awards (named for Susan B., of course) to local Leagues for their work in the ERA campaign. 
Just a few of the Susies: "Daniel in the Lion's Den" went to the four Leagues in Phyllis Schlafly's 
backyard; "Cauliflower Ear" was won by the Kankakee-Bradley-Bourbonnais League for working on a tele­
phone poll; "Pennies from Heaven" to the Park Ridge LWV which raised $15 per member for ERA.
The East San Gabriel Valley, California LWV celebrated the anniversary of its state's ratification with 
a special evening of information and a slide show. The TV spots that were made for our South Carolina 
campaign received a Certificate of Distinction in the field of public service in a contest run by Art 
Direction Magazine.
The new edition of "ERA Means Equal Rights for Men and Women" (pub. #272), our brochure, has been 
selling like hotcakes. It was suggested that the necklace on the young man on the cover might not be 
the fashion in all parts of the country so our skillful designer has removed it.
As mentioned above, LWV-Minnesota is undertaking a new fundraising venture, described in the enclosed 
brochure. (Enclosed for presidents only.) I've seen examples of all the items and can vouch for their 
high quality. The logo was designed by Dave Peterson, battle-scarred veteran of our Yes on 2 campaign, 
and all profits will come to the national campaign.
Statement on the Equal Rights Amendment is a new publication of the U.S. Commission on Civil Rights. 
It reviews the continuing need for ERA and discusses some results of state ERA'S. Single copies are 
available free from: U.S. Commission on Civil Rights, Publications Management Division, Washington, 
D.C. 20425; multiple copies are available at $1.50 each from the Superintendent of Documents, U.S. 
Government Printing Office, Washington, D.C. 20402. The GPO order number is 005-000-00184-6.
A fairy tale skit which explores women's rights in New York State is a successful venture of the 
Schenectady, New Yorks League. Although stressing New York's laws, it could be a useful guide and 
inspiration to Leagues in other states. The script (copyrighted), and a questionnaire and a fact sheet 
for the audience are available for $3.50. A packet with four scripts, a prop list and staging sugges­
tions is available for $6.50. Order from: LWV of Schenectady County, 603 State Street, Schenectady, 
New York 12307.
An ERA puzzle-card game has been devised, designed to inform about ERA. It is available singly at full 
price or in lots of 10 or more for resale. The individual price is $3.95 plus 55<£ for postage and 
handling. For resale, 1-100 cost $3 0; 101-200 cost $2.90 @; 201-300 cost $2.80 0; 301-400 cost $2.70 0; 
and over 400 cost $2.60 0. Please include 15<£ postage and handling for each game with bulk orders.
Michigan residents should either give their state sales tax license number or add 4% of the price as 
sales tax. Order from: Lilax Productions, Inc., 320 City Center Bldg., Ann Arbor, Michigan 48104; 
(313) 994-3000.
Flyers on religion and the ERA: "Why Religious Groups Support the Equal Rights Amendment" is the title 
of a flyer published by the Religious Committee for the ERA. It is available at $5 per hundred from: 
The Religious Committee for the ERA, 475 Riverside Drive, Room 812, New York, New York 10027. 
"Christians and the Equal Rights Amendment: Coming Through the Confusion" has been written by Anne 
Follis, wife of a Methodist minister and president of Housewives for ERA; it is available at 15<f for 
single copies and $5 per hundred from: Service Department, Board of Church and Society, 100 Maryland 
Avenue NE, Washington, D.C. 20002. The order number is W-101.
Women are entering the labor force in increasing numbers, out 
of necessity as well as choice. Between 1950 and 1976, the 
number of women working outside the home doubled. In 1976, 
5.6 million women with children under six were in the labor force, 
and almost one in five of these was divorced, separated, 
widowed or single. Even women with very young children are 
working outside the home—fully one-third of women with chil­
dren under three were in the labor force in 1976. Moreover, these 
trends are expected to continue in the coming decade.
For millions of families, a second income is required to main­
tain an adequate standard of living. In 1974, 5.3 million working 
women were married to men earning less than $7,000 annually. 
In the same year, 4.5 million families with incomes over $10,000 
depended on the wife's wages to keep their income above the 
poverty line; and over 60% of the 20 million families with incomes 
over $15,000 contained two working parents.
For an increasing number of families, the mother’s income is 
the only source of support. The number of children living in 
families headed by women more than doubled between 1960 
and 1974, and almost half of the 2.1 million single mothers with 
children under six now work outside the home.
Who’s minding the children?
For many working women, the most persistent problem they face 
is finding adequate child-care arrangements for their young chil­
dren. Many use in-home care, where neighbors, relatives or 
babysitters provide care in the child’s own home. Or neighbors or 
relatives may care for the child informally in their homes. Other 
parents use what day-care specialists classify as family day 
care, where one caregiver is paid to care for several children in 
her own home. Another option is preschools or nursery 
schools, although these programs are usually part time and 
therefore do not meet the needs of parents who work full time. Still 
other parents use day-care centers (which may be run by public 
agencies, private nonprofit organizations or for-profit providers) 
that provide full-day services.
The number of for-profit or proprietary centers has grown dra­
matically in recent years. Chains of for-profit centers, located pri­
marily in states with minimal licensing standards or enforcement 
policies, have been established to meet the growing demand for 
center care. Some before- and after-school day care is avail­
able for school-age children, but this type of care is generally 
hardest to obtain.
Recent studies confirm what casual observation suggests: 
most children being cared for while parents work are in informal 
arrangements, either in their own home or in the home of a neigh­
bor or relative According to a 1975 survey conducted for HEW’s 
Office of Child' Development, informal care is the most common 
arrangement for children being cared for full time (over 30 hours a 
week). About 2.4 million children were in informal out-of-home 
arrangements—about half cared for by relatives, half by nonrela­
tives. About 1.5 million children were cared for at home, either by 
relatives or nonrelatives. About 1 million children in full-time care 
were in day-care centers or nursery schools. Thousands of other 
preschool children stay home alone while parents are at work, 
although no reliable estimates exist on the number of children in 
this makeshift arrangement.
Proponents of increased federal support for day-care services 
see in these statistics a serious unmet need for day care, pointing 
to the fact that only 1.6 million licensed day-care slots are avail­
able for the 6.5 million children under six with working mothers. 
Opponents of an expanded federal role hotly contest that conclu­
sion, arguing that existing day-care services are adequate. One 
recent study by Meredith Larson, entitled Federal Policy for Pre­
School Services: Assumptions and Evidence, argues that the 
high percentage of families using in-home care or family day care 
indicates that parents prefer these arrangements over center 
care. But this analysis ignores two key facts: that for many work­
ing parents, center care is prohibitively expensive and that in 
many areas center care is unavailable at any cost.
A recent survey commissioned by HEW found that about one in 
four parents would prefer a form of day care different from the 
type they are using. Over half of these parents preferred day-care 
centers or nursery schools over current arrangements; 30% pre­
ferred care in the child’s own home; only 16% favored family day 
care.
Who pays?
Day care is currently financed from a variety of sources, including 
federal, state and local governments, charitable organizations 
and parents themselves. In a few instances, employers or unions 
provide day care as a fringe benefit.
Parents spent a total of $7 billion on day care in 1977, including 
intermittent babysitting. According to the National Child Care 
Consumer Study, the average cost of full-time care in a day-care 
center ranges from about $105 to $175 a month. The average 
cost for full-time family day care ranges between $95 and $132 a 
month. When parents pay for in-home care, the average monthly 
fee is about $65. In most cases, when children are cared for by 
relatives, no fee is charged. The average weekly expenditure for 
families in which the mother was employed full time was $23.
Federal support of day care—some $2 billion in FY 1977—is 
provided through various programs designed to serve a variety of 
purposes. The largest portion, $650 million, was spent through 
Title XX, the HEW social services program providing federal 
funds to match state expenditures for a wide range of social ser­
vices. Because day care is an expensive service, states, which 
determine eligibility, generally set income cutoffs low, averaging 
half of state median income in many states.
The second largest “expenditure”—$475 million in FY 1977— 
was actually not an outlay of money but tax revenue lost to the 
federal government via the day-care tax credit. It allows families 
with two working parents, single parents and some students to 
subtract 20% of day-care costs (up to $400 for one child and $800 
for two or more) from federal tax owed.
In FY 1977, about $475 million was spent for Headstart, which 
provides part-time or full-time year-round care to 349,000 chil­
dren, mostly from low-income families—about 20% of eligible
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children between three and five.
The next largest expenditure, an estimated $162 million in 
1975, took the form of an “income disregard” for day-care ex­
penses incurred by AFDC recipients. For welfare recipients who 
work, all day-care expenses, like other work-related expenses, 
are disregarded when benefit reductions resulting from earnings 
are calculated.
A child-feeding program administered by the Department of 
Agriculture subsidizes meals in nonprofit day-care centers serv­
ing low-income children. It cost $110 million in FY 1977.
The Work Incentive program (WIN), administered by HEW 
and the Department of Labor, gives states matching funds to 
reimburse participating AFDC recipients for work-related costs, 
including day care. The day-care component added up to about 
$49 million in FY 1977.
If the quantity of available day care is difficult to assess, its quality 
is even harder to ascertain. Few comprehensive surveys of exist­
ing day-care services have been conducted, and in any case 
there is widespread disagreement over what constitutes quality 
care. One of the most valuable surveys was conducted in 1970 by 
members of the National Council of Jewish Women, who visited 
431 centers serving 24,000 children. Results, reported and 
analyzed in Windows on Day Care by Mary Dublin Keyserling, 
revealed a wide range in the quality of services. Centers were 
rated superior, good, fair or poor, on such factors as child/staff 
ratio, type and education of personnel, educational and social 
services provided, parent participation in center operations, and 
facilities.
Survey participants gave only 1% of proprietary centers an 
overall superior rating; 15% were considered good; 35% were 
found to be fair. Roughly half were considered to be providing 
poor care. Of the'nonprofit centers, almost 10% were rated as 
superior; over a quarter as good; about half as fair; and a little 
over 10% as poor.
The quality of day care is regulated by state and local licensing 
codes and, in some cases, by federal standards. Family day-care 
providers are also supposed to be licensed, but only about 10% 
were in 1975. Practically all day-care centers are licensed under 
state licensing codes, although these standards vary widely 
among states and are often not enforced. The required ratio of 
children to staff, regarded as one of the major determinants of 
quality of care, ranges from 17.5 per staff person in Hawaii and 
Arizona to 6.3 per caregiver in New York. The average child/staff 
ratio for all states is 12.4 to one.
Day-care centers receiving federal funds under Title XX, WIN 
and the child-care feeding program must meet the standards set 
out in the Federal Interagency Day Care Requirements of 1968. 
These standards, known as FIDCR, set minimum requirements 
for education services, staffing, environment, social services, 
health and nutrition services, staff training, parent involvement, 
administration and evaluation.
A 1975 law modified the standards for centers funded by Title 
XX, making the mandatory educational component optional and 
relaxing the child/staff ratio for older children. When day-care 
providers opposed the FIDCR child/staff ratios, claiming that en­
forcement would force many centers to close, Congress sus­
pended enforcement until HEW conducted an analysis of their 
appropriateness. This study was due to be completed by July 1, 
1978.
One part of this "appropriateness study” was a survey of the 
nation’s 18,000 day-care centers, comparing the 45% getting 
federal support with those that do not. The survey found that 
centers getting federal aid in general had a higher rate of com­
pliance with FIDCR standards, were more likely to provide medi­
cal, psychological and social services, allowed more participation 
by parents and had better child/staff ratios than those operating 
without federal help. Of the centers getting federal help, two- 
thirds are nonprofit, and these generally scored higher in these 
measures than proprietary centers.
Quality day care is expensive. The same HEW study deter­
mined that the average cost of care in nonsubsidized centers 
ranged between $105 and $115 a month. But the cost of providing 
care that meets federal standards is estimated to be between 
$185 and $250 a month—a price tag clearly exceeding the budget^ 
of most working parents. The conclusion is inescapable: high-"^ 
quality developmental day care at prices working parents can ; 
afford requires substantial federal support.
The question of federal sv
The existing patchwork of day-care services presents almost in­
surmountable problems for many working parents, who must 
often use makeshift arrangements for the care of their children, 
who pay thousands of dollars annually for care that is often custo­
dial or worse, who must spend several hours a week transporting 
children to inconveniently located centers, and who must some­
times quit their jobs because adequate, dependable child care is 
not available. Especially hard hit are parents with incomes just 
above the eligibility cutoff for Headstart or Title XX and parents of 
infants, school-age and handicapped children, for whom day care 
is hardest to obtain. The lack of day care also denies millions of 
women the opportunity to contribute to family income. According 
to an HEW-funded survey, in 1975, 2.3 million women who 
wanted to work could not, because affordable day care was not 
available.
Recognition of the need for federal funding of day care has 
grown in recent years. A comprehensive day-care and child­
development bill was passed by Congress in 1971, only to be 
vetoed by President Nixon. Similar legislation was introduced in 
1975 but was not acted upon by Congress. These bills would 
have provided federal funds for day care in a variety of settings, 
including day-care centers, group homes and family day care. 
Services would have been comprehensive, including educational, 
health, nutrition and social services components. Parent involve­
ment would have been assured through local policy councils pri­
marily composed of parents of children being served. Advocacy 
groups will be renewing efforts to enact comprehensive day-care 
legislation in the near future.
Federal support of day care has been attacked by some who 
claim it would undermine the family. Others, equally concerned 
about family life, maintain that high-quality, developmental day 
care can only serve to strengthen the family—by enabling 
mothers to contribute to the family's support and by providing 
developmental and social services for children.
Complementary changes that would widen the range of choices 
available to parents with young children include: revised work 
schedules; part-time, flexitime and shared jobs; extended mater­
nity leave; and adequate income assistance to enable those who 
want to, to care for their own children at home.
Women have long understood that low-cost, high-quality day 
care is an essential prerequisite to achieving the equal access to 
employment that is their right by law. That fact has yet to be 
reflected in the formulation of national policy.
Researched and written by Carol Payne, staff specialist, LWVEF 
Human Resources Department
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This is going on DPM
November 1978
TO: State and Local League Presidents, State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: Update on ERA
Election day didn't hand ERA many roses. Since then, in cooperation with our colleagues at the other 
national organizations, we've been sifting through available information and reevaluating. In brief, 
the political situation has about equal parts of uncertainty and pessimism, and our financial resour­
ces have dwindled as a result of all-out ratification efforts in 1978.
FLORIDA It was indeed a blow to lose our "Yes on 2" campaign, but the situation in Florida is by no 
means one of total gloom. First of all, the voters rejected all nine ballot issues (eiqht constitu­
tional amendments and a casino gambling referendum). Analysts seem to agree that voters just didn't 
pick and choose: they simply chose the safest route, which was to vote "no" on everything. Among the 
group of nine that was rejected we didn't do so badly: we won in Dade, Broward, and Palm Beach 
counties and statewide pulled approximately 100,000 more votes (pro and con) than the other revisions. 
We won 42% of the vote, second only to the uncontroversial "merit retention of judges" proposal, which 
got 48%. ERA did well in the legislative races, maintaining a pro majority in the House and a probable 
20-20 tie in the Senate. At this point it is unknown whether a tie-breaking vote will materialize, 
thus it is also unlikely that ERA will be considered by the legislature when it meets December 5-7.
All in all, the defeat was by no means a triumph for the antis. The Florida press has attributed it to 
a combination of confusion about the revision questions which, except for #2, were not discussed or 
explained publicly, and the massive, $1.5 million anti casino gambling campaign which sent the voters 
to the polls with a basic negative set. The Tampa Tribune stated that "the Ten Commandments may not 
have survived Tuesday's votes," and the Orlando Sentinel Star editorialized that "Given the mood of the 
voters this year, it's well motherhood wasn't on the ballot." Our showing looks especially good con­
sidering Anita Bryant's last minute attempt to distort the facts by linking Revision 2 with homosexu­
ality.
In a very important respect the campaign was a real success: approximately 7,000 volunteers from the 
League, NOW, BPW, AAUW, WPC, the Council of Jewish Women, and numerous other church and civic groups 
staffed phones, distributed literature, and organized grassroots support from 20 local "Yes on 2" 
headquarters across the state. The campaign organization was strong, and has served to strengthen the 
League as well as to build a cohesive proponent ERA ratification effort. If ratification looks like a 
real possibility that strong organization can be reactivated.
As two members of the Polk County, Florida League have written to the national Board, the expenditure 
of League ratification dollars in Florida made a significant difference for the League itself. They 
speak of the favorable publicity generated for the League bv our advertising on TV, radio, and in news­
papers, increases in membership, and the valuable campaign experience gained by League members which 
will carry them forth in the future.
NEVADA The Nevada advisory referendum, for which we had contributed production of media, lost by 
about two to one. The elections also brought the defeat of enough pros in the legislature to make rati­
fication in 1979 a virtual impossibility. The major factor in the defeat was a massive and highly 
organized campaign by Mormons; for instance, on the Sunday before the election, churchgoers were given 
a sheet of written instructions citing the opposition of the head of the church to ERA and urging a 
"no" vote. Those who didn't go to church received the instructions at home.
NORTH CAROLINA There was one gleam of cheer: Jim McDuffie, who switched his yes vote to no in the 
1977 legislative vote, was defeated for a second time in Charlotte-Mecklenburg. He had been defeated 
once in the primary and then ran in the general election as an independent. The issue was clearly ERA, 
and the pros rallied to do what needed to be done. But in general the legislative elections did not go 
well; a number of seats that had seemed’sure bets were lost, partially as a result of the Jesse Helms 
Senate race sweep, leaving a small majority in the House and a gap of three to five votes in the Senate. 
With ratification looking less likely than it had seemed prior to the election, proponent organizations 
are reassessing plans for North Carolina.
OKLAHOMA A significant ERA race in Oklahoma was pro Bernest Cain against incumbent anti Senator Mary 
Helm. Although it looks like a Cain victory, there was a faulty voting maching in one precinct and 
Helm is contesting the results. It is likely that the courts will decide to hold a special election, 
orob ably in December.
Basic to ratification of Oklahoma will be the significant number of undecideds in each house, and the 
key to them will be the legislative leadership. Both the president of the Senate and the speaker of 
the House are pros, a definite plus for ERA.
AMONG THE STATES THAT ARE NOT CURRENT TARGETS: In Ari zona the elections did not produce a pro ERA 
legislature. So the prospects for ERA are dim. The new governor of Arkansas is Bill Clinton, a pro, 
who won by a landslide. A number of the strongest antis are now out of the legislature. The actual 
chances of ERA ratification are still unknown though undoubtedly helped by the presence of newly 
elected House member Gloria Cabe, former state LWV president. Senator Percy's win in Illinois was, in 
part, a win for ERA. His vote on extension was the most recent of a series of controversial votes. 
Phyllis Schlafly tried to capitalize on this by sending an anti-Percy letter to all her Illinois 
supporters. The ERA forces saw the problem; their hard work for Percy was one of the factors respon­
sible for the dramatic turnaround he made. The Illinois legislature lost 2 ERA seats in the House and 
picked up one or two in the Senate. The old legislature will meet before the end of the year but at 
this time ratification seems unlikely. In South Carolina an ERA referendum in Marlboro County lost, 
but by a much smaller margin than had been anticipated.
RESCISSION AND REFERENDA The new danger we face is a concerted effort by the antis to force referenda 
in unratified states and achieve rescissions in ratified states. Either one would do great harm to the 
cause. Senator Jake Garn of Utah has written every state legislator in the nation advising them that 
they can rescind ERA during the extension period. Please let the ERA campaign office know immediately 
if rumors or facts about either surface in your state. At the moment, states that we know have been 
targeted for rescission are: Indiana, Iowa, Kansas, Michigan, Minnesota, Montana, North Dakota, Oregon, 
South Dakota, Texas, Washington, and Wisconsin. Eternal vigilance is the price of no more rescissions!
MONEY Thanks to the generosity and hard work of League members around the country we were able to do 
what we had planned: run a highly professional campaign in Florida and contribute professional media 
to the Nevada effort. It is unlikely that even if we had had twice as much to spend in each state 
that would have made the difference. But, there is still everything to do and our finances are 
diminishing. All contributions and the LWVUS match have provided us with $969,122 since May, 1977 
(almost our million!). Of this, approximately $760,000 has been spent in the states, and approxi­
mately $125,000 by the national office for staff, Board, publications, consultants, contributions to 
ERAmerica, etc. We are left with slightly over $80,000. Although decisions about next steps can't 
be made until the Board meets in January, one thing is clear: without more money we won't be able to 
maintain a highly visible League ERA effort. Therefore, I would like to issue a plea to those states 
that have not met their pledges to bend every effort to do so. It is especially urgent for New York 
Leagues to raise $10,000 before December 31 because each of those dollars will be matched, one-for- 
one, by the Veatch Program of Plandome, New York. In addition, whatever you dauntless souls who have 
already met or exceeded your pledge can raise would be most welcome. Texas is setting a superb 
example: their December Voter will include a tear-off for "one more dollar for ERA".
BOYCOTT SUIT The NOW trial in the boycott suit brought by the attorney general of Missouri is now 
over, and the Judge says he will hand down a decision at the end of January. At issue is whether 
the first amendment protects the right of organizations to take economic action for political pur­
poses. A negative decision would be a landmark reversal of previous decisions in this area. I 
testified in Kansas City on November 6; League testimony was important because we were one of the 
first two groups to officially decide not to hold conventions in unratified states, two years before 
NOW began to encourage other organizations to adopt similar resolutions.
Witnesses for thedefensein Missouri v. NOW demonstrated the diversity of organizations supporting 
ERA. It should be very clear from the depositions we gave last summer, from the files subpoenaed 
from all the organizations, and from the trial record that all the groups called to testify have
different purposes, that their boards of directors determine quite independently one from another 
where and when to hold conventions, and that the one issue that we have in common happens to be ERA,
It is frustrating to all of us to use precious ratification dollars to defend ourselves in a case 
such as this one, and it must be doubly frustrating to Missouri ERA supporters to see their tax 
dollars spend on this lawsuit.
ERA COMMITTEE The national ERA committee will be meeting early in December to review the campaign 
and prepare recommendations for the national Board. You will recall that the Board decided in 
September to go full steam ahead until the end of March 1979, as originally planned, whether exten­
sion passed or not. The meeting in January will give them an opportunity to reassess this decision.
MAIL DAY, OCTOBER 23 
Nevada on October 23. 
members in 19 states.
ERAmerica sponsored a get-out-the-vote sending of post cards to Florida and 
Over 400,000 postcards were sent, of which 22,413 were mailed by League 
New York sent 10,000!
LUMINARIES FOR ERA As part of our campaigns in Florida and Nevada we were able to enlist a number 
of luminaries to make radio and TV spots, including Governors Rubin Askew of Florida and Mike 
O'Callaghan of Nevada, Betty Ford, Coretta King, and Burt Reynolds.
NEW MATERIAL
ERA Means Equal Rights for Men and Women, LWV pub. #272 has been redone; a copy is enclosed. It 
has already been very well received in Nevada, Oklahoma, South Carolina, and Georgia.
The Equal Rights Handook by Riane Tennenhaus Eisler has recently been published by Avon. Ruth 
Hinerfeld has written a brief introduction-testimonial for it. The book discusses a number of 
"facts and fallacies" and suggests ways to work for ERA. Avon is offering the book at half price 
to Leagues if there is a minimum order of twenty five copies. It costs $1.95 (full price) and 
can be resold by you to make money. Books should be ordered from: Jack Bernstein, Avon Books, 
959 Eighth Avenue, New York, NY 10019. A check for 50% of $1.95 times the number of books you 
are ordering should be sent with the order.
Rights and Wrongs, Women's Struggle for Legal Equality by Nicholas, Price, and Rubin, of the Women's 
Law Project in Philadelphia has been published by The Feminist Press (Box 334, Old Westbury, NY 
11568) and McGraw Hill. Short and concise, its four sections cover: women and the Constitution, 
marriage and the law, women and employment, and women and their bodies. This same group produced 
Women's Rights and the Law, a copy of which was send to each state League several months ago.
+ + + + +
ERA Christmas and Chanukah Cards The Notables, 6019 Kenwood, Kansas City, M0 64110 (816-523- 
2646) again have appropriate Christmas and Chanukah cards. They come 12 cards to a package 
and cost $2.50 retail, $1.25 if you are going to resell them.
Note: Please notify the campaign office if your state ERA chair has changed.
Keep the Faith!
In pursuit of equal rights: 
women in the seventies
The Equal Rights Amendment
Resolved by the Senate and  House of Representatives of the United States 
of America in Congress assembled two-thirds of each  House concurring 
therein, That the following article is prosed as an amendment to the 
Constitution of the United  States, which shall be valid to all intents and      
purposes as part of the Constitition when ratified by the legislatures of  
three-fourths of the several States within seven years from the date of its 
submission by the Congress:
Section 1. Equality of rights under the law shall not to be denied or abridged  
by the United States or by any State on account of sex:
Section 2. The Congress shall have the power to enforce, by appropriate 
legislation the provisions of this article.
Section 3. This amendment shall take effect two years after the date of  
ratification.
(
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The League and the ERA
In May of 1972, only weeks after congressional pas­
sage of the ERA, delegates to the League's national 
convention overwhelmingly approved equal rights for 
all, regardless of sex, as part of the Human Re­
sources position. At the same convention, delegates 
voted to support the Equal Rights Amendment as one 
of the major ways to take action in support of the 
HR position. With this decisive action the League, 
as a lineal descendant of the original women's
~ movement, came full circle to give priority support 
to equal rights for men and women.
When the ERA was first introduced in Congress in 
1923 by the National Women's Party, it received 
little support from women's organizations such as 
the League, the American Association of University 
Women, the National Federation of Business and 
Professional Women's Clubs, the National Consumer's 
League, and the National Women's Trade Union 
Leagues. Even though it had "no quarrel with the 
object of the bill," the League of Women Voters 
actively opposed the amendment in the 1920s fearing 
that it was too radical and would endanger hard- 
won protective labor legislation for women. In 
fact, "much of the ERA controversy during this 
period was over the question of whether protective 
labor legislation aided or hindered working women! 
...By the end of the 1920s the amendment was begin­
ning to attract more support from business and pro­
fessional women, but most organized women and pro­
gressive reformers still opposed it. In 1937, the 
National Federation of Business and Professional 
Women's Clubs was the first major organization to 
break the freeze and endorse the amendment. By 
this time, the issue of protective laws for
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women was becoming less sensitive and controver­
sial. New Deal labor reforms and increased union­
ization of women workers were slowly extending 
legislative protection to male and female workers 
alike " (Women Together).
The League supported the step-by-step approach to 
equality of rights throughout the 1940s; the na­
tional program included "removal of legal and 
administrative discriminations against women," but 
a position in opposition to an ERA remained on the 
record until 1954. In that year the national 
program was restructured and the long dormant anti- 
ERA statement was dropped.
Times change, but events have a way of repeating 
themselves. More than a century after the aboli­
tion fight, the civil rights struggle of the 1960s 
helped respark the women's rights movement. As 
the League became active in seeking civil rights 
for blacks, League members became more acutely 
aware of the parallels between the status of women 
and that of minorities. Many state and local 
Leagues pursued women's issues in their own pro­
grams, and a strong push for equal opportunity for 
women culminated in the national convention action 
of 1972.
Since 1972, Leagues at all levels have helped to 
coordinate and organize state lobbying efforts in 
support of ratification. Leagues have raised 
money, produced and distributed educational materi­
al, set up candidate forums, arranged public 
meetings, lobbied legislators and candidates for 
the legislature, secured community leader and 
editorial support, and organized state and local 
coalitions to direct and coordinate endorsing 
organization activities. In short, Leagues have 
been involved in every aspect of the campaign to 
ratify ERA, with the exception of candidate support. 
League members, as individuals and as ERA coordi­
nators, have been leaders in the effort to ratify 
and prevent rescission in every state. By March 31, 
1978, the national League, with the help of state 
and local Leagues, had raised ERA campaign funds 
totaling over $1 ,000,000, with the major amount 
going back to the states in the form of direct cash 
grants to state Leagues to aid ratification and 
prevent rescission. □
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Bold words... strong women
Resolved, that all laws which prevent women occupy­
ing a station in society as her conscience shall 
dictate, or which place her in a position inferior 
to that of man, are contrary to the great precept 
of nature, and therefore of no force or authority.
• • •
Resolved, that we deplore the apathy and indiffer­
ence of women in regard to her rights, thus re­
stricting her to an inferior position in social, 
religious, and political life, and we urge her to 
claim an equal right to act on all subjects that 
interest the human family.
• • •
Resolved, that the universal doctrine of the in­
feriority of women has ever caused her to distrust 
her own powers, and paralyzed her energies, and 
placed her in that degraded position from which 
the most strenuous and unremitting effort can 
alone redeem her. Only by faithful perseverance 
in the practical exercise of those talents, so 
long "wrapped in a napkin and buried under the 
earth" will she regain her long-lost equality with 
man. • • •
Resolved, that all men and women are created equal', 
that they are endowed by their Creator with certain 
inalienable rights; that among these are life, 
liberty and the pursuit of happiness.
Bold words, waiting to be translated into reality. 
Waiting 125 years. Those resolutions were passed 
at the first two women's rights conventions, held 
in 1848 in Seneca Falls and Rochester, New York. 
Note well that they were rooted in the basic issue 
of human rights--not surprising, since the women's 
movement was stimulated in part by women's work in 
the abolition movement.
The unequivocal acknowledgement of women's equality 
before the law has been, from the start, what the 
women's movement is all about. Our foremothers-- 
Lucretia Mott, Martha C. Wrights, Jane Hunt, 
Elizabeth Cady Stanton, Mary Ann McClinton, organi­
zers of those first conventions--knew it in the 
1840s. Carrie Chapman Catt and Alice Paul knew it 
in the 1900s. We know it now.
Other resolutions at those first gatherings dealt 
with specific discriminations. And during the last 
quarter of the 19th century and the first quarter 
of the 20th, women's rights advocates homed in on 
one of these rights--the right to vote--as the key 
that would unlock the door to all the others.
The moment that the suffrage amendment was passed 
in 1920, the leaders in that fight moved on to 
other parts of the women's rights agenda. The 
National Woman's Party wrote the first Equal Rights 
Amendment to be introduced in Congress, in 1923. 
Some (among them, those who founded the League of 
Women Voters) made a difficult policy choice: not 
to back an ERA but instead to opt for support of 
the protective legislation so recently placed on 
the books in many states, which gave the many women 
in unskilled, nonunion jobs their first leverage 
for decent job conditions. Some (again including 
the League of Women Voters) decided to campaign 
over the years for successive pieces of legisiation­
to wrest, law by law, some concessions to the 
principle of equality before the law.
Session after session, since 1923, there has been 
a bill before Congress calling for an ERA. That 
first version said: "Men and women shall have equal 
rights throughout the United States and every place 
subject to its jurisdiction." In 1943 it was modi­
fied to its present wording: "Equality of rights 
under the law shall not be denied or abridged by 
the United States or by any State on account of 
sex."
But equal rights still had a way to go. ERA "reso­
lutions were reported favorably by the Committee on 
the Judiciary in the 80th, 81st, 82nd, 83rd, 84th, 
86th, 87th, and 88th Congresses. In the 81st and 
again in the 83rd Congresses, resolutions passed 
the Senate with a floor amendment," but in both in­
stances, the House did not act. This floor amend­
ment, commonly referred to as the Hayden Amend­
ment, provided that the amendment "shall not be 
construed to impair any rights, benefits, or exemp­
tions now or hereafter conferred by law upon members 
of the female sex." Proponents objected to this 
addition because it diluted equality of rights 
and responsibilities among men and women, which is 
the amendment's goal. After extensive hearings and 
debate, the House on October 12, 1971 approved the 
ERA resolution in its original form, 354 to 23, and 
sent it to the Senate. After rejecting several 
amendments to the original language, the Senate 
Judiciary Committee reported ERA to the Senate floor 
unamended. On March 22, 1972, the U.S. Senate 
approved the Equal Rights Amendment as follows:
Resolved by the Senate and House of Representatives 
of the United States of America in Congress assembled 
(two-thirds of each House concurring therein), That 
the following article is proposed as an amendment 
to the Constitution of the United States, which 
shall be valid to all intents and purposes as part 
of the constitution when ratified by the legisla­
tures of three-fourths of the several States within 
seven years from the date of its submission by the 
Congress:
Article —
Section 1. Equality of rights under the law shall 
not be denied or abridged by the United States or 
by any State on account of sex.
Section 2. The Congress shall have the power to en­
force, by appropriate legislation, the provisions 
of this article.
Section 3. This amendment shall take effect two 
years after the date of ratification.
In 1972, 22 states ratified the amendment; in 1973, 
8 states ratified; in 1974, 3 states ratified; in 
1975 1 state ratified, and in 1977 1 state rati-
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fied--a total of 35. Fifteen states remain unrati­
fied, of which three must ratify before March 22, 
1979, for the Equal Rights Amendment to become law. 
All states but Alabama can consider ERA before that 
deadline. The unratified states are Alabama, Ari­
zona, Arkansas, Florida, Georgia, Illinois, Loui­
siana, Missouri, Mississippi, Nevada, North Caro­
lina, Oklahoma, South Carolina, Utah and Virginia.
Ratification and rescission: 
what they mean
There is more than one way to adopt a constitu­
tional amendment: through ratification "by the 
legislatures of three-fourths of the several states 
or by convention in three-fourths thereof." The 
ERA is travelling the more common route: approval 
by two-thirds of both houses of Congress and con­
firmation (ratification) by the legislatures of 
three-fourths of the states (Article V, U.S. Con­
stitution). No action by the President is required.
Until recently, no time limit was placed on the 
ratifying process, but Congress set a limit of 
seven years for ratification of the Equal Rights 
Amendment by the required 38 states. Congress has 
final power to impose requirements for ratification 
resolutions and to determine the sufficiency of a 
state's ratification, since the decision in Coleman 
v. Miller [307 U.S. 433, 450 (1939)] decided that 
questions relating to the ratification of amend­
ments were "political questions," not subject to 
judicial review, and that determinations thereon 
were to be made by Congress.
Three procedural questions have arisen over the 
ratification process that are not definitively an­
swered by Article V of the Constitution and give 
rise to debate.
1. May a state require other procedures, such as 
a popular referendum before voting on ratification?
No state has been allowed to alter the amending 
process by referendum or by other means [Hawke v. 
Smith, 253 U.S. 221 (1920)]. In 1974, the Montana 
Supreme Court ruled against an attempt to submit 
the question of rescission of Montana's ERA ratifi­
cation to popular referendum.
2. If a state first rejects the amendment, then 
accepts it, is its ratification legal?
There is ample historical precedent for allowing a 
state to first reject, then ratify an amendment. 
This occurred during ratification of the 14th, 
15th and 16th Amendments to the Constitution. In 
no case was the validity of such ratification over­
turned.
3. If a state first approves (ratifies) the amend­
ment, then rejects (rescinds) its approval, which 
action counts?
"The prevailing view seems to be that a rejection is 
not final, whereas ratification probably is final 
[Orf i e 1 d, Amending the Federal Constitution, the Uni - 
versity of Michigan Press, Ann Arbor (1942) p.73].' 
In the Coleman case just mentioned, the Court held 
that the "question of the effect to be given to re­
versals of action as to ratification by state leg­
islatures was a "political" one to be decided on by 
the Congress under its powers to implement Article 
V." This question has been addressed by Congress 
in the past. In 1868, after three-fourths of the 
states had ratified the 14th Amendment, the Secre­
tary of State posed to Congress for resolution the 
question of the effect of the actions of Ohio and 
New Jersey in ratifying and subsequently rejecting 
the Amendment. Congress responded with a concurrent 
resolution declaring Ohio and New Jersey in the list 
of ratified states.
"The question was again posed to Congress in the 
case of the 15th Amendment two years later. The 
legislature of New York ratified the 15th Amendment 
on April 14, 1869, and withdrew its ratification on 
January 5, 1870. The proclamation of March 30, 
1870 included New York in the list of ratifying 
states."
Since three states, Nebraska, Tennessee and Idaho 
have ratified and subsequently rescinded the Equal 
Rights Amendment, it is possible that after 38 
states have ratified the Equal Rights Amendment, 
the question of the validity of the Nebraska, 
Tennessee and Idaho ratifications may ultimately 
have to be resolved by Congress. The Kentucky 
Legislature voted to rescind ERA, but the rescis­
sion was vetoed by the Lieutenant Governor. 
(Direct quotations from February 1973 letter from 
J. William Heckman.)
How the ERA will be implemented 
and interpreted
In a presentation at the National Press Club in 
April 1976, Susan Deller Ross, clinical director 
of the American Civil Liberties Union's Women's 
Rights Project, gave a step-by-step rundown on how 
laws and practices would be changed by state legis­
latures and the courts to conform to the ERA. The 
following is a report on her talk adapted from the 
summer 1976 issue of The National VOTER.
"The day the ERA is finally ratified by all 38 
states, all sex discriminatory laws are not sud­
denly and magically rewritten by some unknown 
presence. Instead, the initiative will pass once 
more to the states. ERA will take effect two years 
after ratification, to allow state legislatures to 
examine and rewrite their laws."
Then, explains Ms. Ross, "When the state legisla­
ture acts to correct its sex-discriminatory laws, 
it is, of course, subject to the normal political 
process. Let's take some examples from the area 
of family law. Opponents of the ERA have created 
much fear around family law issues. Now I leave 
it up to you. Do you know of a single state legis­
lature in the country likely to pass a law saying 
husbands don't have to support wives, or that wives 
have to contribute 50 percent of the money to their 
households, or that senior women will lose their 
right to be provided with a home?"
"Obviously, state legislators are not going to
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OHIO: A CASE IN POINT
After ratification of the federal ERA in Ohio, 
the Governor issued an executive order creating 
the Ohio Task Force for the Implementation of 
the Equal Rights Amendment. On July 1, 1975, 
the Task Force issued its report on recommended 
changes of Ohio statutes. The following is an 
excerpt from a letter of acknowledgement from 
Ohio's Attorney General William J. Brown: 
"Your report effectively and graphically dem­
onstrates the need for revisions of laws which 
discriminate against citizens on the basis of 
their sex. The impact of your work will un­
doubtedly be felt throughout the state of Ohio 
and the nation. The report will serve as an 
example and model for other states which aspire 
to the goal of true equality for their own 
citizens."
commit political suicide en masse. Instead, states 
will have choices. By rewriting laws in terms of 
function instead of sex, they can pass a wide 
variety of politically acceptable ones which both 
conform to the ERA and provide protection to de­
pendent women."
Anti-ERA stalwarts have also confused citizens 
about how the courts are likely to interpret ERA. 
Ross explained that the process is not as whimsical 
as opponents would have the public believe. When 
faced with challenges to discriminatory laws, 
"courts will have basic choices. They can avoid 
the issue by saying that the challenger is not the 
proper party to raise the question. They can con­
clude that the law does not violate the ERA. If 
they find the law does violate the ERA, they have 
two more choices: strike it down entirely or ex­
tend its reach to cover the excluded sex."
Ross drove her point home with two examples: 
"Assume a state has a law saying women only are en­
titled to alimony, which the legislature refuses to 
change during the two-year grace period. A couple 
of cases raising the issue come to the courts. A 
man says that his wealthy wife has deserted him, 
leaving him to raise their two children alone, and
OHIO: A CASE IN POINT
The Ohio Task Force recommended that (statute) 
"§ 3103.03 should be amended to provide that it 
is the mutual obligation of each spouse in a 
marriage to support the other spouse to the ex­
tent possible considering the ability and prop­
erty of each, and that both spouses bear the 
responsibility of support for their children. 
The statute should set forth the factors to be 
considered by the court in ruling on a petition 
for support; for example, age, education, job 
skills, custody of children (if any), contribu­
tions of a homemaking spouse, physical or mental 
disability and financial resources of both 
parties. The third party's right to recover 
for necessaries furnished to a dependent spouse 
should be made applicable to either spouse." 
that he is handicapped and can't get a job. He 
asks the court to give him alimony by extending the 
state law to benefit men under the ERA. In another 
case, a male lawyer is being sued for alimony by 
his wife, who has a baby and a three-year-old to 
take care of. He attacks the alimony law as vio­
lating the ERA, and asks that it be invalidated.
"Is there any way to predict which choice the courts 
will make? The answer is yes. Whenever a statute 
or constitutional amendment does not give judges a 
precise answer to a question, they turn to legisla­
tive history to see what Congress intended in pass­
ing that measure. And we are fortunate indeed that 
the ERA has just such a legislative history-- 
answering the very questions I have just posed. 
Guided by that legislative history, the court would 
award alimony to the deserted and dependent husband, 
since he has less earning power and current resour­
ces than his wife and is caring for the children. 
That is, the court would find the single-sex alimony 
law unconstitutional under the ERA, but rather than 
say that women cannot get alimony, it would extend 
the benefits to genuinely dependent men, since it 
is clear that Congress intended that result. In 
the case of the husband who is trying to avoid sup­
port obligations, the court would simply say that 
the man has no standing to raise the issue, be­
cause he's not interested in extending the law as 
Congress intended."
(For additional information on court interpretation, 
see the Section on The Need for the ERA.)
The courts and “legislative history”
In the absence of legal precedent, the courts will 
turn to "legislative history" to determine the in­
tent of Congress in passage of the ERA. Two major 
sources for this determination will be: Equal 
Rights for Men and Women, U.S. Senate Report No. 
92-689, 92d Cong., 2d Session, and "The Equal Rights 
Amendment: A Constitutional Basis for Equal Rights 
for Women," [80 Yale L.J. 871 (1971)].
The Senate Report reviews the inadequacy of present 
laws and court decisions and outlines the effect on 
military service, labor legislation, criminal and 
family law, and education. The expectation is that 
"laws which are discriminatory and restrictive will 
be stricken entirely" while "laws which provide a 
meaningful protection would be expanded to include 
both men and women" (Senate Report p. 15). Copies 
of this report are available from the Senate Docu­
ments Room, The Capitol, Washington, D.C. 20510. 
Please include a self-addressed mailing label.
The Yale Law Journal article (placed in the Congres­
sional Record"by sponsor Sen. Birch Bayh and dis­
tributed to all representatives by sponsor Rep. 
Martha Griffiths) was mentioned repeatedly during 
congressional debate and also can be used as a 
guide to the intent of the Equal Rights Amendment 
as expressed by Congress.
Like the Senate report, this article reviews present 
and existing laws; considers the status of laws 
dealing with physical characteristics unique to one 
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sex; privacy; separate-but-equal doctrine; benign 
quotas; compensatory aid; and state action under 
the ERA. It also explains how the amendment is 
likely to operate in the areas of protective labor 
legislation, criminal and family law, and the mili­
tary. Reprints are available for $2.50, including 
postage, from the Yale Law Journal, 401A Yale Sta­
tion, New Haven, Conn. 06520. Additional "legisla­
tive history" can be found in the House and Senate 
floor debates recorded in the Congressional Record 
for 1971-72 and hearings before both the House and 
Senate Judiciary Committees.
The status of women 
in the seventies
EMPLOYMENT
The history of mankind is a history of repeated 
infuries and usurpations an the part of man toward 
woman .... He has monopolized nearly all the 
profitable employments, and from those she is per­
mitted to follow, she receives but scanty remuner­
ation. (Declaration of Sentiments, Seneca Falls 
Convention 1848)
Most women work for the same reason most men do: 
to earn a living. Approximately 64% of the 40.9 
million women in the labor force are single, sepa­
rated, divorced, widowed or have husbands who earn 
less than $10,000 per year.
But employed women today are still heavily concen­
trated in the low-paid occupations that they have 
traditionally held. Three-quarters of all working 
women are nurses, household workers, elementary 
school teachers, clerical workers (who averaged 
$6,800 per year in 1974) or nonhousehold service 
employees (who averaged $5,000 per year in 1974, 
for full-time work)--all five fields characterized 
by lower-than-average earnings.
Over the last 25 years, unemployment has averaged 
30 percent higher for women than for men. Among 
minority women over this period, recorded unem­
ployment was 78 percent higher than it was among 
white women. Minority teenage unemployment was 
38.7 percent in January 1978--more than double the 
rate of white teenagers. But the unemployment rate 
of female black teenagers has averaged 25 percent 
higher than for nonwhite boys in the last 25 years.
Government-sponsored jobs programs have not im­
proved this picture (see Education section). Women 
predominate in lower-paid clerical, sales and ser­
vice jobs, while men fill the higher-paid jobs in 
machine trades and structural work. Work programs 
for welfare recipients give preference to teenage 
boys and men, despite the fact that over 81 percent 
of heads of households receiving Aid to Families 
with Dependent Children are women.
The lack of pregnancy leave and disability arrange­
ments, added to the unavailability of decent child 
care, immeasurably complicates employment problems 
of the 15,461 million mothers presently in the 
work force--especially the 5.4 million working 
mothers with children under six years.
At present, there are three federal laws designed 
specifically to protect women's employment rights.
|~1 The Equal Pay Act of 1963, the first Federal law 
against sex discrimination in employment, prohibits 
employers from discriminating between employees on 
the basis of sex by paying different wages for 
equal work on jobs which require "equal skills, 
effort and responsibility, and which are performed 
under simi 1 ar working conditions." The Equal Pay 
Act is administered and enforced by the Wage and 
Hour Division of the Department of Labor.
□ Title VII of the Civil Rights Act of 1964 makes 
it unlawful for any employer to "fail or refuse to 
hire or to discharge any individual, or otherwise 
to discriminate against any individual with respect 
to [her] compensation, terms, conditions, or privi­
leges of employment, because of such individual's 
race, color, religion, sex or national origin." 
This protection was later extended to Federal em­
ployees. Title VII is administered by the Equal 
Employment Opportunity Commission (EEOC).
□ Executive Order 11246, as amended by Executive 
Order 11375 , prohibits job discrimination based on 
sex by Federal contractors and subcontractors whose 
contracts exceed $10,000. The Secretary of Labor 
has general enforcement responsibility with com­
pliance responsibility delegated to the Office of 
Federal Contract Compliance Programs (OFCCP). 
Orders number 4 and 14, as amended, direct those 
programs covered by Executive Order 11246 to estab­
lish affirmative action programs.
One way to assess the impact of these laws is to 
look at whether or not women's wages, expressed as 
a percentage of men's, are going up. The figures 
are discouraging: women who worked full time in 
1956 averaged 63 percent of men's wages; in 1976 
they averaged only 58.8 percent of men's earnings.
A July 1975 report prepared by the U.S. Commission 
on Civil Rights for the President and Congress sum­
marized the problem:
"We have concluded in this report that although 
there has been progress in the last decade the Fed­
eral effort to end employment discrimination based 
on sex, race and ethnicity is fundamentally inade­
quate. It suffers from . . . lack of overall lead­
ership and direction . . . diffusion of responsi­
bility . . . and the existence of inconsistent 
policies and standards ..." (To Eliminate Dis­
crimination) The 1977 update of this report says 
that although "there have been a number of positive 
initiatives . . . most of the basic problems which 
the Commission identified in 1975 have been unre­
solved."
IMPACT OF ERA
The statistics demonstrating the inequity in earn­
ings for men and women in the marketplace may not 
disturb women who feel financially secure in their 
homes. They may not disturb men who still feel 
that American women are well "taken care of" and 
really shouldn't be competing with men for jobs.
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WHAT YOU SHOULD KNOW ABOUT WOMEN1
1. All information is from the U.S. Department of Labor, except for the day care slot figure which 
is from the Administration for Children, Youth and Families, U.S. Department of Health, Education 
and Welfare.
LABOR FORCE PARTICIPATION RATES, AGE 16-64,
White men 
Black men
78.5 White women 48.1
76.8 Black women 50.9
WHY WOMEN WORK
In 1977
24% were single;
19% widowed, divorced, or separated;
21% had husbands earning less than $10,000
MEDIAN EARNINGS YEAR ROUND, FULL TIME
WORKERS, AGE 14 AND OVER, 1976
White men $14,272 White women $8,376
Black men 10,222 Black women 7,831
MEDIAN USUAL WEEKLY EARNINGS, WAGE AND
SALARY WORKERS (FULL TIME), 1976
White men $239 White women $147
Minority men 187 Minority women 138
UNEMPLOYMENT RATES, 1977
White men 4.6
Black men 10.0
Teenage white
men 15.0
Teenage black
men 37.0
White women 6.2
Black women 11.7
Teenage white
women 15.9
Teenage black
women 39.9
WORKING MOTHERS AND THEIR CHILDREN, MARCH 1976
46% of all married women (husbands present) were 
working
50% of all women with children under 18 were working 
64% of all working mothers had children between
6-17 years
17% of all working mothers had children under 3 years 
62% of mothers without husbands were working
7.7 million families, 16% of all families, were 
headed by women in 1976 (between 1974 and 1976 
the number increased by almost 1 million).
CHILDREN OF WORKING MOTHERS, MARCH 1976
5.5 million women in the labor force had children 
under 6 years of age
28.9 million children had working mothers
6.4 million children with working mothers were 
under the age of 6
The estimated number of day care slots was 1,500,000
5.5 million children had working mothers who were 
heads of households
1,020,000 of the 5.5 million children whose working 
mothers were heads of households were under 6 
years of age
OCCUPATIONS OF EMPLOYED MEN AND WOMEN BY RACE 1977
Women Men
White Minority White Minority
Total employed, thousands 32,156 4,529 48,578 5,283
Percent 100 100 100 100
Professional & Technical 16.1 14.3 15.1 9.6
Managerial 6.3 2.9 14.8 6.4
Sales 7.3 2.6 6.4 2.3
Clerical 35.9 26.0 6.1 7.7
Craft & kindred 1.7 1.3 21.5 15.5
Blue collar workers 12.4 17.1 23.8 38.5
Service workers 18.9 34.9 8.0 16.5
Farmers 1.3 .9 4.3 3.2
But the 13.6 percent of all families headed by 
women should be concerned. The 47.5 percent of all 
married women who work to help support the family 
(and their husbands) should be concerned, and 
every individual woman who wants to be assured of 
an equal opportunity to pursue her own talents in 
the marketplace should be concerned.
The Equal Rights Amendment will not markedly expand 
the protections of these piecemeal federal laws, 
but it will provide needed national impetus for the 
recognition of women as individuals in the market­
place. It will provide a permanent, accessible, and 
well -known legal alternative to the limitations im- 
posed by the present patchwork approach.
(Statistics in this section are from the U.S. 
Department of Labor.)
EDUCATION
The history of mankind is a history of repeated 
injuries and usurpations on the part of man toward 
woman . ... He closes against her all the avenues 
of wealth and distinction which he considers most 
honorable to himself. As a teacher of theology, 
medicine3 or law3 she is not known. He has denied 
her the facilities for obtaining a thorough 
education .... fPecZwr’a'Hc’n of 'Sentiments 
Seneca Falls Convention 1848)
How much have things changed since 1848? Educa­
tion is still thought of as a route for personal 
advancement; yet the percentage of women in the 
professions today is lower than at the turn of the 
century. In some professions (college teaching, 
for one) not only the percentage but the actual 
number of women has decreased. Though women are 
50 percent of high school graduates and 45 percent 
of those receiving bachelor's degrees, they hold 
only 23 percent of doctorates. Though in 1976. they 
constituted 24 percent of college and university 
faculties, they are only 9.6 percent of full pro­
fessors. Ours is still an educational system that 
casts women in supporting roles--both as purveyors 
and as consumers of education. This generalization 
applies not only to the professions but also to 
other kinds of vocational training. Females con­
tinue to move into educational programs that pre­
pare them only for work in lower-paying "female" 
jobs. For example, women account for half of the 
students at public and proprietary post-secondary 
vocational schools; of that half, 86 percent are in 
the fields of health care, clerical work or cosme­
tology. They are still grossly underrepresented in 
training programs in the high-paying trades, in­
cluding those funded by the federal government. 
Although efforts are being made to provide train­
ing for women who are interested in non-traditional 
jobs, most of the women enrolled in programs admini­
stered by the U.S. Department of Labor are training 
for work in "women's fields": clerical, sales, 
cosmetology, practical nursing, nurses' aide and 
health attendant. (National Center for Education 
Statistics; U.S. Department of Labor)
TITLE IX:
Adapted from Winter 1976 National VOTER
HEW's new regulations implementing Title IX of 
the Education Amendments of 1972 provide fresh 
ammunition for the battle against sex bias in 
education. Effective July 12, 1975, they pro­
hibit sex discrimination against students and 
employees by educational institutions that get 
federal aid.
Which schools are covered?
Virtually all: 16,000 public school systems 
(elementary and secondary schools); nearly 
27,000 post-secondary institutions; noneduca- 
tional institutions receiving federal money 
for educational programs. Two exceptions: 
religious schools may apply for exemption to 
specific sections of the regulations that con­
flict with their tenets; military schools are 
entirely exempt.
How will Title IX affect school policies?
Title IX forbids discrimination in a wide range 
of areas, including financial aid, counseling, 
courses, extra-curricular activities and health 
care. Some other, more specific examples: 
Admissions Title IX covers: vocational, profes­
sional, graduate schools and public undergradu­
ate schools. Exempt: private undergraduate 
schools; single-sex public undergraduate schools 
(for admission purposes only) (e.g., state 
colleges); preschools, and nonvocational ele­
mentary or secondary schools (which rarely have 
admissions requirements).
Housing Primarily concerns post-secondary schools. 
Colleges and universities affected are not re­
quired to have coed facilities; they are required 
to equalize other housing policies. Forbidden are 
such discriminatory practices as: allowing one sex, 
but not the other, to live off-campus; charging un­
equal dorm fees; offering different roommate selec­
tion procedures; and posting registries of off-cam­
pus housing that are discriminatory.
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A new, comprehensive federal law, "Title IX" (of 
the Education Amendments of 1972), removes some of 
the barriers to women's progress through the educa­
tional system. It provides that no person shall, 
because of sex, "be excluded from participation in, 
be denied the benefits of, or be subjected to dis­
crimination under any educational program" receiv­
ing federal money. With some public pressure, 
good regulations, and vigorous enforcement, Title 
IX could really make a difference.
Title IX does not tackle (hence, cannot change) all 
the other subtle ways in which the educational 
system grooves women to settle for less. Though 
attitude formation is an avowed component of the 
educational system, that system is not geared to 
change women's--or men's--attitudes and assumptions. 
And without this change, the rate of all change may 
be in doubt. A case in point is the image of 
WHAT IT DOES
Employment A university's placement service can­
not, for example, allow recruiters on campus who 
refuse to interview women, nor can it list jobs 
that specify sex. Title IX covers employees, too, 
including wages, recruitment, hiring, classifica­
tion and most fringe benefits. Pregnancy, child­
birth and termination of pregnancy must be treated 
the same as any other temporary disability.
Are such groups as the Boy Scouts covered?
No. A 1974 amendment exempts single-sex voluntary 
youth service organizations--Boy Scouts, Camp­
fire Girls, etc. Further, a 1976 amendment 
exempts the American Legion's Boys State and 
Girls State, and school--sponsored activities for 
fathers and sons or mothers and daughters. Title 
IX also exempts college social fraternities and 
sororities. Honorary or professional frater­
nities and sororities and such recreational 
groups as the Little League are covered, if 
they get federal funds or significant help from 
a funded institution.
To what extent core athletics covered:
Affected schools must offer coed gym classes, 
but the sexes may be separated for contact 
sports. Sex discrimination in any official, 
club or intramural athletics is forbidden. The 
regulations allow separate teams for contact 
sports or games where competitive skills are 
required. For non-contact sports where only one 
team exists, both sexes must be allowed to try 
out. In evaluating a school, HEW will consider 
game and practice schedules, per diem and 
travel allowances, housing and dining facilities, 
equipment and supplies. Schools are not re­
quired to make equal expenditures in these 
categories.
Where can I get a copy of the regulations?
Write to the Office of Public Affairs, Office 
for Civil Rights, Dept, of HEW, 330 Independence 
Avenue, S.W., Washington, D.C. 20201 
under Title IX, and the backlog of unresolved com­
plaints is substantial. Enforcement of the ERA, 
which will be implemented through legislatures and 
the courts, will be less dependent on the attitudes 
of the moment in a single administrative agency.
FAMILY LAW
The legal marriage contract is unlike most con­
tracts: its provisions are unwritten, unspecified 
and typically unknown to the contracting parties. 
(Drake Law Review) The legal status of most mar­
ried women in the United States today has its ori­
gins in English common law. In 1775 the renowned 
English jurist, William Blackstone, summarized that 
condition:
By marriagej the husband and wife are one person in 
law . . . the very being or legal existence of the 
woman is suspended during the marriage . . . For 
this reason a man cannot grant any thing to his 
wifeor enter into covenant with her3 for the 
grant would be to suppose her separate existence; 
and to covenant with her would be only to covenant 
with himself.
In 1970, the Ohio Supreme Court described this 
thinking as an "archaic conclusion without reason, 
based originally upon the ancient concept that a 
wife was not a person but at most a superior ser­
vant to her husband..." However, in a few states 
Blackstone lives on. Georgia, for instance, re­
stated this doctrine in a 1974 law declaring, "The 
husband is the head of the family and the wife is 
subject to him; her legal existence is merged in the 
husband, except so far as the law recognizes her 
separately, either for her own protection, or for 
her benefit, or for the preservation of the public 
order." ^Georgia Code Ann. Sec. 53-501 (1974)3
MARITAL PROPERTY
The marital property law of the state in which she 
resides will have a major and far-reaching impact 
upon the financial situation of a woman from the 
day she marries until the marriage is dissolved 
either by the death of one spouse or by divorce. 
It will affect her financial rights and responsi­
bilities during marriage, her ability to inherit 
property if she outlives her husband, her right to 
will property if she dies first, and her right to 
ownership of marital property if the marriage 
should end in divorce.
□ Separate Property Forty-two states and the Dis­
trict of Columbia have derived their laws of mari­
tal property from English Common law. Under this 
theory, the earnings of each spouse are the separ­
ate property of the earning spouse, which the earn­
er has the sole right to manage and control. The 
same is true of property brought to the marriage or 
inherited during it. (Equal Rights Amendment Project)
□ Community Property Eight states (Arizona, Cali­
fornia, Idaho, Louisiana, Nevada, New Mexico, Texas 
and Washington) have derived their marital property 
laws from the quite different European (primarily 
French and Spanish) civil law. Under it, each 
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women that most school books project. In chil­
dren's books there are far fewer adult women than 
men; those who do appear are seen in few roles and 
are usually passive observers. The parallel with 
earlier textbook treatment of minorities leaps to 
the mind. But HEW has ruled that any attempt on 
its part to dictate textbook content would violate 
First Amendment rights.
WHAT COULD AN ERA DO THAT TITLE IX CANNOT?
There is, first of all, that "federal-aid" hooker 
in the present statute; so institutions not using 
federal monies need not conform. Title IX is "en­
forced" by the Department of Health, Education and 
Welfare, whose chief enforcement weapon, if it 
finds sex discrimination, is the right to cut off 
that federal money. Though many complaints have 
been filed, HEW has never cut off federal funds
spouse has a one-half (joint) ownership interest in 
the earnings of either spouse, though each retains 
the right to own and control separately any proper­
ty brought to the marriage or inherited during it. 
However, until 1972 these states did not allow a 
wife to manage this community personal property 
equally with her husband, although some did allow 
her to manage her own wages. Since 1972 six of the 
eight have given the wife by statute the "equal 
right." Texas has extended the wife the right to 
joint control. Louisiana has made no changes. Yet 
unless ownership is coupled with control, community 
property means little, especially to the nonearning 
homemaker. (Drake Law Review)
THE "RIGHT" TO SUPPORT IN AN ONGOING MARRIAGE
Many women place a high value on the "right" to re­
main in their homes, supported by their husbands. 
This presumed right, when put to the test, however, 
proves to be unenforceable, because courts have con­
sistently refused to interfere in an ongoing rela­
tionship. It is more accurate to say that a wife 
has a right to be supported by the husband in the 
fashion and manner he chooses. The unpredictabil­
ity of a court's assuring support is dramatically 
illustrated in McGuire v. McGui re [59 N.W. 2d 336 
(1953)] in which the court first gave, and then 
took away guarantees of support. Nor can a wife 
contract for a certain level of support, according 
to the Supreme Court [Maynard v. Hill, 125 U.S. 
190, 211 (1888)].
DISSOLUTION OF MARRIAGE
All marriages end--either by divorce or by death of 
one of the spouses. However and whenever a mar­
riage ends, the emotional and economic hardships it 
can bring are severely worsened by present law:
When a Marriage Ends in Divorce
Presently, there are many sex-based legal presump­
tions and statutory rights involved in the process 
and outcome of a divorce. They range from statu­
tory grounds for divorce available to only one sex 
in some states to the presumption of the wage earn­
er's (husband's) property ownership and the pre­
sumption of the mother's fitness for child custody 
in many states. The major areas of sex discrimin­
ation in divorce are treated individually:
Division of Marital Property In the 43 separate­
property states, as the earlier outline would sug­
gest, women have no right of ownership in any 
assets acquired through the husband's earnings 
during the marriage. Half these states have miti­
gated the harshness of these laws by statutes that 
direct the courts to divide the property "owned" 
by husbands alone "equitably" between husband and 
wife. Even in community property states (except 
for Louisiana and California), the wife's right to 
half the marital property is not absolute, but 
subject to statutes directing the courts to make 
an "equitable" division between the spouses.
Alimony Marriage usually places women at a finan­
cial disadvantage. Most women do not get enough 
training, education or job experience before mar­
riage to maximize their wage-earning capacity. 
During childrearing years, the stay-at-home wife 
loses work experience and often her self-confidence. 
Even when wives do work during marriage, their 
choices and their chances for advanced training 
are typically sacrificed to the husband's career 
goals. When a woman is divorced, she has lost her 
"job" as surely as a man who has been fired from 
his (Women's Servitude Under Law).
Alimony (literally, "nourishment or sustenance") is 
one way of compensating a woman for the financial 
disabilities incurred through marriage (The Rights 
of Women).
But it is not a mode of support on which divorced 
women in general can realistically rely. In 1975 
only 14 Dercent of divorced wives were awarded 
alimony, and only 46% of those collect regularly. 
(Women's Rights and the Law)
In most states with "no-fault" divorce laws, ali­
mony is available to either husband or wife, depend­
ing on need and ability to pay. Some states, how­
ever, continue to allow alimony only to the wife. 
Under the ERA, alimony--when available at all — 
would be available to the dependent spouse, regard­
less of sex.
Child Custody In most states, in child custody 
cases there is no statute preferring one parent 
above the other, but judges prefer mothers for 
girls and young children and fathers for older boys. 
Under the ERA, the presumption about which parent 
is the proper guardian would be dropped in favor 
of a requirement that the child's welfare come 
fi rst.
Child Support "One of the few reliable studies 
found that after one year, only 38 percent of 
fathers were complying with child support orders 
and 42 percent were making no payment whatsoever." 
(Women's Rights and the Law)
With passage of the ERA, according to the Senate 
report, "The support obligation of each spouse 
would be defined in functional terms based, for 
example, on each spouse's earning power, current 
resources, and nonmonetary contributions to the 
family welfare .... Where one spouse is the 
primary wage-earner and the other runs the home, 
the wage-earner would have a duty to support the 
spouse who stays at home, in compensation for the 
performance of her or his duties."
It should be noted that the duty of support has to 
date been largely unenforceable, both in and after 
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marriage. In 1976, only 44 percent of divorced 
mothers were awarded child support, and only 47 per­
cent of these collected regularly (" . . . To Form 
a More Perfect Union ..." Justice for American 
Women). The ERA will not affect the problem of 
collection--one of the most severe faced by di­
vorced homemakers.
When A Marriage Ends with the Death of One Spouse
The status of women upon the death of their husband 
depends heavily on their state of residence. If she 
lives in one of the eight "community property" 
states, she will inherit one-half of the property 
acquired during her marriage, regardless of any 
will her husband may or may not have left. This is 
an absolute interest, and she may, in turn, will it 
to whomever she pleases. Wives dying before their 
husbands in these eight states, may will half the 
community property to whomever they wish.
Women in the 43 separate-property jurisdictions are 
not so fortunate. Even if the marital property is 
"jointly owned," it is part of the husband's estate. 
Though this harsh law is modified somewhat by pro­
visions for a widow to acquire from a third to a 
half of the husband's property upon his death, this 
is not necessarily an absolute interest, so she may 
not be able to will it to whomever she chooses. In 
some states she is not entitled to any share of his 
estate, unless he chooses to give it to her. Women 
dying before their husbands in the separate property 
states, die with no marital property whatsoever to 
leave to children, parents or others for whom they 
might wish to provide.
IMPACT OF THE ERA
"The reluctance of courts to interfere directly in 
an ongoing marriage is a standard tenet of American 
jurisprudence. As a result, legal elaboration of 
the duties husbands and wives owe one another has 
taken place almost entirely in the context of the 
breakdown of the marriage ..." (Yale Law Journal) 
The Equal Rights Amendment will not change this.
The Equal Rights Amendment will have the effect of 
removing the double standard from marital law. It 
will remove legal discrimination in choice of name, 
domicile and grounds for divorce. In addition, the 
experience in states with state ERAs (such as Penn­
sylvania, Montana and New Mexico) suggests that 
ratification of the ERA could lead to increased 
financial security for the divorced or widowed 
woman, by encouraging a trend toward reform of 
the state marital property laws (see section on 
State ERAs).
CREDIT
Access to credit is second only to employment in 
determining the standard of living of most 
Americans. (29 75 Handbook on Women Workers)
Women have historically had more difficulty than 
men in obtaining credit. What are the types of 
discrimination women have traditionally en­
countered in obtaining credit? A 1973 report of 
the D.C. Commission on the Status of Women drew 
the following conclusions as a result of a survey 
of lending institutions in the Washington Metro­
politan Area:
□ Often the salary of a working wife is dis­
counted in whole or in part when a couple is being 
considered for a mortgage loan;
□ Banks often refuse to consider alimony and child 
support payments, regardless of their reliability, 
for women seeking mortgage loans;
□ Some lending institutions draw a distinction 
between "professional" and "nonprofessional" women 
in terms of what percentage of their income they 
count in evaluating the ability of a family to 
carry a loan.
In testimony presented to the National Commission 
on Consumer Finance in May 1972 , the following 
problems were disclosed:
□ Single women have more difficulty than single 
men in obtaining credit, especially for mortgage 
loans. In addition even though a woman has a suf­
ficient income she is often told she needs a man 
to cosign.
□ Normally creditors require a woman to reapply for 
credit in her husband's name when she marries.
This is not asked of men.
□ Married women experience difficulty in obtaining 
credit in their own names.
□ Divorced or widowed women have difficulty re­
establishing credit. This is the case even though 
before their marriage they established a credit 
record and continued to work throughout the mar- 
ri age.
Many problems confronting women in securing credit 
stem from myths and assumptions about the reasons 
women work (i.e. that women work for pin money or 
only until they marry or have children) and the 
way women handle money (i.e. that women are bad 
credit risks). However, the hard facts and statis­
tics belie those myths and assumptions. There is 
no evidence that women are poorer credit risks 
than men.
STATE PROPERTY LAWS
As discussed in the Family Law Section, there are 
basically two types of state systems for ownership, 
control and management of property: community 
property and separate property.
In separate property states and in community prop­
erty states that do not allow a wife coequal
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SUMMARY OF MAJOR SECTIONS OF THE EQUAL CREDIT 
OPPORTUNITY ACT AND IMPLEMENTING REGULATIONS 
CURRENTLY IN EFFECT
□ A creditor may not request information about 
a woman's birth control practices, her inten­
tions concerning the bearing or rearing of 
children or her capability to bear children;
□ A creditor cannot require a woman who has a 
credit account and who has had a change of 
marital status or name to reapply, terminate 
the account or change the terms of the account;
□ A creditor may not require a woman to list ali­
mony or child support or maintenance payments;
□ A creditor may not prohibit an applicant from 
opening or maintaining an account in a birth­
given surname or a combined surname;
□ A creditor must notify a woman as to whether 
or not she received the requested credit. If 
the action by the creditor is adverse she is 
entitled to know why credit was denied;
□ A creditor must list on the application form 
the name of the appropriate federal agency where 
a woman can complain if she feels she has been 
discriminated against on the basis of sex or 
marital status.
□ A creditor who fails to comply with the act 
may be liable for punitive damages in addition
to actual damages if the aggrieved applicant pre­
vails in court.
management and control of marital property, a 
woman must rely on her own income to secure credit. 
The fact that women earn less in the marketplace 
means that women, on the average, obtain less 
credit. If a married woman lives in one of these 
states and has no income of her own she probably 
will be unable to secure credit without her hus­
band's consent.
THE EQUAL CREDIT OPPORTUNITY ACT
In October 1975, the Equal Credit Opportunity Act 
became effective. It makes it "unlawful for any 
creditor to discriminate against any applicant, 
with respect to any asnect of a credit transaction" 
on the basis of sex, marital status or age. The 
effect of this law has not yet been documented.
What about the ERA and credit for women? In one 
sense, public debate and support for the Equal 
Rights Amendment has already had an impact on 
credit for women. It has helped create the 
political climate necessary for passage of the 
Equal Credit Opportunity Act. Final ratification 
of the ERA would undoubtedly permanently reinforce 
this positive political climate. However, it is 
not clear whether ERA will have a direct impact 
on credit for women. The ERA does not prohibit 
private discrimination. It affects governmental 
action only. Ultimately, it will be up to the 
courts to determine whether the government's 
regulation of financial institutions is sufficient 
to warrant application of the ERA.
SOCIAL SECURITY
In 1977, 16.7 million women were beneficiaries of 
Social Security—5.5 million more women than men. 
In light of existing discriminations against women 
in education, employment, credit and management of 
property, federal agencies and women's organiza­
tions have begun to examine and challenge the ef­
fectiveness of Social Security as a social insur­
ance program for women. Clearly, as the benefici­
ary figures indicate, a very large number of women 
depend on it. (Statistics from the Social Security 
Admin istrati on)
Social Security presents two different kinds of 
questions that are of major concern to women. The 
first is, "Are there any inequities in existing 
Social Security provisions that discriminate 
against women solely on the basis of sex?" The 
second question is, "How well does Social Security 
serve the insurance and retirement needs of women 
in general?" For the purposes of this report, 
these two questions are treated separately because 
while the Equal Rights Amendment will directly 
affect the problems implicit in the first question, 
it is unlikely to produce solutions to many of the 
problems raised by the second.
Are there inequities in existing Social Security 
provisions which discriminate against women solely 
on the basis of sex?
Yes, but in order to understand the existence of 
these inequities it is important to understand the 
original intent of Congress in passing the Social 
Security Act in 1935.
The 1935 act was designed to provide social insur­
ance protection for workers in private industry. 
It covered only wage and salary workers in industry 
and commerce, and benefits were limited to loss of 
earnings at age 65 or later. In 1939, it was 
amended to provide benefits for the dependents and 
survivors of insured workers. Social Security was, 
and is, funded by the payroll taxes (FICA taxes) of 
insured employees, their employers and the self­
employed. Consequently, it is considered an 
"earned right." But in practice this "earned right" 
has been more the wage-earning husband's right than 
the wage-earning wife's right.
In the thirties only one out of every seven workers 
was a woman. In 1939, when coverage was extended 
to dependents of the insured worker, "in order to 
avoid detailed investigations of family relation­
ships," dependency determinations were based on the 
presumption that the man is the wage-earner and his 
wife and children dependents. On the other hand, 
because the wage-earning wife's income was consider­
ed "marginal" or for use as pin-money, the wage­
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earning husband had to prove that he was dependent 
on his wife's income before he could collect bene­
fits derived from her wages.
Changing social conditions and the increased par­
ticipation of women in the labor force over the 
last forty years raise serious questions about the 
validity of this dependency presumption. In 1976 
57% of all husband-wife families had two earners. 
(Department of Labor) A 1975 report from the Advi­
sory Council on Social Security states, "Looking 
back at the history of the Social Security Act, and 
for that matter, the Internal Revenue Act, and 
other laws that are so important to our society, we 
find that they were most certainly designed around 
a host of stereotypes of the worker, the family, the 
■breadwinner, the male and the female .... Even 
at the time of enactment, many of these stereotypes 
may not have matched reality, and the changes in 
society that have occurred since then may have 
taken them even further from reality." The effect 
has been to treat the earnings of the husband as 
always vital to the support of the family while the 
earnings of the wife never are.
A significant and successful challenge to this pre­
sumption came in 1975 [Weinberger v. Wiesenfeld, 420 
U.S. 636, 95 S. Ct. 1225, 43 L.Ed. 2d 514 (1975)] 
when the Supreme Court "struck down as unconstitu­
tional a provision of the Social Security Act be­
cause it provided less protection for the survivors 
of female wage earners .... In this case Paula 
Wiesenfeld had provided most of the support for her 
family and paid Social Security taxes before her 
death in 1972. Under the Social Security Act, her 
child was entitled to benefits until maturity but 
her spouse, because he was male, was entitled to 
nothing. If the situation had been reversed--if he 
had been the wage earner who died--his spouse, be­
cause she was female, would have been entitled to 
benefits under certain conditions until the child 
grew up." (Washington Post, March 26, 1975)
A Christi an Science Monitor editorial (March 31, 
1975) called this decision "the most decisive to 
date on the issue of gender-based discrimination" 
and stated that while "some critics of the Equal 
Rights Amendment might argue that the court's new 
ruling . . . shows that the intent of the amendment 
can be achieved without its passage . . . supporters 
could well reply that the new ruling does not so 
much obviate the need for an ERA as give the amend­
ment added standing."
In a more recent decision [Califano v. Goldfarb, 
430 U.S. 199 (1977)] the Supreme Court held uncon­
stitutional a provision in the Social Security Act 
requiring a widower, but not a widow, to prove de­
pendency upon the deceased spouse before survivor 
benefits would be awarded.
Gender-based inequities continue to exist in Social 
Security law. They are primarily based on the lack 
of recognition of the wage-earning wife's contri­
bution to the financial well-being of the family. 
Proposals to resolve these inequities have been pre­
sented to Congress and the executive branch. Recom­
mendations have been made by the Social Security 
Advisory Council, the Citizen's Advisory Council on 
the Status of Women and the International Women's 
Year Commission. In general, the recommendations 
agree that "the requirements for entitlement to 
dependents' and survivors' benefits that apply to 
women should apply equally to men.
Adoption of the Equal Rights Amendment would raise 
doubts as to the constitutionality of any provi­
sions in the Social Security law that are different 
for men and women wage earners.
How well does Social Security serve the insurance 
and retirement needs of women in general?
The answer lies in the fact that the Social Secu­
rity Act was never really designed to respond to 
the needs or take into account the financial con­
tributions of women. Because it was never designed 
with women in mind and because benefits are derived 
directly from payroll taxes, there are some gaping 
holes in the protection afforded women under Social 
Securi ty.
Some of the problems outlined by a 1975 report pre­
pared by the Task Force on Women and Social Secu­
rity, for use by the Special Committee on Aging, 
United States Senate, are listed here:
Problem: No coverage for a widow under the age of 
60 who is neither disabled nor has dependent or dis­
abled children in her care. . . .
Problem: The limited 5-year dropout allowance in 
computing benefits can create hardships for women 
workers with interrupted work patterns. . . .
Problem: No coverage for a person who remains in 
the home performing homemaker and child-rearing 
services. Example: A woman who has worked in the 
home for her entire marriage has no earnings cover­
age of her own and must depend entirely on the 
coverage that her spouse has earned. Threats to 
her economic security arise when she is widowed 
early in life or is divorced before the marriage 
lasted 10 years, since she has no earnings record 
of her own to qualify for retirement benefits.
Problem: The earnings limitation frequently places 
many young widows and widowers in a dilerrma: (1) 
They can work and lose their survivors benefits , or 
(2) they can receive benefits inadequate to exist 
comfortably and to support children . . .
. . . corrective action on major problems would 
increase Social Security costs, even though several 
specific proposals made in this report call for sur­
prisingly modest expenditures.
It could be argued that the Social Security system 
faces financing problems in the fairly immediate 
and long-range future and therefore should not be 
called upon to make substantial and expensive alter­
ations in the present benefit structure.
But two points must be considered: (1) The Congress 
can and will deal with financing problems and will
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certainly keep the system sound, and (2) in the 
course of taking this required action, the Congress 
must also reevaluate the entire system in terms of 
adequacy and equity, if it is accurately to measure 
the total demands upon that system. Treatment of 
women clearly must be part of that reevaluation.
INSURANCE
Numerous sex-related discriminatory practices 
against women are found in the insurance industry. 
Insurance poses a unique problem, however, because 
classification (grouping people according to 
actuarial risk) is one of the bases of the in­
dustry. This fact seems on the surface to make 
the insurance industry an exception in a society 
in which classification by sex is otherwise be­
coming increasingly suspect and in which federal 
legislation has made such distinctions illegal in 
employment, education and credit. In point of 
fact, the McCarran-Ferguson Act of 1945 specifi­
cally exempts the insurance industry from federal 
law and leaves regulation entirely to the states. 
Nor has changing public opinion had much effect in 
keeping insurance companies from categorizing 
women separately. That the motive is economic, 
not social, does not alter its impact.
A brief summary of discriminatory insurance 
practices follows:
Life Insurance
□ To justify classifying policy holders by sex, 
insurance companies often cite the fact that life 
insurance rates for women are lower than for men 
because women live longer. The implication of 
this kind of argument is that women should wel­
come discrimination if on rare occasion it works 
to their financial benefit. (However, though 
women live six to nine years longer than men, their 
rates are discounted only by three years.) In some 
states, the three-year discount is limited by law. 
A survey of application forms for life insurance on 
file with the Iowa Insurance Department reveals that 
it is common practice to include questions for 
"Females Only" in the medical history sections. 
These questions relate to past disorders of men­
struation, pregnancy, and female organs. A com­
parable category of questions relating to "Males 
Only" was not found.
□ A common practice in the selling of life insurance □Women, because of their biological function in 
is to assume that there is little or no need to in- the reproductive process, bear the medical costs
sure the life of a married woman. Not only does 
this custom impose a considerable economic burden 
for the remaining members of a family where the 
mother dies, it presents particular problems in 
the case of divorce. A woman who has contributed 
to the premiums on a husband's policies throughout 
marriage may be left without insurance on her own 
life after divorce. The practice of some companies 
of automatically cancelling a divorced or widowed 
woman's coverage exacerbates the problem.
Disability Income Insurance
□ Disability insurance is economic protection 
against income loss resulting from illness or in­
jury. The assumptions that men are the primary 
breadwinners and that women work for convenience 
have made this kind of insurance difficult and 
costly for women to obtain. The facts don't square 
with those assumptions.
--In 1977 30% of the working women in the U.S. were 
heads of households or married to men earning less 
than $5,000 annually.
--Though women are thought to be temporary labor 
force participants, the average married woman will 
work 27 years after the birth of her last child.
--At age 20, a woman can expect to spend 40 years 
of her life working, a man of 20 has a 41 year 
work expectancy. (U.S. Department of Labor)
The insurance industry operates on another premise 
not borne out by the facts: that higher rates for 
women's disability insurance are justified by in­
dustry experience.
□ The Public Health Service reports that men and 
women lose almost the same amount of time from work 
because of disability. Furthermore, those statis­
tics included the work time lost by women for child­
birth and complications of pregnancy. (Economic 
Problems of Women)
□ The Supreme Court has upheld the excluding of 
pregnancy related disabilities from coverage by in­
surance companies [Geduldig v. Aiello, 417 U.S. 484 
(1974)] and private employers [GiIbert v. General 
Electric 429 U.S. 125 (1976)].
□ Disability insurance is particularly difficult 
for homemakers to obtain. For disability--and in­
deed most insurance--purposes, homemaking is 
apparently not considered an occupation.
Health Insurance 
□Whereas most health insurance plans provide full 
coverage for men, including coverage related to 
reproductive capacity, they do not provide corre­
sponding coverage for women. To be fully covered 
for costs incurred during pre- and post-natal care 
plus confinement usually entails payment of a sig­
nificant extra premium.
of that function. But maternity coverage is 
virtually unavailable to single women without 
paying a family rate, and maternity coverage, where 
it exists, is extremely limited.
□ Coverage is usually limited to a flat maximum 
amount or a specified length of time, both a 
fraction of the real costs or time limit of preg­
nancy and delivery. Prenatal and post-partum 
coverage is not generally available.
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□ Abortion coverage is even more limited. 
(Information in this section is drawn, unless other­
wise noted, from A Study of Insurance Practices 
That Affect WomenT)
The Effect of the Equal Rights Amendment
Since it applies only to government action, it is 
not clear that the insurance industry will be 
affected by Equal Rights Amendment. To date, the 
courts have been reluctant to hold that govern­
mental regulation of insurance company activity 
constitutes "state action" though cases have 
been brought under the philosophy that state 
regulation of insurance companies renders states 
"significantly involved" with operations of the 
companies. However, under the ERA, discrimination 
in government insurance programs could be chal­
lenged and the case for state involvement in 
private insurance might be strengthened.
THE MILITARY
The early feminists' reactions to the outbreak of 
the Civil War are described by Katherine Anthony in 
Susan B. Anthony, Her Personal History and Her Era: 
"Mary Livermore was one of the most active of the 
war heroines of the age. She nursed in hospitals 
from Cairo to New Orleans .... Mrs. Livermore 
met Lincoln scores of times and conferred with 
Grant over and over. A leader of the Sanitary Com­
mission, she organized a soldier's fair in Chicago 
which raised a hundred thousand dollars. still 
greater heroine, whose name, though less known, 
should outshine them all, was Anna Ella Carroll, 
Miss Carroll devised the military plan which Gen­
eral Grant followed in his Tennessee River Campaign- 
the strategy which enabled the North for the first 
time to gain the upper hand and ultimately to win 
the victory. Only Lincoln and his cabinet knew 
that Anna Carroll was the author of Grant's winning 
strategy .... They kept it [the secret] so well 
that history is still uninformed on the subject. " 
(emphasis added).
IN DEFENSE OF OUR COUNTRY
Congress has always had the right to draft American 
citizens, women as well as men. In fact, toward the 
end of World War II preparations were being made to 
draft women. There are currently only two Federal 
laws restricting women in the service: they prohibit 
women on ships and in fighter planes; the Department 
of Defense has asked Congress to repeal these. All 
other regulations relating to women are promulgated 
by the secretaries of the various services.
During the last few years women have made great 
strides in their participation in the armed forces. 
In 1966 they were less than 1% of the total force; 
by 1970 they were just over 1%. In 1977 that fiaure 
had increased almost six times to 5.9%, with a pro­
jected doubling to 11.1% by 1983. All Army divi­
sions now include women. Women are not assigned to 
combat units, which means they cannot receive combat 
pay, but as of September 1977 they can be deployed
anywhere on a battlefield necessary to accomplish 
the mission of their unit. (They have been on medi­
cal teams since the Civil War.) Seven out of eight 
people in the military are involved in support; 
women are now doing all support jobs from flying 
helicopters to digging foxholes. Women in the mili­
tary have proven that they can take as much stress 
as men, that they can fly high performance aircraft, 
and that they can perform up to standard in a 30-da.y 
field exercise.
In its expanding use of women the only real barrier 
the Department of Defense has found is physical 
strength. Currently this means that women are ex­
cluded from jobs that might include physical demands 
such as carrying a heavily loaded stretcher. The 
hope is that in time the criterion for being as­
signed to units that require great physical strength 
will be whether the individual has the strength, 
not an assumption that all men are strong enough 
and all women are not.
Other than the battle-related restrictions mentioned 
above, the major restrictions for women in the armed 
forces are in qualifications for enlistment and pro­
motion of officers. The qualifications for joining 
all services are higher for women than for men, 
which means that a better qualified woman may be 
turned down while a less well qualified man is ac­
cepted. The requirement discrepancy is greatest in 
the Army, and smallest in the Air Force, but it 
exists throughout. The Navy's proscription on women 
on ships is a major hindrance to female participa­
tion in the Navy: because ship duty is rotated with 
shore duty the shore slots involved in rotation 
must be reserved for men.
-There are formal and informal restrictions in the 
officer corps. Promotion among enlisted personnel 
is done by testing and is virtually as rapid for 
women as for men. Officers are promoted by officer 
committees and women officers, especially at the 
higher ranks, do not seem to be promoted at as rapid 
a rate as men. ROTC scholarships are available to 
women only on a limited basis, which also curtails 
the accessibility of officer slots to women. The 
fact that women are not allowed in combat positions 
restricts the number that can become officers: in 
the Air Force, for instance, many officers are com­
bat pi 1ots.
It is clear, then, that although barriers for women 
still exist, independent of the ERA the military is 
making major steps toward including women on an 
equal basis with men. (Statistics from the Depart­
ment of Defense)
WHAT EVER HAPPENED TO ANNA ELLA CARROLL?
The Equal Rights Amendment would require that women 
be allowed to participate in the Armed Services on 
the same basis as men. The question of equal parti­
cipation in the military is often obscured by irrel­
evant emotional issues. The issue is not whether 
war is desirable--it clearly isn't. The issue isn't 
the draft—there isn't one. The issue isn't whether 
men are more capable than women--because it varies 
15
from individual to individual. The issue isn't 
whether the life of a woman is more important than 
that of a man--that's indefensible on its face. 
The fact is that "true equality does require that 
all persons accept the duties and responsibilities 
as well as the rights of citizenship" (Drake Law 
Review). Nowhere are both the benefits and the re­
sponsibilities of full citizenship so sharply demon­
strable as in the military.
The opposition
WHERE THEY'RE COMING FROM
Appended to the Senate ERA Report--as is customary 
on all major legislation--is a section for the 
views of members of Congress who opposed the Equal 
Rights Amendment. The "Minority Views of Mr. 
Ervin" (Senator Sam Ervin of North Carolina, an 
opponent to the ERA) has been a major source of 
material for those who oppose the amendment's rati- 
fi cati on.
Though statements of opponents are not considered 
reliable legislative history (The Rights of Women), 
Ervin's views are extensively quoted by many op­
ponents and provide ideas for the other major 
source of opposition material, The Phyllis Schlafly 
Report. This report, published once a month by the 
best-known ratification opponent, deals with vari­
ous aspects of ERA she thinks will harm women. Her 
objections, Senator Ervin's, and those of other 
opponents of the amendment fall into three general 
areas:
7. Uncertainty about what the amendment would do3 
and how it would be interpreted.
The precise impact of an amendment whose imple­
mentation depends on state legislatures and court 
decisions cannot be known in advance. Differences 
between ERA supporters and opponents arise in 
predictions of the amendment's interpretation. 
Opponents feel, as Sen. Ervin does, that the ERA 
will strike down all distinctions between the sexes, 
"however reasonable such distinction might be in 
particular cases."
Proponents, on the other hand, feel that the need 
has been clearly stated, the intent outlined, and 
that the courts and state legislatures will act 
responsibly in accordance with the public interest 
and congressional intent.
2. Disagreement over the present role of women.
Opponents of the ERA believe that women now have 
the best of all possible worlds; that a change in 
status can only hurt them. They frequently cite 
a homemaker's "right to support," and the special 
protections available to widows under the law.
The problems women face in trying to enforce sup­
port orders or in getting a job or an education 
are rarely mentioned by opponents. And when ex­
ploitation of women is raised as an issue, they 
tend to focus solely on sexual exploitation, seldom 
on economic disadvantages.
For example, in her November 1972 newsletter, 
Schlafly asks, "Are Women Exploited by Men?" 
"Yes, some women are, and we should wipe out such 
exploitation. We should demand strong enforce­
ment of the laws against procurers, the Mann Act 
and the laws against statutory rape." She goes on 
to mention pornography and Parisian fashion*(domi­
nated by a "Queer breed of... Parisi an women- 
haters") as other areas that exploit women. The 
fear insistently expressed (despite evidence to the 
contrary in states with ERAs) that under the ERA a 
woman's privacy will be invaded in bathrooms and 
dormitories perhaps relates to this focus on sexual 
exploitation as the chief problem that women ex­
perience.
3. Disagreement over what the role of women 
should be.
Beliefs about what the role of women should be are 
deeply held and often change only through traumatic 
personal experience. For example, opponents of the 
ERA deplore the opening of roles for women in the 
military, because to them it is an area inimical to 
an ideal of womanhood. The fact that women could 
avail themselves of training opportunities in the 
service cuts no ice with someone whose basic belief 
is that the field is inappropriate for women.
Similarly, ERA opponents usually feel that the 
status of married women--and men--is exactly what 
it should be; hence, Sen. Ervin's objection that 
under the ERA married women would no longer be 
required to take their husband's name or accept his 
legal residence as her own. Hence, his refusal to 
consider making work leave for childbearing avail­
able to either parent. His feelings about women 
are summed up in his use of an ancient Yiddish pro­
verb in his minority remarks attached to the Senate 
Report: "God could not be everywhere, so He made 
mothers." Ervin and other ERA opponents feel that 
the institution of marriage is presently as God 
intended and that we should not weaken the legal 
underpinnings with which we mere mortals have 
propped up the heavenly plan.
Opposition to the ERA has been frustratingly re­
sistant to rational argument, partly because most 
proponents have been careful to distinguish be­
tween what is firmly predictable and what can only 
be claimed as probable, a cautiousness not much 
observed by less inhibited opponents.
WHAT THEY CLAIM
Opponents claim . . . that the ERA will mean loss 
of privacy
Sexual equality in this country need not be obtain­
ed at the expense of individual privacy. The ERA 
is intended to break down legal barriers between 
the sexes in their rights and responsibilities as 
citizens, not to turn the tables on accepted stan­
dards of decency. The ERA will fit not only into 
the framework of existing constitutional structure 
but into our set of social mores as well.
The Senate Report notes that "the Amendment would 
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not require that dormitories or bathrooms be shared 
by men and women." This "legislative history," the 
Supreme Court's reliance on the right of privacy in 
abortion and birth control cases, and common social 
mores and standards make this widely used opposi­
tion argument a distraction from the real issues.
The ERA requires only that the concept of privacy 
not be used as an excuse for denying women equal 
access to opportunities now enjoyed by men (Ten 
Things the ERA Won't Do For You).
Opponents claim . . . that the ERA will constitu­
tionalize abortion
Phyllis Schlafly has charged that the ERA will "con­
stitutionalize" the Supreme Court's decisions on 
abortion. Her December 1974 newsletter is dedi­
cated to this proposition, but she doesn't present 
one legal argument to back up her pronouncement. 
The reason is clear--there aren't any.
The Supreme Court's abortion decisions [Roe v. Wade, 
410 U.S. 113 (1973) and Doe v. Bolton, 410 U.S.
179 (1973)] are based exclusively on the privacy 
principle derived from the due process clause of 
the 14th Amendment. The right of privacy was first 
recognized by the Supreme Court in Griswold v. Con­
necticut, [381 U.S. 479 (1965)]. In the Griswold 
case, "the Court held that a couple's right of pri­
vacy in the marital relationship prevented the 
State of Connecticut from imposing laws concerning 
their use of contraceptive devices."
"The Equal Rights Amendment . . . has nothing to do 
with privacy or the Due Process Clause, rather it 
is concerned with equal protection of the laws. It 
provides simply that government may not in its laws 
or in its official actions discriminate on the basis 
of sex. Since abortion by its nature only concerns 
women, sex discrimination in this area is a biolog­
ical impossibility. The proposed Twenty-seventh 
Amendment, if ratified, therefore, would have no 
applicability whatsoever to the question of abor­
tion." (February 1973 letter from J. William 
Heckman, Jr.)
Opponents claim . . . that the ERA will undercut 
protective labor legislation
Historically, one of the major objections to the 
Equal Rights Amendment was the threat it posed to 
"protective" labor laws applying to women only. 
Though legislative history on the ERA indicated 
that beneficial laws applying to one sex would be 
broadened to include workers of both sexes, not 
withdrawn from the one sex, this did not satisfy 
critics of the ERA who felt that protective labor 
legislation for women was a hard-fought and genuine 
reform of the early 1900s that should not be jeopar­
dized.
The Senate Report called attention to the fact that 
many of the laws that claim to protect women in 
actuality have had a far different effect: They 
protect "men's jobs from women and make women 
workers unable to compete with male coworkers be­
cause of legal restrictions." This conclusion was 
also reached by major labor unions like the AFL-CIO, 
which by 1973 turned from opposition to the amend­
ment to active support. Such "protective" laws 
fail to take into consideration the economic circum­
stances, physical capacities and preferences of in­
dividual women, treating them instead as a homogen­
eous class.
The California Supreme Court stated in 1971 that, 
"Laws which disable women from full participation 
in the political, business and economic arenas are 
often characterized as 'protective' and beneficial. 
Those same laws applied to racial or ethnic minor­
ities would readily be recognized as invidious and 
impermissible. The pedestal upon which women have 
been placed has all to often, upon closer inspec­
tion, been revealed as a cage." [Sai 1'er Inn, 
Inc, v. Kirby 485 P. 2d 529, 541 , (1971)]
Finally, the dispute over "protection" laws is moot: 
Title VII of the Civil Rights Act of 1964 bars sex 
discrimination in employment, and in cases brought 
under it, courts have uniformly held that so-called 
"protective" labor legislation be stricken and/or 
rewritten to be fair to both sexes.
Opponents claim . . . that the ERA will legalize 
homosexual marriage
Some ERA opponents have argued that the Equal 
Rights Amendment will mean legalization of homo­
sexual marriage. This argument stems from a mis­
understanding of the word "sex" in the amendment. 
While ERA refers to gender discrimination, it does 
not address sexual behavior. Senate debate clearly 
states that the amendment would not interfere with 
a state prohibiting marriage between two people of 
the same sex, so long as rules applying to men also 
apply to women. In Washington state, which has a 
state ERA, the Supreme Court held that the state 
amendment did not invalidate Washington's law pro­
hibiting homosexual marriages [Singer v. Hara, 522 
P. 2d 1187 (1974)]
Opponents^ claim . . . that the ERA will mean loss 
of support
The opposition has often charged in its ads and 
printed material that a homemaker, under the ERA, 
will be obligated to provide 50 percent of the 
financial support of the family in an ongoing marri­
age.
Responding to a February 1976 letter requesting in­
formation on any possible loss of rights for women 
under Washington state's ERA, Governor Daniel J. 
Evans stated, "I am aware of no classification of 
'privileges' which a woman has lost because of adop­
tion of ERA .... A woman has not lost her right 
to be supported by her husband; rather she never 
had such a right. Support within a marriage has 
been a matter of custom and has never been guaran­
teed by law."
Although several states have marital support laws 
that will undoubtedly be rewritten under the ERA, 
on the basis of function rather than sex, the 
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courts have always "been reluctant to become in­
volved in an ongoing marriage. The Equal Rights 
Amendment will not change this. When marital laws 
are rewritten along functional lines under ERA, 
the revised laws will not erode homemakers1 rights; 
on the contrary, they will give added legal recog­
nition to the function of homemaking, at the same 
time the government will get out of the business 
of prescribing roles for married couples.
In the event of divorce, the ERA would require that 
arrangements for alimony and child support be writ­
ten in a sex-neutral fashion, i.e. so that support 
flows from the spouse able to give it to the spouse woman's protector and defender, 
who needs it. It would prohibit automatic assign­
ment of children to a parent on the basis of sex 
alone, requiring that custody arrangements serve 
the best interests of the child.
The ERA would not change the "right" of a home­
maker in an ongoing marriage to be supported by a 
wage-earning spouse, and may strengthen that right 
in some cases. (See Family Law Section for a more 
complete discussion)
Opponents claim . . . that the ERA will affect 
church practices
Opposition to the Equal Rights Amendment has 
charged that the ERA will require churches to ac­
cept women into the ministry on the same basis as 
men (Phyllis Schlafy Report). A June, 1975 opinion 
letter from Columbia Law School professor, Ruth 
Bader Ginsberg, responds:
. . . Legal precedent directly in point is McClure 
v. Salvation Army 460 F. 2d 553 (5th dr. 1972), 
cert, denied, 409 U.S. 896 (1973). McClure was a 
Title VII action instituted by a female mvn-vster. 
The church had no dogma assigning women a lesser 
role, but McClure alleged she received less salary 
and fewer fringe benefits than male ministers with 
the same rank and responsibilities. 
that a literal reading of Title VII could lead to 
the conclusion that McClure 's employment was cov­
ered by the statute's antidiscrimination ban. How­
ever, it then explained that such a reading would 
bring the statute into conflict with the First 
amendment. Observing that [t]7ze relationship be­
tween an organized church and its ministers is its 
lifeblood, the court reasoned that any application 
of Title VII in this sphere "would intrude upon 
matters of church administration . . . matters of 
a singular ecclesiastical concern. " Interjecting 
the state into the church-minister relationship, 
the court declared, "could only produce by its 
coercive effect the very opposite of that separ­
ation of Church and State contemplated in the 
First Amendment. " The opinion concludes that a 
church-minister exemption must be deemed implicit 
in Title VII to prevent "encroachment by the State 
into an area of religious freedom which it is for­
bidden to enter . . .".
The need for the ERA
A favorite argument of those who oppose the ERA is 
that it is not necessary, that existing laws and 
the 14th Amendment to the Constitution bar sex dis­
crimination. Is this so?
Added to the Constitution in 1868, the 14th Amend­
ment was not drafted with gender discrimination in 
mind. In fact, it marks the first time that the 
Constitution used the word "male," thereby specifi­
cally excluding women (Drake Law Review).
discrimination. In
(16 Wall.) 130, 141
In a concurring opin-
Five years after passage of the 14th Amendment, the 
Supreme Court handed down the first in a long line 
of decisions upholding sex 
Bradwell v. State [83 U.S. , 
(1872)] the Court approved an Illinois law prohi­
biting women from the bar.
ion, Justice Bradley wrote: "Man is, or should be,
The natural and 
proper timidity and delicacy which belongs to the 
female sex evidently unfits it for many of the 
occupations of civil life . . . the paramount des­
tiny and mission of women are to fulfill the noble 
and benign offices of wife and mother. 
1974 declaration that "the husband is 
family and the wife is subject to 
removed from this view.
" Georgia's 
the head of 
him" is notthe 
far
until 1971 did the Court ever use the 14thNot
Amendment to strike down gender discrimination. 
Since 1971, the Court has struck down some sex 
classifications and allowed others to stand. No 
majority opinion has articulated a general princi­
ple in this area (Drake Law Review). As a practi­
cal matter, for women to be assured redress under 
the 14th Amendment for gender-based discrimination, 
the Supreme Court would have to firmly establish 
"sex" as a "suspect classification," (as has been 
done in cases involving race and religious discrimi­
nation) thus shifting the burden of proof from the 
challenger to the state. The Court has not been 
willing to do this. In fact in the 1973 Frontiero 
case (see section on Military) three justices "used 
the pending ratification of the ERA as their reason 
for not treating sex discrimination similarly to 
race discrimination. They said that the Equal 
The court said Rights Amendment 'if adopted will resolve the sub­
stance of this precise question.'" (The Equal Righits 
Amendment: Its Political and Practical Contexts).
Indeed, if the 14th Amendment had been applied to 
women's rights, there would have been no need for 
the 19th Amendment giving women the right to vote. 
The hard-fought struggle for passage of the suf­
frage amendment is a measure of the distance be­
tween the ideals of the 14th Amendment and its ap­
plication to women.
If the 14th Amendment has not been applied to 
women's rights, what about the rash of legislation 
of the 1960s and 1970s that prohibits discrimina­
tion against women in employment, education, credit 
and other fields? Don't these adequately protect 
women's rights?
They can be
The equal employment legislation of the 1960s, 
Title IX of the Education Amendments in 1972 and 
the Equal Credit Act of 1975 are important steps 
toward eliminating sex discrimination, but there 
is nothing permanent about them, 
amended, ignored and written into obscurity with 
little effort and little notice. Though they repre­
sent progress, these laws still constitute the body 
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of the car without the engine, the cart without the 
horse. The effort to ratify the permanent driving 
and sustaining force behind existing sex discrimi­
nation legislation is still being pursued.
Without final and full constitutional recognition 
of the right of men and women to be treated as indi 
viduals before the law, congressional, executive 
and Supreme Court action on the question of sex 
discrimination will undoubtedly continue to fluctu­
ate, as it has for the last 200 years, according to 
political and economic circumstance.
Without comprehensive revision of federal and state 
laws, in accordance with the principle established 
by the Equal Rights Amendment, efforts to eliminate 
sex-discriminatory legislation could well continue 
for another 200 years.
The great advantages of the ERA over this piecemeal 
approach are clear:
1. The ERA would be a well-known remedy. Women 
who don't spend full time poring over federal legis 
lation may not be able to tell the boss that some 
practice is illegal under Executive Order 11246 
(chances are the boss hasn't heard of it either). 
Knowing of one comprehensive remedy will enable 
women to invoke rights they may now have but do not 
know about. At present, if a woman turns to the 
wrong law, she will not succeed in changing her sit­
uation. Under the ERA, there is no wrong law (The 
Rights of Women).
2. The ERA would provide an gooes sible remedy. 
Enforcement of present measures too often involves 
the cutoff of federal funds or involvement of an 
executive agency. For a woman to try for such a 
cutoff is much more involved than to sue on her own 
behalf. Under the ERA, the complainant would not 
have to show that sex discrimination is "unreason­
able." All she would have to do is show it occur­
red.
3. The ERA would provide a permanent remedy. Pas­
sage of the individual laws barring sex discrimin­
ation takes years of careful nurturing, coalition 
building, money, time and energy. Each individual 
law is subject to compromise and bargaining, to 
political whims and trends. Each emerges compro­
mised and imperfect. Congress and state legisla­
tures cannot be relied on for piecemeal measures. 
The Equal Rights Amendment would provide a legal 
impetus for reform, independent of political mobi- 
li zati on.
Like the argument for states' rights, the argument 
for piecemeal measures is a delaying tactic. Exper­
ience has shown piecemeal measures to be imperfect 
at best, unenforceable in practice, and damaging at 
worst, because they create the illusion that stron­
ger, more comprehensive measures are unnecessary.
The goal of the ERA is equality between the sexes 
under the law. It deals only with government ac­
tion; social customs and private behavior will not 
be affected. In fact, far from infringing on 
rights, the ERA protects individual freedom to 
choose according to individual wishes and desires. 
As conservative Republican State Representative 
Bill Stoner of Springfield, Missouri says in his 
article, "A Conservative for ERA":
"The ERA says to government: 'Get out of peoples' 
lives! Let women be whatever they can be. . . . 
Let husbands and wives decide for themselves what 
their relationship is to be. . . !' I believe the 
ERA represents a valiant effort to restrict Govern­
ment's ability to tell men and women how to relate 
to each other. ... I believe this is the essence 
of a free society."
State ERAs: what they have done
So much attention is being focused on the federa 
ERA that many people may not be aware that 16 
states have already specified in their state con­
stitutions that equal rights or equal protection 
may not be denied on account of sex. These states 
include Alaska (1972), Colorado (1972), Connecticut 
(1974), Hawaii (1972), Illinois (1971), Maryland 
(1972), Massachusetts (1976), Montana (1973), New 
Hampshire (1975), New Mexico (1973), Pennsylvania 
(1971), Texas (1972), Virginia (1971), Washington 
(1972), Utah (1896), and Wyoming (1890).
Differing interpretations of these provisions fol­
low the pattern established by each state's 
supreme court and point unmistakably to the need 
for a single, uniform federal standard for judging 
sex discrimination cases. "The Wyoming and Utah 
provisions were adopted prior to 1900 and have not 
been interpreted consistent with modern understand­
ing of an equal rights amendment. The Virginia 
amendment includes an exception permitting separ­
ation of the sexes and has been interpreted by the 
Virginia Supreme Court as permitting women to de­
cline jury service without reason. On the other 
hand, "the Illinois constitution uses the 'equal 
protection' language of the 14th Amendment to the 
U.S. Constitution, while the Illinois Supreme Court 
has interpreted the amendment in as strict a 
fashion as the courts of other states have inter­
preted ERAs worded like the federal ERA [People v. 
Ellis, 311 N.E. 2d 98, (1974)]." Until the federal 
ERA is ratified and takes effect, judicial inter­
pretations of state equal rights and equal protec­
tion provisions are likely to continue to vary 
widely from state to state. ("...To Form A More 
Perfect Union..." National Commission on the Ob­
servance of International Women's Year, p.27.)
Nonetheless, state legislative and court action 
taken under these provisions do demonstrate a 
measure of the benefit to be derived from an equal 
rights amendment and should douse the fiery rheto­
ric of those who claim that bathrooms will be inte­
grated, homosexuals will marry, and wives will have 
to provide financial support for their families. 
To verify the facts, a League member in New York 
wrote to all the governors in states with state 
ERAs and asked whether women had lost any rights 
under the state ERA. The ten states that replied 
said "No" on all counts--to the contrary. From 
Maryland, Ellen Luff, counsel, Governor's Commis­
sion to Study Implementation of the Equal Rights 
Amendment, came this response (January 14, 1976): 
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"The allegations which have been made about Mary­
land which you repeat in your letter must be 
categorically denied: (1) Maryland women have not 
lost rights or privileges because of the Equal 
Rights Amendment; (2) the legislature has not man­
dated sexual integration of public rest-rooms, 
prison cells, or sleeping quarters of public in­
stitutions; and (3) implementation of the state 
ERA has been neither costly nor unwieldy."
State ERAs have proven to be particularly helpful 
in domestic and inheritance matters, some areas of 
employment, insurance and criminal law.
WHAT HAS HAPPENED IN DOMESTIC LAW?
Alimony and Child Support: Under the state ERA, 
the Pennsylvania Supreme Court ruled in 1974 that 
responsibility for child support (in the event of 
divorce) should be equal and determined on the 
basis of what each spouse can contribute. "This 
has led to a new standard which looks at contribu­
tions not only monetarily, but also in terms of 
homemaking and child care services." Illinois, 
Maryland, New Mexico, Texas and Washington now 
scrutinize both spouses1 financial means in set­
ting alimony and child support awards.
Child Custody: New Mexico, Pennsylvania and Texas 
now require that custody be awarded the parent who 
will serve the child's best interests.
Property: Until 1973, a wife in New Mexico "owned" 
half the property acquired during marriage but had 
no control over it. She could not keep her hus­
band from selling, giving away or encumbering both 
their halves. Under the state ERA, New Mexico gave 
the wife control as well as "ownership" of half 
the marital property. Under the state ERA, the 
Pennsylvania Supreme Court gave wives an interest 
in household goods bought by the husband. Under 
the old "common law," the wage-earner would have 
been the sole owner of everything from the family 
home to the dishtowels [Di Fl orido v. Di Fiori do, 331 
A2d 174 (1975)]. Montana also recognized the 
homemaker's contribution to marital property and 
amended its legal code (§ 36-102) to reflect it.
No longer does a wife have to prove a monetary con­
tribution to establish a claim to joint property.
Marriage: Illinois and New Mexico struck down 
gender differences in minimum age for marriage; 
Hawaii, Pennsylvania and other states have re­
moved restrictions on a woman's use of her maiden 
name.
Inheritance: New Mexico has given women the right 
to will one-half the marital property as she 
chooses. (Before the state ERA, her half went au­
tomatically to her husband if she died before him 
--even if she left a will to the contrary.) Montana 
struck down a requirement that a husband must con­
sent before a wife can will her own property as 
she pleases.
...IN EMPLOYMENT
□in Pennsylvania, women's right to work was ex­
panded; girls were given the right to be newspaper 
carriers; women may now cut men's hair (this right 
was extended in Illinois and Maryland as well); and 
parole officers are now assigned because of compati­
bility, rather than on the basis of sex alone. 
Discriminatory employment advertisements have been 
banned, and restrictive licensing requirements 
stri cken.
□ Maryland now permits women to be state police and 
firefighters with salaries and benefits equal to 
men's.
...IN INSURANCE AND OTHER BENEFITS
□ The Pennsylvania insurance commissioner ruled 
that the ERA prohibits sex discrimination in cover­
age, benefits and availability and has required 
that medical and disability insurance cover compli­
cations of pregnancy. Women are now able to buy 
the same policies and receive the same benefits as 
men of the same age, health and other character- 
isti cs.
□ Pennsylvania's tax breaks for widows have been 
extended to widowers.
□ Maryland has sex-neutralized many pension and sur­
vivors' benefits provisions.
...IN CRIMINAL LAW
Contrary to the fears of ERA opponents, rape pro­
tections have been significantly strengthened 
under state ERAs:
□ New Mexico struck a provision which allowed a 
judge to give special instructions to the jury in 
a rape trial suggesting the victim's testimony 
was less credible because of the nature of the 
crime (18 PSCA 3106 repealed).
□ At least 14 states now protect both males and 
females from rape, and 12 states prohibit questions 
about a victim's sexual history without a special 
determination of relevance.
□ At least 6 states have repealed special corro­
boration requirements.
□ No state has changed prohibitions against homo­
sexual marriage or integrated its toilets because 
of a state ERA.
This is not an exhaustive review of rulings under 
state ERAs. If your state has an ERA, the state 
Commission on the Status of Women should have a 
breakdown of your rights. The commissions can 
usually be contacted through (and often are lo­
cated in) the governor's office.
Film resources
A Simple Matter of Justice, Starring Jean Stapleton
This 1978 film, made for TV, features Jean Stapleton, 
the ERA, and Stapleton's experience at Houston. IWY 
Conference delegates from Florida, Illinois, North 
Carolina and South Carolina appear individually and
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in a group talking with Stapleton. There are a num- those favoring and those opposed to the Amendment 
ber of scenes from the Conference itself, including are female. Thus, the film captures an unusual 
shots of Rosalyn Carter, Betty Ford and Lady Bird scene in American history: widespread, determined 
Johnson. participation in the political process by women.
16 mm, color, 26 minutes. Available from: 16mm, black and white, 48 minutes. Available from:
Ann Hassett
c/o P. S. Films
933 North Beverly Glen
Los Angeles, California 90024 
(213) 279-1069
Rental fee: $100
Purchase price: $350
American Parade: We the Women
Narrated by Mary Tyler Moore, a survey of women in 
American history from colonial times to the present 
Produced by CBS for their Bicentennial historical 
series, American Parade. Includes brief reference 
to present situation of women.
16 mm, color, 29 minutes. Available from:
B. F. A. Educational Media
P.O. Box 1795, Santa Monica, California 90406 
(213) 829-2901
Rental fee: $45
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $27 (film #9272)
Order well in advance of showing, heavy demand.
The Emerging Woman
Documentary using old engravings, photographs and 
newsreels to show the history of women in the 
United States. Shows varied economic, social and 
cultural experiences; how sex, race and class 
determined women's priorities from the early 1800s 
through the 1920s. Available from:
Film Images
17 West 60th Street, New York, N.Y. 10023 
(212) 279-6653
1034 Lake Street, Oak Park, Illinois 60301
(312) 386-4826
Rental fee: $45 in classroom to one class; $60 
when shown to organization membership; $75 general 
public.
Out of the Home and Into the House
Documents the process of influencing legislation 
at the state level, using the ERA as an example. 
Lobbying activities by persons favoring or oppos­
ing legislation are commonplace in a democratic 
society. With few exceptions, the legislators 
being appealed to are male, and most professional 
lobbyists are also male. Here the lobbyists, both
Film Images
17 West 60th Street, New York, N.Y. 10023
(212) 279-6653
1034 Lake Street, Oak Park, Illinois 60301 
(312) 386-4826
4530 18th Street, San Francisco, California 94114 
(415) 431-0996
Rental fee: $50
We Are Women
Narrated by Helen Reddy, combines dramatic vignettes, 
brief documentary interviews and pertinent histori­
cal artwork delineating the origins of the tradition­
al role of women.
16 mm, color, 29 minutes. Available from:
Motivational Media
8271 Melrose Avenue, Suite 204
Los Angeles, California 90046
(213) 653-7291 
Rental fee: $50
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $26 (film #9370) Order well in advance 
of showing, heavy demand.
Women on the March: The Struggle for Equal Rights
Older film going only through the fifties but full 
of history of the women's rights struggle in England, 
Canada and the U.S. Divided into two parts, the 
film records the struggle of women for the franchise 
and other rights from the beginning of the suffrage 
movement. Gives faces and action to names in 
history. Part I shows the struggle to gain recog­
nition by picketing, parading and hunger strikes. 
Part II is much less satisfactory because of the 
1950s point of view; it covers the period after 
World. War II.
16 mm, black and white, 30.minutes each part. 
Available from:
Contemporary Films/McGraw Hill
Princeton Road, Hightstown, New Jersey 08520 
(609) 488-1700 Ext. 5851
Rental fee: $15 each part; Part I #407676; Part II 
#407677
Order well in advance of showing and indicate 
alternate date in case film is not available.
Women: The Hand That Cradles the Rock
Intercuts footage of advertisements that use 
stereotyped images of women with brief, occasion­
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ally superficial sequences in which members of 
the women's movement discuss their ideas. Also 
interviews a woman who prefers being a housewife 
and mother and who explains her reasons for re­
jecting the women's movement. (1971)
16 mm, color, 27 minutes. Available from:
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $28 (film #8406)
Women's Rights in the U.S.: An Informal History
Bright, fast moving, tongue in cheek. Our politi­
cal origins in pictorial montage. A historical 
background for present ERA debate. Using quotes 
from major historical figures and magazine illus­
trations from the times discussed, sets the scene 
for each major period in the history of women's 
rights.
16 mm, color, 27 minutes. Available from:
Indiana University Audio Visual Center 
Bloomington, Indiana 47401
(812) 337-2103
Rental fee: $13 (note film #CSC2454)
Order at least 5 weeks in advance; they have 
limited copies.
Altana Films
340 East 34th Street, New York, N.Y. 10016 
Rental fee: $40
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
Rental fee: $28 (note film #EMC9059)
Order well in advance, heavy demand.
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Women, 300 Fourth Street, Des Moines, Iowa 50319,
Order from League of Women Voters of the U.S. 1730 M 
ECONOMIC PROBLEMS OF WOMEN, U.S. Congress Joint 
Economic Committee, 93rd Congress, 1st sess., 
July 12, 1973.
OPPOSITION
THE PHYLLIS SCHLAFLY REPORT, Box 618, Alton, Illi­
nois 62002.
TEN THINGS THE ERA WON'T DO FOR YOU by Women's Law 
Project, 112 So. 16th Street, Suite 1012, Philadel­
phia, Pennsylvania 19102. The Women's Law Project 
has additional information on state laws including 
a list of significant court decisions under state 
ERAs.
An opinion letter from former U.S. Senator Marlow W. 
Cook (Kentucky) to Ms. Kay Jones (Columbia, Missouri) 
regarding the effect of ERA on the question of abor­
tion, February 1, 1975.
An opinion letter from J. William Heckman, Jr. 
(Chief Counsel, Subcommittee on Constitutional 
Amendments, U.S. Senate) to Ms. Kay Jones (Colum­
bia, Missouri) regarding effect of ERA on question 
of abortion.
THE PROPOSED EQUAL RIGHTS AMENDMENT: A BRIEF IN 
SUPPORT OF ITS RATIFICATION prepared for the League 
of Women Voters of the U.S. by Bellamy, Blank, Good­
man, Kelly, Ross & Stanley, 1973. (Single copies 
available from LWVUS.)
An opinion letter from Ruth Bader Ginsburg (Pro­
fessor, Columbia Law School) to Barbara Burton 
(LWVUS Staff) regarding effect of ERA on church 
practices, June 10, 1975.
STATE ERAs
"State Equal Rights Amendments," ERA YES #6, LWVUS, 
March 1975. (Reprint from November, 1974 article in 
Women Law Reporter)
THE IMPACT OF THE STATE EQUAL RIGHTS AMENDMENT IN 
PENNSYLVANIA SINCE 1971, a Report prepared by the 
Pennsylvania Commission on the Status of Women, May 
1976 edition.
"New Mexico Statute Revisions Under ERA 1973-75 
Summarized," State publication, "La Palabra," League 
of Women Voters of New Mexico, November-December 
1975 (219 Shelby St., Room 211, Santa Fe, New 
Mexico 87501).
Letters from Alaska, Colorado, Connecticut, Hawaii, 
Maryland, New Mexico, Pennsylvania, Utah, Virginia, 
Washington and Wyoming to Paula Minklai, LWV of New 
York,regarding impact of state ERA in each state, 
January-March 1976.
♦Major Sources (good for general reference on the 
subject of ERA)
t., Washington, D.C. 20036. Pub No. 321,$1.50
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Organizations that endorse the ERA
From a list of 176 supporting organizations 
compiled by EPAmerica, April 1978.
Allied Industrial Workers of America, International 
Union
Amalgamated Clothing and Textile Workers Union
Amalgamated Meat Cutters and Butcher Workmen of 
North America
American Association for the Advancement of Science 
American Association of University Professors 
American Association of University Women
American Baptist Churches, U.S.A.
American Bar Association
American Civil Liberties Union
American College of Obstetricians and Gynecologists
American Federation of Government Employees
AFL-CIO (American Federation of Labor-Congress of
Industrial Organizations) and affiliated unions 
American Federation of Teachers
AFTRA (American Federation of Television and Radio 
Artists)
AFSCME (American Federation of State, County and
Municipal Employees)
Americans for Democratic Action
American Home Economics Association
American Jewish Committee
American Jewish Congress
American Library Association
American Medical Women's Association
American Newspaper Women's Club
American Nurses' Association
American Political Science Association
American Psychiatric Association
American Public Health Association
American Public Welfare Association
American Veterans Committee
Association of Flight Attendants
B'nai B'rith Women
Board of Church and Society of the United Methodist 
Church
Board of Global Ministries of the United Methodist 
Church
BRAC (Brotherhood of Railway, Airline and Steamship 
Clerks, Freight Handlers, Express and Station 
Employees)
Catholic Women for the ERA
Center for Social Action, United Church of Christ 
Child Welfare League of America
Christian Church (Disciples of Christ)
Church of the Brethren
Church Women United, National Executive Committee 
CLUW (Coalition of Labor Union Women)
Common Cause
CWA (Communications Workers of America)
Council of Chief State School Officers
Council of Nurse Researchers of the American Nurses'
Association
United PresbyterianWomen and the Church,
National Committee 
in Business
Council of 
Church 
Democratic 
Economists
Evangelicals for Social Action
Family Services Association of America
Federation of Shareholders in American Business, Inc. 
Friend's Committee on National Legislation
General Federation of Women's Clubs
Girl Scouts of the U.S.A.
Grey Panthers
Housewives for the ERA
International Association of Human Rights Agencies 
International Association of Machinists and
Aerospace Workers
International Ladies' Garment Workers Union
IUE (International Union of Electrical, Radio and 
Machine Workers)
Latin American Studies Association 
Leadership Conference on Civil Rights
Leadership Conference of Women Religious 
League of Women Voters of the United States 
Lutheran Church in America
Men for ERA
Movement for Economic Justice
NAACP (National Association for the Advancement of 
Colored People)
Association of 
Association of 
Association of 
Black Feminist 
Catholic Coalition for the 
Coalition of American Nuns 
Consumers League 
Council 
Counci 1 
Counci 1 
Council 
Education Association 
Federation
Counties
Social Workers 
Temple Educators 
Organization
ERA
Christof 
of 
of 
of
the Churches of 
Jewish Women 
Negro Women 
Senior Citizens
of Business and Professional
Conference
Inc.
Lawyers Guild 
Organization for Women
Women's Political Caucus
National 
National 
National 
National 
National 
National 
Nati onal 
National 
National 
National 
National 
National 
National
Women's Clubs
National Federation of Temple Sisterhoods
National Governors'
National Ladies Auxiliary/Jewish War Veterans of 
the U.S.A.,
Nati onal
National
National Welfare Rights Organization
National
Network
Newspaper Guild,
Oil, Chemical and Atomic Workers International
Union, AFL-CIO
Planned Parenthood Federation of America, Inc.
Priests for Equality
Republican National Committee
Retail Clerks International Association
Southern Christian Leadership Conference
TWU (Transport Workers Union of America)
Union of American Hebrew Congregations
General Assembly of the
Associ ation
UAW (United Automobile, Aerospace, and Agriculture 
Workers of America)
Church of Christ, 10th and 11th General Synod 
Indian Planners Association
Methodist Church
Presbyterian Church, U.S.A.
States Conference of Mayors 
Steelworkers of America
The
Unitarian-Universalist
Uni ted
United
Uni ted
Uni ted
Uni ted
Uni ted
Women's Equity Action League
Women's National Democratic Club
Women's Ordination Conference (Catholic)
Young Women's Christian Association
The Equal Rights Amendment has been endorsed by 
Presidents Eisenhower, Kennedy, Johnson, Nixon, 
Ford and Carter.
Organizations that oppose the ERA
From Women in 1975
American Conservative Union
American Women Are Richly Endowed (AWARE)
Communist Party, U.S.A.
Daughters of the American Revolution (DAR)
Eagle Forum
Humanitarian Opposes the Degrading Our Girls (HOT DOG) 
John Birch Society
Knights of Columbus
Ku Klux Klan
League of Housewives (formerly HOW)
Liberty Lobby
National Council of Catholic Women
Rabbinical Alliance of America
Stop ERA
The American Party
Veterans of Foreign Wars
Young Americans for Freedom
In pursuit of equal rights 
women in the seventies
OAKS
The Equal Rights Amendment
Resolved by the Senate and House and House of Representatives of the United States 
America in Congress assembled    (two-thirds of each Housing  concurring 
therein) That the following article is proposed as an amendment to the 
Constitution of the United States, which 
shall be valid to all intents and purposes as part of the Constitution when ratified by the legislatures of 
three-fourths of the several States within seven years from the date of its 
submission by the Congress:
Section 1. Equality of rights under the law shall not be denied or abridged  
by the United States or by any State on account of sex:
Section 2. The Congress shall have the power to enforce, by appropriate 
legislation, the provisions of this article.
Section 3. This amendment shall take effect two years after the date of  
ratification.
League of Women Voters of the United States
Contents
THE LEAGUE AND THE ERA..................................................... 2 
BOLD WORDS.. .STRONG WOMEN............................................... 3 
RATIFICATION AND RESCISSION: WHAT THEY MEAN............4 
HOW THE ERA WILL BE IMPLEMENTED AND INTERPRETED...4 
THE COURTS AND "LEGISLATIVE HISTORY"..........................5 
THE STATUS OF WOMEN IN THE SEVENTIES..........................6 
Employment.............................................................................6 
Education.............................................................................. 8 
Family Law............................................................................ 9 
Credit.................................................................................. 11 
Social Security.................................................................12 
Insurance.............................................................................14 
The Mi 1 i tary.......................................................................15 
THE OPPOSITION...................................................................16 
Where They're Coming From............................................. 16 
What They Claim.................................................................16 
THE NEED FOR THE ERA.......................................................18 
STATE ERAs: WHAT THEY HAVE DONE................................. 19 
FILM RESOURCES...................................................................20 
BIBLIOGRAPHY.......................................................................22 
ORGANIZATIONS THAT ENDORSE THE ERA............................24 
ORGANIZATIONS THAT OPPOSE THE ERA..............................24
The League and the ERA
In May of 1972, only weeks after congressional pas­
sage of the ERA, delegates to the League's national 
convention overwhelmingly approved equal rights for 
all, regardless of sex, as part of the Human Re­
sources position. At the same convention, delegates 
voted to support the Equal Rights Amendment as one 
of the major ways to take action in support of the 
HR position. With this decisive action the League, 
as a lineal descendant of the original women's 
movement, came full circle to give priority support 
to equal rights for men and women.
When the ERA was first introduced in Congress in 
1923 by the National Women's Party, it received 
little support from women's organizations such as 
the League, the American Association of University 
Women, the National Federation of Business and 
Professional Women's Clubs, the National Consumer's 
League, and the National Women's Trade Union 
Leagues. Even though it had "no quarrel with the 
object of the bill," the League of Women Voters 
actively opposed the amendment in the 1920s fearing 
that it was too radical and would endanger hard- 
won protective labor legislation for women. In 
fact, "much of the ERA controversy during this 
period was over the question of whether protective 
labor legislation aided or hindered working women! 
...By the end of the 1920s the amendment was begin­
ning to attract more support from business and pro­
fessional women, but most organized women and pro­
gressive reformers still opposed it. In 1937, the 
National Federation of Business and Professional 
Women's Clubs was the first major organization to 
break the freeze and endorse the amendment. By 
this time, the issue of protective laws for 
women was becoming less sensitive and controver­
sial. New Deal labor reforms and increased union-
(c) 1976 League of Women Voters of the United States 
ization of women workers were slowly extending 
legislative protection to male and female workers 
alike " (Women Together).
The League supported the step-by-step approach to 
equality of rights throughout the 1940s; the na­
tional program included "removal of legal and 
administrative discriminations against women," but 
a position in opposition to an ERA remained on the 
record until 1954. In that year the national 
program was restructured and the long dormant anti- 
ERA statement was dropped.
Times change, but events have a way of repeating 
themselves. More than a century after the aboli­
tion fight, the civil rights struggle of the 1960s 
helped respark the women's rights movement. As 
the League became active in seeking civil rights 
for blacks, League members became more acutely 
aware of the parallels between the status of women 
and that of minorities. Many state and local 
Leagues pursued women's issues in their own pro­
grams , and a strong push for equal opportunity for 
women culminated in the national convention action 
of 1972.
Since 1972, Leagues at all levels have helped to 
coordinate and organize state lobbying efforts in 
support of ratification. Leagues have raised 
money, produced and distributed educational materi­
al, set up candidate forums, arranged public 
meetings, lobbied legislators and candidates for 
the legislature, secured community leader and 
editorial support, and organized state and local 
coalitions to direct and coordinate endorsing 
organization activities. In short, Leagues have 
been involved in every aspect of the campaign to 
ratify ERA, with the exception of candidate support 
League members, as individuals and as ERA coordi­
nators, have been leaders in the effort to ratify 
and prevent rescission in every state. By July 31, 
1976, the national League, with the help of state 
and local Leagues, had raised ERA campaign funds 
totaling $269,437, with the major amount going 
back to the states in the form of direct cash 
grants to state Leagues to aid ratification and 
prevent rescission. □
Citations for all references appear in the biblio­
graphy.
Editor/Writer: Mary E. Brooks; Contributing Writer: 
Susan Tenenbaum
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Bold words... strong women
Resolved3 that all laws which prevent women occupy­
ing a station In society as her conscience shall 
dlctate3 or which place her In a position Inferior 
to that of man3 are contrary to the great precept 
of nature 3 and therefore of no force or authority.
• • •
Resolved3 that we deplore the apathy and Indiffer­
ence of women In regard to her rlghts3 thus re­
stricting her to an Inferior position In social3 
religious3 and political llfe3 and we urge her to 
claim an equal right to act on all subjects that 
Interest the human family.
• • •
Resolved3 that the universal doctrine of the In­
feriority of women has ever caused her to distrust 
her own powers3 and paralyzed her energles3 and 
placed her In that degraded position from which 
the most strenuous and unremitting effort can 
alone redeem her. Only by faithful perseverance 
In the practical exercise of those talents3 so 
tong "wrapped In a napkin and burled under the 
earth" wilt she regain her long-lost equality with 
man. • • •
Resolved3 that all men and women are created equal; 
that they are endowed by their Creator with certain 
Inallendble rights; that among these are llfe3 
liberty and the pursuit of happiness.
Bold words, waiting to be translated into reality. 
Waiting 125 years. Those resolutions were passed 
at the first two women's rights conventions, held 
in 1848 in Seneca Falls and Rochester, New York. 
Note well that they were rooted in the basic issue 
of human rights--not surprising, since the women's 
movement was stimulated in part by women's work in 
the abolition movement.
The unequivocal acknowledgement of women's equality 
before the law has been, from the start, what the 
women's movement is all about. Our foremothers-- 
Lucretia Mott, Martha C. Wrights, Jane Hunt, 
Elizabeth Cady Stanton, Mary Ann McClinton, organi­
zers of those first conventions--knew it in the 
1840s. Carrie Chapman Catt and Alice Paul knew it 
in the 1900s. We know it now.
Other resolutions at those first gatherings dealt 
with specific discriminations. And during the last 
quarter of the 19th century and the first quarter 
of the 20th, women's rights advocates homed in on 
one of these rights—the right to vote--as the key 
that would unlock the door to all the others.
The moment that the suffrage amendment was passed 
in 1920, the leaders in that fight moved on to 
other parts of the women's rights agenda. The 
National Woman's Party wrote the first Equal Rights 
Amendment to be introduced in Congress, in 1923. 
Some (among them, those who founded the League of 
Women Voters) made a difficult policy choice: not 
to back an ERA but instead to opt for support of 
the protective legislation so recently placed on 
the books in many states, which gave the many women 
in unskilled, nonunion jobs their first leverage 
for decent job conditions. Some (again including 
the League of Women Voters) decided to campaign 
over the years for successive pieces of legislation— 
to wrest, law by law, some con'cessions to the 
principle of equality before the law.
Session after session, since 1923, there has been 
a bill before Congress calling for an ERA. That 
first version said: "Men and women shall have equal 
rights throughout the United States and every place 
subject to its jurisdiction." In 1943 it was modi­
fied to its present wording: "Equality of rights 
under the law shall not be denied or abridged by 
the United States or by any State on account of 
sex."
But equal rights still had a way to go. ERA "reso­
lutions were reported favorably by the Committee on 
the Judiciary in the 80th, 81st, 82nd, 83rd, 84th, 
86th, 87th, and 88th Congresses. In the 81st and 
again in the 83rd Congresses, resolutions passed 
the Senate with a floor amendment," but in both in­
stances, the House did not act. This floor amend­
ment, commonly referred to as the Hayden Amend­
ment, provided that the amendment "shall not be 
construed to impair any rights, benefits, or exemp­
tions now or hereafter conferred by law upon members 
of the female sex." Proponents objected to this 
addition because it diluted equality of rights 
and responsibilities among men and women, which is 
the amendment's goal. After extensive hearings and 
debate, the House on October 12, 1971 approved the 
ERA resolution in its original form, 354 to 23, and 
sent it to the Senate. After rejecting several 
amendments to the original language, the Senate 
Judiciary Committee reported ERA to the Senate floor 
unamended. On March 22, 1972, the U.S. Senate 
approved the Equal Rights Amendment as follows:
Resolved by the Senate and House of Representatives 
of the United States of America In Congress assembled, 
(two-thlrds of each House concurring therein)3 That 
the following article Is proposed as an amendment 
to the Constitution of the United States3 which 
shall be valid to all Intents and purposes as part 
of the constitution when ratified by the legisla­
tures of three-fourths of the several States within 
seven years from the date of Its submission by the 
Congress:
Article —
Section I. Equality of rights under the law shall 
not be denied or abridged by the United States or 
by any State on account of sex.
Section 2. The Congress shall have the power to en­
force 3 by appropriate legislation3 the provisions 
of this article.
Section 3. This amendment shall take effect two 
years after the date of ratification.
In 1972, 22 states ratified the amendment; in 1973, 
8 states ratified; in 1974, 3 states ratified and 
in 1975, 1 state ratified—a total of 34. Sixteen 
3
states remain unratified, of which four must rati­
fy before March 22 , 1979 , for the Equal Rights 
Amendment to become law. All 16 states can consider 
the ERA in their 1977 state legislative sessions. 
These unratified states include Alabama, Arizona, 
Arkansas, Florida, Georgia, Illinois, Indiana, 
Louisiana, Missouri, Mississippi, Nevada, North 
Carolina, Oklahoma, South Carolina, Utah and 
Virginia.
Ratification and rescission: 
what they mean
There is more than one way to adopt a constitu­
tional amendment: through ratification "by the 
legislatures of three-fourths of the several states 
or by convention in three-fourths thereof." The 
ERA is travelling the more common route: approval 
by two-thirds of both houses of Congress and con­
firmation (ratification) by the legislatures of 
three-fourths of the states (Article V, U.S. Con­
stitution). No action by the President is required.
Until recently, no time limit was placed on the 
ratifying process, but Congress set a limit of 
seven years for ratification of the Equal Rights 
Amendment by the required 38 states. Congress has 
final power to impose requirements for ratification 
resolutions and to determine the sufficiency of a 
state's ratification, since the decision in Coleman 
v. Mi 11er [307 U.S. 433 (1939)] decided that ques­
tions relating to the ratification of amendments 
were "political questions," not subject to judicial 
review, and that determinations thereon were to be 
made by Congress.
Three procedural questions have arisen over the 
ratification process that are not definitively an­
swered by Article V of the Constitution and give 
rise to debate.
1. May a state require other procedures, such as 
a popular referendum before voting on ratification?
No state has been allowed to "impede the amending 
process" by referendum or other means [Hawk v. 
Smith 253 U.S. 221 (1920)]. In 1974, the Montana 
Supreme Court ruled against an attempt to submit 
the question of rescission of Montana's ERA ratifi­
cation to popular referendum.
2. If a state first rejects the amendment, then 
accepts it, is its ratification legal?
There is ample historical precedent for allowing a 
state to first reject, then ratify an amendment. 
This occurred during ratification of the 14th, 
15th and 16th Amendments to the Constitution. In 
no case was the validity of such ratification over­
turned.
3. If a state first approves (ratifies) the amend­
ment, then rejects (rescinds) its approval, which 
action counts?
"The prevailing view seems to be that a rejection is 
not final, whereas ratification probably is final 
[Orfield, Amending the Federal Constitution, the
University of Michigan Press, Ann Arbor (1942) p.73].
In the Coleman case just mentioned, the Court held 
that the "question of the effect to be given to re­
versals of action as to ratification by state leg­
islatures was a "political" one to be decided on by 
the Congress under its powers to implement Article 
V." This question has been addressed by Congress 
in the past. In 1868, after three-fourths of the 
states had ratified the IJTt.h. Amendment, the Secre­
tary of State posed to Congress for resolution the 
question of the effect of the actions of Ohio and 
New Jersey in ratifying and subsequently rejecting 
the Amendment. Congress responded with a concurrent 
resolution declaring Ohio and New Jersey in the list 
of ratified states.
"The question was again posed to Congress in the 
case of the 15th Amendment two years later. The 
legislature of New York ratified the 15th Amendment 
on April 14, 1869, and withdrew its ratification on 
January 5, 1870. The proclamation of March 30, 
1870 included New York in the list of ratifying 
states."
Since two states, Nebraska and Tennessee have rati­
fied and subsequently rescinded the Equal Rights 
Amendment, it is possible that after 38 states have 
ratified the Equal Rights Amendment, the question 
of the validity of the Nebraska and Tennessee rati­
fications may ultimately have to be resolved by 
Congress.
(Direct quotations from February 1973 letter from 
J. William Heckman.)
How the ERA will be implemented 
and interpreted
In a presentation at the National Press Club in 
April 1976, Susan Deller Ross, clinical director 
of the American Civil Liberties Union's Nomen's 
Rights Project, gave a step-by-step rundown on hew 
laws and practices would be changed by state legis­
latures and the courts to conform to the ERA. The 
following is a report on her talk adapted from the 
summer 1976 issue of The National VOTER.
"The day the ERA is finally ratified by all 38 
states, all sex discriminatory laws are not sud­
denly and magically rewritten by some unknown 
presence. Instead, the initiative will pass once 
more to the states. ERA will take effect two years 
after ratification, to allow state legislatures to 
examine and rewrite their laws."
Then, explains Ms. Ross, "When the state legisla­
ture acts to correct its sex-discriminatory laws, 
it is, of course, subject to the normal political 
process. Let's take some examples from the area 
of family law. Opponents of the ERA have created 
much fear around family law issues. Now I leave 
it up to you. Do you know of a single state legis­
lature in the country likely to pass a law saying 
husbands don't have to support wives, or that wives 
have to contribute 50 percent of the money to their 
households, or that senior women will lose their 
right to be provided with a home?"
"Obviously, state legislators are not going to
4
OHIO: A CASE IN POINT
After ratification of the federal ERA in Ohio, 
the Governor issued an executive order creating 
the Ohio Task Force for the Implementation of 
the Equal Rights Amendment. On July 1 , 1975, 
the Task Force issued its report on recommended 
changes of Ohio statutes. The following is an 
excerpt from a letter of acknowledgement from 
Ohio's Attorney General William J. Brown: 
"Your report effectively and graphically dem­
onstrates the need for revisions of laws which 
discriminate against citizens on the basis of 
their sex. The impact of your work will un­
doubtedly be felt throughout the state of Ohio 
and the nation. The report will serve as an 
example and model for other states which aspire 
to the goal of true equality for their own 
ci ti zens."
commit political suicide en masse. Instead, states 
will have choices. By rewriting laws in terms of 
function instead of sex, they can pass a wide 
variety of politically acceptable ones which both 
conform to the ERA and provide protection to de­
pendent women."
Anti-ERA stalwarts have also confused citizens 
about how the courts are likely to interpret ERA. 
Ross explained that the process is not as whimsical 
as opponents would have the public believe. When 
faced with challenges to discriminatory laws, 
"courts will have basic choices. They can avoid 
the issue by saying that the challenger is not the 
proper party to raise the question. They can con­
clude that the law does not violate the ERA. If 
they find the law does violate the ERA, they have 
two more choices: strike it down entirely or ex­
tend its reach to cover the excluded sex."
Ross drove her point home with two examples: 
"Assume a state has a law saying women only are en­
titled to alimony, which the legislature refuses to 
change during the two-year grace period. A couple 
of cases raising the issue come to the courts. A 
man says that his wealthy wife has deserted him, 
leaving him to raise their two children alone, and
OHIO: A CASE IN POINT
The Ohio Task Force recommended that (statute) 
"§ 3103.03 should be amended to provide that it 
is the mutual obligation of each spouse in a 
marriage to support the other spouse to the ex­
tent possible considering the ability and prop­
erty of each, and that both spouses bear the 
responsibility of support for their children. 
The statute should set forth the factors to be 
considered by the court in ruling on a petition 
for support; for example, age, education, job 
skills, custody of children (if any), contribu­
tions of a homemaking spouse, physical or mental 
disability and financial resources of both 
parties. The third party's right to recover 
for necessaries furnished to a dependent spouse 
should be made applicable to either spouse." 
that he is handicapped and can't get a job. He 
asks the court to give him alimony by extending the 
state law to benefit men under the ERA. In another 
case, a male lawyer is being sued for alimony by 
his wife, who has a baby and a three-year-old to 
take care of. He attacks the alimony law as vio­
lating the ERA, and asks that it be invalidated.
"Is there any way to predict which choice the courts 
will make? The answer is yes. Whenever a statute 
or constitutional amendment does not give judges a 
precise answer to a question, they turn to legisla­
tive history to see what Congress intended in pass­
ing that measure. And we are fortunate indeed that 
the ERA has just such a legislative history-- 
answering the very questions I have just posed. 
Guided by that legislative history, the court would 
award alimony to the deserted and dependent husband, 
since he has less earning power and current resour­
ces than his wife and is caring for the children. 
That is, the court would find the single-sex alimony 
law unconstitutional under the ERA, but rather than 
say that women cannot get alimony, it would extend 
the benefits to genuinely dependent men, since it 
is clear that Congress intended that result. In 
the case of the husband who is trying to avoid sup­
port obligations, the court would simply say that 
the man has no standing to raise the issue, be­
cause he's not interested in extending the law as 
Congress intended."
(For additional information on court interpretation, 
see the Section on The Need for the ERA.)
The courts and “legislative history”
In the absence of legal precedent, the courts will 
turn to "legislative history" to determine the in­
tent of Congress in passage of the ERA. Two major 
sources for this determination will be: Equal 
Rights for Men and Women, U.S. Senate Report No. 
92-689, 92d Cong., 2d Session, and "The Equal Rights 
Amendment: A Constitutional Basis for Equal Rights 
for Women," [80 Yale L.J. 871 (1971)].
The Senate Report reviews the inadequacy of present 
laws and court decisions and outlines the effect on 
military service, labor legislation, criminal and 
family law, and education. The expectation is that 
"laws which are discriminatory and restrictive will 
be stricken entirely" while "laws which provide a 
meaningful protection would be expanded to include 
both men and women" (Senate Report p. 15). Copies 
of this report are available from the Senate Docu­
ments Room, The Capitol, Washington, D.C. 20510. 
Please include a self-addressed mailing label.
The Yale Law Journal article (placed in the Congres­
sional Record by sponsor Sen. Birch Bayh and dis­
tributed to all respresentatives by sponsor Rep. 
Martha Griffiths) was mentioned repeatedly during 
congressional debate and also can be used as a 
guide to the intent of the Equal Rights Amendment 
as expressed by Congress.
Like the Senate report, this article reviews present 
and existing laws; considers the status of laws 
dealing with physical characteristics unique to one 
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sex; privacy; separate-but-equal doctrine; benign 
quotas; compensatory aid; and state action under 
the ERA. It also explains how the amendment is 
likely to operate in the areas of protective labor 
legislation, criminal and family law, and the mili­
tary. Reprints are available for $1.50 plus 50(f 
postage from the Yale Law Journal, Yale Law School, 
New Haven, Conn. 06520. Additional "legislative 
history" can be found in the House and Senate floor 
debates recorded in the Congressional Record for 
1971-72 and hearings before both the House and Sen­
ate Judi ci ary Commi ttees.
The status of women 
in the seventies
EMPLOYMENT
The history of mankind is a history of repeated 
injuries and usurpations on the part of man toward 
women .... He has monopolized nearly all the 
profitable employments, and from those she is per­
mitted to follow, she receives but scanty remuner­
ation. (Declaration of Sentiments, Seneca Falls 
Convention 1848)
Most women work for the same reason most men do: 
to earn a living. Approximately three-quarters of 
the 38.5 million women in the labor force are 
single, separated, divorced, widowed or have hus­
bands who earn less than $10,000 per year.
But employed women today are still heavily concen­
trated in the low-paid occupations that they have 
traditionally held. Three-quarters of all working 
women are nurses, household workers, elementary 
school teachers, clerical workers (who averaged 
$6,500 per year in 1973) or nonhousehold service 
employees (who averaged $4,100 per year in 1973, 
for full-time work)--all five fields characterized 
by 1ower-than-average earnings.
Over the last 25 years, unemployment has averaged 
30 percent higher for women than for men. Among 
minority women over this period, recorded unem­
ployment was 78 percent higher than it was among 
white women. Minority teenage unemployment was 
32.9 percent in 1974--more than double the rate of 
white teenagers. But the unemployment rate of 
female black teenagers has averaged 25 percent 
higher than for nonwhite boys in the last 25 years.
Government-sponsored jobs programs have not im­
proved this picture (see Education section). Women 
predominate in lower-paid clerical, sales and ser­
vice jobs, while men fill the higher-paid jobs in 
machine trades and structural work. Work programs 
for welfare recipients give preference to teenage 
boys and men, despite the fact that over 98 percent 
of heads of households receiving Aid to Families 
with Dependent Children are women. When jobs are 
found for former recipients, those for males of any 
age average 50<f per hour more than those for women 
(1976 Employment and Training Report of the Presi­
dent) .
The lack of pregnancy leave and disability arrange­
ments, added to the unavailability of decent child 
care, immeasurably complicates employment problems 
of the 13 1/2 million mothers presently in the work 
force--especially the 5 million working mothers 
with children under six years.
At present, there are three federal laws designed 
specifically to protect women's employment rights.
□ The Equal Pay Act of 1963 "was the first federal 
law against sex discrimination in employment." It 
"prohibits employers from paying employees of one 
sex less than employees of the other sex are paid 
for equal work on jobs that require equal skill, 
effort and responsibi1ity and that are performed 
under simi lar working conditions .... The Wage 
and Hour Division of the Department of Labor admini­
sters and enforces the equal pay law."
□ Title VII of the Civil Rights Act of 1964 "pro­
hibits discrimination based on sex as well as race, 
color, religion and national origin in all terms, 
conditions, or privileges of employment." Title 
VII is administered by the Equal Employment Oppor­
tunity Commission (EEOC), whose five members are 
appointed by the President.
□ Executive Order 11246 "as amended by Executive 
Order 11375, effective October 14, 1968, to cover 
sex, sets forth the Federal program to eliminate 
discrimination by Government contractors . . . for 
contracts exceeding $10,000." The Secretary of 
Labor has general enforcement responsibility with 
compliance responsibility delegated to the Office 
of Federal Contract Compliance."
One way to assess the impact of these laws is to 
look at whether or not women's wages, expressed as 
a percentage of men's, are going up. The figures 
are discouraging: women who worked full time in 
1956 averaged 63 percent of men's wages; in 1973 
they averaged only 57 percent of men's earnings. 
(1975 Handbook on Women Workers)
A July 1975 report prepared by the U.S. Commission 
on Civil Rights for the President and Congress sum­
marized the problem:
"We have concluded in this report that although 
there has been progress in the last decade the Fed­
eral effort to end employment discrimination based 
on sex, race and ethnicity is fundamentally inade­
quate. If suffers from . . . lack of overall lead­
ership and direction . . . diffusion of responsi­
bility . . . and the existence of inconsistent 
policies and standards ..." (To Eliminate Dis­
crimination)
IMPACT OF ERA
The statistics demonstrating the inequity in earn­
ings for men and women in the marketplace may not 
be disturbing to women who feel they are financi­
ally secure in their homes. They may not be dis­
turbing to men who still feel that American women 
are well "taken care of" and really shouldn't be 
competing with men for jobs. But the 12 percent 
of all families headed by women should be concerned. 
The 43 percent of all married women (and their
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What You Should Know About Women 1
Labor Force Participation Rates, Age
16-64, 1975 2
(Percentage of the Population in or Seeking Paid 
Employment)
White men 86.8 White women 53.3
Black men 76.8 Black women 53.9
Percentage of Workers Full-Time, Age 
16 and Over, 19753
White men 91.8 White women 74.9
Minority men 91.5 Minority women 81.7
Median Earnings Year Round, Full-
Time Workers, Age 14 and Over, 19744
White men $12,104 White women $6,823
Black men 8,524 Black women 6,258
Weekly Earnings, Full-Time Workers, 
May 19745
1 Comparable figures are not available for Spanish 
origin, Asian-American, and American Indian women. 
Sections on each of these groups follow using available 
data. See Part V for recommendation of Commission on 
collection of data.
White men 1$209 White women $125
Minority men 160 Minority women 117
Unemployment Rates, 1975 6
(Percentage of persons in the labor force who
are unemployed)
White men 7.2 White women 8.6
Black men 14.7 Black women 14.8
Teenage white Teenage w hite
men 18.3 women 17.4
Teenage black Teenage black
men 38.1 women 41.0
Where available, data for black women and men are 
included in the first sections. In some cases, only figures 
for all minorities are available and are used, (blacks 
constitute 89 percent of minorities).
2 U.S. Department of Labor, Employment and Earnings, 
Jan. 1976, table 1 and unpublished data.
3 Ibid., table 1 and 5.
4 U.S. Department of Commerce, Bureau of the Census, 
“Money Income in 1974 of Families and Persons in the 
United States,” Current Population Reports, Series P-60, 
No. 101, Jan. 1976, table 67.
5 Department of Labor, Women’s Bureau, Handbook on 
Women Workers, 1975, table 51.
6 U.S. Department of Labor, Employment and Earnings 
Jan. 1976, table 1 and unpublished data.
7 U.S.'Department of Commerce, Bureau of the Census, 
“The Social and Economic Status of the Black Population 
in the United States,” 1974, Special Studies, Series P-23, 
No. 54, tables 48, 49.
8 Department of Labor, Women’s Bureau, Handbook on 
Women Workers, 1975, chart L.
Occupations of Employed Men and
Women by Race, 19747
White Minority
Men Women Men Women
Total employed—
thousands 47,340 29,280 5,179 4,136
Percent 100 100 100 100
Professional
& technical 15 15 9 12
Managers
& administrators 15 5 5 2
Sales workers 6 7 2 3
Clerical workers 6 36 7 25
Blue-collar workers 46 15 57 20
Service workers 7 19 15 37
Farm workers 5 2 4 1
Why Women Work8
In 1973
23 percent were single;
19 percent widowed, divorced, or separated; 
and
29 percent had husbands earning less than 
$10,000.
Working Mothers and Their Children, 
March 19749
43 percent of all married women (husbands 
present) were working.
46 percent of all women with children under 
18 were working.
63 percent of all working mothers have chil­
dren between 6-17 years.
19 percent of all working mothers have chil­
dren under 3 years.
62 percent of mothers without husbands were 
working.
6.8 million families, 12 percent of all families, 
were headed by women in 1974 (between 1970 
and 1974, the number increased by over 1 
million).
Children of Working Mothers, March 
197410
5.1 million women in the labor force in March 
of 1974 had children under 6 years of age.
26.8 million children had working mothers.
6.1 million children with working mothers 
were under t he age of 6.
4.6 million < hildrcn had working mothers who 
were heads of households.
913,000 of the 4.6 million (hildrcn whose 
working mothers were heads ol households were 
under 6 rears of age.
The estimated number of day care slots in 
1972 was 1 million.
9 Department of Labor, Women’s Bureau, Handbook on 
Women Workers, 1975, pp. 3, 20, 25, 26.
10 Ibid., pp. 4. 30, 35.
Source: "...To Form a More Perfect Union..." Justice for American Women. Report of the National Commission 
on the Observance of International Women's Year, 1976
husbands) who work to help support the family, 
should be concerned, and every individual woman 
who wants to be assured of an equal opportunity to 
pursue her own talents in the marketplace should 
be concerned.
The Equal Rights Amendment will not markedly expand 
the protections afforded by these piecemeal federal 
laws, but it will provide needed national impetus 
for the recognition of women as individuals in the 
marketplace. It will provide a permanent, acces­
sible , and wel1-known legal alternative to the 
limitations imposed by the present patchwork ap­
proach.
(Statistics in this section are drawn, unless other­
wise noted, from a 1975 address by Mary Dublin 
Keyserling.)
EDUCATION
The history of mankind is a history of repeated 
injuries and usurpations on the part of man toward 
women . ... He closes against her all the avenues 
of wealth and distinction which he considers most 
honorable to himself. As a teacher of theology, 
medicine, or law, she is not known. He has denied 
her the facilities for obtaining a thorough 
education .... (Declaration of Sentiments 
Seneca Falls Convention 1848)
How much have things changed since 1848? Educa­
tion is still thought of as a route for personal 
advancement; yet the percentage of women in the 
professions today is lower than at the turn of the 
century. In some professions (college teaching, 
for one) not only the precentage but the actual 
number of women has decreased. Though women are 
50 percent of high school graduates and 44 percent 
of those receiving bachelor's degrees, they hold 
only 13 percent of doctorates. Though in 1974 they 
constituted 19 percent of college and university 
faculties, they are only 8.6 percent of full pro­
fessors. Ours is still an educational system that 
casts women in supporting roles--both as purveyors 
and as consumers of education. This generalization 
applies not only to the professions but also to 
other kinds of vocational training. Females con­
tinue to move into educational programs that either 
do not prepare them for paid employment or prepare 
them only for work in lower-paying "female" jobs. 
For example, women account for half of all voca­
tional education students; of that half, three- 
quarters either are enrolled in nongainful horrfe 
economics courses or are being trained for clerical 
work. They are still grossly underrepresented in 
training programs in the high-paying trades, in­
cluding those funded by the federal government. 
In fiscal year 1971 (the last year for which data 
are available) most of the women enrolled in pro­
grams administered by the U.S. Department of Labor 
were training for work in "women's fields": 
clerical, sales, cosmetology, practical nursing, 
nurses' aide and health attendant. In 1973, men 
completing the department's programs earned $3.05 
an hour compared to a $2.36 averaqe for women 
(1975 Handbook on Women Workers).
TITLE IX:
Adapted from Winter 1976 National VOTER
HEW's new regulations implementing Title IX of 
the Education Amendments of 1972 provide fresh 
ammunition for the battle against sex bias in 
education. Effective July 12, 1975, they pro­
hibit sex discrimination against students and 
employees by educational institutions that get 
federal aid.
Which schools are covered?
Virtually all: 16,000 public school systems 
(elementary and secondary schools); nearly 
27,000 post-secondary institutions; noneduca- 
tional institutions receiving federal money 
for educational programs. Two exceptions: 
religious schools may apply for exemption to 
specific sections of the regulations that con­
flict with their tenets; military schools are 
entirely exempt.
How will Title IX affect school policies?
Title IX forbids discrimination in a wide range 
of areas, including financial aid, counseling, 
courses, extra-curricular activities and health 
care. Some other, more specific examples: 
Admissions Title IX covers: vocational, profes­
sional, graduate schools and public undergradu­
ate schools. Exempt: private undergraduate 
schools; single-sex public undergraduate schools 
(for admission purposes only) (e.g., state 
colleges); preschools, and nonvocational ele­
mentary or secondary schools (which rarely have 
admissions requirements).
Housing Primarily concerns post-secondary schools. 
Colleges and universities affected are not re­
quired to have coed facilities; they are required 
to equalize other housing policies. Forbidden are 
such discriminatory practices as: allowing one sex, 
but not the other, to live off-campus; charging un­
equal dorm fees; offering different roommate selec­
tion procedures; and posting registries of off-cam­
pus housing that are discriminatory.
A new, comprehensive federal law, "Title IX" (of 
the Education Amendments of 1972), removes some of 
the barriers to women's progress through the educa­
tional system. It provides that no person shall, 
because of sex, "be excluded from participation in, 
be denied the benefits of, or be subjected to dis­
crimination under any educational program" receiv­
ing federal money. With some public pressure, 
good regulations, and vigorous enforcement, Title 
IX could really make a difference.
Title IX does not tackle (hence, cannot change) all 
the other subtle ways in which the educational 
system grooves women to settle for less. Though 
attitude formation is an avowed component of the 
educational system, that system is not geared to 
change women's--or men's--attitudes and assumptions. 
And without this change, the rate of all change may 
be in doubt. A case in point is the image of
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WHAT IT DOES
Employment A university's placement service can­
not, for example, allow recruiters on campus who 
refuse to interview women, nor can it list jobs 
that specify sex. Title IX covers employees, too, 
including wages, recruitment, hiring, classifica­
tion and most fringe benefits. Pregnancy, child­
birth and termination of pregnancy must be treated 
the same as any other temporary disability.
Are such groups as the Boy Scouts covered?
No. A 1974 amendment exempts single-sex voluntary 
youth service organizations--Boy Scouts, Camp­
fire Girls, etc. Further, a 1976 amendment 
exempts the American Legion's Boys State and 
Girls State, and school-sponsored activities for 
fathers and sons or mothers and daughters. Title 
IX also exempts college social fraternities and 
sororities. Honorary or professional frater­
nities and sororities and such recreational 
groups as the Little League are covered, if 
they get federal funds or significant help from 
a funded institution.
To what extent are athletics covered:
Affected schools must offer coed gym classes, 
but the sexes may be separated for contact 
sports. Sex discrimination in any official, 
club or intramural athletics is forbidden. The 
regulations allow separate teams for contact 
sports or games where competitive skills are 
required. For non-contact sports where only one 
team exists, both sexes must be allowed to try 
out. In evaluating a school, HEW will consider 
game and practice schedules, per diem and 
tre vel allowances, housing and dining facilities, 
equipment and supplies. Schools are not re­
quired to make equal expenditures in these 
categories.
Where can I get a copy of the regulations?
Write to the Office of Public Affairs, Office 
for Civil Rights, Dept, of HEW, 330 Independence 
Avenue, S.W., Washington, D.C. 20201 
women that most school books project. In chil­
dren's books there are far fewer adult women than 
men; those who do appear are seen in few roles and 
are usually passive observers. The parallel with 
earlier textbook treatment of minorities leaps to 
the mind. But HEW has ruled that any attempt on 
its part to dictate textbook content would violate 
First Amendment rights.
WHAT COULD AN ERA DO THAT TITLE IX CANNOT?
There is, first of all, that "federal-aid" hooker 
in the present statute; so institutions not using 
federal monies need not conform. Title IX is "en­
forced" by the Department of Health, Education and 
Welfare, whose chief enforcement weapon, if it 
finds sex discrimination, is the right to cut off 
that federal money. Though many complaints have 
been filed, HEW has never cut off federal funds 
under Title IX, and the backlog of unresolved com­
plaints is substantial. Enforcement of the ERA, 
which will be implemented through legislatures and 
the courts, will be less dependent on the attitudes 
of the moment in a single administrative agency.
FAMILY LAW
The legal marriage contract is unlike most con­
tracts: its provisions are unwritten, unspecified 
and typically unknown to the contracting parties. 
(Drake Law Review) The legal status of most mar­
ried women in the United States today has its ori­
gins in English common law. In 1775 the renowned 
English jurist, William Blackstone, summarized that 
condition:
By marriage, the husband and wife are one person in 
law. . . the very being or legal existence of the 
woman is suspended during the marriage. . . . For 
this reason a man cannot grant anything to his wife, 
or enter into covenant with her, for the grant 
would be po suppose her separate existence, and to 
covenant with her would be only to covenant with 
himse If.
Blackstone lives on. The Ohio Supreme Court de­
cided in 1970 that a wife was "at most a superior 
servant to her husband . . . only chattel with no 
personality, no property, and no legally recognized 
feelings or rights." Clouston v. Remlinger 22 
Ohio St. 2d 65, 72-74, 258 N.E. 2d 230) Georgia 
restated this doctrine in a law declaring, "The hus­
band is the head of the family and the wife is sub­
ject to him; her legal existence is merged in the 
husband, except so far as the law recognizes her 
separately, either for her own protection, or for 
her benefit, or for the preservation of the public 
order." [Georgia Code Ann. Sec. 53-501 (1974)]
MARITAL PROPERTY
The marital property law of the state in which she 
resides will have a major and far-reaching impact 
upon the financial situation of a woman from the 
day she marries until the marriage is dissolved 
either by the death of one spouse or by divorce. 
It will affect her financial rights and responsi­
bilities during marriage, her ability to inherit 
property if she outlives her husband, her right to 
will property if she dies first, and her right to 
ownership of marital property if the marriage 
should end in divorce.
□ Separate Property Forty-two states and the Dis­
trict of Columbia have derived their laws of mari­
tal property from English Common law. Under this 
theory, the earnings of each spouse are the separ­
ate property of the earning spouse, which the earn­
er has the sole right to manage and control. The 
same is true of property brought to the marriage or 
inherited during it. (Equal Rights Amendment Project)
□ Community Property Eight states (Arizona, Cali­
fornia, Idaho, Louisiana, Nevada, New Mexico, Texas 
and Washington) have derived their marital property 
laws from the quite different European (primarily 
French and Spanish) civil law. Under it, each 
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spouse has a one-half (joint) ownership interest in 
the earnings of either spouse, though each retains 
the right to own and control separately any proper­
ty brought to the marriage or inherited during it. 
However, until 1972 these states did not allow a 
wife to manage this community personal property 
equally with her husband, although some did allow 
her to manage her own wages. Since 1972 six of the 
eight have given the wife by statute the "equal 
right." Texas has extended the wife the right to 
joint control. Louisiana has made no changes. Yet 
unless ownership is coupled with control, community 
property means little, especially to the nonearning 
homemaker. (Drake Law Review)
THE "RIGHT" TO SUPPORT IN AN ONGOING MARRIAGE
Many women place a high value on the "right" to re­
main in their homes, supported by their husbands. 
This presumed right, when put to the test, however, 
proves to be unenforceable, because courts have con­
sistently refused to interfere in an ongoing rela­
tionship. It is more accurate to say that a wife 
has a right to be supported by the husband in the 
fashion and manner he chooses. Nor can a wife con­
tract for a certain level of support, according to 
The Supreme Court [Maynard v. Hill, 125 U.S. 190, 
211 (1888)]. Some states go so far as to say, a la 
Blackstone, that a husband and wife can't enter 
into a contract because she has no legal existence 
[Sodowsky v. Sodowsky, 152 p. 390 Okla. (1915)].
1888 and 1915 are a long time ago, but these de­
cisions are still in effect.
DISSOLUTION OF MARRIAGE
Al 1 marriages end--either by divorce or by death of 
one of the spouses. However and whenever a mar­
riage ends, the emotional and economic hardships it 
can bring are severely worsened by present law:
When a Marriage Ends in Divorce
Presently, there are many sex-based legal presump­
tions and statutory rights involved in the process 
and outcome of a divorce. They range from statu­
tory grounds for divorce available to only one sex 
in some states to the presumption of the wage earn­
er's (husband's) property ownership and the pre­
sumption of the mother's fitness for child custody 
in many states. The major areas of sex discrimin­
ation in divorce are treated individually:
Division of Marital Property In the 43 separate­
property states, as the earlier outline would sug­
gest, women have no right of ownership in any 
assets acquired through the husband's earnings 
during the marriage. Half these states have miti­
gated the harshness of these laws by statutes that 
direct the courts to divide the property "owned" 
by husbands alone "equitably" between husband and 
wife. Even in community property states (except 
for Louisiana and California), the wife's right to 
half the marital property is not absolute, but 
subject to statutes directing the courts to make 
an "equitable" division between the spouses.
Alimony Marriage usually places women at a finan­
cial disadvantage. Most women do not get enough 
training, education or job experience before mar­
riage to maximize their wage-earning capacity. 
During childrearing years, the stay-at-home wife 
loses work experience and often her self-confidence. 
Even when wives do work during marriage, their 
choices and their chances for advanced training 
are typically sacrificed to the husband's career 
goals. When a woman is divorced, she has lost her 
"job" as surely as a man who has been fired from 
his (Women's Servitude Under Law).
Alimony (literally, "nourishment or sustenance") is 
one way of compensating a woman for the financial 
disabilities incurred through marriage (The Rights 
of Women).
But it is not a mode of support on which divorced 
women in general can realistically rely. The only 
nationwide study of alimony indicates that alimony 
awards were part of the final judgment in only 
2 percent of divorce cases; they were awarded tem­
po rari ly in 10 percent of the cases, in order to 
allow the wife an opportunity to find paid employ­
ment (ABA Monograph). Even when alimony is awarded, 
only 46 percent of these former wives collect. 
Some states do not even allow permanent alimony 
(Drake Law Review).
In most states with "no-fault" divorce laws, ali­
mony is available to either husband or wife, depend­
ing on need and ability to pay. Some states, how­
ever, continue to allow alimony only to the wife. 
Under the ERA, alimony--when available at all- 
would be available to the dependent spouse, regard­
less of sex.
Child Custody In most states, in child custody 
cases there is no statute preferring one parent 
above the other, but judges prefer mothers for 
girls and young children and fathers for older boys. 
Under the ERA, the presumption about which parent 
is the proper guardian would be dropped in favor 
of a requirement that the child's welfare come 
fi rst.
Child Support In divorce or separation involving 
children, most states place the responsibility for 
support, at least in theory, with a man (women are 
only responsible if the father refuses to provide 
support). But payments are generally less than 
enough to furnish half the support of the children, 
so the mother who is given custody must provide 
over half the support (Drake Law Review).
With passage of the ERA, according to the Senate 
report, "The support obligation of each spouse 
would be defined in functional terms based, for 
example, on each spouse's earning power, current 
resources, and nonmonetary contributions to the 
family welfare .... Where one spouse is the 
primary wage-earner and the other runs the home, 
the wage-earner would have a duty to support the 
spouse who stays at home, in compensation for the 
performance of her or his duties."
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It should be noted that the duty of support has to 
date been largely unenforceable, both in and after 
marriage. In 1976, only 44 percent of divorced 
mothers were awarded child support, and only 47 per­
cent of these collected regularly ("". . . In Order 
to Form a More Perfect Union. . .11 Justice for 
American Women). The ERA will not affect the prob- 
lem of collection--one of the most severe faced by 
divorced homemakers.
When A Marriage Ends with the Death of One Spouse
The status of women upon the death of their husband 
depends heavily on their state of residence. If she 
lives in one of the eight "community property" 
states, she will inherit one-half of the property 
acquired during her marriage, regardless of any 
will her husband may or may not have left. This is 
an absolute interest, and she may, in turn, will it 
to whomever she pleases. Wives dying before their 
husbands in these eight states, may will half the 
community property to whomever they wish.
Women in the 43 separate-property jurisdictions are 
not so fortunate. Even if the marital property is 
"jointly owned," it is part of the husband's estate. 
Though this harsh law is modified somewhat by pro­
visions for a widow to acquire from a third to a 
half of the husband's property upon his death, this 
is not necessarily an absolute interest, so she may 
not be able to will it to whomever she chooses. In 
some states she is not entitled to any share of his 
estate, unless he chooses to give it to her. Women 
dying before their husbands in the separate property 
states, die with no marital property whatsoever to 
leave to children, parents or others for whom they 
might wish to provide.
IMPACT OF THE ERA
"The reluctance of courts to interfere directly in 
an ongoing marriage is a standard tenet of American 
jurisprudence. As a result, legal elaboration of 
the duties husbands and wives owe one another has 
taken place almost entirely in the context of the 
breakdown of the marriage ..." (Yale Law Journal) 
The Equal Rights Amendment will not change this.
The Equal Rights Amendment will have the effect of 
removing the double standard from marital law. It 
will remove legal discrimination in choice of name, 
domicile and grounds for divorce. In addition, the 
experience in states with state ERAs (such as Penn­
sylvania, Montana and New Mexico) suggests that 
ratification of the ERA could lead to increased 
financial security for the divorced or widowed 
woman, by encouraging a trend toward reform of 
the state marital property laws (see section on 
State ERAs).
CREDIT
Access to credit is second only to employment in 
determining the standard of living of most 
Arnericans. f1975 Handbook on Women Workers)
Women have historically had more difficulty than 
men in obtaining credit. What are the types of 
discrimination women have traditionally en­
countered in obtaining credit? A 1973 report of 
the D.C. Commission on the Status of Women drew 
the following conclusions as a result of a survey 
of lending institutions in the Washington Metro­
politan Area:
□ Often the salary of a working wife is dis­
counted in whole or in part when a couple is being 
considered for a mortgage loan;
□ Banks often refuse to consider alimony and child 
support payments, regardless of their reliability, 
for women seeking mortgage loans;
□ Some lending institutions draw a distinction 
between "professional" and "nonprofessional" women 
in terms of what percentage of their income they 
count in evaluating the ability of a family to 
carry a loan.
In testimony presented to the National Commission 
on Consumer Finance in May 1972 , the following 
problems were disclosed:
□ Single women have more difficulty than single 
men in obtaining credit, especially for mortgage 
loans. In addition even though a woman has a suf­
ficient income she is often told she needs a man 
to cosign.
□ Normally creditors require a woman to reapply for 
credit in her husband's name when she marries.
This is not asked of men.
□ Married women experience difficulty in obtaining 
credit in their own names.
□ Divorced or widowed women have difficulty re­
establishing credit. This is the case even though 
before their marriage they established a credit 
record and continued to work throughout the mar- 
ri age.
Many problems confronting women in securing credit 
stem from myths and assumptions about the reasons 
women work (i.e. that women work for pin money or 
only until they marry or have children) and the 
way women handle money (i.e. that women are bad 
credit risks). However, the hard facts and statis­
tics belie those myths and assumptions. There is 
no evidence that women are poorer credit risks 
than men.
STATE PROPERTY LAWS
As discussed in the Family Law Section, there are 
basically two types of state systems for ownership, 
control and management of property: community 
property and separate property.
In separate property states and in community prop­
erty states that do not allow a wife coequal
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SUMMARY OF MAJOR SECTIONS OF THE EQUAL CREDIT 
OPPORTUNITY ACT AND IMPLEMENTING REGULATIONS 
CURRENTLY IN EFFECT
□ A creditor may not request information about 
a woman's birth control practices, her inten­
tions concerning the bearing or rearing of 
children or her capability to bear children;
□ A creditor cannot require a woman who has a 
credit account and who has had a change of 
marital status or name to reapply, terminate 
the account or change the terms of the account;
□ A creditor may not require a woman to list ali­
mony or child support or maintenance payments;
□ A creditor may not prohibit an applicant from 
opening or maintaining an account in a birth­
given surname or a combined surname;
□ A creditor must notify a woman as to whether 
or not she received the requested credit. If 
the action by the creditor is adverse she is 
entitled to know why credit was denied;
□ A creditor must list on the application form 
the name of the appropriate federal agency where 
a woman can complain if she feels she has been 
discriminated against on the basis of sex or 
marital status.
□ A creditor who fails to comply with the act 
may be liable for punitive damages in addition
to actual damages if the aggrieved applicant pre­
vails in court.
management and control of marital property, a 
woman must rely on her own income to secure credit. 
The fact that women earn less in the marketplace 
means that women, on the average, obtain less 
credit. If a married woman lives in one of these 
states and has no income of her own she probably 
will be unable to secure credit without her hus­
band's consent.
THE EQUAL CREDIT OPPORTUNITY ACT
In October, 1975 the Equal Credit Opportunity Act 
became effective. It requires "that financial in­
stitutions and other firms engaged in the exten­
sion of credit make credit equally available to all 
credit-worthy customers without regard to sex or 
marital status." The effect of this law has not 
yet been documented.
What about the ERA and credit for women? In one 
sense, public debate and support for the Equal 
Rights Amendment has already had an impact on 
credit for women. It has helped create the 
political climate necessary for passage of the 
Equal Credit Opportunity Act. Final ratification 
of the ERA would undoubtedly permanently reinforce 
this positive political climate. However, it is 
not clear whether ERA will have a direct impact 
on credit for women. The ERA does not prohibit 
private discrimination. It affects governmental 
action only. Ultimately, it will be up to the 
courts to determine whether the government's 
regulation of financial institutions is sufficient 
to warrant application of the ERA.
SOCIAL SECURITY
In 1974, 13.5 million women were beneficiaries of 
Social Securi ty--4.2 million more women than men. 
In light of existing discriminations against women 
in education, employment, credit and management of 
property, federal agencies and women's organiza­
tions have begun to examine and challenge the ef­
fectiveness of Social Security as a social insur­
ance program for women. Clearly, as the benefici­
ary figures indicate, a very large number of women 
depend on it (Women and Social Security: Adaotina 
to a New Era). “
Social Security presents two different kinds of 
questions that are of major concern to women. The 
first is, "Are there any inequities in existing 
Social Security provisions that discriminate 
against women solely on the basis of sex?" The 
second question is, "How well does Social Security 
serve the insurance and retirement needs of women 
in general?" For the purposes of this report, 
these two questions are treated separately because 
while the Equal Rights Amendment will directly 
affect the problems implicit in the first question, 
it is unlikely to produce solutions to many of the 
problems raised by the second.
Are there inequities in existing Social Security 
provisions which discriminate against women solely 
on the basis of sex?
Yes, but in order to understand the existence of 
these inequities it is important to understand the 
original intent of Congress in passing the Social 
Security Act in 1935.
The 1935 act was designed to provide social insur­
ance protection for workers in private industry. 
It covered only wage and salary workers in industry 
and commerce, and benefits were limited to loss of 
earnings at age 65 or later. In 1939, it was 
amended to provide benefits for the dependents and 
survivors of insured workers. Social Security was, 
and is, funded by the payroll taxes (FICA taxes) of 
insured employees, their employers and the self- 
employed. Consequently, it is considered an 
"earned right." But in practice this "earned right" 
has been more the wage-earning husband's right than 
the wage-earning wife's right.
In the thirties only one out of every seven workers 
was a woman. In 1939, when coverage was extended 
to dependents of the insured worker, "in order to 
avoid detailed investigations of family relation­
ships," dependency determinations were based on the 
presumption that the man is the wage-earner and his 
wife and children dependents. On the other hand, 
because the wage-earning wife's income was consider­
ed "marginal" or for use as pin-money, the wage­
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earning husband had to prove that he was dependent 
on his wife's income before he could collect bene­
fits derived from her wages.
Changing social conditions and the increased par­
ticipation of women in the labor force over the 
last forty years raise serious questions about the 
validity of this dependency presumption. "During 
1973 in just over half of all husband-wife families 
(husband aged 23-64), both members worked." (Women 
and Social Security: Adapting to a New Era) A 1975 
report from the Advisory Council on Social Security 
states, "Looking back at the history of the Social 
Security Act, and for that matter, the Internal 
Revenue Act, and other laws that are so important 
to our society, we find that they were most cer­
tainly designed around a host of stereotypes of the 
worker, the family, the breadwinner, the male and 
the female .... Even at the time of enactment, 
many of these stereotypes may not have matched real­
ity, and the changes in society that have occurred 
since then may have taken them even further from 
reality." The effect has been to treat the earnings 
of the husband as always vital to the support of 
the family while the earnings of the wife never are.
The most significant and successful challenge to 
this presumption came in 1975 [Weinberger v. Wiesen­
feld; 420 U.S. 636, 95 S. Ct. 1225, 43 L.Ed. 2d 514 
(1975)] when the Supreme Court "struck down as un­
constitutional a provision of the Social Security 
Act because it provided less protection for the sur­
vivors of female wage earners. ... In this case 
Paula Wiesenfeld had provided most of the support 
for her family and paid Social Security taxes be­
fore her death in 1972. Under the Social Security 
Act, her child was entitled to benefits until matu­
rity but her spouse, because he was male, was enti­
tled to nothing. If the situation had been revers- 
ed--if he had been the wage earner who died--his 
spouse, because she was female, would have been en­
titled to benefits under certain conditions until 
the child grew up." (Washington Post, Mar. 26, 1975)
A Christian Science Monitor editorial (March 31, 
1975) called this decision "the most decisive to 
date on the issue of gender-based discrimination" 
and stated that while "some critics of the Equal 
Rights Amendment might argue that the court's new 
ruling . . . shows that the intent of the amendment 
can be achieved without its passage . . . supporters 
could well reply that the new ruling does not so 
much obviate the need for an ERA as give the amend­
ment added standing."
Gender-based inequities continue to exist in Social 
Security law. They are primarily based on the lack 
of recognition of the wage-earning wife's contri­
bution to the financial well-being of the family. 
Proposals to resolve these inequities have been pre­
sented to C?ngress and the executive branch. Recom­
mendations have been made by the Social Security 
Advisory Council, the Citizen's Advisory Council on 
the Status of Women and the International Women's 
Year Commission. In general, the recommendations 
agree that "the requirements for entitlement to 
dependents' and survivors' benefits that apply to 
women should apply equally to men; that is, bene­
fits should be provided for fathers and divorced 
men as they are for mothers and divorced women and 
benefits for husbands and widowers should be pro­
vided without a support test as are benefits for 
wives and widows." (Women in 1975)
Adoption of the Equal Rights Amendment would raise 
doubts as to the constitutionality of any provi­
sions in the Social Security law that are different 
for men and women wage earners.
How well does Social Security serve the insurance 
and retirement needs of women in general?
The answer lies in the fact that the Social Secu­
rity Act was never really designed to respond to 
the needs or take into account the financial con­
tributions of women. Because it was never designed 
with women in mind and because benefits are derived 
directly from payroll taxes, there are some gaping 
holes in the protection afforded women under Social 
Securi ty.
Some of the problems outlined by a 1975 report pre­
pared by the Task Force on Women and Social Secu­
rity, for use by the Special Committee on Aging, 
United States Senate, are listed here:
Problem: No coverage for a widow under the age of 
60 who is neither disabled nor has dependent or dis­
abled children in her care. . . .
Problem: The limited 5-year dropout allowance in 
computing benefits can create hardships for women 
workers with interrupted work patterns. . . .
Problem: No coverage for a person who remains in 
the home performing homemaker and child-rearing 
services. Example: A woman who has worked in the 
home for her entire marriage has no earnings cover­
age of her own and must depend entirely on the 
coverage that her spouse has earned. Threats to 
her economic security arise when she is widowed 
early in life or is divorced before the marriage 
lasted 20 years, since she has no earnings record 
of her own to qualify for retirement benefits.
Problem: The earnings limitation frequently places 
many young widows in a dilemma: (I) They can work 
and lose their survivors benefits, or (2) they can 
receive benefits inadequate to exist comfortably 
and to support children. . . .
. . . corrective action cn major problems would 
increase Social Security costs, even though several 
specific proposals made in this report call for sur­
prisingly modest expenditures.
It could be argued that the Social Security system 
faces financing problems in the fairly immediate 
and long-range future and therefore should not be 
called upon to make substantial and expensive alter­
ations in the present benefit structure.
But two points must be considered: (I) The Congress 
can and will deal with financing problems and will
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certainly keep the system sound, and (2) in the 
course of taking this required action, the Congress 
must also reevaluate the entire system in terms of 
adequacy and equity, if it is accurately to measure 
the total demands upon that system. Treatment of 
women clearly must be part of that reevaluation.
INSURANCE
Numerous sex-related discriminatory practices 
against women are found in the insurance industry. 
Insurance poses a unique problem however, because 
classification (grouping people according to 
actuarial risk) is one of the bases of the in­
dustry. This fact seems on the surface to make 
the insurance industry an exception in a society 
in which classification by sex is otherwise be­
coming increasingly suspect and in which federal 
legislation has made such distinctions illegal in 
employment, education and credit. In point of 
fact, the McCarran-Ferguson Act of 1945 specifi­
cally exempts the insurance industry from federal 
law and leaves regulation entirely to the states. 
Nor has changing public opinion had much effect in 
keeping insurance companies from categorizing 
women separately. That the motive is economic, 
not social, does not alter its impact.
A brief summary of discriminatory insurance 
practices follows:
Life Insurance
□ To justify classifying policy holders by sex, 
insurance companies often cite the fact that life 
insurance rates for women are lower than for men 
because women live longer. The implication of 
this kind of argument is that women should wel­
come discrimination if on rare occasion it works 
to their financial benefit. (However, though 
women live six to nine years longer than men, their 
rates are discounted only by three years.) In some 
states, the three-year discount is limited by law. 
A survey of application forms for life insurance on 
file with the Iowa Insurance Department reveals that 
it is common practice to include questions for 
"Females Only" in the medical history sections. 
These questions relate to past disorders of men­
struation, pregnancy, and female organs. A com­
parable category of questions relating to "Males 
Only" was not found.
□ A common practice in the selling of life insurance □Women, because of their biological function in 
is to assume that there is little or no need to in- the reproductive process, bear the medical costs
sure the life of a married woman. Not only does 
this custom impose a considerable economic burden 
for the remaining members of a family where the 
mother dies, it presents particular problems in 
the case of divorce. A woman who has contributed 
to the premiums on a husband's policies throughout 
marriage may be left without insurance on her own 
life after divorce. The practice of some companies 
of automatically cancelling a divorced or widowed 
woman's coverage exacerbates the problem.
Disability Income Insurance
□ Disability insurance is economic protection 
against income loss resulting from illness or in­
jury. The assumptions that men are the primary 
breadwinners and that women work for convenience 
have made this kind of insurance difficult and 
costly for women to obtain. The facts don't square 
with those assumptions.
--In 1972 one-half the working women in the U.S. 
were heads of households or married to men earning 
less than $3,000 annually.
--Though women are thought to be temporary labor­
force participants, the average married woman has 
a worklife of 25 years.
--Single women average 45 years in the labor force. 
The worklife expectancy of the average male worker 
is 43 years. (The Myth and the Reality)
The insurance industry operates on another premise 
not borne out by the facts: that higher rates for 
women's disability insurance are justified by in­
dustry experience.
□ The Public Health Service reports that men and 
women lose almost the same amount of time from work 
because of disability. Furthermore, those statis­
tics included the work time lost by women for child 
birth and complications of pregnancy. (Economic 
Problems of Women)
□ Finally, pregnancy-related disabilities are 
routinely excluded from coverage by most insurance 
companies, a practice that the Supreme Court upheld 
in 1974 [Geduldig v. Aiello, 417 U.S. 484 (1974)].
□ Disability insurance is particularly difficult 
for homemakers to obtain. For disability--and in­
deed most insurance--purposes, homemaking is 
apparently not considered an occupation.
Health Insurance
□Whereas most health insurance plans provide full 
coverage for men, including coverage related to 
reproductive capacity, they do not provide corre­
sponding coverage for women. To be fully covered 
for costs incurred during pre- and post-natal care 
plus confinement usually entails payment of a sig­
nificant extra premium.
of that function. But maternity coverage is 
virtually unavailable to single women without 
paying a family rate, and maternity coverage, where 
it exists, is extremely limited.
□ Coverage is usually limited to a flat maximum 
amount or a specified length of time, both a 
fraction of the real costs or time limit of preg­
nancy and delivery. Prenatal and post-partum 
coverage is not generally available.
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Abortion coverage is even more limited.
(Information in this section is drawn, unless other­
wise noted, from A Study of Insurance Practices 
That Affect Women?)
The Effect of the Equal Rights Amendment
Since it applies only to government action, it is 
not clear that the insurance industry will be 
affected by Equal Rights Amendment. To date, the 
courts have been reluctant to hold that govern­
mental regulation of insurance company activity 
constitutes "state action" though cases have 
been brought under the philosophy that state 
regulation of insurance companies renders states 
"significantly involved" with operations of the 
companies. However, under the ERA, discrimination 
in government insurance programs could be chal­
lenged and the case for state involvement in 
private insurance might be strengthened.
THE MILITARY
The early feminists' reactions to the outbreak of 
the Civil War are described by Katherine Anthony in 
Susan B. Anthony, Her Personal History and Her Era: 
"Mary Livermore was one of the most active of the 
war heroines of the age. She nursed in hospitals 
from Cairo to New Orleans .... Mrs. Livermore 
met Lincoln scores of times and conferred with 
Grant over and over. A leader of the Sanitary Com­
mission, she organized a soldier's fair in Chicago 
which raised a hundred thousand dollars. A still 
greater heroine, whose name, though less known, 
should outshine them all, was Anna Ella Carrol, 
Miss Camroll devised the military plan which Gen­
eral Grant followed in his Tennessee River Campaign— 
the strategy which enabled the North for the first 
time to gain the upper hand and ultimately to win 
the victory. Only Lincoln and his cabinet knew 
that Anna Carroll was the author of Grant's winning 
strategy .... They kept it [the secret] so well 
that history is still uninformed on the subject 
(emphasis added).
IN DEFENSE OF OUR COUNTRY
"Women in the armed services of the United States 
are an integral part of the nation's Armed Services. 
The successful utilization of the capabilities of 
women in uniform during World War II resulted in 
the Women's Armed Forces Integration Act of 1948, 
which authorized the four branches of service to 
enlist and commission women as integrated members 
of the regular and reserve forces .... Women's 
peak participation in the Armed Forces was reached 
in May 1945 when a total of 226,000 women were in 
the four military services ....
"In 1973 enlisted women were in a wide variety of 
occupational areas, with the concentration of en­
listed women in personnel, administration, and man­
agement (25 percent); medical (16 percent); and 
intelligence, communications and photography (12 
percent) ....
The Air Force has assigned women as electricians, 
electronic computer repairers, and flight similator 
specialists." (1975 Handbook of Women Workers)
"The services in the past had been quite restricted 
on the number of occupations open to enlisted women. 
However, recently each of the services has effec­
tively opened up all occupations except those cate­
gorized as combat or combat related .... The 
services have taken action in recent years to 
assign women to fields newly open to them. The 
Army, for example, is assigning women to occupa­
tions dealing with air defense missiles, precision 
devices, automotive maintenance, and motor trans­
port operations. The Navy has sent women to school 
to learn quartermaster, boiler and signal work.
In 1975 publicly supported military service aca­
demies opened their doors to women and a Supreme 
Court decision (Frontiero v Richardson) in 1973 set 
the stage for equalizing dpendency benefits for men 
and women in the Armed Forces. The military has 
long provided men with invaluable career opportuni­
ties, training and education. In the last few 
years, it has taken important steps toward extend­
ing these opportunities to women.
ADVANCE AND RETREAT
But "despite these advances, differential enlist­
ment standards and quotas still hinder career oppor­
tunities for women in the military." The Army con­
tinues to maintain higher enlistment and test 
score standards for women. In a challenging suit, 
which is pending, the Army defends its position as 
a matter of "military necessity." In addition, all 
‘of the Armed Services maintain quotas which limit 
the number of women allowed to hold jobs in the 
military. The percentage for women, projected for 
1978 ranges from 1.6 percent in the Marines to 8.5 
percent in the Air Force.
"The Army argues that it uses the following factors 
in limiting the number of women: (a) the number of 
'combat' and 'close combat support' positions, 
which can be filled only by men; (b) privacy of the 
sexes; (c) promotion opportunity and stateside rota­
tion equity; (d) 'the management factor, which is 
used to assure, 'for sake of fairness and more,' 
that men are guaranteed a certain number of jobs 
considered by the Army to be most desirable; and 
(e) the requirement that 'a balanced mix of men and 
women' be maintained in certain units. (Quotes and 
statistics taken from " ... To Form a More Per­
fect Union ..." Justice for American Women).
WHAT EVER HAPPENED TO ANNA ELLA CARROLL?
The Equal Rights Amendment would require that women 
be allowed to participate in the Armed Services on 
the same basis as men. The question of equal parti­
cipation in the military is often obscured by irrel­
evant emotional issues. The issue is not whether 
war is desirable--it clearly isn't. The issue isn't 
the draft--there isn't one. The issue isn't whether 
men are more capable than women--because it varies 
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from individual to individual. The issue isn't 
whether the life of a woman is more important than 
that of a man--that's indefensible on its face. 
The fact is that "true equality does require that 
all persons accept the duties and responsibilities 
as well as the rights of citizenship" (Drake Law 
Review). Nowhere are both the benefits and the re­
sponsibilities of full citizenship so sharply demon­
strable as in the military.
The opposition
WHERE THEY'RE COMING FROM
Appended to the Senate ERA Report--as is customary 
on all major legislation--is a section for the 
views of members of Congress who opposed the Equal 
Rights Amendment. The "Minority Views of Mr. 
Ervin" (Senator Sam Ervin of North Carolina, an 
opponent to the ERA) has been a major source of 
material for those who oppose the amendment's rati- 
fi cati on.
Though statements of opponents are not considered 
reliable legislative history (The Rights of Women), 
Ervin's views are extensively quoted by many op­
ponents and provide ideas for the other major 
source of opposition material, The Phyllis Schlafly 
Report. This report, published once a month by the 
best-known ratification opponent, deals with vari­
ous aspects of ERA she thinks will harm women. Her 
objections, Senator Ervin's, and those of other 
opponents of the amendment fall into three general 
areas:
7. Uncertainty about what the amendment would do3 
and haw it would be interpreted.
The precise impact of an amendment whose imple­
mentation depends on state legislatures and court 
decisions cannot be known in advance. Differences 
between ERA supporters and opponents arise in 
predictions of the amendment's interpretation. 
Opponents feel, as Sen. Ervin does, that the ERA 
will strike down all distinctions between the sexes, 
"however reasonable such distinction might be in 
particular cases."
Proponents, on the other hand, feel that the need 
has been clearly stated, the intent outlined, and 
that the courts and state legislatures will act 
responsibly in accordance with the public interest 
and congressional intent.
2. Disagreement over the present role of women.
Opponents of the ERA believe that women now have 
the best of all possible worlds; that a change in 
status can only hurt them. They frequently cite 
a homemaker's "right to support," and the special 
protections available to widows under the law.
The problems women face in trying to enforce sup­
port orders or in getting a job or an education 
are rarely mentioned by opponents. And when ex­
ploitation of women is raised as an issue, they 
tend to focus solely on sexual exploitation, seldom 
on economic disadvantages.
For example, in her November 1972 newsletter, 
Schlafly asks, "Are Women Exploited by Men?" 
"Yes, some women are, and we should wipe out such 
exploitation. We should demand strong enforce­
ment of the laws against procurers, the Mann Act 
and the laws against statutory rape." She goes on 
to mention pornography and Parisian fashion (domi­
nated by a "Queer breed of... Parisi an women- 
haters") as other areas that exploit women. The 
fear insistently expressed (despite evidence to the 
contrary in states with ERAs) that under the ERA a 
woman's privacy will be invaded in bathrooms and 
dormitories perhaps relates to this focus on sexual 
exploitation as the chief problem that women ex­
perience.
3. Disagreement over what the role of women 
should be.
Beliefs about what the role of women should be are 
deeply held and often change only through traumatic 
personal experience. For example, opponents of the 
ERA deplore the opening of roles for women in the 
military, because to them it is an area inimical to 
an ideal of womanhood. The fact that women could 
avail themselves of training opportunities in the 
service cuts no ice with someone whose basic belief 
is that the field is inappropriate for women.
Similarly, ERA opponents usually feel that the 
status of married women--and men--is exactly what 
it should be; hence, Sen. Ervin's objection that 
under the ERA married women would no longer be 
required to take their husband's name or accept his 
legal residence as her own. Hence, his refusal to 
consider making work leave for childbearing avail­
able to either parent. His feelings about women 
are summed up in his use of an ancient Yiddish pro­
verb in his minority remarks attached to the Senate 
Report: "God could not be everywhere, so He made 
mothers." Ervin and other ERA opponents feel that 
the institution of marriage is presently as God 
intended and that we should not weaken the legal 
underpinnings with which we mere mortals have 
propped up the heavenly plan.
Opposition to the ERA has been frustratingly re­
sistant to rational argument, partly because most 
proponents have been careful to distinguish be­
tween what is firmly predictable and what can only 
be claimed as probable, a cautiousness not much 
observed by less inhibited opponents.
WHAT THEY CLAIM
Opponents claim . . . that the ERA will mean loss 
of privacy
Sexual equality in this country need not be obtain­
ed at the expense of individual privacy. The ERA 
is intended to break down legal barriers between 
the sexes in their rights and responsibilities as 
citizens, not to turn the tables on accepted stan­
dards of decency. The ERA will fit not only into 
the framework of existing constitutional structure 
but into our set of social mores as well.
The Senate Report notes that "the Amendment would 
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not require that dormitories or bathrooms be shared 
by men and women." This "legislative history," the 
Supreme Court's reliance on the right of privacy in 
abortion and birth control cases, and common social 
mores and standards make this widely used opposi­
tion argument a distraction from the real issues.
The ERA requires only that the concept of privacy 
not be used as an excuse for denying women equal 
access to opportunities now enjoyed by men (Ten 
Things the ERA Won't Do For You).
Opponents claim . . . that the ERA will constitu­
tionalize abortion
Phyllis Schlafly has charged that the ERA will "con­
stitutionalize" the Supreme Court's decisions on 
abortion. Her December 1974 newsletter is dedi­
cated to this proposition, but she doesn't present 
one legal argument to back up her pronouncement. 
The reason is clear--there aren't any.
The Supreme Court's abortion decisions [Roe v. Wade, 
410 U.S. 113 (1973) and Doe v. Bolton, 410 U.S.
179 (1973)] are based exclusively on the privacy 
principle derived from the due process clause of 
the 14th Amendment. The right of privacy was first 
recognized by the Supreme Court in Griswold v. Con­
necticut, [381 U.S. 479 (1965)]. In the Griswold 
case, "the Court held that a couple's right of pri­
vacy in the marital relationship prevented the 
State of Connecticut from imposing laws concerning 
their use of contraceptive devices."
"The Equal Rights Amendment . . . has nothing to do 
with privacy or the Due Process Clause, rather it 
is concerned with equal protection of the laws. It 
provides simply that government may not in its laws 
or in its official actions discriminate on the basis 
of sex. Since abortion by its nature only concerns 
women, sex discrimination in this area is a biolog­
ical impossibility. The proposed Twenty-seventh 
Amendment, if ratified, therefore, would have no 
applicability whatsoever to the question of abor­
tion." (February 1974 letter from J. William 
Heckman, Jr.)
Opponents claim . . . that the ERA will undercut 
protective labor legislation
Historically, one of the major objections to the 
Equal Rights Amendment was the threat it posed to 
"protective" labor laws applying to women only. 
Though legislative history on the ERA indicated 
that beneficial laws applying to one sex would be 
broadened to include workers of both sexes, not 
withdrawn from the one sex, this did not satisfy 
critics of the ERA who felt that protective labor 
legislation for women was a hard-fought and genuine 
reform of the early 1900s that should not be jeopar­
dized.
The Senate Report called attention to the fact that 
many of the laws that claim to protect women in 
actuality have had a far different effect: They 
protect "men's jobs from women and make women 
workers unable to compete with male coworkers be­
cause of legal restrictions." This conclusion was 
also reached by major labor unions like the AFL-CIO, 
which by 1973 turned from opposition to the amend­
ment to active support. Such "protective" laws 
fail to take into consideration the economic circum­
stances, physical capacities and preferences of in­
dividual women, treating them instead as a homogen­
eous class.
The California Supreme Court stated in 1971 that, 
"Laws which disable women from full participation 
in the political, business and economic arenas are 
often characterized as 'protective' and beneficial. 
Those same laws applied to racial or ethnic minor­
ities would readily be recognized as invidious and 
impermissible. The pedestal upon which women have 
been placed has all to often, upon closer inspec­
tion, been revealed as a cage" [Sailer Inn Inc. v 
Kirby 95 Cal. Rptr. 329, 485 P. 2d 259 TWDT
Finally, the dispute over "protection" laws is moot: 
Title VII of the Civil Rights Act of 1964 bars sex 
discrimination in employment, and in cases brought 
under it, courts have uniformly held that so-called 
"protective" labor legislation be stricken and/or 
rewritten to be fair to both sexes.
Opponents claim . , . that the ERA will legalize 
homosexual marriage
Some ERA opponents have argued that the Equal 
Rights Amendment will mean legalization of homo­
sexual marriage. This argument stems from a mis­
understanding of the word "sex" in the amendment. 
While ERA refers to gender discrimination, it does 
not address sexual behavior. Senate debate clearly 
states that the amendment would not interfere with 
a state prohibiting marriage between two people of 
the same sex, so long as rules applying to men also 
apply to women. In Washington state, which has a 
state ERA, the Supreme Court held that the state 
amendment did not invalidate Washington's law pro­
hibiting homosexual marriages [Singer v. Hara, 11 
Wash. App. 247, 522 Pd 1187 (1974)J.
Opponents claim . . . that the ERA will mean loss 
of support
The opposition has often charged in its ads and 
printed material that a homemaker, under the ERA, 
will be obligated to provide 50 percent of the 
financial support of the family in an ongoing marri­
age.
Responding to a February 1976 letter requesting in­
formation on any possible loss of rights for women 
under Washington state's ERA, Governor Daniel J. 
Evans stated, "I am aware of no classification of 
'privileges' which a woman has lost because of adop­
tion of ERA .... A woman has not lost her right 
to be supported by her husband; rather she never 
had such a right. Support within a marriage has 
been a matter of custom and has never been guaran­
teed by law."
Although several states have marital support laws 
that will undoubtedly be rewritten under the ERA, 
on the basis of function rather than sex, the 
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courts have always Ibeen reluctant to become in­
volved in an ongoing marriage. The Equal Rights 
Amendment will not change this. When marital laws 
are rewritten along functional lines under ERA, 
the revised laws will not erode homemakers' rights; 
on the contrary, they will give added legal recog­
nition to the function of homemaking, at the same 
time the government will get out of the business 
of prescribing roles for married couples.
In the event of divorce, the ERA would require that 
arrangements for alimony and child support be writ­
ten in a sex-neutral fashion, i.e. so that support 
flows from the spouse able to give it to the spouse 
who needs it. It would prohibit automatic assign­
ment of children to a parent on the basis of sex 
alone, requiring that custody arrangements serve 
the best interests of the child.
The ERA would not change the "right" of a home­
maker in an ongoing marriage to be supported by a 
wage-earning spouse, and may strengthen that right 
in some cases. (See Family Law Section for a more 
complete discussion)
Opponents claim . . . that the ERA will affect 
church practices
Opposition to the Equal Rights Amendment has 
charged that the ERA will require churches to ac­
cept women into the ministry on the same basis as 
men (Phyllis Schlafy Report). A June, 1975 opinion 
letter from Columbia Law School professor, Ruth 
Bader Ginsberg, responds:
. . . Legal precedent directly in point is McClure 
V. Salvation Army 460 F. 2d 553 (5th cir. 1972), 
cert, denied, 409 U.S. 896 (1973). McClure was a 
Title VII action instituted by a female minister. 
The church had no dogma assigning women a lesser 
role, but McClure alleged she received less salary 
and fewer fringe benefits than male ministers with 
the same rank and responsibilities. The court said 
that a literal reading of Title VII could lead to 
the conclusion that McClure 's employment was cov­
ered by the statute ’s antidiscrimination ban. How­
ever, it then explained that such a reading would 
bring the statute into conflict with the First 
amendment. Observing that [t]he relationship be­
tween an organized church and its ministers is its 
lifeblood," the court reasoned that any application 
of Title VII in this sphere "would intrude upon 
matters of church administration . . . matters of 
a singular ecclesiastical concern. " Interj ecting 
the state into the church-minister relationship, 
the court declared, "could only produce by its 
coercive effect the very opposite of that separ­
ation of Church and State contemplated in the 
First Amendment. " The opinion concludes that a 
church-minister exemption must be deemed implicit 
in Title VII to prevent "encroachment by the State 
into an area of religious freedom which it is for­
bidden to enter . . .".
The need for the ERA
A favorite argument of those who oppose the ERA is 
that it is not necessary, that existing laws and 
the 14th Amendment to the Constitution bar sex dis­
crimination. Is this so?
Added to the Constitution in 1868, the 14th Amend­
ment was not drafted with gender discrimination in 
mind. In fact, it marks the first time that the 
Constitution used the word "male," thereby specifi­
cally excluding women (Drake Law Review).
Five years after passage of the 14th Amendment, the 
Supreme Court handed down the first in a long line 
of decisions upholding sex discrimination. In 1873 
in Bradwell v. State [83 U.S. (16 Wall.) 130 (1872)] 
the Court approved an Illinois law prohibiting 
women from the Illinois bar: "Man is, or should be, 
women's protector and defender. The natural and pro­
per timidity and delicacy which belongs to the fe­
male sex evidently unfits it for many of the occu­
pations of civil life. . . . The paramount destiny 
and mission of woman are to fulfill the noble and 
benign offices of wife and mother. This is the law 
of the Creator." Georgia's 1974 declaration that 
"the husband is the head of the family and the wife 
is subject to him" is not far removed from this 
view.
Not until 1971 did the Court ever use the 14th 
Amendment to strike down gender discrimination.
Since 1971, the Court has struck down some sex 
classifications and allowed others to stand. No 
majority opinion has articulated a general princi­
ple in this area (Drake Law Review). As a practi­
cal matter, for women to be assured redress under 
the 14th Amendment for gender-based discrimination, 
the Supreme Court would have to firmly establish 
"sex" as a "suspect classification," (as has been 
done in cases involving race and religious discrimi­
nation) thus shifting the burden of proof from the 
challenger to the state. The Court has not been 
willing to do this. In fact in the 1973 Frontiero 
case (see section on Military) three justices "used 
the pending ratification of the ERA as their reason 
for not treating sex discrimination similarly to 
race discrimination. They said that the Equal 
Rights Amendment 'if adopted will resolve the sub­
stance of this precise question'" (The Equal Rights 
Amendment: Its Political and Practical Contexts).
Indeed, if the 14th Amendment had been applied to 
women's rights, there would have been no need for 
the 19th Amendment giving women the right to vote. 
The hard-fought struggle for passage of the suf­
frage amendment is a measure of the distance be­
tween the ideals of the 14th Amendment and its ap­
plication to women.
If the 14th Amendment has not been applied to 
women's rights, what about the rash of legislation 
of the 1960s and 1970s that prohibits discrimina­
tion against women in employment, education, credit 
and other fields? Don't these adequately protect 
women's rights?
The equal employment legislation of the 1960s, 
Title IX of the Education Amendments in 1972 and 
the Equal Credit Act of 1975 are important steps 
toward eliminating sex discrimination, but there 
is nothing permanent about them. They can be 
amended, ignored and written into obscurity with 
little effort and little notice. Though they repre­
sent progress, these laws still constitute the body 
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of the car without the engine, the cart without the 
horse. The effort to ratify the permanent driving 
and sustaining force behind existing sex discrimi­
nation legislation is still being pursued.
Without final and full constitutional recognition 
of the right of men and women to be treated as indi 
viduals before the law, congressional, executive 
and Supreme Court action on the question of sex 
discrimination will undoubtedly continue to fluctu­
ate, as it has for the last 200 years, according to 
political and economic circumstance.
Without comprehensive revision of federal and state 
laws, in accordance with the principle established 
by the Equal Rights Amendment, efforts to eliminate 
sex-discriminatory legislation could well continue 
for another 200 years.
The great advantages of the ERA over this piecemeal 
approach are clear:
7. The ERA would be a well-known remedy. Women 
who don't spend full time poring over federal legis 
lation may not be able to tell the boss that some 
practice is illegal under Executive Order 11246 
(chances are the boss hasn't heard of it either). 
Knowing of one comprehensive remedy will enable 
women to invoke rights they may now have but do not 
know about. At present, if a woman turns to the 
wrong law, she will not succeed in changing her sit­
uation. Under the ERA, there is no wrong law (The 
Rights of Women).
2. The ERA would provide ccn accesslble remedy. 
Enforcement of present measures too often involves 
the cutoff of federal funds or involvement of an 
executive agency. For a woman to try for such a 
cutoff is much more involved than to sue on her own 
behalf. Under the ERA, the complainant would not 
have to show that sex discrimination is "unreason­
able." All she would have to do is show it occur­
red.
3. The ERA would provide a permanent remedy. Pas­
sage of the individual laws barring sex discrimin­
ation takes years of careful nurturing, coalition 
building, money, time and energy. Each individual 
law is subject to compromise and bargaining, to 
political whims and trends. Each emerges compro­
mised and imperfect. Congress and state legisla­
tures cannot be relied on for piecemeal measures. 
The Equal Rights Amendment would provide a legal 
impetus for reform, independent of political mobi­
lization.
Like the argument for states' rights, the argument 
for piecemeal measures is a delaying tactic. Exper­
ience has shown piecemeal measures to be imperfect 
at best, unenforceable in practice, and damaging at 
worst, because they create the illusion that stron­
ger, more comprehensive measures are unnecessary.
The goal of the ERA is equality between the sexes 
under the law. It deals only with government ac­
tion; social customs and private behavior will not 
be affected. In fact, far from infringing on 
rights, the ERA protects individual freedom to 
choose according to individual wishes and desires. 
As conservative Republican State Representative 
Bill Stoner of Springfield, Missouri says in his 
article, "A Conservative for ERA":
"The ERA says to government: 'Get out of peoples1 
lives! Let women be whatever they can be. . . . 
Let husbands and wives decide for themselves what 
their relationship is to be. . . !' I believe the 
ERA represents a valiant effort to restrict Govern­
ment's ability to tell men and women how to relate 
to each other. ... I believe this is the essence 
of a free society."
State ERAs: what they have done
So much attention is being focused on the federal 
ERA that many people may not be aware that 15 
states have already specified in their state con­
stitutions that equal rights or equal protection 
may not be denied on account of sex. These states 
include Alaska (1972), Colorado (1972), Connecticut 
(1974), Hawaii (1972), Illinois (1971), Maryland 
(1972), Montana (1973), New Hampshire (1975), New 
Mexico (1973), Pennsylvania (1971), Texas (1972), 
Virginia (1971), Washington (1972), Utah (1896), 
and Wyoming (1890).
Differing interpretations of these provisions fol­
low the pattern established by each state's 
supreme court and point unmistakably to the need 
for a single, uniform federal standard for judging 
sex discrimination cases. "The Wyoming and Utah 
provisions were adopted prior to 1900 and have not 
been interpreted consistent with modern understand­
ing of an equal rights amendment. The Virginia 
amendment includes an exception permitting separ­
ation of the sexes and has been interpreted by the 
Virginia Supreme Court as permitting women to de­
cline jury service without reason. On the other 
hand, "the Illinois constitution uses the 'equal 
protection' language of the 14th Amendment to the 
U.S. Constitution, while the Illinois Supreme Court 
has interpreted the amendment in as strict a 
fashion as the courts of other states have inter­
preted ERAs worded like the federal ERA [People v. 
Ellis, 311 N.E. 2d 98, (1974)]." Until the federal 
ERA is ratified and takes effect, judicial inter­
pretations of state equal rights and equal protec­
tion provisions are likely to continue to vary 
widely from state to state. ("...To Form A More 
Perfect Union..." National Commission on the Ob­
servance of International Women's Year, p.27.)
Nonetheless, state legislative and court action 
taken under these provisions do demonstrate a 
measure of the benefit to be derived from an equal 
rights amendment and should douse the fiery rheto­
ric of those who claim that bathrooms will be inte­
grated, homosexuals will marry, and wives will have 
to provide financial support for their families. 
To verify the facts, a League member in New York 
wrote to all the governors in states with state 
ERAs and asked whether women had lost any rights 
under the state ERA. The ten states that replied 
said "No" on all counts--to the contrary. From 
Maryland, Ellen Luff, counsel, Governor's Commis­
sion to Study Implementation of the Equal Rights 
Amendment, came this response (January 14, 1976): 
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"The allegations which have been made about Mary­
land which you repeat in your letter must be 
categorically denied: (1) Maryland women have not 
lost rights or privileges because of the Equal 
Rights Amendment; (2) the legislature has not man­
dated sexual integration of public rest-rooms, 
prison cells, or sleeping quarters of public in­
stitutions; and (3) implementation of the state 
ERA has been neither costly nor unwieldy."
State ERAs have proven to be particularly helpful 
in domestic and inheritance matters, some areas of 
employment, insurance and criminal law.
WHAT HAS HAPPENED IN DOMESTIC LAW?
Alimony and Child Support: Under the state ERA, 
the Pennsylvania Supreme Court ruled in 1974 that 
responsibility for child support (in the event of 
divorce) should be equal and determined on the 
basis of what each spouse can contribute. "This 
has led to a new standard which looks at contribu­
tions not only monetarily, but also in terms of 
homemaking and child care services." Illinois, 
Maryland, New Mexico, Texas and Washington now 
scrutinize both spouses1 financial means in set­
ting alimony and child support awards.
Child Custody: New Mexico, Pennsylvania and Texas 
now require that custody be awarded the parent who 
will serve the child's best interests.
Property: Until 1973, a wife in New Mexico "owned" 
half the property acquired during marriage but had 
no control over it. She could not keep her hus­
band from selling, giving away or encumbering both 
their halves. Under the state ERA, New Mexico gave 
the wife control as well as "ownership" of half 
the marital property. Under the state ERA, the 
Pennsylvania Supreme Court gave wives an interest 
in household goods bought by the husband. Under 
the old "common law," the wage-earner would have 
been the sole owner of everything from the family 
home to the dishtowels [Di Fl orido v. Di Fiori do, 331 
A2d 174 (1975)]. Montana also recognized the 
homemaker's contribution to marital property and 
amended its legal code (§ 36-102) to reflect it.
No longer does a wife have to prove a monetary con­
tribution to establish a claim to joint property.
Marriage: Illinois and New Mexico struck down 
gender differences in minimum age for marriage; 
Hawaii, Pennsylvania and other states have re­
moved restrictions on a woman's use of her maiden 
name.
Inheritance: New Mexico has given women the right 
to will one-half the marital property as she 
chooses. (Before the state ERA, her half went au­
tomatically to her husband if she died before him 
--even if she left a will to the contrary. Montana 
struck down a requirement that a husband must con­
sent before a wife can will her own property as 
she pleases.
...IN EMPLOYMENT
In Pennsylvania, women's right to work was ex­
panded; girls were given the right to be newspaper 
carriers; women may now cut men's hair (this right 
was extended in Illinois and Maryland as well); and 
parole officers are now assigned because of compati­
bility, rather than on the basis of sex alone. 
Discriminatory employment advertisements have been 
banned, and restrictive licensing requirements 
stricken.
□ Maryland now permits women to be state police and 
firefighters with salaries and benefits equal to 
men' s.
...IN INSURANCE AND OTHER BENEFITS
□ The Pennsylvania insurance commissioner ruled 
that the ERA prohibits sex discrimination in cover­
age, benefits and availability and has required 
that medical and disability insurance cover compli­
cations of pregnancy. Women are now able to buy 
the same policies and receive the same benefits as 
men of the same age, health and other character- 
isti cs.
□ Pennsylvania's tax breaks for widows have been 
extended to widowers.
□ Maryland has sex-neutralized many pension and sur­
vivors' benefits provisions.
...IN CRIMINAL LAW
Contrary to the fears of ERA opponents, rape pro­
tections have been significantly strengthened 
under state ERAs:
□ New Mexico struck a provision which allowed a 
judge to give special instructions to the jury in 
a rape trial suggesting the victim's testimony 
was less credible because of the nature of the 
crime (18 PSCA 3106 repealed).
□ At least 14 states now protect both males and 
females from rape, and 12 states prohibit questions 
about a victim's sexual history without a special 
determination of relevance.
□ At least 6 states have repealed special corro­
boration requirements.
□ No state has changed prohibitions against homo­
sexual marriage or integrated its toilets because 
of a state ERA.
This is not an exhaustive review of rulings under 
state ERAs. If your state has an ERA, the state 
Commission on the Status of Women should have a 
breakdown of your rights. The commissions can 
usually be contacted through (and often are lo­
cated in) the governor's office.
Film resources
Ameri can Parade: We the Women
Narrated by Mary Tyler Moore, a survey of women in 
American history from colonial times to the present. 
Produced by CBS for their Bicentennial historical 
series, American Parade. Includes brief reference 
to present situation of women.
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16 mm, color, 29 minutes. Available from:
B. F. A. Educational Media
P.O. Box 1795, Santa Monica, California 90406 
(213) 829-2901
Rental fee: $45
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $27 (film #9272)
Order well in advance of showing, heavy demand.
Choice: Challenge for Modern Woman Series
1966 series of discussion films designed to help 
women arrive at reasoned choices as they make de­
cisions affecting themselves, family and society. 
Authorities discuss their own viewpoints and results 
of research. Two films from this series may apply 
to ERA discussion from perspective of 1960s atti­
tudes.
"What Is Woman?" (film #6772)
Keith Berwick and Margaret Mead discuss what is 
feminine and what is masculine as prescribed by 
society and confused changing patterns.
"Wages of Work" (film #6778)
Mary Keyserling and a panel of employment experts 
discuss why, how, when and where women work and the 
effect on family, job and community.
16 mm, black and white, 30 minutes each. Available 
from:
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $16 each
The Emergi ng Woman
Documentary using old engravings, photographs and 
newsreels to show the history of women in the 
United States. Shows varied economic, social and 
cultural experiences; how sex, race and class 
determined women's priorities from the early 1800s 
through the 1920s. Available from:
Film Images
17 West 60th Street, New York, N.Y. 10023 
(212) 279-6653
1034 Lake Street, Oak Park, Illinois 60301
(312) 386-4826
Cental fee: $45 in classroom to one class; $60 
when shown to organization membership; $75 general 
public.
Out of the Home and Into the House
Documents the process of influencing legislation 
at the state level, using the ERA as an example. 
Lobbying activities by persons favoring or oppos­
ing legislation are commonplace in a democratic 
society. With few exceptions, the legislators 
being appealed to are male, and most professional 
lobbyists are also male. Here the lobbyists, both 
those favoring and those opposed to the Amendment 
are female. Thus, the film captures an unusual 
scene in American history: widespread, determined 
participation in the political process by women.
16mm, black and white, 48 minutes. Available from:
Film Images
17 West 60th Street, New York, N.Y. 10023
(212) 279-6653
1034 Lake Street, Oak Park, Illinois 60301
(312) 386-4826
4530 18th Street, San Francisco, California 94114 
(415) 431-0996
Rental fee: $50
We Are Women
Narrated by Helen Reddy, combines dramatic vignettes, 
brief documentary interviews and pertinent histori­
cal artwork delineating the origins of the tradition­
al role of women.
16 mm, color, 29 minutes. Available from:
Motivational Media
8271 Melrose Avenue, Suite 204
Los Angeles, California 90046
(213) 653-7291 
Rental fee: $50
University of California Extension Media Center 
222’3 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $26 (film #9370) Order well in advance 
of showing, heavy demand.
Women on the March: The Struggle for Equal Rights
Older film going only through the fifties but full 
of history of the women's rights struggle in England, 
Canada and the U.S. Divided into two parts, the 
film records the struggle of women for the franchise 
and other rights from the beginning of the suffrage 
movement. Gives faces and action to names in 
history. Part I shows the struggle to gain recog­
nition by picketing, parading and hunger strikes. 
Part II is much less satisfactory because of the 
1950s point of view; it covers the period after 
World. War II.
16 mm, black and white, 30 minutes each part. 
Available from:
Contemporary Films/McGraw Hill
Princeton Road, Hightstown, New Jersey 08520 
(609) 488-1700 Ext. 5851
Rental fee: $15 each part; Part I #407676; Part II 
#407677
Order well in advance of showing and indicate 
alternate date in case film is not available.
Women: The Hand That Cradles the Rock
Intercuts footage of advertisements that use 
stereotyped images of women with brief, occasion­
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ally superficial sequences in which members of 
the women's movement discuss their ideas. Also 
interviews a woman who prefers being a housewife 
and mother and who explains her reasons for re­
jecting the women's movement. (1971)
16 mm, color, 27 minutes. Available from:
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
(415) 642-0460
Rental fee: $28 (film #8406)
Women's Rights in the U.S.: An Informal History
Bright, fast moving, tongue in cheek. Our politi­
cal origins in pictorial montage. A historical 
background for present ERA debate. Using quotes 
from major historical figures and magazine illus­
trations from the times discussed, sets the scene 
for each major period in the history of women's 
rights.
16 mm, color, 27 minutes. Available from:
Indiana University Audio Visual Center 
Bloomington, Indiana 47401
(812) 337-2103
Rental fee: $13 (note film #CSC2454)
Order at least 5 weeks in advance; they have 
limited copies.
Altana Films
340 East 34th Street, New York, N.Y. 10016 
Rental fee: $40
University of California Extension Media Center 
2223 Fulton Street, Berkeley, California 94720 
Rental fee: $28 (note film #EMC9059)
Order well in advance, heavy demand.
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subject of ERA)
Order from League of Women Voters of the U.S. 1730 M St., Washington, D.C. 20036. Pub No. 321 ,$1.50
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Organizations that endorse the ERA
From list compiled by ERAmerica, 1976.
Home Economics Association
Jewish Committee
Jewish Congress
Medical Women's Association 
Newspaper Women's Club
Nurses' Association 
Psychiatric Association 
Psychological Association 
Political Science Association 
Public Health Association
Society for Public Administration 
Society of Women Accountants 
Veterans Committee
Women in Radio and Television
Chri st
Advisory Committee on the Status
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
American
Organizations, and affiliated unions 
Americans for Democratic Action 
Ameri can 
American 
Ameri can 
Ameri can 
American 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Ameri can 
Association for Women in Science 
Association of American Women Dentists 
B'nai B'rith Women 
Catholic Women for the ERA 
Center for Social Action, United Church of 
Child Welfare League of America 
Christian Feminists 
Christian Church (Disciples of Christ) 
Church of the Brethren 
Church Women United 
Citizens'
Coalition of Labor Union Women
Common Cause
Council on Women and the Church 
Democratic National Committee 
Evangelicals for Social Action 
Executive Women in Government 
Family Services Association of America 
Federally Employed Women
Federation of Organizations for Professional Women 
Federation of Women Shareholders in American Busi­
ness, Inc.
Friend's Committee on National Legislation 
General Federation of Women's Clubs 
Institute of Women Today
Intercollegiate Association for Women Students 
International 
International 
International
International
Leadership Conference on Civil Rights 
Leadership Conference of Women Religious 
League of American Working Women 
League of Women Voters of the United States 
Lutheran 
Movement 
NAACP 
National
tors, 
National 
National 
National 
National
Association of Law Libraries
Association of University Professors
Association of University Women 
Baptist Women
Bar Association
Civil Liberties Union
Federation of Labor-Congress of Industrial
of Women
Associ ati on 
Associ ation 
Associ ati on 
Brotherhood
of 
of 
of 
of
Human Rights Agencies 
Personnel Women
Women Ministers
Teamsters
Church Women 
for Economic Justic
Association for Women Deans, Administra- 
and Counselors
Associ ation
Associ ation
Associ ati on
Associ ation
Bank Women 
Colored Womens' 
Commissions for 
Social Workers
of 
of 
of 
of
Clubs, Inc.
Women
Association of Women Lawyers 
Black Feminist Organization 
Catholic Coalition for the ERA 
Center for Voluntary Action 
Coalition of American Nuns 
Commission on the Observance of Interna-
Women's Year
Council of Churches (of Christ)
Council of Jewish Women
Council of Negro Women
Council of Women of the U.S.
Education Association
Federation of Business and Professional 
s Clubs
Federation of Press Women 
Federation of Temple Sisterhoods 
Organization for Women
Republican Congressional Committee 
Secretaries Association
Student Nurses' Association
Welfare Rights Organization
Woman's Party
Women's Political Caucus
National 
National 
National 
National 
National 
National 
ti onal 
National 
Nati onal 
Nati onal 
National 
National 
Nati onal
Women'
National 
National 
National 
National 
Nati onal 
National 
National 
National 
National
Network
Planned Parenthood Federation of America, Inc.
Presbyterian Church, U.S.
Republican National Committee
Sociologists for Women in Society
Soroptimist International of the Americas, Inc. 
Southern Christian Leadership Conference 
St. Joan's International Alliance
Union of American Hebrew Congregations 
Unitarian Universalist Women's Federation
United Auto Workers
United Church of Christ
United Methodist Church
United Mine Workers of America
United Presbyterian Church, U.S.A.
Women in Communications
Women's Bureau, Department of Labor
Women's Campaign Fund
Women's Equity Action League
Women's International League for Peace and Freedom
Women's National Democratic Club
Young Women's Christian Association
Zero Population Growth, Inc.
Zonta International
The Equal Rights Amendment has also been endorsed 
by Presidents Eisenhower, Kennedy, Johnson and Ford 
and President-elect Carter
Organizations that oppose the ERA
From Women in 1975
American Conservative Union
American Women Are Richly Endowed (AWARE)
Communist Party, U.S.A.
Daughters of the American Revolution (DAR)
Eagle Forum
Humanitarian Opposes the Degrading Our Girls(HOT DOG) 
John Birch Society
Knights of Columbus
Ku KI ux KI an
League of Housewives (formerly HOW)
Liberty Lobby
National Council of Catholic Women
Rabbinical Alliance of America
Stop ERA
The American Party
Veterans of Foreign Wars
Young Americans for Freedom
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Court orders Clevel
By United Press
A judge has ordered 10,000 striking 
Cleveland school employees to ratify a 
contract offer or face legal penalties —a 
development a school official said could 
be characterized as. a tentative set­
tlement.
The strike in Cleveland affects 101,- 
000 pupils who are among at least 246,- 
600 idled nationwide by teacher strikes 
today.
Other major strikes affect 57,000 
pupils in Tucson, Ariz., and 31,000 
pupils in Tacoma, Wash. Teacher 
strikes also were reported at the Uni­
versity of Bridgeport in Connecticut, 
and at small districts in Michigan, Ohio 
and Pennsylvania.
Cuyahoga County Common Pleas 
Judge Harry A. Hanna, after a fourth 
day of marathon negotiations, Monday 
night ordered union leaders represent­
ing 10,000 teachers and support person­
nel to "intensify” their ratification 
process to produce a settlement or be 
held in contempt Thursday.
Cleveland schools are closed and 
Hanna ruled that schools must open by 
Thursday. Teachers have been on strike 
since Sept. 7.
School Board President John Gallagh­
er said Hanna’s order could be charac­
terized as "a tentative settlement
pending act 
Board.” Th 
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'Last hurrah’
for ERA seen 
in Senate vote
WASHINGTON (AP) — Senators opposing the pro­
posed Equal Rights Amendment outnumber announced 
ERA supporters, but sentiments of more than a quarter 
of the Senate are unknown as a test vote nears on ex­
tending the ratification deadline.
The Senate begins debate today with a final vote set 
for Friday on the proposal to give state legislatures an­
other 39 months to ratify the ERA or let it die.
A major test will come Wednesday on an amendment 
to allow legislatures that have already ratified to use the 
extra time to withdraw approval.
The sponsor of that amendment, Sen. Jake Garn, R- 
Utah. argues that if supporters are given more time, the 
same should apply to opponents. But ERA supporters 
say passage of the Garn amendment would cancel any ra­
tification help the extension might provide because of 
current sentiment against ERA in some states that rati­
fied it earlier.
A poll by The Associated Press showed 40 senators in­
clined or committed to vote for Garn’s amendment, 34 
senators against it and the rest undecided or unavailable.
The Senate is expected to vote Tuesday or Wednesday 
on an amendment to require a two-thirds majority for 
final passage of the extension, instead of the simple ma­
jority by which it passed the House.
The deadline for ratification of the ERA, which would 
prohibit sex discrimintion, is next March 22. The House 
has voted to extend it to June 30. 1982.
A constitutional amendment must be ratified by three- 
fourths of the states — 38 of the 50 — to become part of 
the Constitution. The ERA has been ratified by 35 legis­
latures, but those ofidaho, Kentucky, Nebraska and Ten­
nessee have voted to rescind their ratification.
The Justice Department has said it will be up to a later 
Congress to determine whether those reversal votes are 
valid.
The Garn amendment would not affect those votes, but 
it would assure all state legislatures they could change 
their minds in the future.
Passage of the amendment would imperil the exten­
sion by forcing it into a House-Senate conference com­
mittee less than two weeks before the expected Oct. 14 
adinnrnmont nf Cnnnrocc
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To local boards:
At 'their May meeting the national board voted to take action to oppose 
the cutoff of federal Medicaid funding for abortion. The Board report 
states, ’’The board has always believed that opposition to cutting off 
Medicaid funding is covered under the supportive services part of the 
LWVUS income assistance position (see p.13, Impact on Issues). The last 
board did not take action because it was unsure that there was member 
understanding of the fact that the issue at stake was one of descrimina- 
tion against poor women. However, one year has elapsed since that board 
discussion, and League communications plus soundings at the 1978 convention 
were convincing evidence that there is indeed understanding of the basic 
issue". After considerable discussion, "...the overwhelming decision 
was that the League could no longer remain silent on an issue that is so 
clearly discriminatory against a particular segment of the population-- 
the economically disadvantaged.”
Legislation to provide state funding for Medicaid abortions (in the absence 
of federal funding) will be introduced in the next legislative session in 
Maine. The state board is now considering whether it will take a position 
in support of such funding or remain silent on the issue. Before making 
that decision, the board is seeking input from local Leagues. We are 
asking that the matter be discussed at the next local board meeting and 
that the results be sent promptly to Mary Ellen Maybury, copy to Becky 
Sarna. We anticipate making our decision at our November meeting.
State board decisions, to quickly review, impact locals and members 
variously. Individuals who are not identified as League leaders are 
encouraged to personally lobby on any and all issues pro or con or may 
remain silent, whether LWV has a position or not. If state League takes 
a position on an issue, locals may officially do likewise or remain 
silent. They may not take the opposing position. If state League does 
not take a position on a state level issue, a local League with a personal 
interest may take a postion which is in keeping with LWV principles and 
positions and may lobby with the permission of the state board.
The position of the LWVUS on this issue is clear. Several League principles 
(see p.13, In League) are also involved. We believe that democratic 
government depends on the informed and active participation of its 
citizens. We believe that no person or group should suffer economic 
or administrative discrimination. We believe that responsible government 
should be responsive to the will of the people.
There are several points which Leagues may wish to consider. First, it 
is important not only to have principles but also to act on them. If 
those who oppose discrimination do not speak out, then only the other 
side is heard. We do not have public education and debate on the issue. 
We risk having legislation enacted which does not represent the views of 
an informed majority.
Secondly, Controversy itself may be an issue. In summing up its position 
LWVUS said, ”In many' past instances of emotional and controversial issues, 
the League has emerged even stronger because we were not afraid to face 
those issues.” They intend to make it very clear that League position 
is based on oux- long-standing efforts to combat discriminatory practices 
affecting the poor. And they recognize that League position ’’...may 
well be misinterpreted by some, either accidentally or by deliberately 
twisting the facts”. However, they believe that the League is strong 
enough that leaders can calmly and forcefully set the record straight.
Thirdly, we should be wary of the argument that those who are opposed 
to abortion sbuld not have to pay for Medicaid abortions. The other 
side of the argument is that there are high costs related to the birth 
and rearing of unwanted children which some may not wi^h to pay and that 
fact is not generally pointed out. The aspect of the money issue that 
Leagues should consider is that dollar amounts are large enough to have 
substantial impact on all areas of social service funding. Tax monies for 
social services are limited, particularly in the aftermath of Proposition 
13, Substantial increases in one area is apt to mean corresponding cuts 
elsewhere. So in not taking a position on this issue we would also 
risk .damage to other programs we support.
Finally, this is a highly emotional issue for many. The League often 
makes a significant contribution topublic debate by basing its positions 
on strictly factual considerations. We urge your most thoughtful 
consideration of this issue. Please vote yes or no on the following: 
The LWV of Maine should take a position in favor of state funding for 
Medicaid abortions and subsequently should testify and lobby on bills 
dealing with this issue. Additional comments are also welcome.
Becky Sarna 
for the State Board
/Z c -^Lc>
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TO: State and Local League Presidents, State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: Update on ERA
EXTENSION At its September meeting the national Board voted to lobby for the ERA extension bill in the 
Senate. At the same time the Board renewed its commitment to the League ERA campaign to try to ratify 
three more states between now and next March.
The focus of action on extension at the national level will be to target senators whose votes are in 
doubt; to line up votes for cloture in the event of a filibuster; to oppose a rescission amendment; and 
to make certain the bill is scheduled for a vote on the Senate floor. Spotmaster (202-296-0218) 
instructs all Leagues to contact their senators. Time is short, and it is possible, of course, that 
action will be completed by the time you receive this memo.
ERAmerica has analyzed future prospects for ERA if there is a 39 month extension of the ratification 
deadline. Their conclusion is: "should the three-year, three-month extension be granted ... it 
would provide only one more election (1980) in most states and, in some states, only one more legisla­
tive session (1981). In states where legislatures convene each year, ERA could be considered in as 
many as three additional sessions although most legislatures have rules limiting how often an issue may 
be considered." So, we must keep up the fight for ratification at its current level of intensity.
ACTION ITEM: Postcards to Florida and Nevada ERAmerica is organizing a Mail Day, October 23, to mail 
postcards to people in Florida and Nevada urging them to vote on their ERA referenda. We will mail pre­
printed cards with space for a personal message to state Leagues. State Leagues will be responsible 
for getting them to League members who know people to write to in the two referendum states. Postcard 
writers are responsible for postage. State Leagues that wish to participate should let the ERA 
Campaign Office know how many cards they would like by October 4.
FUNDRAISING A state-by-state report on fundraising through September 8 is enclosed. As you can see, 
it is beginning to look very good: over half the states have completed their pledges! I am especially 
gratified by the generous states that have sent in money in excess of their pledges to a total of 
$46,173. As for those states that have not reached 100%, please don't give up! The total of unful­
filled pledges is $145,193. This money is important to the success of the campaign, and will become 
more so as the pace quickens in November and December -- not to mention the unexpected demands that 
will doubtless be made on the fund when legislatures convene in January. It is a struggle, but enough 
states have succeeded to show that it can be done. We're counting on you!
There has been one piece of very cheery news since September 8: the Veatch Program, which is associated 
with the Unitarian Church in Plandome, New York, will contribute $40,000 to the New York pledge. This, 
of course, will rebase almost $10,000 of LWVUS funds, to make a total of $50,000. Furthermore, the 
Veatch Program will match, dollar for dollar, any new money raised by New York between now and December 
31, up to $10,000. This gives a potential total of $70,000. We are particularly grateful to Ruth 
Hinerfeld who went with Natacha Dykman, New York State President, to explain our campaign to the Veatch 
people.
STATUS OF THE STATES Jan Otwell, President of LWV-Illinois writes:
Those of us in Illinois who worked so hard for the passage of the Equal Rights Amendment 
here want to pass on to Leaguers across the country our heartfelt thanks for your support. 
We could not have made the effort without your financial help, and your offers to write 
letters, contact individuals, and do what you could were constantly with us. We knew you 
shared our hopes; we know you share our sadness. We'll keep trying here, even as we look 
to other Leaguers in other states to carry on. Failure is impossible!
From the Illinois coalition: "After the June votes on ERA, Illinois leaders of the United Church of 
Christ, Lutheran Church in America, National Association of Women Religious, United Presbyterian Church, 
Church of the Brethren, Chicago Board of Rabbis, United Methodist Church and Christian Disciples of 
Christ joined in issuing a strong statement in support of ERA, ' We speak out to affirm that the
religious tradition we know and cherish calls upon all people of faith to support equal rights for 
everyone -- women and men. ... As religious people we regret the distortion, pettyness and dilatory 
tactics which have surrounded this matter in Illinois for over six years ... In the exodus from Egypt 
our fathers and mothers in the faith joined God's liberation struggle. In faith we continue that 
struggle.'"
ERA could be considered by the Illinois legislature in November and again in January. LWV-I1linois is 
continuing to work with its allies to press for an affirmative vote if one seems possible.
"YES ON 2" is the name of our referendum campaign in Florida. The staff of four is working hard at 
organizing the various parts of the Florida community, distributing literature, planning a series of 
visits by luminaries, and developing contacts with the media. The highly visible part of the campaign 
will take place after the run-off election which occurs on October 10. The campaign staff is working 
closely with the League and other organizations in its efforts to mobilize the grass roots. ("Yes on 
2", 866 Ponce de Leon Blvd., Suite 202, Coral Gables, Florida 33134; 305-445-1524)
A state-wide referendum was not part of our original campaign plans, and state-wide referendum cam­
paigns are expensive. We feel that it is an essential undertaking, but it does have the result of 
making money perceptibly tighter for the rest of the campaign.
The September 12 primary saw the defeat of Ralph Poston, one of the infamous "switchers" in 1977, by a 
pro, Bob Mcknight, and the addition of another pro Senator. There is hope that the November elections 
will provide the 3 more pro votes needed in the Florida Senate. The House continues to have a majority 
for ERA. If the November elections provide the Senate votes Governor Askew will add a special session 
on ERA to the organizing session of the new legislature already planned for late November.
National staff and consultants have made several visits to North Carolina to get to know leading poli­
ticians and ratification leaders - the essential basis of being effective in that state. One more trip, 
planned for the end of September, should yield enough information so that, with the League's counsel, 
a strategy and plan for implementing the strategy can be developed. Meanwhile, we have arranged for 
the League members to get training in a mai1-producing telephone bank system at their fall workshops. 
The system, developed by NOW for their extension campaign, is very successful at producing masses of 
mai 1.
In Oklahoma the state coalition, OK-ERA, has been working on fundraising, education, and organizing. 
We have been helping with some office expenses, are in the process of adding a director of field 
organizing to the staff there, and will be adding more components to that campaign over the weeks ahead. 
Key to success in Oklahoma will be massive popular support for ERA. It is impossible to make any pre­
dictions about the Oklahoma legislature until after the primary run-off, which is taking place as this 
goes to press.
In Nevada we are assisting the referendum campaign by doing the design and production of the media. 
This includes flyers, yard signs, and radio and TV spots. The good news from the Nevada primary is 
that a vehement anti ERA Senator, Mary Foote, was unseated by a proponent, Jim Kosinski. The Senate 
seems to be almost evenly balanced, and the prospective House members mostly are saying that they will 
abide by the referendum. There is still a chance that the state Supreme Court will rule that the 
referendum cannot take place. If this happens we will, of course, have to review our role.
The Vi rginia League has been busy organizing and strategizing over the summer. They hope to generate 
enough grass roots support so that if the ERA bill passes the Senate, where it has a reasonably good 
chance, the House Privileges and Elections Committee will be forced to vote it out onto the floor.
1978-79 Legislative Calendar of Selected States
Florida: Convenes on November 21 , 1978, for an organizing session. Meets again April 3, 1979, for 60 
calendar days. Can be extended by 2/3 vote.
Illinois: Convenes November 14, 1978, and again on January 10, 1979, for an undefined period.
Nevada: Convenes on January 15 for 60 calendar days. Session may be lengthened, but legislators 
receive no additional pay.
North Carolina: Convenes on January 10, 1979 , for an unlimited period.
Oklahoma: Convenes January 2, 1979, for 90 legislative days.
Virginia: Convenes January 10 for 30 calendar days; can be extended by a 2/3 vote.
ERA COMMITTEE The revived ERA Committee met for the first time just before the September Board meeting. 
The members are: Joanne Hayes, Ruth Robbins, Florence Rubin, and Ann Savage.
SWAP SHOP: EDUCATIONAL AND FUNDRAISING IDEAS
Workshops on the Legal Status of Women are cropping up in a number of places such as New Jersey and 
Virginia. For states that have ratified this is a good way to focus attention on the next step, imple­
mentation. For states that haven't ratified these workshops dramatize the need for ERA.
A Letter Writing Coffee in Amarillo, Texas, produced letters to "friends, relatives and acquaintances 
in unratified states encouraging them to actively support the ratification of ERA."
Girl Scouts can help too! Maryland Scouts developed a package including newsletters on ERA and a list 
of Illinois legislators and sent it to 800 Girl Scout troops in Illinois.
"The Equal Rights Amendment and the Family" is the title of a new brochure put out by the AAUW. Indi - 
vidual copies are free, bulk orders cost $2 per hundred. Order from: American Association of Univer­
sity Women, Sales Office, 2401 Virginia Avenue, NW, Washington, D.C. 20037.
Gold necklaces on sale! The price of our 14 carat gold ERA necklace has been reduced from $90 for 
Leagues and $120 for others to $60 for everyone! A perfect focus for holiday parties! Also, fall and 
pre-Christmas bazaars would be a good place to sell the regular necklaces. A jeweler in New London, 
Connecticut has agreed to carry ERA necklaces on consignment; we would be glad to sell you a quantity 
if there is a similarly obliging jeweler in your locality.
1978 Leaders Catalog lists a number of ERA fundraising items.
"These Dollars Come from an ERA Supporter" says a stamp used by Nevadans when they pay their bills. 
Another says "I support ERA" - which, of course, can be used other places as well. The supply of 
stamps has run out in Nevada, but you are welcome to the idea.
A Great Kitchen Tour sponsored by LWV-St. Louis netted over $4,000 for ERA.
ERA labels, one saying "Equal Rights For All *** Support The ERA," the other saying "Equality For 
All *** ERA The Only Way," and both bedecked by an American flag, are available at $2.25 per package 
of 100. Write to: LWV of East San Gabriel Valley, c/o Kathy Jones, 1428 Sandia Avenue, West Covina, 
Cali fornia 91790.
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REPORT OF STATE LEAGUE PLEDGES TO ERA CAMPAIGN
AS OF SEPTEMBER 8, 1978
LEAGUE
LWV
MEMBERSHIP
$ PLEDGE
PER MEMBER TOTAL PLEDGE $ AS OF 9/8/78 % AS OF 9/8/78
Alabama 790 $ 1.26 S 1 ,000 $ 1,236 123
Al aska 325 8.55 2,780 3,573 128
Ari zona 861 10.45 9,000 6,894 76
Arkansas 842 7.00 5,905 5,952 101
Cal i forni a 13,848 4.70 65,000 87,014 134
Colorado 2,624 6.00 16,000 20,402 127
Connecti cut 5,512 5.50 30,000 9,252 31
Del aware 528 1.90 1 ,000 1,608 161
Di st. of Col. 638 5.00 3,200 1,442 45
Fl ori da 4,129 9.70 40,000 40,235 101
Georgi a 2,300 4.35 10,000 7,605 76
Hawai i 295 6.80 2,000 2,000 100
Idaho 527 4.75 2,500 1 ,200 48
Illi noi s 8,371 3.60 30,000 30,152 101
Indi ana 2,748 10.90 30,000 15,652 52
Iowa 2,205 5.00 11,000 12,575 114
Kansas 1,424 6.20 8,800 8,975 102
Kentucky 1,145 .90 1,000 1 ,026 102
Loui si ana 1,154 7.00 8,000 6,500 81
Mai ne 535 4.70 2,500 1,602 64
Mary 1 and 3,511 5.00 17,620 15,251 87
Massachusetts 10,235 4.90 50,000 51,196 102
Mi chi gan 3,994 10.00 40,000 34,432 86
Minnesota 4,321 9.25 40,000. 42,032 105
Mi ssissippi 430 1.00 430 572 133
Missouri 2,492 8.00 19,900 16,129 81
Montana 450 2.45 1,100 1,539 140
Nebraska 746 4.70 3,500 4,400 126
Nevada 267 2.25 600 600 100
New Hampshire 1,012 -0- -0- 334 -
New Jersey 7,753 3.25 25,000 29,551 118
New Mexico 804 6.20 5,000 3,000 60
New York 12,348 4.00 50,000 26,780 53
North Carolina 1,657 10.00 16,650 14,314 86
North Dakota 324 7.70 2,500 2,500 100
Ohio 7,523 10.00 75,000 28,679 38
Oklahoma 1,128 7.00 8,000 8,210 103
Oregon 1,995 10.00 20,000 19,177 96
Pennsylvani a 6,546 10.00 65,000 46,311 71
Puerto Rico 135 10.00 1,320 660 50
Rhode Island 791 5.00 4,000 4,000 100
South Carolina 1 ,029 10.00 10,290 7,405 72
South Dakota 399 1.00 399 467 117
Tennessee 1,326 1.70 2,255 4,582 203
Texas 4,193 3.80 15,950 14,128 89
Utah 699 10.00 6,990 2,111 30
Vermont 622 1.00 621 301 48
Vi rgini a 2,709 7.00 19,172 17,884 93
Virgin Islands 141 -0- -0- 100 -
Washington 2,646 3.65 9,640 13,320 138
West Virginia 638 6.20 3,950 2,835 72
Wisconsin 2,932 10.00 29,320 24,525 84
Wyomi ng 402 5.00 2,000 2,132 106
TOTAL 131,009 $825,493 $704,352 85%
MAINE WOMEN'S LOBBY
Box 482
Winthrop, Maine 04364
Dear Friend:
As the political scene in Maine changes this election year, 
the time is right for a new approach on women’s issues. The Maine 
Women's Lobby, a nonprofit corporation, has been formed to develop 
a more active voice for women's concerns in the Maine Legislature. 
The organization is presently soliciting memberships and contribu­
tions from all people interested in women's issues. We are contacting 
you because of your interest in these issues.
Membership in the Maine Women's Lobby is open to all persons 
over the age of 16 upon payment of a minimum dues of $2.00. The 
goal of the organization is to raise approximately $15,000 by 
September 1, 1978, in order to hire a fulltime lobbyist for the 
coming session of the Legislature. A fifteen member Board of 
Directors will be elected in the fall by the membership at large. 
The Board of Directors will then be responsible for screening 
applicants for the lobbyist position, hiring the lobbyist, and 
determining the organization's policies on specific issues arising 
during the session.
In addition to the membership dues, the Lobby is soliciting 
contributions of any amount from individuals who wish to promote 
the goals of the organization. Through the Maine Women's Lobby, 
its organizers hope to achieve a strong showing of political and 
financial support for women's issues in Maine.
Your help is needed! Please return the membership form 
below along with any amount you can give, and include the names 
of any other people you feel we might contact.
Linda Smith Dyer 
Interim Treasurer
LEAGUE OF WOMEN VOTERS OF PORTLAND AREA, MAINE
75 Deerfield Rd, 
Portland, Maine 04101 
August 23, 1978
Mike Harmon, City Editor
Press Herold ■’
390 Congress St.
Portland, Maine
Dear Mike;
I am attaching an article printed today in the Christian Science 
Monitor.
By way of taking note of Women’s Equality Day on Saturday, August 
26 (58 years ago women obtained the right to vote) how about re­
printing or excerpting this thought-provoking article by Ruth 
Hinerfeld, current President of the League of Wtomen Voters of the 
United States? It should make good, follow-up reading on your 
article of 8-8-78 in which it was stated that Maine women are mak­
ing only limited strides towards equality in this state.
Hope you’ll run it.
Sincerely,
Kay White, President
August 23, 1978
To the Editor:
August 26 is Women's Equality Day—on this day in 1920 women 
were finally granted the right to voteJ
Fifty-eight years later the struggle for equality is not over.
A recent Pre ss He raid article was headlined: "Women Making No 
Great Strides to Equality, Say Maine Officials". The article 
pointed out, as examples-; the great and growing gap in earnings 
"between men and women holding state positions in the professional 
and top administrative fields, discrimination in job promotion, 
and setbacks in legislation affecting women.
To emphasize the need for equality of rights under the law, The 
League of Women Voters is joining other groups in a rally and 5-mlle 
walk in support of the ERA, Saturday, August 26, at the State House 
in Augusta. Please lend .your support to thb bause of equal rights 
for all by joining WSaturday in Augusta.
Kay White
President, Portland Area LWV
Contact: Kay White
774-6652
/
Going on DPM
June 1978
TO: State and Local League Presidents
FROM: Gina Rieke, Communication Chair
RE: Women’s Equality Day, August 26
It’s not too early to begin working on your strategy for coverage of Women's 
Equality Day, August 26. That day offers a good opportunity to remind the public 
that we’ve yet to achieve full equality in this country.
In effect, August tends to be a slow month for action and the media is often 
looking for a story. All you need is a bit of imagination and some planning and 
you are likely to get coverage.
Enclosed is a sample press release, 
needs.
Please feel free to modify it to meet your# # #
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This is going on DPM
(Following is a sample press release regarding 
Women’s Equality Day, August 26, which you may 
wish to adapt for use in your media.)
________________ , president of the League of Women Voters of________________ , issued 
the following statement today in honor of Women’s Equality Day, August 26.
’’Fifty-eight years ago today, women were finally given their right to vote. 
Yet, the struggle for equality is still with us more than a half century later.
”In every area of life, women are still denied their basic rights. For 
example:
- they suffer from high unemployment and low wages.
- they are often denied equal access to a quality education.
- they are discriminated against in credit matters.
’’The League of Women Voters of ________________ _ did not want this day to go by
without reminding the public that until women are given the Equal Rights Amendment, 
their future will remain frought with inequities and men as well as women will 
continue to suffer economically as well as socially.
’’The proposed 27th Amendment to the Constitution is designed to make women 
equal partners in American life.
”To remind (name of community) of the importance of their support of the 
ratification effort, the League of Women Voters of ________________  today will
____ ____________ to underline the importance of passing the amendment in the next 
seven months.
’’Time is running out. In the next seven months we will determine whether this 
country is on the side of equality for all, or whether we will remain locked in the 
struggle for equal rights for years to come.”
v.r,ir» an-ir, ratification of the ERA While
Women Making No Great Strides
To Equality, Say Maine Officials^
By DAN SIMPSON 
State House Bureau
AUGUSTA — Despite laws prohibit­
ing discrimination because of sex, 
women have not made great strides 
towards achieving equality in the past 
several years, Maine officials say.
“They have made some small steps 
maybe,” commented Sarah Redfield, 
an assistant attorney general who is 
working on cases involving alleged 
discrimination against women teach­
ers.
Terry Ann Lunt-Aucoin, director of 
the Maine Human Rights Commis­
sion, said that for the majority of 
women “I really haven’t seen any 
change. In fact, the inequality is 
growing worse instead of better. 
There is greater gap in wages now 
than there was 10 years ago.”
Ms. Lunt-Aucoin said there are iso­
lated instances of improvement, such 
as more women attending the Univer­
sity of Maine Law School, but thsoe 
seem to reflect social class as much 
as sex.
There are signs other than the 
growing wage gap that indicate the 
women’s push for equality is slipping 
backwards.
For years, for instance, the state at­
torney general’s office has argued 
that pregnant teachers should be al­
lowed to use accumulated sick leave 
towards pregnancy disability.
The office has said that schools re­
ceiving federal money must follow 
federal guidelines regarding discrim­
ination.
In May, though, U.S. District Court 
Judge Edward Gignoux ruled that 
federal health and education and wel­
fare regulations regarding discrimi­
nation were too broad. And, Gignoux 
said, the Maine Legislature could not 
have meant to adopt the HEW regula­
tions as part of Maine Law.
The Attorney General’s Office has 
appealed that ruling to the U.S. First 
Circuit Court of Appeals.
Ms. Redfield and Kate Flora, an as­
sistant attorney general working with 
the Human Rights Commission, said 
there are other problem areas in edu­
cation.
There are few, if any, women super­
intendents, for example, and only a 
few women principals.
Another indication of how women 
are faring is a report issued in July on 
their position in the state government 
work force for fiscal year 1977.
The report shows that 37.4 percent 
of state employees are women, but 
fewer are at the higher pay grades 
and more prestigious jobs.
Only 11.5 percent of state adminis­
trators are women. In the profession­
al fields, only 10.7 percent of persons 
making between $16,000 and $25,000 
are women, and there are no women 
professionals making more than 
$25,000.
Ms. Lunt-Aucoin Said she was not 
surprised at the figures because, al­
though the state has had an affirma­
tive action program since the 
administration of Gov. Kenneth 
Curtis, it is long-range.
She said that because of the number 
of applicants for state employment, 
the state has not actively recruited 
women and minorities, and because 
of the costs many of the state’s tests 
and job requirements have never 
been validated to see whether they 
measure the actual requirements of 
the job.
“It is not anyone’s fault, but affir­
mative action is not a priority for 
anyone,” Ms. Lunt-Aucoin said. “It is 
at the bottom of everyone’s list, in­
cluding the personnel’s.”.
She said a “backlash” is developing 
against women by those people who 
view the job market as a system with 
a limited number of jobs.
“Who wants to give up a job for the 
sake of equality?” Ms. Lunt-Aucoin 
asked. “The resistance comes from 
the pocketbook.”
She said instead of that view people 
should work to ensure that everyone 
who wants to work has that opportuni­
ty-
People working with discrimination 
cases generally agree that one result 
of current laws has been to make dis­
crimination less blatant. Few women 
are denied work because they are 
women; the discriT*”’’'of;''n comes 
into play in area of fringe benefits, 
promotions and the like.
“The whole area is incredibly 
subtle from a defendant’s point of 
view,” said Ms. Flora.
There also have been setbacks in 
legislation affecting women, prompt­
ing the creation of the Maine 
Women’s Lobby Inc.
The fledgling organization, current­
ly soliciting members, hopes to raise 
$15,000 to hire a lobbyist to work on 
women’s issues in the next session of 
the Legislature. Members will meet 
this fall to elect a board of directors 
and decide the best approach to hiring 
a lobbyist.
Linda Smith Dyer, a law student 
and interim treasurer of the organiza­
tion, said the idea for the lobbyist 
grew out of a May conservation with 
Assistant Attorney General Janet 
Mills and now Northeast Regional Co­
ordinator Lois Reckitt.
“I think the reason we felt there 
was a need was because of the lack of 
success on two important bills that 
had widespread support,” said Ms. 
Dyer. “It was not so much that we lost 
the bills, but the way it was done.”
The bills were to provide money for 
shelters for battered wives, which 
was eventually defeated after a gu­
bernatorial veto, and to prevent dis­
crimination against women in 
employment, which sailed through 
early legislative steps but later died.
Ms. Dyer said a lot of politics was 
involved in the battered wives bill, 
and the one to prevent discrimination 
was killed after the department re­
ported late in the political process, 
that it would cost $400,000.
Ms. Dyer said women have spent 
their energy discussing the problems 
and solutions are not implemented.
“With a more active voice and pres­
ence before the Legislature, imple­
mentation is that much closer,” she 
said. “Lobbying is important as an 
ongoing system in the legislative pro­
cess.”
Ms. Dyer siad that during any two- 
year session of the Legislature as 
many as 60 to 80 bills affecting women 
come up for discussions.
More and more attention is now being given to women and work— 
what kinds of work women do both in and outside the home, how 
work can be structured to accommodate mothers and what practices 
prevent women from reaching full economic security. This publica­
tion, the first in a series on women and work, describes, in brief, 
women’s current work situation, the innovations that affect women 
and the work they do, and some key laws and court rulings affecting 
women and employment.
What do women do?
Women work hard! Women work at home, in volunteer jobs, in paid 
employment. Women often carry the triple burden of rearing chil­
dren, running the household and holding an outside job. The type of 
work women pursue varies—sometimes according to necessity, 
sometimes according to personal choice.
In the home
The one occupation women receive the least credit for and devote 
the most time to is homemaking. In 1975, 57% of married women 
were full-time homemakers, performing manual tasks such as clean­
ing, as well as the highly professional and responsible jobs of child 
rearing and family counseling. Homemaking is an occupation often 
taken for granted, not accorded the same benefits, respect or atten­
tion as other occupations. For example, women’s work in the home is 
not included in the gross national product (GNP), yet a study measur- 
/ ing the economic value of household work reported that if the 1967
GNP had included household work (two-thirds of it contributed by 
housewives) the total would have gone up by 26%. Though the 
economic value of homemaking may be hard to compute, it is a vital 
function that makes a substantial contribution to society.
As volunteers
Many women devote much time and energy to volunteer work, 
performing important services that would go undone without their 
efforts. Some forms of volunteer work have a profound effect upon 
social change. Volunteer work offers a satisfactory alternative work 
experience for women working at home or employed in another field, 
and the skills and training acquired through volunteer work are often 
transferred to paid employment.
In recent years, the value of volunteer work and of the services 
performed by volunteers has come in for increasing recognition. 
Travel expenses incurred in the course of volunteer work for non­
profit organizations can already be counted as federal income tax 
deductions. Several bills introduced in the House would allow other 
similar deductions—including deductions for babysitting expenses 
while volunteering.
Though the contribution of women who work in the home and in 
volunteer jobs is gradually being accorded its due, it is in the sphere 
of paid employment that the work picture for women is changing 
fastest.
In paid employment
The increasing participation of women in the labor force (that is the 
pool of Americans aged 16 or over who are working or actively 
looking for work) is no longer a trend but an established fact. Accord­
ing to the Department of Labor (DOL), women now comprise about 
41% of the nation’s work force. A recently published State Depart­
ment report prepared for foreign visitors reports that 90% of all 
American women work outside the home for pay sometime during 
their lives. According to a DOL report, in mid-1977 the 40 million 
women in the labor force were 49% of all women aged 16 and over.
During the last 25 years, the proportion of adult women who are 
working increased by more than one-third. Middle-aged women 
were largely responsible for the increase between 1950 and 1965. 
After 1965, the largest gains were made by women under 35, the 
majority of them married with young children—factors that had tradi­
tionally kept women out of the labor force.
Why women seek paid employment
Most American women get jobs for the same reasons men do—to 
support themselves, their families or others. This is particularly true 
for single women and for those married women whose husbands are 
unemployed or have jobs in low-wage occupations.
Besides the increasing numbers of married women who are sole 
wage earners or work to supplement their husbands’ incomes, more 
women are now heads of families. In 1976, approximately 14% of 
female family heads were employed. As for single women, there 
have always been large numbers who worked to support them­
selves. Now, those numbers are likely to rise steeply: between 1950 
and 1976, the proportion of single women in the female population 
went up from 35% to 41%, according to DOL.
Some facts on women in paid jobs
In 1975, the median weekly earnings of women in full-time jobs were 
60% of those of men, representing a wider gap than in 1955, when 
fully employed women earned 64% of what men earned. One reason 
that women earn less than men is that most women with paid jobs 
are working in clerical and service positions at the lower levels of the 
pay scale, while women in higher positions are concentrated in the 
traditionally "female” professions—education, health and social 
services. Furthermore, when men and women are employed in the 
same occupational grouping, men consistently earn more.
Select 
occupational 
groups
% distribution of 
total working 
population of women
Usual weekly earnings 
full-time workers
Women Men
Professional/
technical 16.0% $218 $299
Clerical 34.9 147 228
Service except
private household • 17.9 109* 170*
Private household 3.1
‘Average of both private and other Source: DOL, 1976
Educational attainment is closely related to earnings and job 
status, but that generalization works better for men than for women. 
More women are completing college, a trend that is expected to 
continue through the 1980s. But educational achievement alone has 
not, so far, wiped out the disparity between male and female earn­
ings. In 1976, the median annual income of a woman with a high 
school diploma was $7,103; a man’s_was $12,260. A woman who 
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had completed four years of college earned $10,519; a man 
$17,219. That means that on the average women with four years of 
college got less pay than men with only a high school education! Nor 
can this gap be easily explained away as merely reflecting interrup­
tions or late starts in women’s job careers. Even women who have 
worked full time every year since leaving school earn only about 
three-fourths as much as men.
The expanding world of work for women 
Women are making breakthroughs of late into “male” occupations. 
The proportion of women working in atypical (and higher-paying) 
professional and skilled blue-collar craft occupations is going up. For 
example, DOL statistics show that the proportion of accountants who 
are female has risen from 15% in 1950 to 27% in 1976. Among 
lawyers and judges, the proportion rose from 4% to 9%; among 
doctors, from 7% to 13%.
During the sixties and seventies, a lot of attention has been di­
rected toward bringing more women into the skilled blue-collar 
crafts, and for good reason—there’s money to be made there. 
Women’s past “exclusion” from these occupations has seriously 
limited their potential earning levels. DOL reports that in 1977 almost 
600,000 women worked in the crafts, a 16% increase since 1970.
Now ways of looking at work
Many women, particularly those with young children, want to work 
but need some flexibility in their work schedules to accomodate their 
families’ needs. The demand for alternate work schedules has come 
primarily from women with families, but a growing number of single 
people, fathers, husbands, elderly and handicapped persons are 
also expressing interest. A series in the Washington Post reported 
on some new work patterns, among which the following are of 
special interest to those who want to ease into the world of paid 
employment.
Permanent part time A long-term job requiring less than 35 work 
hours a week, commonly 18 to 20 hours.
Job sharing A form of permanent part-time employment in which 
two (or more) persons jointly fulfill the responsibilities of one full-time 
position. Job sharers usually work out the salary and fringe benefits 
(if offered) by prorating them.
Flexitime A flexible work schedule in which workers put in the same 
total number of hours but may vary their starting and quitting times. 
Most flexitime work places have certain core hours during which all 
employees must be present. Another form of flexitime compresses 
the work week into four days followed by a three-day weekend.
Temporary full time The job holder works a standard day but on a 
short-term basis, generally to fill in for a sick or vacationing employee 
or to help with a heavy work load or special assignment.
Some studies have shown that productivity is increased and ab­
senteeism and labor turnover reduced when employees use innova­
tive work schedules. This could be the incentive for more employers 
to offer flexible work schedules. As more jobs are offered on condi­
tions more women can meet, greater equity in employment among 
men and women may be achieved.
National laws affecting women’s 
employment and economic status
Equal Pay Act Passed in 1963, it requires equal pay for equal work 
performed, regardless of sex. The act gives DOL enforcement pow­
ers To’investigate possible violations of the law, negotiate settle­
ments where violations are found and litigate when efforts to secure 
compliance fail.
Title VII of the Civil Rights Act of 1964 Broader than the Equal Pay 
Act, Title VII prohibits employment discrimination based on race, 
color, religion and national origin as well as sex. Title VII is adminis­
tered by the Equal Employment Opportunity Commission (EEOC), a 
bipartisan commission whose five members are appointed by the 
President. The Justice Department litigates cases involving public 
sector employers.
Enforcement of these and other federal employment statutes has 
been weak, partly because of fragmented responsibility. The lack of 
centralized authority among enforcement agencies resulted in con­
flicts over responsibility and confusion and frustration about how to 
file and get action on a complaint. Inadequate funding and leader­
ship at some agencies has also weakened the effectiveness of 
existing fair employment legislation.
As the first piece of his planned civil rights reorganization, Presi­
dent Carter recently proposed a reorganization of federal equal 
employment enforcement activities making the EEOC the lead fed­
eral agency, in order to combat the existing problems in federal 
enforcement efforts.
Equal Credit Opportunity Act Passed in 1974, it prohibits discrimi­
nation in any aspect of a credit transaction because of sex, marital 
status, race, national origin or age (with limited exceptions). It also 
prohibits discrimination in credit transactions against recipients of 
payments from public assistance programs such as Aid to Families 
with Dependent Children (AFDC). The Federal Trade Commission 
enforces the act for most creditors except banks, federally chartered 
or federally insured savings and loan associations and federally 
chartered credit unions.
Proposed legislation
Displaced homemakers In 1977, Congress introduced legislation 
to assist displaced homemakers—women who’ve worked in the 
home and seek to reenter the job market in mid- to late life, often after 
divorce or widowhood. As the numbers of these women increase, 
concern for their economic future grows. The divorce rate continues 
to climb, and statistics indicate that there are approximately 12 
million widows in this country, 3,275,000 of working age. Finding a 
job is essential for large numbers of these women: many are ineligi­
ble for social security benefits, and if their children are over 18 they 
are ineligible for AFDC. Yet these displaced homemakers have 
trouble finding jobs because they are older and lack recent work 
experience.
Programs are getting underway around the country to help women 
in such situations to solve their employment problems. Displaced 
homemakers’ legislation is pending or on the books in numerous 
states. However, citing insufficient resources, many of the states are 
looking for federal support via a Displaced Homemakers’ bill de­
signed to establish multipurpose service and training centers for 
displaced homemakers.
Pregnancy discrimination bill In December 1976, the Supreme 
Court ruled in General Electric v. Gilbert that excluding pregnancy- 
related disabilities from an employer’s disability insurance plan does 
not constitute sex discrimination and therefore is not in violation of 
Title VII. As a result of that ruling, congressional legislation is pend­
ing that would amend Title VII to prohibit sex discrimination on the 
basis of pregnancy, childbirth or related medical condition.
Researched and written by Suzanne Van Zandt Petrey, staff spe­
cialist, LWVEF Human Resources Department.
The next issue in this series on women’s access to equal employ­
ment will cover available day care programs.
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Pass the ERA
Our democratic church and society 
are founded on the freedom 
to disagree. We dedicate this 
page to safeguarding that exchange. 
Your reactions are invited.
What does ERA mean to you? An 
“earned-run average”? A period of 
time? A detergent? To me it means the 
Equal Rights Amendment.
The proposed 27th Amendment to 
the United States Constitution would 
say: “Equality of rights under the law 
shall not be denied or abridged by the 
United States or by any state on ac­
count of sex.”
Passed overwhelmingly by Congress 
in March 1972, the ERA has been 
ratified by 35 of the 38 states required 
for it to become law. One year from 
this month, if three more states have 
not voted for it, time will run out, and 
the amendment will die.
Women need the ERA to assure pro­
tection for widowers as well as widows, 
full benefits for both husbands and 
wives who work, and equal educational 
and job opportunities for their 
daughters and sons.
Laws will be revised under the ERA, 
but they will be written on the basis of 
function rather than sex, and therefore 
will not erode homemakers’ rights; on 
the contrary, they will give added legal 
recognition to the function of home­
making, and will serve to strengthen the 
family.
Alimony will be available to men as 
well as women, and the same principles 
of need and ability to pay will apply to 
child support. Child custody will be 
based on which parent can better care 
for the child.
The First Amendment protects reli­
gion. Consequently, the ERA will have 
no authority over religious policies and 
practices, including ordination.
The ERA would not stop a state 
from prohibiting marriage between 
people of the same sex, so long as the 
rule applies equally to men as to 
women. Nor would it deny the consti­
tutional right of privacy that separates 
sexes in public toilets and military bar­
racks. Women would remain exempt 
from combat for the same reasons as 
men, including family responsibilities.
Although 108 civic, political, labor, 
law, media, and church organizations 
support the ERA, the National Council 
of Catholic Women, the Rabbinical 
Alliance of America, and 15 other or­
ganizations oppose it.
As a woman, a Christian, and a 
feminist, I am appalled by those who 
use the Bible for the defeat of the ERA, 
condemning women as subordinant 
and inferior by God’s command.
The Bible was written by men living 
in a male-dominated society. Church 
men and women who resist change and 
fear the consequences of equal rights 
will cling to the curse in Genesis 3 that 
woman is to be ruled by man.
Yet in the original order of creation 
the sexes were equal. Inequality results 
from our sin, not from God’s plan.
Woman was created to be the “help 
meet” (Genesis 2:18) who is a peer. “In 
the image of God” were we “created
Dorothy Joslin is a political writer, 
poet, and member of First Congrega­
tional United Church of Christ in Fair- 
field, Connecticut.
male and female” (Genesis 1:27).
Jesus always included women, en­
couraged them as he did men, and 
judged them as he did his male dis­
ciples. Jesus taught not only men, but 
also “Mary, Joanna, Susanna, and 
many others”(Luke 8:2-4) who fol­
lowed him. The Gospels show women 
studying Scriptures and speaking 
in public.
I used to think that when Jesus told 
Martha, “Mary hath chosen that good 
part which shall not be taken away 
from her” (Luke 10: 38-42), he did not 
appreciate Martha’s housework. Now I 
believe Jesus meant that the kitchen 
should not be the end of existence— 
that Martha should sometimes hang up 
her apron and fulfill her other God­
given talents.
The Marthas and Marys of this 
world have always had choices, but 
their choices too often were limited by 
preconceived sex roles, restricted op­
portunities, and restrictive legislation in 
the guise of protection.
The ERA will not prevent the Mar­
thas and the Marys—and the Johns 
and the Josephs—from tackling 
anything they yearn to do. It will, 
however, assure them that in whatever 
they do their sex will not determine 
their rights.
For all of our futures, let’s work in 
this crucial year in these ways:
1. Interpret and support the ERA in 
your church and community.
2. If you live in an unratified state 
(Alabama, Arizona, Arkansas, Flor­
ida, Georgia, Illinois, Louisiana, 
Missouri, Mississippi, Nevada, North 
Carolina, Oklahoma, South Carolina, 
Utah, and Virginia) write, call, or visit 
your legislators.
3. Discourage groups in which you 
participate from meeting in or support­
ing economies of anti-ERA states.
4. In the way of Jesus, work for a
world in which no one of us is less than 
others and we can all have life more 
abundantly. Dorothy Joslin
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ERA Extension juwe § 
Endorsed By Maisel '7
Democratic congressional hopeful 
Louis Sandy Maisel endorsed a proposed 
extension of the seven-year limit for rati­
fication of the Equal Rights Amend­
ment.
“The struggle for human dignity 
should not be deterred by arbitrary 
dates or deadlines,” Maisel told a 
women’s group in Waterville. “Why 
should there be a time restriction on es­
tablishing full citizenship for all of our 
adults with equal rights and responsibili­
ties for everyone?”
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Politics 
And the 
E.R.A.
By Tom Wicker
In 1976, Jim McDuffie won one of the 
ur seats from North Carolina’s 22d 
ate Senate District, finishing third in 
1 at-large race, just a thousand votes 
‘hind the leader. But when Senator 
cDuffie sought re-election last May, 
! came in fifth, 4,000 votes behind the 
p man, and lost his seat.
In 1976, you see, Jim McDuffie 
■omised to support the Equal Rights 
mendment. But once in the Senate, 
* cast the single vote that defeated 
le E.R.A., after it had passed the 
ouse. So in 1978, E.R.A. supporters 
jlped unseat him. That’s politics.
And that kind of give-and-take and 
lay of forces in our fluid American 
alitical life is an excellent reason why 
ongress should vote to extend the 
me limit for passage of the E.R.A. 
hat would be politics, too — not a 
uestion of how you play the game, but 
f who wins.
As was pointed out in a recent letter 
) this newspaper by Representative 
Elizabeth Holtzman, the principal 
ponsor of the extension resolution, 
nd other proponents, there’s no real 
radition or custom — much less a con- 
titutional or statutory requirement — 
or a time limit for passage of a consti- 
utional amendment. The first 18 
mendments, including the Bill of 
lights and the monumental Four- 
eenth, had no such limit. The original 
even-year limitation on passage of 
he E.R.A. was not part of the amend- 
nent itself but a section of the legisla- 
ion by which Congress proposed it to 
he states; so there’s no fundamental 
•eason why Congress cannot change 
ts collective mind and choose to ex­
end the period.
And it’s nonsense to call such an ex- 
:ension for the E.R.A. “unfair”; as the 
;ime limit was arbitrary, so would be 
?xtension, and one is no more and no 
less unfair than the other. To those 
who say extension would be like 
changing the rules of baseball in the 
eighth inning because one team is be­
hind, an equally dubious analogy 
should be cited — that many a 
manager has stalled for time, hoping 
for rain to end the game in the eighth 
inning while his team was ahead. 
That’s baseball and politics.
Besides, an extension would provide 
as much time for rescissions — of 
which there already have been three 
by states that had passed the E.R.A. — 
a-c fnr ratifications. Whether rescis- 
not the necessary three-fourths of the 
states have ratified an amendment; 
but if an extension should result in 
numerous rescissions, Congress 
surely would be impressed. That’s a 
chance E.R.A. proponents must take.
Besides, the purpose of the torturous 
amendment process provided by the 
Constitution is to make sure that hasty 
and ill-conceived amendments are not 
whipped.through by impatient majori­
ties. In this instance, extension would 
serve that sound purpose, because of 
the campaign of distortion, intimida­
tion, innuendo, slander, shabby 
maneuver and outright lies waged by 
numerous opponents of E.R.A., many 
of them — like the John Birch Society 
— veterans of far-right causes back to 
the vilification of Dwight Eisenhower.
In a democratic society, that’s poli­
tics, too, but to let the E.R.A. die under 
such pressures and by an arbitrary 
time limit would be the opposite of the 
calm, thoughtful and orderly process 
the Constitution prescribes. And that 
is particularly so since the E.R.A. is 
before state legislatures at a time 
when it must bear symbolic identifica­
tion with rising hysteria against abor­
tion, homosexual rights, busing and 
other “liberal” ideas. The amendment 
has become a sort of stand-in against 
which opponents of any of these can 
vent their opposition to all.
So Congress should provide an ex­
tension as a legitimate political action 
to save the E.R.A. from being killed, 
without constitutional justification, by
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the seven-year time limit — not by the 
states. Indeed, 35 of the necessary 38 
states have passed it (the three re­
maining rescissions notwithstanding). 
In numerous of the 15 other states, the 
amendment has been bottled up in 
committee, or otherwise sidetracked, 
rather than finally defeated; in Utah, 
for example, the opposition of the Mor­
mon Church has kept it from coming to 
a vote. Again, that’s politics.
But the legislative situation in the 
states is such that three additional 
ratifications cannot possibly be had by 
the deadline, March 22, 1979. Equal­
rights marchers therefore ought to 
make this crucial point in their Wash­
ington demonstrations — that Con­
gress, which by two-thirds vote of both 
houses recommend the E.R.A. to the 
states, has the politico I power to pre­
vent its defeat, just as various forces 
have so far had the political power to 
prevent its ratification.
If Congress wants the Equal Rights 
Amendment to pass, that is, it must 
vote for extension; if Congress does 
not provide an extension, Congress 
will have killed the E.R.A. An arbi­
trary time period w[ll have been al­
lowed to frustrate the intent of the 
Constitution; forces of reaction and 
untruth will have prevailed politically 
when they might have been countered
THE CHRISTIAN "SCIENCE MONITOR Mond
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ERA
is junk
By Francis P. Lynch
East Granby, Conn.
ERA is the worst piece of constitutional 
claptrap to come along since prohibition. It 
won’t do what it purports to do, and in the pro­
cess, it will establish new barriers to general 
legal and social equality for women.
There. I said it and I am glad. It’s a terrible 
piece of legislation. Foolish. Pie in sky. Junk. 
Phony. All that and deceptive, cruel.
Women will surely win the battle of equality 
- and in fact - given trends ef history, they 
will come out ahead. But it will be the passage 
of time and the course of events that will do it, 
not passage of a carefully phrased and empty 
piece of gobbledygook.
The whole question of equality is not an aca­
demic, remote political question. It is a ques-
Speaking out
A citizen’s view
tion of immense, immediate, personal prac-- 
ticality. The last time we chose to legislate' 
morality and people’s habits was in 1920 with 
prohibition. Prohibition, once passions for it£ 
passage had cooled, became a farce, a bad 
joke.
Half a century before that the 14th Amend­
ment legislated equality, but in reality, of what 
and for whom? The lame excuse that the 14th
Amendment has been used to further legal. 
progress toward civil rights is inane. The 14th I 
was a convenient vehicle used by a later gen- I 
ejation for its own immediate purposes, used 1 
in ways undreamed by the men who wrote it.
And don’t forget, the 14th was captured by 
businessmen as a device for avoiding taxes for 
several intervening generations. The doctrine 
of laissez-faire, duly embodied in the 14th 
Amendment, furnished legal support for cal­
culated greed of entrepreneurs for gener­
ations. Notions inherent in the 14th aided con­
servatives in blocking most social legislation 
for over thirty years after passage.
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What will be gained by passage of ERA? 
Nothing but confusion, litigation, and general 
ennui concerning the place of women. Of 
course it will please a minority of hypervocal 
feminists. Of course it will please male and fe­
male lawyers, licking their chops over 
thoughts of endless and unsolvable court cases.
r
But it has to be understood by women every­
where that ERA is not a magic formula, that 
ratification will not promulgate miracles, that 
ERA is not the key to a dream of equality.
What actual changes have been effected in 
rights and roles of women where state ERAs j
have been ratified? Has Massachusetts be-
In this summer of 1978, ratification of ERA 
/ is held aloft as a holy grail. But instead it of-
y fers only cruel and needless delusion for Amer-
d ican women. If indeed, pressure tactics with
chronic federal and national interference in 
!Ve what must be a genuine state process are suc-
as cessful in achieving ratification of ERA, dis­
aster of expectation and anarchy of hope will 
follow.
s And if proponents of ERA are successful in
3 panicking Congress into extending time for
f ratification, a legalistic chaos unprecedented
in American history will ensue. Recision, revi­
sion, remission, revulsion!
Greatest losers will not be the short-sighted, 
loud, quasi-religious leadership pushing ERA, 
but those women whose expectations have 
're- been hyped up by glowing rhetoric of false
ith- dreams.
■» Pity, pity for us all.
an to
lepen- Mr. Lynch, father of four daughters,
teaches history.
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A New Deadline
On Equal Rights
By KAREN DE WITT 
Special to The New York Times 
WASHINGTON, July 18 — The House 
idiciary Committee, with considerable 
ipassioned debate, voted today to send 
e full House a resolution extending the 
;adline for ratification of the equal 
ghts amendment. The vote, on an exten­
on of three years and three months, was 
• to 15.
The committee also voted down a 
•oposal to let states rescind approval of 
e amendment.
Thirty-five states have ratified the 
nendment, which would guarantee 
jual protection of the law regardless of 
jx. Three-quarters of the states, or 38, 
lust approve the amendment if it is to 
jcome part of the Constitution.
Proponents of the measure, with the 
•iginal seven-year ratification deadline 
cpiring March 22,1979, sought an exten­
on in the hope that, given more time, 
ley could gamer the additional support 
?eded for ratification.
Compromise on Time
The resolution, offered by Representa- 
ve Elizabeth Holtzman, Democrat of 
rooklyn, and 20 co-sponsors, originally 
tiled for a seven-year extension. The 
me limit was scaled down to 39 months 
i a compromise amendment, approved 
r to 16, that was offered by Representa- 
ves Don Edwards, Democrat of Califor- 
ia, and William S. Cohen, Republican of 
laine. Representative Hamilton Fish Jr. 
[ upstate Millbrook, N.Y., was the only 
:her Republican to vote for the extension 
t that point.
Before an audience of supporters and 
jponents of the amendment, committee 
lembers argued most of the day over the 
ne points of the extension: the time limi- 
ition, the necessity for an amendment
Continued on Page A12, Column 3
Judiciary Panel Votes Extension 
For Ratification of Equal Rights
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id the rights of states to withdraw their 
itification.
Idaho, Kentucky, Nebraska and 
ennessee have rescinded their approval, 
[though Kentucky’s rescission was 
etoed by the state’s acting governor.
Supporters of the resolution believe the 
ouse will pass it.
“It will be easy once it goes to the 
oor,” said Representative Edwards. 
This is a very conservative committee 
nd getting through here is the tough bat- 
e.”
Representative Holtzman was less op- 
mistic: “We haven’t done a vote count 
>r the House, but we’re hoping. We’ve 
[>ent so much time concentrating here, 
lat there just hasn’t been time."
A key unresolved issue that the Rules 
ommittee must decide, which may 
stermine the effort’s fate in the House, 
the question of whether a simple ma- 
irity is sufficient to pass the extension, 
r whether a two-thirds vote is required, 
s for the original resolution that sent the 
roposed amendment to the states in 
)72. While supporters believe a majority 
an probably be obtained, a two-thirds 
lajority would be very difficult to get.
Representative Holtzman said that the 
aeasure did not come up at the most op- 
ortune time. Congress goes into recess 
ext month, and some questions were 
aised as to whether the House would be 
ble to consider the resolution under the
press of finishing up its other business. 
She said that proponents had discussed 
with Representative Thomas P. O’Neill 
Jr., the House Speaker, the possibilities 
of the resolution’s coming to a vote. “We i 
have received commitments from the 
leadership" for a hearing, she said.
The extension measure must also be 
considered by the Senate, where propo­
nents believe it faces rough handling.
Representative Edwards said, “The 
Senate will do it reluctantly. But there 
will be huge pressures there and we’ve 
got the support of some of the younger 
member^, Bayh and Kennedy and Abou- 
rezk.”
Committee opponents of the resolution 
offered various reasons for striking it 
down. Early in the debate, Representa­
tive Robert McClory, Republican of Illi­
nois, the committee’s ranking minority 
member, said the extension would “do 
more harm than good," arguing that he 
believed the amendment would be rati­
fied before the present deadline.
Representative Tom Railsback, 
another Illinois Republican, offered an 
amendment to allow states to rescind 
their approval of the proposed equal 
rights amendment, noting that an exten­
sion “without consideration to change a 
vote gives rise to impropriety.” His 
proposal was defeated, 21 to 13. /
Though most of the members said that/ 
they supported the extension resolution- 
and differed only on how to get it adopted^ 
Representative Charles E. Wiggins, Rf 
publican of California, said he found it 
repugnant idea that an issue could run fto 
14 years.” ««
means 
equal rights 
for men 
and women
League of Women Voters
1730 M Street, N.W., Washington, D.C. 20036
What is the ERA?
ERA, the Equal Rights Amendment, is the pro­
posed 27th Amendment to the U.S. Constitu­
tion. It says that “equality of rights under the law 
shall not be denied or abridged by the United 
States or by any State on account of sex.”
What will the ERA do?
It will remove sex as a factor in determining the 
legal rights of men and women. It will primarily 
affect government action. It will not interfere in 
private relationships. For example, the ques­
tions of who will wash the dishes, open the door, 
or bring home the paycheck are outside the 
jurisdiction of the ERA. The general principle is: 
IF A LAW RESTRICTS RIGHTS, IT WILL NO 
LONGER BE VALID; IF IT PROTECTS 
RIGHTS, IT WILL BE EXTENDED TO BOTH 
MEN AND WOMEN.
How will the ERA become law?
35 states have ratified the ERA. Ratification by 
3 more states before March 1979 will bring the 
total to 38 — the three-fourths required to 
amend the Constitution. ERA will not become 
effective immediately, though, when the 38th 
state ratifies it. States will then have two years 
to review and revise their laws, regulations and 
practices—ample time to bring them into com­
pliance.
Why do we need the ERA?
Even though there are some laws on the books 
forbidding discrimination against women, there 
is no clear constitutional protection. The Su­
preme Court has never decided whether the 
14th Amendment prohibits discrimination 
based on sex. Today, 54 years after ERA was 
first introduced, women in some states are still 
not recognized as mature, responsible adults. 
In many states they cannot serve on juries, start 
a business, get a mortgage, control their own 
property, their own paychecks or the property 
and money of their children on the same basis 
as men.
Men need the ERA to assure equality of protec­
tion for widowers as well as widows and so that 
1
families in which both the husband and wife 
work receive the full benefits of their labors. 
Fathers need the ERA to assure equal educa­
tional and job opportunities for their daughters 
as well as their sons.
What do national leaders say 
about the ERA?
President Jimmy Carter—“I hope that all of 
us can work together in passing the Equal 
Rights Amendment. As President and with Fritz 
Mondale as Vice President, the members of our 
families and you, must induce those last four 
states to finally ratify the Equal Rights Amend­
ment to give women a chance in life.” (October 
2,1976)
Former First Lady Betty Ford — “I believe 
that every woman has a place in this world and I 
believe that whether you are a housewife, a 
mother or whether you want to go into business 
... this is your choice. In that choice I think they 
should be considered equal, and that’s what it’s 
all about.” (September 7,1974)
Ruth C. Clusen, President, LWVUS — “The 
League believes that ratification of the Equal 
Rights Amendment will enable women to as­
sume their rightful role in society as partners in 
shaping the future of this country. Equal rights 
for women should be a priority issue for all 
citizens. Women contribute so much to our na­
tion and they are entitled to all the rights, 
privileges and responsibilities of citizenship.” 
(January 18,1977)
U.S. Representative Martha Griffiths — “In 
196 years of this country’s being, any govern­
ment could make any law it chose against 
women and the Supreme Court has upheld that 
law .... Corporations have been ‘people’ for 
more than 100 years. It is high time that we too 
became human. We cannot rely upon the 
Courts. I urge the ratification of the Equal Rights 
Amendment.” (February 27,1973)
U.S. Senator Strom Thurmond—“This 
amendment would not downgrade the roles of 
women as housewives and mothers. It would 
2
confirm women’s equality under the law and 
would uphold a woman’s right to choose her 
place in society.... I want my daughter, Nancy 
Moore, to grow up with a full guarantee of every 
right and opportunity that our great country pro­
vides for all its citizens.” (March 14,1974)
John Gardner, Chairman, Common Cause— 
“The Equal Rights Amendment has developed 
a genuinely broad base of political support. 
Women from every walk of life, women from all 
parts of the political spectrum, women repre­
senting the great middle range of American life 
are saying that the time for full equality has 
come. And men are saying the same thing.” 
(August 27, 1973)
Glenn Watts, President, CWA—“The Equal 
Rights Amendment remains on CWA’s highest 
priority list, and we are pressing harder than 
ever to overcome the obstacles that have been 
placed in its path. Misconceptions and distor­
tions on this subject have changed time after 
time to clear understanding and support, when 
adequate information and full discussion are 
provided. CWA delegates voted overwhelm­
ingly for positive action on equal rights and we 
shall press on to the best of our ability until ERA 
becomes an integral part of our nation’s Con­
stitution.” (September 11,1974)
The ERA will equalize Social 
Security benefits.
The ERA won’t take away a single Social Se­
curity benefit women now have. It will give 
benefits equally to men and women. The 1972 
Social Security Amendments have already 
moved in that direction. For instance, men as 
well as women can now begin to draw benefits 
at 62.
The ERA will enable a man to draw on his wife’s 
social security just as any wife now draws on 
her husband’s account. For example, today if a 
woman dies or retires, her widower is not au­
tomatically entitled as a dependent to his wife’s 
benefits. Under ERA he would be.
3
The ERA will not interfere with 
an individual’s privacy.
The ERA will not affect the constitutionally 
guaranteed right of privacy, which permits the 
separation of sexes in such places as public 
toilets and military barracks. Under ERA, 
neither men nor women would have to share 
sleeping quarters in institutions such as coedu­
cational schools, prisons, dormitories or mental 
care facilities.
Will women be drafted under 
the ERA?
With a volunteer army in effect, it’s a dead issue 
now, anyway. Under ERA, Congress could 
draft women (incidentally, it already can) but 
their chances of serving in combat duty are 
slim. In 1971 only 5% of eligible males were 
actually inducted into the services. Less than 
1% were ever assigned to combat units, and 
only a fraction of those to the front lines. Women 
won’t be “snatched away” from their children to 
be drafted. Men have always been exempted 
for a variety of reasons, including family re­
sponsibilities—and so will women be.
What the ERA would do is end the practice of 
demanding higher qualifications for women 
than for men in the armed forces, and so open 
up the possibility of military job training and 
veterans’ benefits to more women.
The ERA will remove 
discriminatory labor laws.
Labor laws saying what hours women can work 
and how many pounds they can lift, originally 
intended to protect women from being exploited 
on the job were often used to bar working 
women from getting jobs at better pay. Such 
discriminatory rules and regulations still exist 
on the books in many states. Although Title VII 
and recent court decisions have invalidated 
such laws, the ERA is needed to insure that 
they will not be reinstituted.
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The ERA will not do away with 
laws against rape.
Criminal laws against rape and other sexual 
offenses will still be valid under the ERA—they 
are and will remain crimes against persons. In 
addition, courts will have to stop giving a longer 
prison sentence to a woman than to a man for 
the same offense—and vice versa.
How will the ERA affect states’ 
rights?
Section 2 of ERA, which reads, “The Congress 
shall have the power to enforce, by appropriate 
legislation, the provisions of this article,” does 
not take away states’ rights.
Whenever the Constitution is amended, the 
states have the right to act and enforce the 
amendment. Almost identical language ap­
pears in the 13th, 14th, 15th, 19th, 23rd, 24th 
and 26th Amendments to the Constitution.
What happens to women’s 
rights in marriage and divorce 
under the ERA?
ERA will continue a trend toward applying the 
yardstick, “Who is able to support whom?” 
Since courts seldom intervene in such private 
relationships as an ONGOING MARRIAGE, in 
reality a married woman living with her husband 
gets only what he chooses to give her. Under 
ERA, support in SEPARATION cases would be 
settled, as it is now, on an individual basis.
The case of the woman divorced in late middle 
years and unequipped by training orexperience 
to earn a living is often cited. In a DIVORCE, the 
same principles of need and ability to pay will 
apply to ALIMONY AND CHILD SUPPORT 
under ERA—just as they do now. (At present, 
only 38% of fathers are making full child support 
payments one year after the decree.) Corre­
spondingly, CHILD CUSTODY will be based on 
which parent can better care for the child.
5
Who supports the ERA?
National organizations working for the ERA 
include:
AFL-CIO, and affiliated unions
American Association of University Professors
American Association of University Women
American Baptist Women
American Bar Association
American Civil Liberties Union
American Home Economics Association
American Jewish Congress
American Medical Women’s Association
American Nurses Association
American Women in Radio and Television
B’nai B’rith Women
Church Women United
Citizens’ Advisory Council on the Status of Women
Common Cause
Democratic National Committee
Evangelicals for Social Action
Federally Employed Women
General Federation of Women’s Clubs
Girl Scouts of the U.S.A.
Intercollegiate Association of Women Students 
International Brotherhood of Teamsters
League of Women Voters of the United States
Lutheran Church Women
NAACP
National Association of Women Deans, Administrators 
and Counselors
National Association of Women Lawyers
National Catholic Coalition for the ERA
National Council of Churches (of Christ)
National Education Association
National Federation of Business and Professional
Women’s Clubs
National Organization for Women
National Secretaries Association
National Welfare Rights Organization
National Women’s Political Caucus 
NETWORK
Presbyterian Church, U.S.
Republican National Committee
United Auto Workers
United Church of Christ
United Methodist Church
United Mine Workers
United Presbyterian Church, U.S.A.
Women in Communications
Women’s Equity Action League
YWCA
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THE LEAGUE OF WOMEN VOTERS OF THE UPPER DARBY AREA
TO: ERA Committees in both ratified and unratified states
From: Kay Armstrong, Ellie Segal and Mitzi Vorachek, ERA Committee of the
LWV of the Upper Darby Area, Pennsylvania
Subject: A format you can use for educating community organizations on the ERA
Date: April 30, 1978
In addition to raising our financial pledge for the ERA through a 
variety of fundraisers, our leagues* ERA committee felt it was necessary to 
educate the community about the ERA# The purpose being to accurately describe 
the ERA so that people can better understand the ERA and its implications. 
People will then be able to examine their own values and feelings based on 
this information and become more supportive of the ERA. Presented here is a 
brief description of the format we have used and found successful. This 
format would be appropriate for both ratified and unratified states. If 
more details are desired by leagues who wish to give similar educational 
presentations, we would be delighted to help you (Kay Armstrong, 215-MA2-303^)•
Since the fall of 1977» our ERA Speakers’ Bureau has gone to a dozen 
different community organizations such as a church group, community-Y groups, 
high school teachers, high school students, Girl Scouts, an ethnic society 
and medical groups. The average number of people attending each presentation 
has been 31.
We have found that much of the information presented is new to these 
organizations. There is much confusion and misconception concerning the ERA. 
Many people identify passage of the amendment with the entire radical women’s 
liberation movement and fear it would break-up the family structure as well 
as other ’’evils”. Many of our local citizens are unaware of the difference 
between the already passed state ERA and the potential national ERA 
(Pennsylvania passed their state ERA in 1971 and ratified the national ERA 
in 1972). In fact, many in our audiences do not even realize that we in 
Pennsylvania have a state ERA.
The educational program provides the community organizations an 
opportunity for discussion, for expressing opposing viewpoints and values, 
for active participation and for better understanding of the ERA, its 
background and its implications. The optimal length of the program is one 
and a half (1;£) hours, but the program is somewhat flexible to meet the 
organization’s schedule. The program includes:
A questionnaire on women’s issues and an attitudinal survey item on the 
ERA is given prior to the educational program. (See the enclosed)
A presentation is given using charts to ensure consistency. Details 
on the ERA and its implications are included. Much of our information 
is from the Leagues’ publication ”In Pursuit of Equal Rights: Women 
in the Seventies”. The background of the ERA and its current status 
is described as well as how the national ERA will be implemented and 
interpreted, the status of women past and present and discussions of 
the myths surrounding the ERA.
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If the session is to be more than two (2) hours, the 12 minute New York 
Times "The New American Women” filmstrip or the 26 minute Mary Tyler Moore 
’’American Parade: We the Women” movie could be shown.
A role playing session on the implications of the ERA in which all of 
the audience actively participates in smaller groups. This provides an 
opportunity for people to understand the perspective of another person. 
The smaller groups then share their discussions with the group as a whole.
A general question and discussion period follows during which all points 
of view are encouraged.
The group’s results on the women’s issues questionnaire are presented 
and comparisons can be shown with other organizations’ results. 
Differences between the items affected by the ERA and those not affected 
by the ERA are emphasized. The first six items on the questionnaire 
are issues relevant to the ERA whereas the remaining eight items are not. 
All of the organizations tend to be for the items related to the ERA and 
opposed to those not affected by the ERA. Below Table 1 shows these 
differences on a few items for a few organizations.
The same attitudinal survey on the ERA is repeted (see enclosed) at the 
close of the educational program to determine if attitudes did change due 
to the program. The results have been dramatic J All of the organizations 
have had some positive change toward support of the ERA. The percent of 
the people in our community organizations who support the ERA changed 
from initially to 75% after learning about the ERA. One conservative
group changed from having only 27% of their group support the ERA to 
73% supporting the ERA.
The audience is then given ideas as to how they can help support the 
ERA such as by writing to their legislators, witing to friends in 
unratified states and telling them about the ERA, the boycott, financial 
contributions and other activities that they might initiate. League ERA 
literature is distributed.
We hope you will help to educate others in your states too and help to 
increase those supporting the ERA.
Table 1: Sample results on the questionnaire
Percent FOR
ERA Related Goals Church Grp. Ethnic Soc. Teachers
Equal hiring and promotion policies 92% 100% 100%
Changes in Social Security laws to cover 52- 100 85
all women equally
Comm-Y
100%
87
Unrelated Goals
Abortion on demand
Pay for housewives(so wives do not have 
to ask for an allowance or feel guilty 
about spending money)
3^
30
55 65 ^3
^5 50 ^3
Enc.: Questionnaire and follow-up item
POLL ON WOMEN'S RIGHTS
In the following poll, women themselves answered the question, "What changes should be 
made?" In 1970, GOOD HOUSEKEEPING MAGAZINE conducted a poll which queried 1000 members 
of its consumer panel on their attitudes toward the most frequently listed goals of the 
Women’s Liberation Movement. Please check whether you are "FOR" or "AGAINST" each goal.
GOAL FOR AGAINST
L Equal pay for equal work............................................................................................................................. ........ ........
2 Equal hiring and promotion policies ............................................................................................. ........ ........
2} Elimination of discrimination in public accommodations (refusal
to serve unescorted women in restaurants, hotels) ....................................................... ........ ........
Changes in Social Security laws to cover all women equally ................................. ........ ........
$7 Revision of laws in certain states that prevent women from selling 
property or starting a business without their husband's consent...................... ........ ........
fe. Repeal of laws that limit overtime, night work and weights that can 
be lifted by women employees ..................................................................................................
7 Acceptance by husband of wife's right to develop her talents and 
capabilities, hold a job if she wishes ............................................................
An end to treating women only as sex objects (with looks more important 
than brains or ability)................................................................................................................................... ........ ........
9 Establishment of day-care centers for children of working mothers. . . . ____ ____
lb Income tax deductions’ for child-care costs of working mothers............................ ........ ........
^1. More sharing of household tasks by husbands..................................................................
Q. Abortion on demand ..................................................................................
) S Squal sharing of child care by father and mother (with father as likely 
as mother to stay home with sick child).......................................................................................
Pay for housewives (so wives do not have to ask for an allowance or 
feel guilty about spending money)............................................................................
Please check how you feel on a scale of 1 to
1 2 3
-I will do I am somewhat I am unsure
anything to against it about how I
oppose it feel
5 about the Equal Rights Amendment.
h r-*
I will help I will do anything
somewhat to I can to support it
support it
Rlease check how you feel on a scale of 1 to about the Equal Rights Amendment
1
I am against 
it &. will do 
anything to 
oppose it
________ 2
I am somewhat 
against it
_____ 1_____
I am unsure 
about how I 
feel
h
I will help 
somewhat to 
support it
___ i___
1 will do any­
thing I can to 
support it
Women are entering the labor force in increasing numbers, out 
of necessity as well as choice. Between 1950 and 1976, the 
number of women working outside the home doubled. In 1976, 
5.6 million women with children under six were in the labor force, 
and almost one in five of these was divorced, separated, 
widowed or single. Even women with very young children are 
working outside the home—fully one-third of women with chil­
dren under three were in the labor force in 1976. Moreover, these 
trends are expected to continue in the coming decade.
For millions of families, a second income is required to main­
tain an adequate standard of living. In 1974, 5.3 million working 
women were married to men earning less than $7,000 annually. 
In the same year, 4.5 million families with incomes over $10,000 
depended on the wife's wages to keep their income above the 
poverty line; and over 60% of the 20 million families with incomes 
over $15,000 contained two working parents.
For an increasing number of families, the mother's income is 
the only source of support. The number of children living in 
families headed by women more than doubled between 1960 
and 1974, and almost half of the 2.1 million single mothers with 
children under six now work outside the home.
Who’s minding the children?
For many working women, the most persistent problem they face 
is finding adequate child-care arrangements for their young chil­
dren. Many use in-home care, where neighbors, relatives or 
babysitters provide care in the child’s own home. Or neighbors or 
relatives may care for the child informally in their homes. Olher 
parents use what day-care specialists classify as family day 
care, where one caregiver is paid to care for several children in 
her own home. Another option is preschools or nursery 
schools, although these programs are usually part time and 
therefore do not meet the needs of parents who work full time. Still 
other parents use day-care centers (which may be run by public 
agencies, private nonprofit organizations or for-profit providers) 
that provide full-day services.
The number of for-profit or proprietary centers has grown dra­
matically in recent years. Chains of for-profit centers, located pri­
marily in states with minimal licensing standards or enforcement 
policies, have been established to meet the growing demand for 
center care. Some before- and after-school day care is avail­
able for school-age children, but this type of care is generally 
hardest to obtain.
Recent studies confirm what casual observation suggests: 
most children being cared for while parents work are in informal 
arrangements, either in their own home or in the home of a neigh­
bor or relative. According to a 1975 survey conducted for HEW’s 
Office of Child Development, informal care is the most common 
arrangement for children being cared for full time (over 30 hours a 
week). About 2.4 million children were in informal out-of-home 
arrangements—about half cared for by relatives, half by nonrela­
tives. About 1.5 million children were cared for at home, either by 
relatives or nonrelatives. About 1 million children in full-time care 
were in day-care centers or nursery schools. Thousands of other 
preschool children stay home alone while parents are at work, 
although no reliable estimates exist on the number of children in 
this makeshift arrangement.
Proponents of increased federal support for day-care services 
see in these statistics a serious unmet need for day care, pointing 
to the fact that only 1.6 million licensed day-care slots are avail­
able for the 6.5 million children under six with working mothers. 
Opponents of an expanded federal role hotly contest that conclu­
sion, arguing that existing day-care services are adequate. One 
recent study by Meredith Larson, entitled Federal Policy for Pre­
School Services: Assumptions and Evidence, argues that the 
high percentage of families using in-home care or family day care 
indicates that parents prefer these arrangements over center 
care. But this analysis ignores two key facts: that for many work­
ing parents, center care is prohibitively expensive and that in 
many areas center care is unavailable at any cost.
A recent survey commissioned by HEW found that about one in 
four parents would prefer a form of day care different from the 
type they are using. Over half of these parents preferred day-care 
centers or nursery schools over current arrangements; 30% pre­
ferred care in the child’s own home; only 16% favored family day 
care.
Who pays?
Day care is currently financed from a variety of sources, including 
federal, state and local governments, charitable organizations 
and parents themselves. In a few instances, employers or unions 
provide day care as a fringe benefit.
Parents spent a total of $7 billion on day care in 1977, including 
intermittent babysitting. According to the National Child Care 
Consumer Study, the average cost of full-time care in a day-care 
center ranges from about $105 to $175 a month. The average 
cost for full-time family day care ranges between $95 and $132 a 
month. When parents pay for in-home care, the average monthly 
fee is about $65. In most cases, when children are cared for by 
relatives, no fee is charged. The average weekly expenditure for 
families in which the mother was employed full time was $23.
Federal support of day care—some $2 billion in FY 1977—is 
provided through various programs designed to serve a variety of 
purposes. The largest portion, $650 million, was spent through 
Title XX, the HEW social services program providing federal 
funds to match state expenditures for a wide range of social ser­
vices. Because day care is an expensive service, states, which 
determine eligibility, generally set income cutoffs low, averaging 
half of state median income in many states.
The second largest “expenditure”—$475 million in FY 1977— 
was actually not an outlay of money but tax revenue lost to the 
federal government via the day-care tax credit. It allows families 
with two working parents, single parents and some students to 
subtract 20% of day-care costs (up to $400 for one child and $800 
for two or more) from federal tax owed.
In FY 1977, about $475 million was spent for Headstart, which 
provides part-time or full-time year-round care to 349,000 chil­
dren, mostly from low-income families—about 20% of eligible
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children between three and five.
The next largest expenditure, an estimated $162 million in 
1975, took the form of an “income disregard” for day-care ex­
penses incurred by AFDC recipients. For welfare recipients who 
work, all day-care expenses, like other work-related expenses, 
are disregarded when benefit reductions resulting from earnings 
are calculated.
A child-feeding program administered by the Department of 
Agriculture subsidizes meals in nonprofit day-care centers serv­
ing low-income children. It cost $110 million in FY 1977.
The Work Incentive program (WIN), administered by HEW 
and the Department of Labor, gives states matching funds to 
reimburse participating AFDC recipients for work-related costs, 
including day care. The day-care component added up to about 
$49 million in FY 1977.
The quality equation
If the quantity of available day care is difficult to assess, its quality 
is even harder to ascertain. Few comprehensive surveys of exist­
ing day-care services have been conducted, and in any case 
there is widespread disagreement over what constitutes quality 
care. One of the most valuable surveys was conducted in 1970 by 
members of the National Council of Jewish Women, who visited 
431 centers serving 24,000 children. Results, reported and 
analyzed in Windows on Day Care by Mary Dublin Keyserling, 
revealed a wide range in the quality of services. Centers were 
rated superior, good, fair or poor, on such factors as child/staff 
ratio, type and education of personnel, educational and social 
services provided, parent participation in center operations, and 
facilities.
Survey participants gave only 1% of proprietary centers an 
overall superior rating; 15% were considered good; 35% were 
found to be fair. Roughly half were considered to be providing 
poor care. Of the "nonprofit centers, almost 10% were rated as 
superior; over a quarter as good; about half as fair; and a little 
over 10% as poor.
The quality of day care is regulated by state and local licensing 
codes and, in some cases, by federal standards. Family day-care 
providers are also supposed to be licensed, but only about 10% 
were in 1975. Practically all day-care centers are licensed under 
state licensing codes, although these standards vary widely 
among states and are often not enforced. The required ratio of 
children to staff, regarded as one of the major determinants of 
quality of care, ranges from 17.5 per staff person in Hawaii and 
Arizona to 6.3 per caregiver in New York. The average child/staff 
ratio for all states is 12.4 to one.
Day-care centers receiving federal funds under Title XX, WIN 
and the child-care feeding program must meet the standards set 
out in the Federal Interagency Day Care Requirements of 1968. 
These standards, known as FIDCR, set minimum requirements 
for education services, staffing, environment, social services, 
health and nutrition services, staff training, parent involvement, 
administration and evaluation.
A 1975 law modified the standards for centers funded by Title 
XX, making the mandatory educational component optional and 
relaxing the child/staff ratio for older children. When day-care 
providers opposed the FIDCR child/staff ratios, claiming that en­
forcement would force many centers to close, Congress sus­
pended enforcement until HEW conducted an analysis of their 
appropriateness. This study was due to be completed by July 1, 
1978.
One part of this "appropriateness study” was a survey of the 
nation’s 18,000 day-care centers, comparing the 45% getting 
federal support with those that do not. The survey found that 
centers getting federal aid in general had a higher rate of com­
pliance with FIDCR standards, were more likely to provide medi­
cal, psychological and social services, allowed more participation 
by parents and had better child/staff ratios than those operating 
without federal help. Of the centers getting federal help, two- 
thirds are nonprofit, and these generally scored higher in these 
measures than proprietary centers.
Quality day care is expensive. The same HEW study deter­
mined that the average cost of care in nonsubsidized centers 
ranged between $105 and $115 a month. But the cost of providing 
care that meets federal standards is estimated to be between 
$185 and $250 a month—a price tag clearly exceeding the budget^ 
of most working parents. The conclusion is inescapable: high- ’ 
quality developmental day care at prices working parents can i 
afford requires substantial federal support.
The question of f ort
The existing patchwork of day-care services presents almost in­
surmountable problems for many working parents, who must 
often use makeshift arrangements for the care of their children, 
who pay thousands of dollars annually for care that is often custo­
dial or worse, who must spend several hours a week transporting 
children to inconveniently located centers, and who must some­
times quit their jobs because adequate, dependable child care is 
not available. Especially hard hit are parents with incomes just 
above the eligibility cutoff for Headstart or Title XX and parents of 
infants, school-age and handicapped children, for whom day care 
is hardest to obtain. The lack of day care also denies millions of 
women the opportunity to contribute to family income. According 
to an HEW-funded survey, in 1975, 2.3 million women who 
wanted to work could not, because affordable day care was not 
available.
Recognition of the need for federal funding of day care has 
grown in recent years. A comprehensive day-care and child­
development bill was passed by Congress in 1971, only to be 
vetoed by President Nixon. Similar legislation was introduced in 
1975 but was not acted upon by Congress. These bills would 
have provided federal funds for day care in a variety of settings, 
including day-care centers, group homes and family day care. 
Services would have been comprehensive, including educational, 
health, nutrition and social services components. Parent involve­
ment would have been assured through local policy councils pri­
marily composed of parents of children being served. Advocacy 
groups will be renewing efforts to enact comprehensive day-care 
legislation in the near future.
Federal support of day care has been attacked by some who 
claim it would undermine the family. Others, equally concerned 
about family life, maintain that high-quality, developmental day 
care can only serve to strengthen the family—by enabling 
mothers to contribute to the family’s support and by providing 
developmental and social services for children.
Complementary changes that would widen the range of choices 
available to parents with young children include: revised work 
schedules; part-time, flexitime and shared jobs; extended mater­
nity leave; and adequate income assistance to enable those who 
want to, to care for their own children at home.
Women have long understood that low-cost, high-quality day 
care is an essential prerequisite to achieving the equal access to 
employment that is their right by law. That fact has yet to be 
reflected in the formulation of national policy.
Researched and written by Carol Payne, staff specialist, LWVEF 
Human Resources Department
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Cohen said he expected the mea­
sure to pass by a one-vote margin. But 
there was a key defection on the Re­
publican side by Rep. Harold Sawyer 
of Michigan, who voted against the 
Cohen compromise. With that defec­
tion, it appeared it would fail in a 17-17 
tie.
But in a strange political twist, Rep 
James Santini, D-Nev., who had been 
opposed to any extension, absented 
himself during the voting. Without his 
vote, Cohen’s proposal passed by a 
one-vote margin.
The room was packed with mem­
bers of both the pro- and anti-ERA 
forces as they listened to arguments 
for and against extension of the dead­
line.
For Cohen, it turned out to be anoth­
er bravura performance in the com­
nocrats FROM PAGE 1
*
' Harold C. Pachios
1 interview, said 
nbership in his 
? Republicans, 
of an increas-
mittee, reminiscent of an earlier one 
by the Maine Republican during the 
Nixon impeachment debate.
“Yuo know, when I first came here 
to Congress, some of my staff urged 
me not to take an assignment on Ju­
diciary, saying that ‘nothing ever 
happens there’,” Cohen laughed.
But in his speech, Cohen took a 
more serious tone.
“By sheer accident of birth, by an 
uncalculated fusion of chromosomes, 
a majority of the citizens of our socie­
ty, regardless of their physical abili­
ty, regardless of intellectual 
capability, regardless of their poten­
tial for social contribution, are grant­
ed different rights, enjoy greater 
preferences, and suffer greater preju­
dices,” Cohen said.
184 seats in the Maine Legislature. 
And despite an enrollment d" 
of 265,000 to 99,000, he won
“One of the firs* i1,?- 
back on the ca ' 
aDemo<’r"J
W
“I submit that the 27th Amendment 
to the Constitution will be no more re­
dundant for women than the 13th or 
14th Amendments were for ethnic or 
racial minorities.
“I conclude that in fairness, as a 
matter of equity, a period of extension 
should be granted to allow a continua­
tion of the debate in a rational and in­
formed fashion.”
Another colleague of Cohen’s, Rep. 
Hamilton Fish, R-N.Y., also found 
some similarities between the ERA 
session and the Nixon impeachment 
debate.
“Now, as then, we are working 
without a whole lot to go on: not a lot 
of precedent, and we had to make the 
hard decisions, as we are doing now,” 
Fish said.
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Cohen’s ERA Extension Plan Approved
By GARY THOMAS 
Press Herald Bureau
WASHINGTON — By a narrow 17-16 vote, 
the House Judiciary Committee approved 
Rep. William S. Cohen’s compromise exten­
sion of the time needed for ratification of the 
Equal Rights Amendment.
It was touch and go right down to the final 
vote, but Cohen’s fragile coalition within the 
committee held, and it voted to accept an ex­
tension of three years and three months in 
place of another full seven-year span.
At the same time, a motion to allow the 
states that had already ratified the ERA to re­
scind their ratification failed by a 13-21 vote.
The final vote to send the amended measure 
to the House floor was 19-15.
By BILL CALDWELL
© 1978 Guy Gannett Publishing Co.
Proponents of the ERA, led by Rep. Elia- 
beth Holtzman, D-N.Y., wanted to push for a 
full seven-year extension but Cohen said he 
felt that would never pass in the committee, so 
he took it upon himself to come up with the 
compromise “3.3” extension.
“There’s nothing magical about that 
number,” Cohen said afterward. “There had 
never been any time limit (for ratification) 
until the 19th Amendment. That is simply the 
time needed for other state legislatures to con­
sider ERA. In view of a lot of misunderstand­
ing about ERA, it seems we should give some 
extension.”
Cohen had originally tried for a full four- 
year extension. But one key member, Rep. 
William Hughes, D-N.J., would not accept the 
four-year period, and Cohen needed Hughes’
vote to push the compromise through. So he 
agreed to Hughes’ request for a three-year, 
three-month extension, which Hughes said 
would still give legislatures enough time to 
consider ERA.
The proposal was presented to the subcom­
mittee for Cohen by Rep. Don Edwards, D- 
Calif., its chairman.
The amendment is still three states short of 
ratification. The original ratification deadline 
set by Congress in 1972 expires on March 22, 
1979.
Under Cohen’s proposal, if accepted by the 
full Congress, the period for consideration will 
expire June 22,1982.
See ERA 
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TO: State and Local League Presidents, State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: Update on ERA
ERA in Illinois has fallen victim to political chicanery. The House defeat of 
ERA by two votes on June 22 shows what a slippery business we are in. The votes 
that did us in were cast by three Republicans who had voted for ERA two weeks 
previously. Evidently Governor Thompson - who has assured the pros of his 
support all along - was not able to keep his people in line. And two of them 
were appointed by him to the House! I am reminded of the week in March when he 
endorsed an anti ERA legislative candidate one day, and on the next joined the 
Committee for Equal Rights in '78 at a League reception. ERA lost by 101 for 
to 64 against on June 7 because five Chicago legislators abstained over a party 
leadership dispute. On the 22nd the vote was 105 for to 71 against - a rousing 
majority in any other state where it takes a simple majority to ratify. 107 
votes were needed.
It is not a time to write off ERA, however. Polling by LWVUS has been completed 
in Florida, North Carolina, Nevada and Oklahoma, and our consultants are in 
the process of refining their analysis of the results. Basically, the polls 
show that ERA is not a shoe-in anywhere, but that every state has a substantial 
group of voters who are either undecided or weak in their convictions. It is 
these people that good campaigns will be able to firm up for ERA.
Plans are advancing for Florida, where a referendum on adding an equal rights 
provision to the state constitution will be on the ballot in November. Success 
in the referendum is one key factor in ratification, so we are setting up a 
highly professional campaign organization to work on it. We have hired Tom 
Baker, a political consultant based in Washington who has done considerable 
work for ERAmerica, to head the effort, backed up by a staff of two or three 
others. Campaign design will be guided by the poll results.
Campaign director Alice Kinkead and one of our political consultants have 
visited North Carolina; the results of their visit and the poll indicate it is 
possible to win by focusing on the legislature. The specifics of the campaign 
are currently being worked out.
ERA staff will visit Oklahoma again soon to firm up details of the campaign 
effort there. Through the state League we will be working with OK-ERA, the 
state coalition.
The issue in Nevada is a state-wide "non-binding" referendum on the November 
ballot, which the legislators decided to institute to get the pressure off 
themselves for a while. A U.S. Constitutional amendment cannot be decided by 
referendum, but the courts have said that there is no reason why this non­
binding exercise should not proceed. Strong antis and strong pros seem to be 
about evenly matched in the state. Even if the referendum comes out for ERA 
there is no consensus that the Nevada Legislature would then ratify. A loss 
in the referendum, however, would have negative repercussions around the nation. 
So with the blessing of the Nevada League we will assist with the referendum 
campaign to the extent that our resources will permit.
Which brings me to money. As of June 22 76% of the pledges ($642,513) had 
come in. With the proportionate share of the LWVUS pledge and money that has 
come through the Development Department we have raised a total of $794,955. 
Close to $200,000 has been spent on South Carolina and Illinois. The Florida 
campaign will cost about $350,000, a small piece of which may be contributed 
by other organizations. Campaigns in North Carolina and Oklahoma should be 
budgeted at about $200,000 apiece. This already totals $950,000 and doesn't 
include Nevada or office expenses and money for the polling and political 
consulting. We will, of course, put some money in Nevada and pay the bills of 
our national office, but the general moral is clear: to do the job we need 
every dollar that has been pledged and more if possible. So, if you haven't 
completed your pledge please keep at it! We are, of course, very thankful for 
those states that have reached 100%, and especially grateful to those states 
that have exceeded their pledge.
We have received some queries about the march scheduled for Sunday, July 9.
It is sponsored by NOW and is a march for the extension and ERA, to be followed 
by a day of lobbying for the extension on the Hill. Since we must commit our 
limited staff to ratification efforts and since the League has not taken a 
position on extension we are not planning to officially participate.
Note: the source for the film "A Simple Matter of Justice" is now: Films 
Incorporated, 733 Green Bay Road, Wilmette, Illinois 60091. They have a toll 
free number: 800-323-4222. The rental price has gone down to $75; purchase 
is still $350.
Extension Opposed
Does our congressional delegation 
think that we are completely devoid of 
intelligence?
The issue that has evoked such 
feelings from me in the ERA Time 
Extension Bill. To refresh one’s 
memory, the original ERA resolution 
clearly states that the time limit is seven 
years! But now the pro-ERA forces want 
an additional seven years. Never before 
in the history of constitutional amend­
ments has there ever been any demand 
for such an obvious abuse of our 
democratic process. In fact no con­
stitutional amendment has ever taken 
more than four years to ratify.
Yet our own Maine congressmen dare 
to tamper with, dare to tarnish, dare to 
ignore...the very Constitution they swore 
to uphold when they’ were elected. By 
favoring the ERA Time Extension Bill, 
they are pampering a small vocal 
minority of unhappy women and in­
secure men — and putting their interests 
first. Our Constitution certainly wasn’t 
meant to serve such a purpose.
Both Congressman Emery and 
Congressman Cohen have stated their 
argument for extension, and their 
reasoning is an incredible as it is 
ridiculous. They want both houses of 
every state legislature to have an op­
portunity to vote on such an important 
issue. Where do they think all these state 
legislatures have been in the past seven 
years? Because every state has voted on 
this very important issue, and some 
several times. The state of Illinois alone 
has voted on ERA 13 times. How many 
more times does it have to be con­
sidered?
Please contact your congressman. Let 
him know of your opposition to any ERA 
Time Extension.
Pat Truman 
Hallowell
RIGHTS
Running Out Of Time
The drive by supporters of the 
Equal Rights Amendment to 
obtain an extension for ratifica­
tion of the amendment is (A) per­
fectly understandable, and (B) 
totally wrong.
By next March, ERA backers 
will have had seven long years to 
make their case before the legis­
latures of the various states.
They need a total of 38 — or 
three-fourths of the states — for 
ratification.
Following congressional pas­
sage of the constitutional amend­
ment in 1972, the ERA picked up 
the support of a large number of 
states with remarkable ease.
But then, after an organized 
conservative crusade against the 
amendment was mounted, sup­
port began to fall off. It has 
become stuck at 35 states, just 
three shy of the number needed to 
make the amendment part of the 
U. S. Constitution.
ERA backers have been fearful 
for some time that they will not be 
able to get the final three states 
before the deadline expires in 
March of 1979. Tens of thousands 
of women — and men — marched 
on Washington over the weekend 
to demand the deadline be extend­
ed another seven years.
While we have consistently and 
enthusiastically supported ratifi­
cation of the ERA, we believe it 
would not be playing fair to give 
its supporters more time to make 
their case.
Opponents of the amendment 
have had to play by the same 
rules as supporters. The oppo 
nents have been more successfu 
so far. It simply wouldn’t be righ 
to change the rules at this stage.
ERA backers still have nearly 
nine months to pick up the three 
states needed for ratification. 
They should concentrate their ef­
forts on that goal, not in trying to 
get the rules changed to their ad­
vantage.
In The Nation/Tom Wicker
Extend ERA’S Time Limit
NEW YORK — In 1976, Jim Mc­
Duffie won one of the four seats 
from North Carolina’s 22nd Senate 
District, finishing third in an at- 
large race, just a thousand votes 
behind the leader. But when Sen­
ator McDuffie sought re-election 
last May, he came in fifth, 4,000 
votes behind the top man, and lost 
his seat.
In 1976, you see, Jim McDuffie 
promised to support the Equal 
Rights Amendment. But once in 
the State Senate, he cast the cru­
cial single vote that defeated the 
ERA, after it had passed the 
House. So in 1978, ERA supporters 
helped unseat him. That’s politics.
And that kind of give-and-take 
and play of forces in our fluid 
American political life is an excel­
lent reason why Congress should 
vote to extend the time limit for 
passage of the ERA. That would be 
politics, too — not a question of how 
you play the game, but of who wins.
As was pointed out in a recent 
letter to The New York Times by 
Rep. Elizabeth Holtzman, the prin­
cipal sponsor of the extension reso­
lution, and other proponents, 
there’s no real tradition or custom 
— much less a constitutional or 
statutory requirement — for a time 
limit for passage of a Constitution­
al Amendment. The first 18 amend­
ments, including the Bill of Rights 
and the monumental Fourteenth, 
had no such limit. The original 
seven-year limitation on passage of 
the ERA was not part of the 
amendment itself, but a section of 
the legislation by which Congress 
proposed it to the states; so there’s 
no fundamental reason why Con­
gress cannot change its collective 
mind and choose to extend the 
period, as it extends countless 
other programs and processes.
And it’s nonsense to call such an 
extension for the ERA “unfair”; as 
the time limit was arbitrary, so 
would be extension, and one is no 
more and no less unfair than the 
other. To those who say extension 
would be like changing the rules of 
baseball in the eighth inning be­
cause one team is behind, an equal­
ly dubious analogy should be cited
— that many a manager has stalled 
for time, hoping for rain to end the 
game in the eighth inning while his 
team was ahead. That’s baseball 
and politics.
Besides, an extension would pro­
vide as much time for rescissions
— of which there already have 
been three by states that had 
passed the ERA — as for ratifica­
tions. Whether rescissions are 
legal ultimately will be up to Con­
gress, which decides whether or 
not the necessary three-fourths of 
the states have ratified an amend­
ment; but if an extension should 
result in numerous rescissions, 
Congress surely would be im­
pressed. That’s a chance the ERA 
proponents must take.
Besides, the purpose of the tor­
tuous amendment process pro­
vided by the Constitution is to 
make sure that hasty and ill-con­
ceived amendments are not 
whipped through by impatient ma­
jorities. In this instance, extension 
would serve that sound purpose, 
because of the campaign of distor­
tion. intimidation, innuendo, sland­
er, shabby political maneuver and 
outright lies waged by numerous
opponents of the ERA, many of 
them — like the John Birch Society 
— veterans of far-right causes 
back to the vilification of Dwight 
Eisenhower.
In a democratic society, that’s 
politics, too, but to let the ERA die 
under such pressures and by an ar­
bitrary time limit would be the op­
posite of the calm, thoughtful and 
orderly process the Constitution 
prescribes. And that is particularly 
so since the ERA is before state 
legislatures at a time when it must 
bear symbolic identification with 
rising hysteria against abortion, 
homosexual rights, busing, and 
other “liberal” ideas. The amend­
ment has become a sort of stand-in 
against which opponents of any of 
these can vent their opposition to 
all.
So Congress should provide an 
extension as a legitimate political 
action to save the ERA from being 
killed, without constitutional justi­
fication, by the seven-year time 
limit — not by the states. Indeed, 35 
of the necessary 38 states have 
passed it (the three remaining re­
scissions notwithstanding). In nu­
merous of the 15 other states, the 
amendment has been bottled up in 
committee, or otherwise side­
tracked, rather than finally defeat­
ed; in Utah, for example, the 
opposition of the Mormon Church 
has kept it from coming to a vote. 
Again, that’s politics.
But the legislative situation in 
the states is such that three addi­
tional ratifications cannot possibly 
he had by the deadline, March 22, 
1979. Equal-rights marchers there­
fore ought to make this crucial 
point in their Washington demon­
strations — that Congress, which 
by two-thirds vote of both houses 
recommend the ERA to the states, 
has the political power to prevent 
its defeat, just as various forces 
have so far had the political power 
to prevent its ratification.
If Congress wants the Equal 
Rights Amendment to pass, that is, 
it must vote for extension; if Con­
gress does not provide an exten­
sion, Congress will have killed the 
E.R.A.
An arbitrary time period will 
have been allowed to frustrate the 
intent of the Constitution; forces of 
reaction and untruth will have pre­
vailed politically when they might 
have been countered politically. 
But as Jim McDuffie learned, poli­
tics won’t stop there.
The New York Times
ERA Backers Seek To Regain Momentum
WASHINGTON (AP) - 
With time in the legislative 
season running short, back­
ers of the Equal Rights 
Amendment are looking for 
one, elusive state victory to 
fjoost their chances of win- 
ling ratification by a March 
12,1979, deadline.
“Frankly, I think if we 
could get one state, the mo­
mentum would build again 
and it wouldn’t be difficult to 
get two others,” Nancy 
Neuman, a vice president of 
the League of Women 
Voters, said in an interview.
But opponents claimed 
they could hold on to the 
votes of opposition state leg­
islators long enough to 
defeat the amendment.
“I think the momentum is 
going strongly against the 
ERA,” said Phyllis Schlaf­
ly, national chairman of 
Stop ERA. “The 15 states 
which have not ratified it 
have rejected it again and 
again and again. I see no in­
dication that the proponents 
are gaining votes.”
ERA, the proposal Con­
gress approved in 1972 
which would prohibit dis­
crimination based on sex, 
has been ratified by 35 of the 
38 states needed , if it is to 
become a part of the Consti­
tution. But Tennessee, Idaho 
and Nebraska have voted to 
rescind their approval 
votes.
The Justice Department 
has said Congress must ulti­
mately decide if recissions 
are permissable.
Opponents of the proposal 
maintain it would erode 
legal rights which have been 
assigned to women in this 
society and would force 
women into unacceptable 
roles.
Backers maintain the 
amendment would provide a 
constitutional underpinning 
for the rights of men as well 
as women. They accuse the
other side of using misinfor­
mation and scare tactics in 
the attempt to defeat the 
amendment.
Supporters, who -thought 
they had that hoped-for 
state victory within their 
grasp, were disheartened by 
a fresh defeat in the Illinois, 
legislature last week. In the 
second vote on the amend­
ment in two weeks, they 
came within two votes of 
carrying the House.
Illinois is considered cru­
cial in the strategy aimed at 
persuading three more 
states to ratify. It is the only 
northern industrial state 
which has not ratified.
Although the question has 
been rejected repeatedly 
during the past six years, Il­
linois was considered the 
state with the best chance of 
nudging the ratification 
movement forward.
In a movement parallel to 
the beat-the-deadline drive, 
other tactics are being de­
veloped to improve the 
chances of ratification.
Among them are cam­
paigns aimed at unseating 
targeted state legislators 
who oppose the amendment, 
and an extension of the 
seven-year ratification 
deadline.
“If you add up the number 
of people who have held this 
thing up, there are fewer 
than a dozen legislators in 
the country who are pre­
venting the nation from 
having equality under the 
law,” Ms. Neuman said.
Elly Peterson, cochairwo­
man of ERAmerica, said the 
amendment has become a 
pawn in state political feuds 
and said the Illinois loss was 
a prime example.
Surrounded by her supporters, Polemicist Schlafly speaks against the Equal Rights Amendment in the Illinois capitol
Anti-ERA Evangelist Wins Again
Feminine but forceful, Phyllis Schlafly is a very liberated woman
Looking crisp and composed in a red shirtwaist dress, red-white-and-blue 
scarf and frosted hair, Phyllis Schlafly ar­
rived last week at the Illinois capitol with 
500 followers. To symbolize their oppo­
sition to the Equal Rights Amendment, 
which was about to be voted on in the 
house, the women had brought loaves of 
home-baked bread—apricot, date nut, 
honey-bran and pumpkin. But as she 
climbed onto a kitchen stool to address 
the cheering crowd, Schlafly the demure 
housewife turned into Schlafly the aggres­
sive polemicist. The passage of ERA, she 
declared, would mean Government-fund­
ed abortions, homosexual schoolteachers, 
women forced into military combat and 
men refusing to support their wives.
For the past six years, Schlafly, 53, 
has been delivering similar exhortations 
to similar gatherings, helping to turn pub­
lic opinion against ERA, which is still three 
states short of ratification. After passing 
35 state legislatures in five years, ERA was 
defeated last year in Nevada, North Car­
olina, Florida and Illinois. Last week the 
amendment lost once again in Illinois 
when the house narrowly defeated it. 
With no other state legislature scheduled 
to vote on ERA, the amendment will ex­
pire on March 22, 1979 unless Congress 
agrees to extend the deadline.
era’s decline has been largely the re­
sult of Schlafly’s small (20,000 members) 
but highly disciplined organizations, Stop 
ERA and Eagle Forum. While the femi­
nists have splintered over the issues of 
abortion and lesbian rights, Schlafly’s 
troops have centered their efforts on ERA. 
They have evolved into a formidable lob­
bying force, allied with local and national 
right-wing groups, including HOW (Hap­
piness of Women) and aware (American 
Women Are Richly Endowed).
Flying from state capital to state cap­
ital, the savvy, disarming Schlafly match­
es the feminists’ rhetoric phrase for 
phrase. She bluntly proclaims that “all 
sensible people are against ERA,” and dis­
misses the liberationists as “a bunch of bit­
ter women seeking a constitutional cure 
for their personal problems.” In many of 
her speeches, she continues to insist that 
“women find their greatest fulfillment at 
home with their family.”
Schlafly, however, is hardly a typical 
housewife. Author of nine books, a three­
time candidate for the U.S. Congress, full- 
time law student at Washington Univer­
sity in St. Louis, editor of a monthly 
newsletter, twice-a-week syndicated 
newspaper columnist and regular speaker 
at anti-ERA rallies, she acts very much 
like a liberated woman. By her own reck­
oning, she is away from her family at least 
once a week. She employs a full-time 
housekeeper to care for her six-bedroom 
Tudor-style mansion overlooking the Mis­
sissippi River in Alton, Ill.
How does Schlafly reconcile her ca­reer with her stay-at-home dogma? 
“My husband lets me do what I want to 
do,” she says. “I have canceled speeches 
whenever my husband thought that I had 
been away from home too much.” Besides, 
she adds, “when I fill out applications, I 
put down ‘mother’ as my occupation.” She 
boasts that she breast-fed every one of her 
six children and later taught each of them 
how to read. Says she: “I work all the 
time. I’m organized. I’ve learned to bud­
get every minute.”
Schlafly developed her organizational 
talents early. Raised in St. Louis, the 
daughter of a failed inventor, she put her­
self through Washington University (’44) 
by working 48 hours a week testing ma­
chine guns at a local arms plant. After 
earning an M.A. in political science from 
Radcliffe in 1945, she returned to St. Lou­
is to edit a conservative newsletter.
After marriage in 1949, to Fred 
Schlafly, a wealthy corporation lawyer, 
she became increasingly involved in right­
wing Republican politics. In addition to 
writing the bestselling book A Choice Not 
an Echo for Barry Goldwater’s 1964 pres­
idential campaign, she started her own 
national newsletter, the Phyllis Schlafly 
Report. She was a delegate to three G.O.P. 
conventions and served as president of the 
Illinois Federation of Republican Wom­
en. When she ran for the presidency of 
the National Federation of Republican 
Women in 1967, she lost in a bitter cam­
paign against a more moderate candidate. 
Schlafly’s own next-door neighbor in Al­
ton, a housewife and active Republican, 
accused her at the time of being “an ex­
ponent of an extreme right-wing philos­
ophy—a propagandist who deals in emo­
tion and personalities where it is not 
necessary to establish facts or prove 
charges.”
Undaunted, Schlafly ran for Congress 
in 1970 (she lost). When her role as wife 
and mother became an issue, she retort­
ed: “My husband Fred says a woman’s 
place is in the house—the U.S. House of 
Representatives.” A similar line was used 
that same year by another woman poli­
tician of considerably different views 
—Bella Abzug.
Schlafly started fighting ERA when she 
wrote an article denouncing the amend­
ment in her newsletter in 1972. After that, 
she says, “it just snowballed.” She began 
tireless rounds of debating feminists, mak­
ing appearances on talk shows and speak­
ing at rallies. Ahead lies a bitter fight 
against the feminists’ drive to win an ex­
tension of the amendment’s deadline. 
Vows Schlafly: “We will bury era on 
March 22, 1979.” Her opponents claim 
that she is using the ERA issue to aid her 
own career, but she denies having further 
ambitions for political office. Still, given 
her record, she seems unlikely to retire to 
hearth and home. ■
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Illinois House Again Rejec
SPRINGFIELD, Ill. (UPI) — The Illinois House Thurs­
day for the second time this month rejected the contro­
versial Equal Rights Amendment, this time by two votes 
on a test vote, and it was put on postponed consideration.
Supporters reeled from the latest setback and pros­
pects for passage before the Legislature’s expected ad­
journment June 30 appeared virtually nil. ERA 
opponents rejoiced because Illinois is a key state in the 
fierce fight to ratify the proposal before the March 22, 
1979, deadline.
The measure got 105 votes and backers searched in 
vain for two more to put it over the top. Rep. J. David 
Jones, R-Springfield, previously a supporter, refused to 
vote for it on the ground that the Senate should be forced 
to bring its own ERA ratification resolution to passage 
stage there before further House action.
Rep. Frank Giglio, D-Calumet City, a regular Demo­
cratic organization member the ERA backers hoped to 
change to a “yes” vote,” instead voted against it.
After several minutes of futile searching for two more 
votes, Rep. Corneal Davis, D-Chicago, and one of three 
main ERA co-sponsors, put the measure off for another 
possible vote, keeping it technically alive.
The measure fell six votes shy June 7, a shock to ERA 
advocates who thought they had the 107 votes (three- 
fifths) necessary for House passage. But five Chicago 
blacks who resented what they termed white meddling in 
black leadership affairs abstained.
Nuclear Official’s Mero* Stirs
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is ERA Amendment
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That dispute was resolved and ERA backers, confident 
they had all ERA blocs in line, tried again Thursday de­
spite bitter outcries from those who charged proper 
House procedures were ignored.
But the ERA failed again.
Supporters worked Wednesday evening and Thursday 
morning on wavering legislators. Among those button­
holing lawmakers were Gov. James R. Thompson, Illi­
nois Republican State Central Committeeman Harold B. 
Smith Jr. and Cook County GOP Chairman J. Robert 
Barr.
David Gilbert, Thompson’s press secretary, said the 
governor called GOP legislators into his office in an 
effort to round up more votes. Gilbert said Thompson 
worked on about 15 lawmakers and had talked to eight or 
nine by midmorning.
About two hours before ERA was to be called Wednes­
day, Thompson asked Davis to delay the vote another 
day so Thompson could talk to legislators. In addition, 
some House members were missing due to illness, family 
problems or other appointments.
Strip
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memorandum
Going on DPM
June 1978
TO:
FROM:
State and Local League Presidents 
Gina Rieke, Communication Chair
RE: Women’s Equality Day, August 26
It’s not too early to begin working on your strategy for coverage of Women’s 
Equality Day, August 26. That day offers a good opportunity to remind the public 
that we’ve yet to achieve full equality in this country.
In effect, August tends to be a slow month for action and the media is often 
looking for a story. All you need is a bit of imagination and some planning and 
you are likely to get coverage.
Enclosed is a sample press release. Please feel free to modify it to meet your 
needs. # # #
Women Voters of the United States 1730 M Street, N.W., Washington, D. C. 20036 Tel. (202) 296-1770
news release
This is going on DPM
(Following is a sample 
Women’s Equality Day, 
wish to adapt for use
press release regarding 
August 26, which you may 
in your media.)
_______________ , president of the League of Women Voters of_______________ , issued 
the following statement today in honor of Women’s Equality Day, August 26.
’’Fifty-eight years ago today, women were finally given their right to vote. 
Yet, the struggle for equality is still with us more than a half century later.
”In every area of life, women are still denied their basic rights. For 
example:
- they suffer from high unemployment and low wages.
- they are often denied equal access to a quality education.
- they are discriminated against in credit matters.
’’The League of Women Voters of_______________ did not want this day to go by
without reminding the public that until women are given the Equal Rights Amendment, 
their future will remain frought with inequities and men as well as women will 
continue to suffer economically as well as socially.
"The proposed 27th Amendment to the Constitution is designed to make women 
equal partners in American life.
”To remind (name of community) of the importance of their support of the 
ratification effort, the League of Women Voters of _______________  today will
_______________  to underline the importance of passing the amendment in the next 
seven months.
’’Time is running out. In the next seven months we will determine whether this 
country is on the side of equality for all, or whether we will remain locked in the 
struggle for equal rights for years to come.”
For further information on how you can help gain ratification of the ERA while 
there is still time, please contact _______________ , of the League _______________ , at
League of Women Voters of the United States . 1730 M Street, N.W, Washington, D.C. 20036 ■ 296-1770
□□
This is going on DPM
May 1978
TO: State and Local League Presidents, State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: ERA Progress Report
NATIONAL CONVENTION proved once again the overwhelming commitment of local and state Leagues to ratifi­
cation of ERA. Not only have Leagues raised the funds needed to mount professional political cam­
paigns in unratified states, they also demonstrated on the floor of the Convention how willing they 
are to pull together to present a unified effort to reach our ultimate goal, ratification.
During the closing hours of Convention, ratified states "adopted" unratified states in a show of soli­
darity. The adoption proceedings included passing an American flag from presidents of ratified states 
to the presidents of unratified states. It was understood that the states will continue to raise funds 
for the national campaign, but that "adoption" will mean additional, direct relationships between the 
states. For example, Pennsylvania local Leagues plan to "adopt" North Carolina local Leagues, and to 
increase economic action taken by individuals in Pennsylvania to vacation in ratified states. The 
Pennsylvania president intends to travel to North Carolina to describe the effects the state ERA has 
had on Pennsylvanians. Louisiana may travel to New Jersey to put on a cajun cooking fundraiser, and 
Massachusetts, once it reaches its goal for the national ERA drive, will buy ads for the Arkansas 
League. Let us know your plans and we will share them. The adoptions are:
Adoptees
Alabama
Ari zona 
Arkansas
Fl ori da
Georgi a
Illinois
Louisi ana
Mississippi
Mi ssouri
Nevada
North Carolina
Oklahoma
South Carolina
Utah
Vi rgini a
Adopters
Massachusetts
Massachusetts, Oregon 
Massachusetts
New York
Connecti cut
Cali forni a
New Jersey
Rhode Island
Kansas
Oregon
Pennsylvani a
Ohio, Wisconsin
Minnesota
Montana
Maryland
The Convention body sent wires to Mayor Bilandic of Chicago and Governor Thompson of Illinois urging 
ratification. In addition, delegates sent postcards to these individuals. There was a great deal of 
coverage by Chicago radio stations of our action, and many questions about how much Chicago lost and 
Cincinnati gained in dollars by our moving the national Convention. The Cincinnati newspapers esti­
mated that we directly and indirectly generated at least $2 million for that city's economy.
In caucuses delegates decided not to bring the issue of extension up on the Convention floor because 
of the potential negative impact such a discussion might have on a favorable vote in Illinois. For the 
same reason the issue of Medicaid funding for abortion was also not brought up on the floor of Conven­
tion but instead was discussed in directions to the national Board at the Human Resources breakfast.
Open House in the ERA suite continued most of Convention; we exchanged ideas and strategies and plans 
and proposals were reviewed with unratified states. In the meantime, delegates were raising more ERA 
money every day by sales of ERA products, and in a final burst of enthusiasm over $1 ,600 was collected 
in a shopping bag within a 5 minute period on the last day of Convention.
An action motion was passed on Convention floor urging League members who belong to PTA to express 
their concern that the national PTA Convention is being held in July in Atlanta and urging delegates to 
that Convention to reaffirm their commitment to equal rights during that meeting.
I heard of many successful fundraising events as I wandered about the Convention floor. Please send 
your success stories to us so we can share them in a future memo. Don't forget we still have 14K gold 
ERA necklaces in stock which can be used in raffles, auctions, as an "incentive" award for the person 
in your League who raises the most money, or as a gift to prominent leaders in your communities 
(including former League presidents!).
CAMPAIGN FINANCES As of May 9, 1978, the ERA campaign fund had raised a total of $705,644.93. This 
figure includes $556,431.51 from state pledges, $134,000 from LWVUS, and $15,213.42 that came through 
development department fundraising, board and staff and "over the transom" contributions.
So far our expenses have been: South Carolina: $40,000 to the coalition effort in which we partici­
pated and $5,000 to the state League; Virginia: $2,575 to the state League; Illinois $138,500 to the 
state League for campaign expenses, $3,000 for free pubs, $500 for Catholics Act for ERA and $5,077 
for national office expenses relating directly to the Illinois campaign. Running the national office 
costs about $11 ,250 per month for salaries, fringes, rent, printing, postage, publications and tele­
phone. Field service to unratified states is costing about $5,800 per month.
STATE REPORTS We're giving all possible support to our 111 inois campaign office and holding our 
breaths.
The primary in North Carolina took place on May 2. The results indicate a fairly safe margin in the 
House, but the Senate remains ominously close. Obviously much needs to be done before Legislature 
convenes in January. With the primary over, the North Carolina League is busy formulating a proposal 
for funding for their state ERA campaign.
In Oklahoma the political situation is still fluid since the final filing date for the primaries isn't 
until July 12. The Oklahoma League is a major participant in OK-ERA, the Oklahoma state coalition, 
and has prepared a proposal for funds that will assist its work with that group. Two staff members 
from the national ERA office spent three days in Oklahoma at the end of March getting to know LWV and 
OK-ERA members and attending a leadership workshop on ERA put on by OK-ERA.
The state constitutional revisions in Fiori da that will be on the ballot in November include a state 
ERA as a separate provision. This means that we may have to get into a campaign to get a favorable 
vote on that, in addition to working on legislative ratification of the national ERA.
The state-wide ERA referendum that Nevadans will vote on in November is becoming a key issue in the 
ERA fight. As ERAmerica puts it, the referendum could be won and make no difference, but if it is 
lost there will be negative repercussions across the country. Therefore, we will participate in the 
referendum campaign there. It will be a matter of running ERA as a candidate, with all the precinct 
walking and voter registration that go with a candidate campaign.
ERA will come up in committee in Louisiana in June. Among the several hurdles it faces is the confu­
sion among many Louisiana Catholics about the relationship of ERA to abortion.
In Ari zona ERA was voted out of the Senate committee in late March 5-4. During the second reading on 
the floor of the Senate it was amended to delete the second section ("The Congress shall have the 
power to enforce, by appropriate legislation, the provisions of this article.") and passed, thus 
amended, on the third reading. Since a proposed Constitutional amendment, once passed by Congress, 
cannot be changed this action has no validity.
The national office is undertaking some polling for its own use in Florida, Nevada, North Carolina 
and Oklahoma to determine how various segments of the population feel about ERA. The results of the 
poll should be very helpful in designing campaign strategy in all four states.
BOYCOTT The states of Missouri and Nevada have sued NOW as the organizer of the convention boycott, on 
the basis that it is a restraint of trade in violation of the Sherman Act. NOW points out that a unani­
mous Supreme Court decision in 1961 (the Noerr case) concluded that the Sherman Act does not forbid 
"associations for the purpose of influencing the passage or enforcement of law." Justice Black, who 
wrote the decision, stressed the fact that in a "representative democracy the whole concept of repre­
sentation depends upon the ability of the people to make their wishes known to their representatives." 
To say that "people cannot freely inform the government of their wishes would impute to the Sherman 
Act a purpose to regulate not business activity, but political activity."
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Discovery in both the Nevada and Missouri suits has been stayed pending the resolution of a motion to 
dismiss made by NOW. The hearing on the motion relative to Missouri was held on May 10, and the mat­
ter is still under advisement, but action is expected fairly soon. The League, along with a number of 
other organizations, has been subpoenaed to make a deposition in the Missouri suit, but no date for 
this can be set until the matter of the motion to dismiss is settled. The firm of Wilmer, Cutler and 
Pickering has agreed to work with us on the case on a pro bono basis.
In some places politicians are using the convention action as an excuse not to act on ERA. There is no 
doubt that it is having some effect. As of April, it was estimated by NBC news that Chicago had lost 
$21 million and New Orleans $13.5 million. There is no doubt that conventions mean money. Our hosts 
in Cincinnati estimated that the $400,000 we spent at Convention would multiply to $2 million in the 
local economy.
EXTENSION The Subcommittee on Civil and Constitutional Rights of the House Judiciary Committee held 
four days of further hearings on ERA ratification extension in mid-May. Those testifying included 
people from the legislatures of Arizona, Illinois, Oklahoma and Virginia, Liz Carpenter of ERAmerica, 
Ellie Smeal of NOW, Phyllis Schlafly, Congresswoman Barbara Jordan, and representatives of AAUW and 
BPW. The Subcommittee plans to vote on June 5 and will presumably pass the extension resolution 5-2. 
At this writing, the vote in the full committee is split 17-17. A complicating factor is lurking in 
the wings: it has been said that there will probably be attempts to amend the resolution to give 
states the right of rescission. The LWV is firmly against this.
A similar extension resolution was introduced in the Senate by Birch Bayh on May 18th.
IDEAS AND MATERIALS FOR PUBLIC EDUCATION A new edition of "In Pursuit of Equal Rights", with updated 
statistics, has just come off the press. It is printed in green instead of brown, for easy identifi­
cation, and is priced as before, at $1.50. There are still a number of the previous edition in the 
storeroom. They are available free, on a first come, first serve basis. If you would like some, 
write the Publications Sales Department.
Summer fairs and parades are a good place to publicize ERA. Last Fourth of July the Downers Grove, 
Illinois, Stop ERA had a float in the local parade ... We should certainly be able to do the same. 
An information booth at the county fair would also be a good way to spread the word.
The Nebraska League has put together a successful slide show on state property laws, called "By Whom 
Possessed". Other states interested in doing something similar for themselves can contact Kappie 
Weber, Nebraska LWV Women's Rights chair, 1614 N Street, Lincoln, Nebraska 68508, (402) 488-3088, for 
guidance.
There are two relatively recent brochures on ERA aimed at a religious audience. "Why ERA", a 30 page 
booklet written for Catholics discusses the pro and con sides of many ERA related issues. A limited 
number are available for 25<f @ from the 8th Day Center for Justice, 22 East Van Buren, Chicago, 
Illinois 60605. "ERA and'Family Life" is a brochure written by Charles V. Petty, director of the 
Christian Life Council of the Baptist State Convention of North Carolina. It costs 15<t @, or $3 per 
100, from the Service Department, Board of Church and Society, 100 Maryland Avenue, NE, Washington, 
D.C. 20002.
An innovative and productive approach to community education has been developed by the LWV of the 
Upper Darby Area in Pennsylvania. Their ERA speakers bureau begins its presentations by having 
audiences fill out a poll on attitudes toward women's issues that was developed by Good Housekeeping 
magazine in 1971. This leads naturally to a discussion of various aspects of ERA, with an emphasis on 
a question and answer format. The session closes with a comparison of the questionnaire results of 
that group, the original 1971 poll, and others conducted locally. For further information and/or a 
copy of the poll contact: Kay Armstrong, 645 Harper Avenue, Drexel Hill, PA 19026, (215) MA2-3034.
SWAP SHOP Although fifteen states have completed their pledges, the rest have anything from a few 
dollars to many thousands yet to go. Perhaps some of these ideas will be helpful:
* A Simple Matter of Justice, a film on ERA and the Houston Conference starring Jean Stapleton, is 
available for rent ($100) or purchase ($350) from P.S. Films, c/o Ann Hassett, 933 North Beverly 
Glen, Los Angeles, California 90024, (213) 279-1069. It is 26 minutes long, in color, and has 
numerous shots of the convention hall and various celebrities such as presidents' wives, as well 
as close-ups of delegates from Florida, Illinois, North Carolina and South Carolina. This film 
was enthusiastically received at our Convention, and could be used as the drawing card at a fund- 
raising event.
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* The Livingston, New Jersey, LWV put on an auction in hope of earning $650 and ended up by netting 
$2,795.50. Their unexpected success came partly from careful preparation: a member wrote to a 
number of famous people and got things to auction off, they canvassed the community to get attrac­
tive auction items, and they put together a professional looking catalogue to help the auction 
goers.
* The Sedalia-Pettis County, Missouri, LWV has navy and white T-shirts that say "I'm for ERA", 
wholesale price $4.00 (French cut, 50% polyester, 50% cotton) and $3.50 (100% cotton). Suggested 
retail $7.95 and $5.95 respectively. Write: Carmen Fletcher, 114 West 14th Street, Sedalia, 
Missouri 65301, (816) 826-7036.
* Working Leaguers often don't have the time to take part in many fundraising events. From San 
Bernardino, California comes the suggestion that they take special goodies to the office for sale 
at coffee break.
* A sewn ERA badge (ERA in red, on white, approximately 1" x 1/3") is available in quantity at 4 
for $1 from the East Multnomah County LWV, P.O. Box 81, Troutdale, Oregon 97060, (503) 665-4295. 
Suggested retail $1.
* "The American Way is ERA" says a white on blue bumper sticker that also sports two eagles. 
Designed and sold by the Orange County, California LWV, the wholesale price is $10 for 50; sug­
gested retail price $1 apiece. Order from: Peggy Tucker, 6052 Dagny Circle, Huntington Beach, 
California 92647, (714) 846-4779. If you order from California she needs your resale number.
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Backers of Equality Amendment 
Making Illinois a Prime Target 
/____________________ __________________
By DOUGLAS E. KNEELAND
Special to The New York Times
CHICAGO, May 29—Naomi Ross was 
disappointed last Wednesday. So were 
Gloria Craven and Sister Maureen Fie­
dler.
All three are leaders of the women’s 
movement here, and they were waiting
'________________________________
Women’s Rights:
The Battle Continues
Third of a Series
for the Equal Rights Amendment to be 
called to the floor of the Illinois House 
of Representatives, as the grapevine said 
it would be that afternoon. As it hap­
pened, the amendment was not called 
up.
But such disappointments are nothing 
new to those who have struggled for six 
years to clear a path through the thicket 
of Illinois politics for passage by the 
legislature of a resolution ratifying the 
woposed amendment.
•iitnois, the only northern industrial 
state among the 15 that have not ap­
proved the amendment, is a good place 
for a closeup examination of the difficul­
ties proponents face as they make their 
final concerted effort to get three more 
states to ratify the amendment before 
the deadline next March 22.
Although the women’s movement is 
trying to get Congress to extend the 
deadline, Illinois is one of the prime tar­
gets of the effort this year to break the 
stalemate that has existed since Indiana, 
ratified the amendment in January 1977.
The Democrats of Cook County, which 
includes Chicago, are, in the view of most 
proponents of the equal rights amend­
ment, high on the list of obstacles tc 
ratification of the amendment. There are 
others: conservative downstate Republi­
cans, the even more conservative Stop 
E.R.A. movement led by Phyllis Schlafly 
of Alton, which has worked tirelessly and 
effectively to bring the right-wing’s con­
siderable political muscle to bear on the 
issue; the three-fifths voting rule for con­
stitutional amendments imposed by the 
new Illinois Constitution, adopted in 
1970, and the unusual requirement of the 
same document that each three-member 
House district have no more than two
Continued on Page B6, Column 1
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Extending ERA Deadline
WASHINGTON (UPI) — 
The National Council of 
Churches’ social action unit 
for society said Thursday it 
supports an extension of the 
ratification deadline for the 
Equal Rights Amendment.
The ERA, the National 
Council’s Division of Church 
and Society said, is “an es­
sential step” toward achiev­
ing equal rights for women.
“The National Council of 
Churches continues to be 
committed to the equality of 
women and men in the 
family and society,” the res­
olution said.
_ Congress is currently con­
sidering proposed legis- 
it lation that would extend the 
it ERA ratification deadline 
e for seven years. The current 
e deadline is March 1979, and 
to date the proposed consti- 
j tutional amendment has 
h been ratified by 35 of the 38 
states necessary for its ap­
proval.
On Wednesday, the Illi­
* nois House of Representa- 
e tives rejected the proposed 
* amendment, casting doubt 
e on the possibility the amend- 
i_ ment could be approved 
before the March deadline.
In the National Council of 
Chruches resolution, the 31 
church bodies that are 
members of the interfaith 
_ body were urged to take 
similar action and press 
Congress to extend the rati­
fication date.


Portland Area League of 
Women Voters
Sheraton-Eastland Hotel
Portland, Maine lUlOl
Swirls Of Steel
Worker Stephen A. Brettell checks a 
joint on a 50-foot-high roller coaster ex­
pected to be in operation at Old Or­
chard Beach this weekend. The 
coaster, which will be the state’s first
in recent years, is being erected by 
Palace Playland at a cost of $250,000. 
Named ‘City Jet,’ the ride was built in 
Germany in 1975 and purchased 
second-hand by the local amusement 
A* n a.
park. It will b 
safety inspection 
said. Another cot., 
structed at nearby 
Saco. (Leavitt photo)
...»
SPRINGFIELD, Ill. (AP) - In a serious 
setback for the Equal Rights Amendment, the 
Illinois House on Wednesday rejected the pro­
posed federal amendment banning sex dis­
crimination.
The House fell six votes short of the 107 
votes required in Illinois to ratify the propos­
al. The vote of 101 to 64 came barely two weeks 
after President Jimmy Carter traveled to Illi­
nois and made a personal appeal for the ERA 
before the General Assembly.
It was the second unfavorable vote by the 
House on ERA in a year. Thirty-five out of a 
required 38 states have ratified the ERA. But 
Illinois is the only northern industrial state 
which hasn’t done so.
Carter told Illinois lawmakers on May 26 
that their vote “might very well determine 
whether women do have ... equal rights guar­
anteed by the United States Constitution.”
I J
The defeat leaves ERA supporters with no 
other resolution under active consideration in 
the General Assembly this spring. However, a 
new resolution could be introduced in the fall.
The vote came despite efforts this spring by 
ERA supporters, who have targeted Illinois as 
a key holdout state, pouring at least $150,000 
into intensive lobbying aimed at wooing legis­
lative votes and defeating anti-ERA lawmak­
ers at the polls.
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January 1978
This is going on DPT1.
TO: Local and State League and ILO Presidents
FROM: Ann Viner, Organization Chairman
RE: A Directory of National Services
Need help finding your way around the national office?
In response to a need often voiced by Leagues we have developed the enclosed chart 
of LWVUS/LWVEF organizational structure and a list of some of the services offered 
to our

NEW AMERICAN 
SONGBIRD NOTE CARDS 
EASTERN BLUEBIRD 
Current, Inc.
COLORADO SPRINGS. COLORADO 80941

PROMOTE ERA--SELL ERA POSTCARDS
postcards exact size as above, printed in royal blue on white 
IN QUANTITIES OF 100--$5 per hundred
can be resold to profit ERA at 10 cards for ‘,1.00 
order from;
L./V of Portland Area
73 Deerfield Rd.
Portland, Maine 04101
ST. FRANCIS COLLEGEWOMAN’S ORGANIZATION
MAGGIE TRIPP
KEYNOTE SPEAKER AT 
SPRING CONFERENCE“WOMEN CHANGING SOCIETY”
. //am;
04005
The St. Francis College Women’s Organization 
was formed in December 1976, with the philos­
ophy that we “assemble to discuss and discover 
women’s needs and how to meet them.”
Our membership is unique because it encom­
passes our entire community of women. Students, 
administrators, staff, faculty, and alumni are all 
equal participants. This is our first conference, as 
well as our first large undertaking. Beginning with 
a small membership and an even smaller budget, we 
have struggled to unite the interest and resources 
of our area. The “Women Changing Society” con­
ference is the result of a large grant from our 
Student Senate and the dedicated work, coopera­
tion and support from women at St. Francis.
We welcome you to St. Francis College and 
hope that you will grow with us in the areas of 
education, economics, the media, health, the law 
and the arts. It is our hope that all areas continue 
to expand and grow through women and that so­
ciety someday will benefit from what we learn and 
share at this conference.
Clydia Allen 
President 
SFCWO
KEYNOTE SPEAKER
MAGGIE TRIPP - Futurist, author and educator. 
She is the editor of the book, Women of the Year 
2000, and is the author of The Free Married 
Woman. Ms. Tripp teaches courses on The Present 
and Future World of Women, The Changing Con­
sciousness and Conscience of Women, and Women’s 
Role in Society at the New School for Social 
Research in New York City. She was the fine arts 
coordinator of the Women’s International Art Fes­
tival celebrating the United Nation’s Year of the 
Woman. She was the press representative and 
official observer for Women’s Action Alliance: 
National Women’s Conference at Houston, Texas, 
November, 1977.
EXHIBIT
Laurie S. Harter - Lecturer in Fine Arts at St. 
Francis College and U. of M. at Portland - Gorham 
will open her show entitled “Scenes of Maine”, 
drawings and paintings, at 4:00 p.m. on April 22. 
She is currently an artist in the Maine State Com­
mission on the Arts and Humanities’ Outreach 
Program as well as a juror in the 13th Annual 
Maine Student Art Show sponsored by the “Bangor 
Daily News”.
WORKSHOP SPEAKERS
WORKSHOP SESSION I - These speakers will 
sit on Panel Discussion I.
JEAN SMITH - Wesleyan University. Together with 
Sheila Tobias, the author of the soon-to-be pub­
lished book, Overcoming Math Anxiety have de­
veloped the Math Anxiety Workshop.
BARBARA QUILL - newscaster of WGAN-TV, 
Channel 13, Portland, Maine will discuss women 
in the media.
LOIS RECKITT - Northeast Regional Director of 
N.O.W. Having attended the Houston National 
Women’s Conference, she will clarify all aspects 
of the ERA amendment and its extensions, as well 
as its effects on society.
ENVIRONMENTAL PROTECTION AGENCY - A 
woman from this agency in Boston will discuss the 
need and accomplishments of “Women as Agents 
of Change in the Environment.”
WORKSHOP II - These speakers will sit on 
Panel Discussion II.
ALLISON ANSPACH - Attorney-at-law and 1974 
graduate of UMPG, now practicing in the Portland, 
Maine area will discuss the legal status of women.
CHRISTINE HOWES - A poet who will discuss the 
important role women play in the arts.
MARY SUE RICHARDSON - A New York Univer­
sity career psychologist who teaches graduate 
courses in vocational counseling for women. Her ac­
complishments were acclaimed in “Cosmopolitan” 
Magazine in the March 1978 issue.
PORTLAND FAMILY PLANNING CENTER - 
Bonnie Kennedy from this agency will speak on 
women’s health regarding family planning.
PANEL DISCUSSION MODERATORS - Dr. Elsa 
M. Meader and Mrs. Henrietta Carroll, both of 
whom are St. Francis College Board of Trustees 
members.
9:00- 9:30
9:30-10:00 
10:00-11:00 
11:00-12:00 
12:00- 1:30
1:30- 3:00
3:00- 4:00
4:00
Registration, Main Lobby, DeCary 
Hall — Coffee and doughnuts. 
Maggie Tripp, Keynote Speaker. 
Workshop Session I 
Workshop Session II 
Luncheon Buffet
Panel Discussions
Maggie Tripp, Conference 
Summation.
Refreshments
Art Exhibit Opening
Laurie S. Harter, Artist
There will be rooms available throughout 
the day for informal and spontaneous discussions.
REGISTRATION FORM
Please indicate which workshop you wish to attend 
from each workshop session:
Session I _________________ ____________
Session II . ____________ ____________
Please indicate which panel discussion you wish 
to attend:
Speakers from Session I _______________
Speakers from Session II __ ____________
Name of organization and phone number spon­
soring your attendance:
Cost per person includes conference, luncheon 
and refreshments. $ 8.00
Number of people attending _______
Total Cost $
Please make checks payable to:
S. F. C. Women’s Organization 
St. Francis College 
Biddeford, Maine 04005
Registration forms accompanied by a check must 
be returned by April 7,1978.
Accomodations are available on a limited basis. 
If needed, contact Ellen Sullivan at 207-282-9707.
For further information, call Clydia Allen at 207- 
282-9831 or Carol Rosa at 207-282-1515, ext. 51.


ERA
Seven
Supporters of the Equal Rights 
Amendment, fearful that they 
cannot meet the seven-year 
deadline for ratification by 
three-fourths of the states, want 
Congress to extend the deadline.
Although we count ourselves 
among supporters of ERA, we do 
not believe the deadline should be 
extended.
When Congress adopted the 
amendment on March 22, 1972, it 
established a period of seven 
years for ratification by the 
states. With a little less than a 
year to go, the amendment is still 
three states short of ratification.
Seven years is plenty of time for 
supporters of this controversial 
amendment to sell it to the states, 
just as it apparently has proved 
time enough for opponents to 
convince enough states that the 
amendment should not be 
ratified. *
Years Is Enough
The fact that the opponents so 
far have been more successful 
than supporters is not a good 
reason to change the rules. Ex­
tending the deadline would mean 
a fundamental change in the 
rules.
It is, as a leading opponent of 
ERA put it recently, analogous to 
a football game in the last quarter 
with your team winning, when 
“suddenly the coach of the losing 
team demands that the game be 
extended an extra quarter to give 
them time to catch up.”
The struggle over the ERA is 
not a game, of course, but it is a 
contest between opposing political 
ideologues. The rules for that 
contest were established and 
accepted by both sides before the 
struggle began.
As we come down to the fini 
line, let’s stick by the origr 
rules.
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ERA Extension 
Endorsed By Maisel
Democratic congressional hopeful 
Louis Sandy Maisel endorsed a proposed 
extension of the seven-year limit for rati­
fication of the Equal Rights Amend­
ment.
“The struggle for human dignity 
should not be deterred by arbitrary 
dates or deadlines,” Maisel told a 
women’s group in Waterville. “Why 
should there be a time restriction on es­
tablishing full citizenship for all of our 
adults with equal rights and responsibili­
ties for everyone?”
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ERA Extension
The CC Governing Board April 29 voted 25-23 
against CC becoming involved in the effort to 
extend the ERA deadline beyond its March 29, 
1979 cutoff date. CC will continue to work for 
ratification by March 1979 of the ERA in the 
remaining unratified states. Coverage of the April 
Board action will be carried in the spring issue 
of In Common.
RATIFY THE ERA
Create a STAMPEDE toward ratification
Stamp all your mail with our new rubber stamp
"RATIFY THE ERA"
That's what we're doing in North Carolina, and already people are 
beginning to sit up and take notice.
With the volume of mail that Leagues circulate
We're showing people that there's ERA support out there.
That should help in 1979.
Use in your office - Rates:
Sell as a fundraiser - Single stamp $2.25 (ppd.)
Profit your ERA fund. Over 10 $1.50 ea.
(plus postage)
ORDER BLANK
League of Women Voters of North Carolina 
2637 McDowell St.
Durham, NC 27705
Please send me ______ "Ratify the ERA" rubber stamps. Check
enclosed for $____________
Name ________________________________________________________________________
League __ _________________________________________________________________ _
Address _______________ _ ______________ _____________________________________
City __________ _________________________  State______________  Zip ________
se
□r
•ic 
ion 
i'of 
ojec- 
»” in
jage 
and
oing 
•e”
•t
v
•r
■il
II
>f
ng 
to
Readers reply
Mrs. Schlafly and ERA
The biggest fraud connected with the Equal 
Rights Amendment is Phyllis Schlafly. Maybe 
Mrs. Schlafly prizes the lives of her daughters 
more than the lives of her sons, but the over­
whelming majority of American parents do 
not. The Equal Rights Amendment will require 
that men and women have equal obligations to 
protect their nation, in accordance with their 
individual capacities. Congress has always had 
the power to draft women, and at the end of 
World War II was, in fact, preparing to do so. 
Under the Equal Rights Amendment, the main 
difference will be that both sexes will have 
equal opportunity to secure the advantages of 
service in the military forces, during both war 
and peace.
ERA will not invalidate state laws which re­
quire a husband to support his wife. It will only 
require the wife to do the same in cases where 
he is capable and he is not capable of provid- 
ng support. Hence, support would be based on 
bility, rather than on a physical character- 
'ic, which it should be. Under present dis- 
iminatory practices, the only way in which a 
ife can get assistance in obtaining other than 
vhatever handout a husband chooses to give 
ais family, is to break up the home.
Section 2 of the Equal Rights Amendment 
would shift not one aspect of life from the 
state to the federal government. The states 
will retain all jurisdiction they now possess. 
The only difference will be that the policies, 
administration and enforcement of the laws 
must not discriminate on account of sex.
The fact is that women are not included in 
the Constitution of the United States. If they 
were, there would have been no need for a spe­
cial amendment to permit them to vote.
Alton, Ill. Dennis Wiese
I must say that Mrs. Phyllis Schlafly is one 
’ the most brilliant women in America today
1 she is a little confused about ERA.
do agree with her that seven years is 
icient for passage of the amendment.
e is also confused about the Selective 
•e Act and how it would be affected by 
•’ight now, in the framework of our ex­
isting laws, a selective service act could be 
passed which would require both men and 
women to serve in the military services of our 
country. There is absolutely no valid reason in 
my opinion to exempt women from serving the 
country. During World War II, some men were 
not qualified to serve in certain combat posi­
tions and overseas for various physical rea­
sons. They performed “limited” service but 
were in the armed forces nonetheless. It is not 
unreasonable to induct women into the armed 
forces and to limit their duties. I strongly feel 
that many women could perform well in com­
bat zones compatible with their physical and 
emotional status.
Louisville, Ky. James A. Webb, M.D.
I am in total agreement with Phyllis 
Schlafly. She sums up the whole situation in re­
viewing all the rights the ERA would take 
away from women who are sure to be the los­
ers in the long run.
It would be a forward move, and a blessing 
to our country, if more women would remain 
in the home, at least until their children were 
mature enough to leave them. We have only to 
look at the picture before us today to realize 
something is wrong that needs changing.
Palo Alto, Calif. Winifred Hellwig
The ERA deadline should be extended for a 
thousand years if that is how long it takes to 
get the word women included in the Con­
stitution of the United States. Until then, 
women will be less than equal citizens.
The quarrel over this long overdue amend­
ment offends me to the very core of my being. 
I am offended by the very idea that any person 
elected or otherwise can be given the authority 
to vote on whether I as a woman am worthy to 
be equal to my brothers. Furthermore, after 
the concession that some earthly being does 
have the authority to make this kind of a di­
vine decision, it further angers and appalls me 
that some legislators vote no, and some un­
thinking and self-serving people think it wrong 
to extend the deadline.
The Equal Rights Amendment will be 
passed. It is an idea whose time has come. 
Controversy may sidetrack and stall the issue 
but the voices of a vast regiment of clear 
thinking human beings will not be stilled.
St. Louis Lucille Layne
Phyllis Schlafly compares the struggle for 
the ratification of the Equal Rights Amend­
ment with a football game and the extension of 
the ratification time limit with the losing team 
demanding “an extra quarter to give them 
time to catch up.”
The quest for equal treatment under the law 
for all American citizens is no game, and we 
are not fans sitting on the sideline. The ERA 
requires us to come to terms with deeply en­
trenched and long-standing notions in our so­
ciety that have kept women powerless and de­
pendent, and this cannot occur overnight. 
More time than seven years will be needed for 
Amricans to fully understand and accept why 
the ERA is right and necessary. The extension 
should be considered and granted in this light 
and not dismissed because of an arbitrarily-im­
posed time limit.
Also, Mrs. Schlafly does American women a 
disservice when she presumes to speak for 
them on such subjects as the draft. Many 
women like myself, who attended high school 
and college during the Vietnam War, sat help­
lessly by while our brothers, classmates and 
male friends struggled with the life-changing 
responsibility of serving one’s country. My fe­
male friends and I could never really under­
stand why so much was asked of them, but so 
little of us. Being exempt from such responsi­
bility only heightened our feelings of pow­
erlessness.
I want my daughter to take her citizenship 
seriously, and if called upon to serve, her coun­
try, to act according to her conscience and val­
ues, just as I would wish for my son.
Minneapolis, Minn. Cynthia Hill
Letters are welcome. Only a selection 
can be published and none individually ac­
knowledged. All are subject to con­
densation.
1 W'j? G<,'. "
The League of Women Voters is raising funds to help 
assure passage of the
Equal Rights Ammendment
ERA
in the remaining three states needed for ratification of 
the 27th ammendment to the constitution. If you would 
like to help in this effort, please send donations to: 
League of Women Voters 
157 High St.
Portland, Maine 04102
1 — i 11 «

Maine Women's Conference
APRIL 15.1978 COLBY COLLEGE, ROBERTS UNION
9:00-10:15 REGISTRATION FILM MUSIC EXHIBITS BOOTHS
10:15-10:30 INTRODUCTION TO CONFERENCE
Discussions
10:40-12:00
ELEMENTARY &
SECONDARY
EDUCATION
HOUSEHOLD
MANAGEMENT
for WORKING WOMEN
FAMILY VIOLENCE NON—TRADITIONALLIVING PATTERNS
12:15-1:15 Lunch FILM MUSIC EXHIBITS BOOTHS
Discussions
1:20-2:30
PUBLIC
ASSISTANCE
WHITE COLLAR & 
PROFESSIONAL 
EMPLOYMENT
BLUE COLLAR 
EMPLOYMENT
WOMEN STARTING
BUSINESSES
WOMEN IN THE 
CRIMINAL 
SYSTEM
2:45-4:00 ASPECTS OF MAINE WOMEN’S HISTORY
Discussions
4:15-5:15 OLDER WOMEN
COLLEGES & 
UNIVERSITIES
DIFFERING
VIEWS
on ABORTION
FEMINIST
UTOPIAS
HOMEMAKERS 
LEGAL 
RIGHTS
5:30-6:30 SOCIAL HOUR
6:30-8:30 DINNER
OPENING SPEAKER: Janet Mills, Assistant Attorney General
ELEMENTARY & SECONDARY EDUCATION:
Jean Kennedy, Project Director, Equal Rights for Women in Education,
Education Commission of the States
Mary Lou Maisel, Project Beacon, Waterville High School
Sonya Rose, Assistant Professor of Sociology, Colby College
Moderator: Mary Spence, Associate Bates College
HOUSEHOLD MANAGEMENT FOR WORKING WOMEN:
Betty Van Wyck, Director, St. Louis Child Care Services
Candace Walworth, M.D.
Kathy Weibel, Attorney
Moderator: Jadine O'Brien, Director of Community Dental Health Program,
Maine Medical Center
FAMILY VIOLENCE:
Beth Angle, Family Crisis Shelter Staff
Diane Kindler, Social Work Supervisor, Child Protective Services,
Department of Human Services
Qlient from Spruce Run
Moderator: Representative Barbara Trafton
NON-TRADITIONAL LIVING PATTERNS:
Allison Anspach, Attorney
Rockie Graham, Health Educator, City of Portland
Kate McQueen, Representative, Maine Lesbian Feminists
Eleanor Schick, Writer and Illustrator
Moderator: Sally McCloskey, Attorney
PUBLIC ASSISTANCE:
Alice Bean, Community Worker
Christine Hastedt, Paralegal, Pine Tree Legal Assistance, Inc.
Lucinda White, Attorney, Pine Tree Legal Assistance, Inc.
Moderator: Representative Mary Najarian
WHITE COLLAR and PROFESSIONAL EMPLOYMENT:
Mary Lou Barrett, Student, University of Maine School of Law
Margo Cobb, General Manager, WLBZ-TV
Margaret T. Mills, Director, Contracts, Licenses and Commissions,
Union Mutual Life Insurance Company
Judy Potter, Professor, University of Maine School of Law
Moderator: Representative Nancy Clark
BLUE COLLAR EMPLOYMENT:
Sylvia Blanchard, President, Local 464 United Paperworkers International Union
Kate Clark Flora, Assistant Attorney General
Kathleen Kadi, Secretary-Treasurer, Maine AFL-CIO Women's Caucus
Patricia McDonough, Assistant Attorney General
Moderator: Lois Reckitt, Program Coordinator, Health, Physical Education,
and Recreation - Portland YWCA
WOMEN STARTING BUSINESSES:
Cynthia Cavanaugh, Owner, Best Bib and Tucker Shop
Martha Layne, Owner, Industrial Audiology Services
Phoebe Levine, Owner, Free Branch
Pam Scarcelli, Owner, Housing-State of the Art
Moderator: Kathryn Monahan, Attorney
WOMEN IN THE CRIMINAL SYSTEM:
Isabel Beiser, MCLU Jail Project Director
Susan Deschambault, Social Worker, Maine Correctional Center
Margaret Kravchuk, Assistant District Attorney, Penobscot &
Piscataquis Counties
Moderator: Donna Gilboe, Director, Portland Program for Adolescent Responsibility
ASPECTS OF MAINE WOMEN'S HISTORY:
Jane Beecher, B.A. Candidate, UMO
Elizabeth Ring, Retired Chairman, Social Studies Department,
Deering High School
Irene Simoneau, Director, Penobscot Heritage Museum
Moderator: Senator Minette Cummings
OLDER WOMEN:
Julie Jones, Maine Committee on Aging
Trish Riley, Director, Maine Committee on Aging
Hazel Rush, Outreach Coordinator, Central Maine Senior Citizens Association 
Moderator: Lotta Hempel, Vice-President of Cumberland-York Task Force on Aging
COLLEGES AND UNIVERSITIES:
Wendy Fairey, Dean of Students, Bowdoin College
Judy Gerrish, Instructor, Bangor Community College
Moderator: Paulette French, Dean, College of Arts and Sciences, UMPG
DIFFERING VIEWS ON ABORTION:
Kim Matthews, Attorney
Jane Taintor, Attorney
Moderator: Delores Vail, Curriculum Writer, Maine Studies
FEMINIST UTOPIAS:
Monique Whittig, French Novelist
Moderator: Phyllis Mannocchi, Assistant Professor of English,
Colby College
HOMEMAKERS LEGAL RIGHTS:
Jean Chalmers, Attorney
Sophie Spurr, Attorney, Pine Tree Legal Assistance, Inc.
Moderator: Representative Merle Nelson
DINNER SPEAKER: Jill Goodman, Staff Counsel ACLU Women's Rights Project
April 15,1978
MAINE WOMEN'S CONFERENCE 
Co-Sponsors: Maine Civil Liberties Un 
97a Exchange St.
(207) 774-5444
Portland, Maine 04101
Permit No. 235
A
MAIME CIVIL LIBERTIES UNIOSli /fa
AFFILIATED WITH AMERICAN CIVIL LIBERTIES JMON V«c /
\ 1i /—
97A Exchange Street Portland, Maine 04rfH (207) 774-5444
-
S Ccw FFfcFfOC'E-
The following is air^announcement of the Maine.. Women' s Confer­
ence which you may use in_your publications:
A Maine Women's Conference, sponsored by the Maine Civil 
Liberties Union and the Attorney General's Office, sl^-Ll take 
place on April 15, 1978, at Colby College, Waterville, from 
9:00 a.m. to 8:30 p.m.
The purpose of this conference is to bring together women of 
diverse interests throughout the state to discuss their legal 
rights, to learn about the history of Maine women, and to become 
aware of the achievements of Maine women.
The agenda consists of several discussions which focus upon 
women's legal rights and Maine women's history. Examples of 
discussion topics are;employment, family violence, public assist­
ance, Franco-American women, education, etc. Also present sha-l-loAi1 
be films, booths, displays and an art exhibit of older women 
artists in Maine.
The conference shaX4. be video-taped with the help of the 
Department of Education^ and a slide show will be made of the 
conference. By means of these video-tapes and the slide show^ 
.we expect te-^-ea-e^ Maine wpmen who are unable to attend the 
conf er ence^-&e^efcy€~nn Wigpr to learn about what Maine
women are doing throughout the state.
There will be no registration fee for the conference", aud 
dinner oha&t be provided for those who register in advance. The 
conference is open to the general public.
For further information, contact Susan Roy at the Maine Civil 
Liberties Union, 97A Exchange Street, Portland, Maine 04101 
(774-5444).
A
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This is going on DPM
March 1978
TO: State and Local Presidents, State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: Update on ERA
South Carolina This was a case where we did everything right, but in the end were no 
match for the power the Senate president pro tern has built up over 47 years. We went 
into the session ahead, 23-21, the result of careful and diligent work by the South 
Carolina ERA team. But, according to someone who was on the floor at the time, the 
president pro tern, Marion Gressette, began making the rounds, "promising the moon and 
the stars" to win votes for the antis. The upshot was that one of the men who was 
publicly committed to ERA paired his vote with an absent anti, another "walked", and 
three simply switched and voted "no". "We were lied to, eye-ball to eye-ball," said 
one of our consultants. Ironically, we held the votes we had thought were uncertain.
This event reconfirms our analysis that ERA is now a hardball political issue, and has 
to be treated as such.
Although the South Carolina Senate will not come up for election until 1980, proponents 
may try for another vote early in 1979.
Virginia Although the pros are far better organized in Virginia than ever before, no 
one had thought that ERA had a serious chance of passage. There was some hope that 
with a new, pro, chair of the Privileges and Elections Committee the measure might at 
least (and at last) reach the floor of the House. As things turned out, the pros 
gained one vote, but the rest of the committee members are evidently frozen into posi­
tion, and voted to keep the bill in committee 12 - 8. The pros are now going to try 
all procedural moves available to see if they can get the bill out for a floor vote 
though, again, there is not much hope.
So this leaves us with Illinois, where the pieces of our campaign are rapidly falling 
into place, and with the hope that legislatures in North Carolina, Florida and Oklahoma 
will change enough through the coming elections so that ERA will pass there.
Let me emphasize once again: we are of course unhappy about the results in South 
Carolina and Virginia, but we are in no way disheartened or deterred from our plan. In 
fact, we're getting the fight more in focus, and urge you all to work with us to 
redouble our effort.
WHAT CAN YOU DO?
1. Continue to raise money. Money is essential. We are fighting very well financed 
interests. Consider how much it costs a candidate to run for statewide office and 
you will realize why ERA needs money to generate support throughout unratified 
states. Psychologically, the notion that our side can run well financed campaigns
is equally important. Until now the perception has been that the economic clout 
is on the anti-ERA side. By demonstrating that pro ERA forces can organize well 
financed campaigns our legislative opponents will realize that their seats are not 
necessarily going to be protected by anti-ERA dollars in the next election.
2. Monitor the media. Anti-ERA efforts to discredit ERA are going on in all the 
states. It is up to you to combat this activity by keeping the pressure on to 
remind citizens of the positive nature of equality for all Americans. Don't fall 
into the trap of answering the absurd charges of the opposition; make your case on 
the grounds that ERA is a matter of simple justice and a missing link in our 
struggle to become a fully democratic nation. Your speaker's bureau can be used 
to inform the community about ERA and the League's role in its ratification.
3. Mobilize your other affiliations, such as churches, synagogues, unions, political 
parties and civic organizations.
A. Encourage other groups to take economic action. This is beginning to spread 
to local government units: Prince Georges County, Maryland and Ingham County, 
Michigan have joined the convention boycott, as have Cincinnati, Ohio, the 
District of Columbia, and Ypsilanti, Michigan. In these cases resolutions are 
passed saying that expenses will not be paid for employees to attend conven­
tions, meetings or conferences in unratified states. The Cincinnati League 
has offered to share information on this: Ella C. Brown, President, LWV of 
Cincinnati, 103 William H. Taft Rd., Cincinnati, Ohio 45219; (513) 281-8683.
B. Make certain they mobilize their members and leaders in unratified states. In 
all unratified states we need more help from religious leaders, especially 
from mainstream Protestant churches and from Catholics. Unions and political 
parties have endorsed ERA but need more of a push to get tough on the issue.
4. Monitor rescission efforts if they arise in your state and exert all the pressure 
you can to keep such proposals buried in committee in your state legislature.
5. Take individual economic action.
A. Refuse to vacation in unratified states and write the Governor, the legislative 
leadership and chambers of commerce in those states to inform them of your 
action. For details write the state Leagues of Illinois, Pennsylvania, 
Massachusetts, New Jersey or Connecticut.
B. Take the lead from one of our members in California who is responding to every 
request for a charitable contribution this year by stating that her contribu­
tions are going to ERA ratification.
ERA AT CONVENTION. We will have a suite, and urge those with questions or problems to 
come and talk with us. We'll keep it open as much as possible; exact hours will be 
posted at Convention. My formal report to the Convention will be on Tuesday afternoon, 
May 2. See you there!
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TO: State and Local League Presidents, State ERA Chairs
FROM: Ruth C. Clusen, President 
Nancy Neuman, ERA Chair
RE: Further comments on our position regarding Congressional 
extension of the ratification period for ERA
Pressure has been building for the League to mount a national effort in favor 
of the ERA time limit extension. In part this is because there is a sense of 
discouragement after the losses in Virginia and South Carolina, in part it 
cares from increased lobbying on the part of other groups. We still believe 
that the position we took in October is the correct one: the League is going ] 
to concentrate its activities on getting ERA ratified by March 22, 1979. In J 
this memo we explain our reasons for maintaining this course of action.
It is inportant to keep in mind that extension is not ratification. Extension 
is the priority of the National Organization for Women; AAUW and the National 
Women’s Political Caucus have agreed to support extension as well. NOW’s 
analysis is that ratification is Inpossible, and the only option at this time 
is to push for extension. Ratification by the deadline is the strategy and top 
priority of the LWVUS. We believe that it is possible to ratify by March 22, 
1979. At the same time we recognize there are other options open to us if, later 
on, ratification by the deadline no longer seems possible.
Our position on extension has been based on organizational, political and consti­
tutional considerations. The campaign we set up last summer is in full force; 
for us to announce we are rearranging our energies to lobby for extension 
would be tantamount to admitting we think we can’t ratify by March 22, 1979.
The deadline has brought us money and workers which we never were able to 
mobilize to such a degree in the past when the deadline was far in the future. 
With Leagues all over the nation committing themselves to the campaign we 
believe we can win.
The position of the campaign now is just where we projected it might be when we 
began it last June. We never believed ERA would pass in Virginia, Georgia and 
Alabama, three of the states which have defeated it recently. The effort we 
made in South Carolina was acknowledged from the beginning to be a gamble, 
undertaken because it was the most viable state to bring up a vote early in 1978.
Our political reservations about extension are still valid. Sources in Congress 
continue to believe it is questionable whether there are enough votes in 
Judiciary to bring the measure to the floor of the House. Similar problems 
exist in the Senate Committee and chances are that it could not survive cloture 
and filibuster in the Senate. A negative vote or a narrow pass would make it 
look as though ERA had lost national support. In addition, extension presumes 
that state legislatures in unratified states will be more inclined to ratify in 
the future, which is somewhat doubtful.
2
Passage of extension would bring up serious ccnstitutional questions about the 
amending process itself. (Some of these questions are also part of Congressional 
uncertainties.) Because the League is a multi-issue organization, we hesitate 
to advocate something which would impact on future constitutional amendments in 
ways that are not forseeable. Of great concern to us is the possibility that 
the validity of rescission would again be subject to reinterpretation. Although 
final judgment about rescission has to be made by Congress when the full comple­
ment of ratifications has been achieved, an amendment has to reflect the "roughly 
contemporaneous” opinion of the country’s citizens. Proponents of rescission 
would have a much stronger argument that this didn’t exist toward the end of an 
additional seven years, and they would also have more tlm© to rescind.
For all these reasons we believe that at this time we shauld devote our full 
energies to ratification within the original deadline, and keep our options open 
about what to do should that effort fail. There is still a full year to go. We 
may decide at a later date that extension is the best alternative, or it may be 
that a reintroduction of the amendment on March 23, 1979 would be best, or other 
strategies may develop. Right now, the League will continue to devote its efforts 
toward ratification so that the whole question of extension will become moot.
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TO: State and Local League Presidents and State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: ERA Progress Report
WE'RE HALFWAY THERE! As Ruth Clusen reported in her memo of January 18, your ERA fundraising efforts 
have been so successful that as of January 15, 1978 $386,132.42 had been received in the national 
office or was on its way. Of this amount $376,976 was from local and state Leagues and $9,156 from 
national board, staff and other contributions. In addition we have sold 9,000 gold finish necklaces 
and six 14K gold ones. We have made a profit of $8,950 on the basis of those shipped so far. A 
state-by-state report on fundraising is enclosed.
As you recall, the national board agreed at the outset of the ERA drive to reevaluate the campaign if 
50% of League pledges (amounting to $412,746) had not been reached by January 15. Needless to say, 
it's all "GO" now. The national board is proud of all of you, and gratified with the level of 
commitment you have shown on this issue.
As a result of this fundraising effort, Leagues have found that not only is there money in the commu­
nity in support of ERA, but also there are League members who are willing to give much higher contri­
butions to the League than ever before. The impact of this campaign on the League of Women Voters 
as an organization should mean new members, new contributors, new ways of fundraising and even greater 
respect for the League.
We trust the next few months will prove equally profitable. This memo includes a summary of ideas 
and products to assist you in raising that last 50%. We'll celebrate together at national Convention.
PROGRESS OF THE RATIFICATION EFFORT For some months we were hampered by a cash flow problem, because 
until the funds materialized we could not make concrete plans in unratified states, nor could we 
complete staffing the office. We now have begun to set up campaigns based upon immediate needs with 
the funds we have in hand. In addition, we now have a full staff to assist you in the national 
office. Our staff consists of Olga Corey, director, Sarah Holden, assistant director and Sheryl 
Gentz, administrative assistant.
So far, I have travelled to South Carolina, North Carolina, Illinois and Florida, with plans to go to 
Oklahoma in the near future. The South Carolina and Illinois votes should come up within the next 
few months so we have been working diligently to develop campaigns in those two states. Basically 
we are attempting to mesh League strengths with the expertise of individuals who are seasoned in 
managing campaigns. In essence we are running a political campaign with ERA as the candidate.
League money is being spent wisely and well. Some of it has gone to state Leagues to use in 
generating grass roots support, relieving the state budget of the costs of running a campaign so 
that the League can mount the kind of all-out effort that is impossible to achieve on a "normal" 
League budget.
How we spend money on professional help depends upon the needs of a particular state. Generally we 
are and will be buying the services of the top talent available for lobbying, field organizing, media 
work and campaign management. Without your financial help, none of this would be possible.
STATE REPORTS ERA in Georgia is dead for the 1978 session. The Senate Judiciary committee, which 
favors ERA, deliberately killed it in committee because the votes were not there on the Senate floor.
The purpose of this move was to keep from hurting ERA'S chances nationally. Since this is an elec­
tion year ERA supporters outside the legislature would have been happy to have the measure reach the 
floor so they could get a head count.
In Virgini a, ERA'S chances look more hopeful than they ever have in the past, but it is still touch 
and go whether the right votes can be mustered in the right places.
In Missouri, the Kansas City City Council is suing the state legislature for $1.1 million in lost 
tourist dollars due to the boycott. The City Council claims it is the legislature's fault for not 
ratifying ERA. The LWVUS sent a telegram to City Council in support of its action, as did ERAmerica, 
the National Women's Political Caucus, the National Federation of Business and Professional Women's 
Clubs, Inc. and the National Education Association.
In North Carolina a major launching of a new campaign will take place February 4, with Judy Carter 
as the main speaker, and some of us who are ERA representatives of national organizations appearing 
also. In addition, state legislators and administration officials will participate. No vote is 
anticipated until after the November elections.
In Florida five fundraising celebrity balls will be held in major cities. These have been organized 
by labor women, and the League is participating in them. The groups involved will share the profits.
RESCISSION is becoming a live issue once again as legislatures reconvene. Rescission bills have 
been introduced into both the Kentucky and South Dakota legislatures, but at this writing it looks 
as though they will not be successful. We are keeping a close eye on them. Please keep alert for 
any possibility of rescission in your state, and let us know immediately if it surfaces.
ANTI-EXTENSION LEGISLATION has been introduced in both the Indiana and Kansas legislatures. In 
Indiana there is a resolution in both houses informing Congress of Indiana's opposition to extension. 
In Kansas a bill has been introduced into the Senate declaring Kansas' ratification of ERA invalid 
if the ratification period is extended. This kind of activity may spread to other states. The 
League still is taking no position on extension, but believes that this activity is inappropriate 
for state legislatures.
BOYCOTTS A number of Leagues have asked about boycotting vacations in unratified states. The 
national board has not taken an official stand on this because it is a matter for individuals and 
families to decide, and up to local and state Leagues to determine if they wish to promote this with 
their members.
The Illinois League has put together a memo on boycotting vacations as have the Leagues of 
Pennsylvania, New York, Connecticut and Massachusetts which have announced that they have joined 
together to encourage this boycott. For further information, write the state presidents. Materials 
include whom individuals should write in order to inform them why they have chosen not to vacation 
in an unratified state.
The convention boycott now involves more than 60 organizations, and is having a definite impact. 
You'll remember that the League led the effort back in 1976 when we moved the '78 convention from 
Illinois to Ohio.
ACOG JOINS THE TEAM This is the story of how one League member can make a difference. Nina Beecham, 
immediate past president of the LWV of Danville, PA and her husband, an obstetrician and gynecolo­
gist, were the inspiration for the Executive Board of the American College of Obstetricians and 
Gynecologists passing a resolution supporting ERA at its December meeting. As Dr. Beecham said in 
his remarks to his colleagues, "Women are our constituency."
IMPLEMENTATION OF A STATE-ERA The Pennsylvania Commission for Women has written a short analysis of 
"The Impact of the State Equal Rights Amendment in Pennsylvania Since 1971" which reviews legal 
cases, opinions by the attorney general, actions by state agencies, legislation and social change 
that have come about as a result of the state ERA. It shows a general equalization of a variety of 
opportunities or protections that had been formerly available to only one sex to both sexes, and ends 
by saying, "none of the disastrous consequences feared by some opponents of ERA have occurred in 
Pennsylvania. Wives are not being forced to take jobs against their will...Nor has passage of the 
Pennsylvania ERA resulted in legalized same-sex marriage...The divorce rate shows clearly that the 
Equal Rights Amendment has not caused the demise of the family in Pennsylvania." Single copies are 
available from: Pennsylvania Commission for Women, Office of the Governor, Harrisburg, PA 17120.
SYLVIA PORTER is again being misquoted on the subject of ERA and Social Security, with damage to the 
cause resulting. The misquote says that with ERA husbands will have to pay Social Security taxes on 
their own earnings and also on the value of their wives' services as homemakers. It's not true. 
Miss Porter supports the ERA and wrote a column last March debunking this and other myths surrounding 
ERA. We can provide you with a copy of that column if you need it.
"THE LEGAL STATUS OF THE HOMEMAKER IN (each state)" is a series produced by the IWY commission and 
available from the Superintendent of Documents, U.S. Government Printing Office, Washington, DC 20402. 
They cost $1.25 each, and should be useful to both unratified and ratified states.
WE CONTINUE TO COOPERATE with other national organizations, especially with ERAmerica on whose board 
I sit.
SWAP SHOP
The big news coming from the first half year of the ERA campaign is: money can be raised - in sub­
stantial amounts, by a wide variety of methods, with and without much effort.
Discovering what will sell in your community is one of the major keys to success:
* San Francisco is a city of runners, so the ambitious local League sponsored a "Race 
Against Time" for ERA. Approximately 750 runners paid $4 to enter, and there was 
also a raffle of valuable donated items such sides of beef and resort weekends. 
$4,500 was cleared.
* Palm Springs has a more sybaritic view of life: Leaguers there joined with other 
women's groups and made $1,000 on a champagne brunch.
* Dane County, Wisconsin, where Madison is located, has a number of women in important 
local government positions. The League sponsored an Equality Day luncheon honoring 
13 of these ladies to which 225 people came, paying $10 a plate, and netting $1,350 
for ERA.
Using a special day as a take-off point can be very successful:
* Columbus, Ohio, sent out fancy invitations to a New Year's Day Gala NON Party at which 
one could participate in NO cocktails for $10, NO four course dinner for $25 or NO 
dancing until dawn for $50 and up per person. The press picked up on this and ran a 
number of pictures of Leaguers clad in dressing gowns preparing to enjoy the NON gala; 
each press picture brought in an increased stream of contributions. This restful day 
netted $3,000.
* Leagues all over California held birthday parties for Alice Paul, author of the Equal 
Rights Amendment, on January 11. The Sacramento League, in just five weeks, managed 
to put on a very posh birthday party in the elegant lobby of a new downtown theater. 
They sent out 2,000 invitations, and over 200 paid $7.50 to come. There was a cash 
bar, with free birthday cake, coffee and hors d'oeuvres. Media coverage was excellent. 
After the expenses are paid there will be $2,000 for ERA.
Upcoming dates that could be used for fundraising:
March 3 - 3/3 for 3 more states
March 22 - anniversary of Congressional passage of ERA 
April 1 - don't be foolish, pass ERA
Telephone solicitation can be very successful if done with enthusiasm:
* Arapahoe County, Colorado, set itself a goal of $2,150, and managed to raise $2,279, 
largely through telephone solicitation. The key was a good list: in addition to 
League members they used names of people who had rallied to fight rescission last year. 
A special effort was made to ensure the solicitors felt positive about what they were 
doing.
* The Highland Park, Illinois League got the use of a local business's phones for one 
night, and enlisted city officials as well as Leaguers to do the calling. As much as 
possible, they tried, with CB radios, to engineer collection of pledges that same 
night. That evening plus a rump session yielded $3,000 in pledges, about $2,000 of 
which has been collected so far.
* In Jefferson County, Colorado, the local League board decided to call all members 
itself and got pledges amounting to $8 per member.
Projects with little or no initial cost have an intrinsic appeal, and often are very productive:
* "Pounds Away for ERA", initiated by the Wilmette, Illinois League and emulated by 
Highland Park, Illinois was amazingly successful. Leaguers got friends and relatives 
to pledge whatever they chose for each pound lost by the League member. This made 
$400 in Wilmette, and $1,000 in Highland Park where the champion dieter, with pledges 
ranging from 1£ to $10 per pound, lost 23 pounds and brought in $600 for the ERA coffer.
* In Dearborn Heights, Michigan, small groups of Leaguers gave gourmet dinners for them­
selves and their husbands: each couple was assigned a dish and also paid $20. A 
happy side effect was that a number of husbands learned a lot about the League.
* The Champaign, Illinois League, hearing about an elegant dinner raffled off in 
Colorado, came up with a very successful variation on the theme: they raffled off 
$2.50 chances on a "Hassle-Free Holiday Party", and made $500 with only 2-3 weeks lead 
time and very little effort. Leaguers contributed hors d1 oeuvres which they brought, 
served and cleaned up after. The winner-hostess made the event into an ERA party and 
managed to collect a little more money for the cause. Champaign feels that with a 
little more lead time they could have cleared at least $1,000.
* The green thumbs in the St. Lawrence County, NY League had a sale of plants they had 
raised and made $126. With gardening season coming up a sale of vegetable and flower 
seedlings raised on sunny League window sills might also be very profitable.
And, never underestimate individual initiative:
* The president of the Oconomowoc, Wisconsin League makes famous rhubarb pies for which 
friends and neighbors wait impatiently each spring. Last year she sold them for $5 
apiece. She also passed an envelope at lunches and picnics, and in all managed to 
make $30 - $40 for ERA. If every Leaguer did just that much it would give us a 
campaign chest of $4 million!
Selling things continues to be a good way to raise funds. Enclosed is a new list of promotional 
items that Leagues can order and resell.
[3tJd
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ERA FUNDRAISING ITEMS
The following is a list of promotional items currently available that you may wish to consider as 
fundraising possibilities:
Buttons
"ERA YES" is available in black letters on a yellow button in two sizes. The 2%" button is available 
at a cost of $30 per hundred and the IV button is available at $15 per hundred. Include 25<£ for 
handling on all orders. Order from:
ERA Illinois
606 Post Office Court
Springfield, Illinois 62701
(217) 753-8844
The Georgia ERA Council is also selling a large "ERA YES" button. Theirs is green with white 
lettering. They are available for 60<f each. Order from:
Dotsie Holmes
346 Pinetree Drive, N.E.
Atlanta, Georgia 30305
(404) 237-7480
Buttons with ERA or other women's issues as a theme are available from Equality Products. Or, you 
can design your own and they'll make it for you. Buttons range in price from 18<t each to 48<t each, 
plus handling. For more information and a brochure contact:
Equality Products 
3014 Falmouth Drive 
Louisville, Kentucky 
(502) 459-8755
40205
Notecards and Posters
Two different sets of women's historical notecards are available from this New York artist. "Women 
of Greatness in American Herstory, Vol. 1" is a series of cards featuring such women as Susan B. 
Anthony, Margaret Mead, Jane Addams and Sojourner Truth. Each pack contains 10 cards of one design. 
On orders of 12 or more packs, the price is $2.25 each, suggested resale price is $3.50 each. "In 
Praise of Women in the Arts" is a series of cards featuring such women as Emily Dickinson, Wil la 
Cather, Martha Graham and Georgia O'Keefe. Each pack contains 11 cards of one design. On orders of 
12 or more packs, the price is $2.50 each, suggested resale price is $4.00 each. In addition, each 
set includes a biographical supplement to that series. Please include postage: 10% of total or 35<£ 
minimum. For further information or to order, contact:
Christine Engl a Eber
171 West Delavan
Buffalo, New York 14213
(716) 886-3810
A large selection of notecards and posters with ERA and women's rights in general as the themes is 
being produced by Notables. 24 packs of notecards are available for $18.00 plus postage. 20 posters
are available for $6.00 plus postage. The suggested resale price on these items will bring you a
100% profit. For further information contact:
The Notables
6019 Kenwood
Kansas City, Missouri 64110
(816) 523-2646
Bumper Stickers
"Don't Let Equal Rights Go Down the Drain" is the message on a bumper sticker available from the LWV 
of Ohio. The stickers are blue with white lettering and are priced at $4.00 for 10, $17.50 for 50, 
$30.00 for 100. Order from:
LWV of Ohio
65 South Fourth Street
Columbus, Ohio 43215
(614) 469-1505
Equality Products has a variety of bumper stickers available with ERA and other women's issues as 
the themes. They are priced at 40<t each for 10-24, 35<t each for 25-49, 30<f each for 50-99, 25<t each 
for 100 or more. To obtain a brochure contact:
Equality Products
3014 Falmouth Drive
Louisville, Kentucky 40205
(502) 459-8755
Rubber Stamp
A "Ratify the ERA" rubber stamp is available from the North Carolina League. On orders of 10 or 
more the price is $1.50 each, include $1.00 for handling on all orders. The suggested resale price 
is $2.00. Order from:
LWV of North Carolina
2637 McDowell Street
Durham, North Carolina 27705
(919) 493-1178
Ruler
ERA Illinois has available a 7 inch/18 mm ruler with the message: "ERA IT'S A GOOD RULE!" They are 
available at $17.50 for 100. Include 25<f for handling with your order. The suggested resale price 
is 25(f each. Order from:
ERA Illinois
606 Post Office Court
Springfield, Illinois 62701
(217) 753-8844
Scarf
A League member in Georgia is producing scarves with pairs of female and male symbols repeated in 
the center and bordered by the words, "EQUALITY UNDER THE LAW SUPPORT ERA" The scarves are red, white 
and blue and measure 28 x 28. They are available in lots of 50 for $6.00 each. The suggested resale 
price is $8.00 each. Order from:
Carolyn Johnson
439 Scotts Way
Augusta, Georgia 30909
(404) 738-5080
T-shirts
The LWV of Georgia is selling a T-shirt with the words "ERA - YES" superimposed on the names of the 
35 states that have ratified, with three blank spaces at the end. Available in yellow for adults, 
sizes: S - M - L; and in white for children, sizes: S - M - L. There is a minimum order of 10 
shirts, they are $4.00 each postage paid. On orders of 100 or more, the cost is $3.50 each. If 
payment accompanies your order, LWV Georgia will pay postage. Order from:
LWV of Georgia
3272 Peachtree Road, N.E.
Room 353
Atlanta, Georgia 30305
(404) 237-9294
"ERA" in red or white letters is the message on this denim color blue T-shirt. Sizes: S - M - L - 
XL. $4.00 each, suggested resale price: $5.00. Available from LWV of Rochelle, Illinois. For 
information regarding postage and handling call Cathy Nink, (815) 562-6144.
The LWV of Beach Cities, California has available a T-shirt with "A Woman's Place is in the House... 
and in the Senate" as it's slogan. They are French cut and come in S - M - L; short or long sleeve. 
Colors: navy, baby blue, rust, yellow, natural (off-white).
Short sleeve................... 1-11, $7.95 each
12 or more, $7.00 each
4 dozen or more, $6.00 each
Long sleeve..................... 1-11, $8.50 each
12 or more, $7.50 each
4 dozen or more, $6.50 each
Suggested resale price is $7.95 for short sleeve and $8.50 for the long sleeve. The shirts will be 
sent C.O.D. and you'll be billed for the shirts and postage. Order from:
Pat Burke
LWV of Beach Cities
1231 5th Street
Manhattan Beach, California 90266
Calling Cards
The LWV of Ohio has available for sale calling cards with the text of the ERA printed on one side 
and the words "League of Women Voters" on the other. The card measures 2" x 3%" and is white with 
black print. They are available at $1.00 for 50 cards. Order from:
LWV of Ohio
65 South Fourth Street
Columbus, Ohio 43215
(614) 469-1505
Jewelry
The LWV of South Orange, New Jersey is selling a replica of the "Jailhouse Door" pin; worn by suffra­
gettes and now displayed at the Smithsonian Institution. It is available on a chain as a necklace 
and is priced at $35 each for silver and $12.95 each for pewter. Include $1.00 for postage. New 
Jersey residents please add 5% sales tax. Order from:
LWV of South Orange
520 Melrose Place
South Orange, New Jersey 07079
A
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REPORT OF STATE LEAGUE PLEDGES
AS OF JANUARY 15,
TO ERA CAMPAIGN
1978
TOTAL
RECEIVED EN ROUTELEAGUE
AMOUNT
PLEDGED 50%
Alabama $ 1,000 $ 500 $ 637
Alaska 2,780 1,390 2,467
Arizona 9,000 4,500 3,325
Arkansas 5,905 2,952 5,804
Cali fomia 65,000 32,500 6,680 $26,000
Colorado 16,000 8,000 16,004
Connecticut 30,000 15,000 3,186
Del aware 1,000 500 1,384
Di st. of Col. 3,200 1,600 1,003
Fiori da 40,000 20,000 5,000 15,665
Georgi a 10,000 5,000 1,000
Hawai i 2,000 1,000 1,397
Idaho 2,500 1 ,250 250
Illinois 30,000 15,000 17,052
Indi ana 30,000 15,000 8,784
Iowa 11,000 5,500 6,850
Kansas 8,800 4,400 6,405
Kentucky 1,000 500 10
Louisi ana 8,000 4,000 800
Maine 2,500 1,250 335
Maryland 17,620 8,810 8,193
Massachusetts 50,000 25,000 30,545
Mi chi gan 40 ,000 20,000 20,838
LEAGUE
AMOUNT
PLEDGED 50%
TOTAL
RECEIVED EN ROUTE
Minnesota 40,000 20,000 6,075 17,000
Mississippi 430 215 100
Missouri 19,900 9,950 4,837 c. 2,500
Montana 1,100 550 1,484
Nebraska 3,500 1,750 3,500
Nevada 600 300 410
New Hampshire -0- -0- 160
New Jersey 25,000 12,500 9,694
New Mexico 5,000 2,500 - 2,500
New York 50,000 25,000 6,267 24,000
North Carolina 16,650 8,325 6,600
North Dakota 2,500 1,250 1,875
Oh i o 75,000 37,500 1,215 6,000
Oklahoma 8,000 4,000 5,910
Oregon 20,000 10,000 5,062
Pennsylvani a 65,000 32,500 27,412
Puerto Rico 1,320 660 132
Rhode Island 4,000 2,000 1,200
South Carolina 10,290 5,145 4,570
South Dakota 399 199 263
Tennessee 2,255 1,127 500
Texas 15,950 7,975 9,304
Utah 6,990 3,495 2,086
Vermont 621 310 114
Vi rgini a 19,172 9,586 11,176
Virgin Islands -0- -0- 100
Washington 9,640 4,820 4,820
West Virginia 3,950 1,980 920
Wisconsin 29,320 14,660 17,954
Wyoming 2,000 1,000 1,632
TOTAL $825,493 $412,746 $283,321 $93,655
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this rating business in the proper per- w“ 
spective as it applies to the Portland anf 
market. an>
I could go on and cite many more 
examples from both rating services NSI to 
and ARB, however I think the point has 
been made. ief
Jack Flynn
Vice President and General Manager 
WMTW-TV
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League Boycott
Boycotts of the states that haven’t 
ratified the ERA by the League of 
Women Voters? What has happened to 
the league? It used to be a democratic 
group of women working for the com­
mon interest of all voters.
It now seems that the National 
Organization of Women has taken over. 
If this is true, their radical tactics will be 
the downfall of the LWV. Bella Abzug’s 
defeat should be a warning. The 
American people are fighting back.
I haven’t seen an appeal for mem­
bership in the LWV lately. I am told one 
has to be invited. This means the 
members are hand-picked. There 
doesn’t seem to be any room for a pro­
life, pro-family, anti-ERA member.
With only three states to go for 
ratification of the ERA these women are
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MAINE LEAGUE OF WOMEN VOTERS
March 1, 1978
PRESS RELEASE
ERA TRAVEL BOYCOTT
The Leagues of Women Voters of Maine, Massachusetts, New York, 
Connecticut; and Pennsylvania have announced a travel and vaca­
tion boycott of the 15 states which have not yet ratified the 
Equal Rights Amendment. League members and their families plan­
ning winter vacations are advised to seek the sun and the slopes 
in states which have already ratified. The boycott will continue 
until the ERA has been ratified by the required 58 states.
'9e are an organization founded by women,? stated Susan Wiltshire, 
President of the Massachusetts League. "It seems appropriate 
for our members to invest their tourist dollars only in the state 
which have demonstrated that women are considered first-class 
citizens."
To emphasize the travel and vacation boycott, League members have 
been sent a list of Chamber of Commerce organizations and the 
names of Legislative leaders in the unratified states. Members 
who cancel vacations, or just avoid planning them in those states, 
are asked to write to the appropriate Chambers and state legi­
slators to explain why they are spending their vacation time and 
money elsewhere.
In 1976, the League of Romen Voters of the United States was the 
first national organization to cancel a convention in an unrati­
fied state. Its upcoming 1978 National Convention, originally 
planned for Chicago, ,wassinoved to Cincinnati, Ohio when Illinois 
again failed to ratify the Equal Rights Amendment during the 1976 
legislative session.
Kathie S. weibel
President Maine League of Women 
Voters
10a Maine Sunday Telegram, December 4, 1977
AP-NBC Poll Shows Ameri
By EVANS WITT 
Associated Press Writer
WASHINGTON (AP) — A majority 
of Americans agree with positions 
taken by the recent national women’s 
conference in favor of the Equal 
Rights Amendment and abortion on 
demand, an Associated Press-NBC 
News poll shows.
The poll also found an over­
whelming 92 percent of the 1,604 
adults interviewed agreed with 
another position taken by the Houston 
convention — that women doing the 
same work as men should be paid 
equal wages.
Both the ERA and abortion got 
majority support from both men and 
women. Opposition tended to come 
from older people, Catholics and 
more conservative Americans, the 
telephone interviews Tuesday and 
Wednesday found.
Fifty-three percent of the respon­
dents said they favored passage of the 
ERA, which would write into the U.S. 
Constitution a prohibition against 
sexual discrimination. Thirtyseven 
percent said they opposed the 
amendment, with 10 percent unsure.
On abortion, an issue that has tied 
up congressional action on a major 
appropriations bill for months, 53 
percent agreed with the statement 
that “Every woman who wants an 
abortion should be able to have one.”
Opposition to abortion on demand 
was expressed by 43 percent, with the 
rest saying they were unsure.
On the issue of non-discrimination 
in wages, only six percent of those 
interviewed said they oppose Oqual 
pay for equal work — versus 92 
percent in favor of equal treatment. 
Two percent said they were not 
certain.
The ERA drew wide support in the 
poll, with men slightly more positive 
than women. Fifty-six percent of the 
men favored passage, while 50 per­
cent of the women backed the 
amendment.
In all but one age group, ERA 
backers had the edge. For example, 
those 18 to 24 favored the ERA 74 
percent to 23 percent. In the over-65 
group, ERA was opposed 48 to 42.
cans Favor ERA, Abortion
However, because the error margin 
for that subgroup is larger than the 
six-point gap, this finding can best be 
described as a close-toeven split.
Thirty-five states have ratified the 
ERA, leaving it three states short of 
the 38 needed for inclusion in the 
Constitution. The amendment needs 
to be ratified by March 1979, but can 
be extended by the Congress. Three of 
the states that ratified have tried to 
withdraw their ratification but the 
Justice Department has said there is 
no precedent for that. Most of the 15 
states which have not ratified are in 
the South.
The poll found opinion in the South 
split on the ERA, 48-46 against the 
amendment. Again, because of the 
error margin, that finding is not 
conclusive. Midwestern sentiment on 
the ERA also was split, while it drew 
strong support in the East and West.
The ERA had more supporters than 
opponents among both married and 
single women and among women with 
children and those without any.
Abortion on demand drew 
widespread support.
Among the younger age groups, 62 
percent of those 1824 supported 
abortion, compared to 34 percent 
opposed. Opposition to abortion was 
stronger among those over 50 years 
old, but even among that group the 
split was smaller than the error 
margin.
Among every religious group in the 
poll, abortion found greater support 
than opposition. The only group whose 
opinions were split on the issue was 
the Catholics. By 49-46, they favored 
abortion. But, again, the error margin 
was larger than the difference, 
meaning that one can only say 
opinions are divided among that 
group.
With this poll, as with every sample 
survey, the results can vary from the 
actual views of all Americans simply 
because of chance variations in the 
sample. For a poll of 1,604 adults, it 
can be said with 95 percent confidence 
that interviews with all Americans 
would vary no more than three per­
centage points up or down from the 
results of the AP-NBC News poll.
FINE LESLIE LAND COOKING
A refreshing delicate desert that yet does not 
taste too sensible is indeed a rarity . . . Fruit 
is . . . almost too natural and shocking after 
the high perverted flavors of some such master­
piece as boeuf moreno . . . Why not serve thick 
slices of fresh pineapple soaked for several 
hours in an Alsatian kirschwasser, and then 
topped with a sherbet made with lime juice.
M.F.K. Fisher
Brochure on request/Cushing, Me. 04563 / 354-6872
League of Women Voters of the United States . 1730 M Street, N.W., Washington, D.C. 20036 • 296-1770
This is going on DPM
December 1977
TO: State and Local League Presidents and State ERA Chairs
FROM: Nancy Neuman, ERA Chair
RE: ERA Progress Report
BACK FROM HOUSTON As you all know, ERA scored a tremendous victory at the International Women's Year 
Conference. It was thrilling to see such an overwhelming reaffirmation of support for this consti­
tutional guarantee of equality. Let's hope the vote on ERA and the press coverage it received will 
carry over to our efforts to ratify three more states.
IWY for me as a voting delegate from Pennsylvania, renewed my faith in the ability of the American 
people to show the resolve, the energy, and the determination to persist in improving our society 
and shoring up those democratic institutions and principles upon which this nation was founded. It 
was indeed the most diverse collection of people imaginable, yet we were able to agree on some of the 
most controversial and complex issues of the day. Even within my own delegation, which was unified in 
its support for the Plan of Action, we represented all racial, ethnic, socio-economic, and religious 
groups. We ranged in age from 70 year olds to 17 year olds. Some of us were prominent in state poli­
tics; others were prominent only to our families. None of this diversity would have been possible 
without the federal allocation which meant that ability to pay expenses was not a criteria for being 
a delegate.
FUND RAISING As you can see from the accompanying chart, your hard work has brought in $188,441.95 of 
the $825,493 pledged by local Leagues. Special congratulations go to Delaware and Montana which have 
already sent in their total pledges. Money -- and a continuous flow of it -- is critical at this 
point in the campaign. The national board must be able to determine what level of money we have raised 
in order to develop strategy and make financial commitments for ratification. Our unratified states 
need money now in order to prepare for votes in their state legislatures. Therefore, we urge you to 
send your money in as soon as you collect it, and to make sure that 50% is here by January 16 when 
the board meets. If you are experiencing difficulties in raising your pledge and think we can help, 
please let us know.
The necklaces are selling well, at a rate of 700 to 1,000 per week. Be sure to order yours soon, if 
you haven't already. There still seems to be some confusion over what qualifies for the "bulk" order 
price of $3.25. Any League order for more than one is a bulk order.
Swap shop ideas are coming in steadily via the local and state newsletters. They are innovative, 
exciting and productive. In Denver, for example, the mayor declared two days in September to be 
"Denver ERA Days", during which League members walked or stood along the main street with ERA posters, 
flyers, and cans for contributions. They raised a lot of consciousnesses, and $350 besides. In 
Orange County, California, the League is raising money by sponsoring classes in Brazilian embroidery, 
and the League of Norfolk-Virginia Beach, Virginia, is quilting a double bed quilt with the IWY logo 
on it, to be raffled off. In the New Castle (Pa.) area, Leaguers sold ERA balloons at the Oktoberfest, 
netting $390, and a wine and cheese party combined with an auction earned $1,250 for Park Ridge, 
Illinois.
CI FI CATION UPDATE Contrary to what you may have heard regarding the proposed extension for rati fi­
ation, there will be important ratification votes in some states in 1978 (as well as the inevitable 
attempts to rescind). As a result, we have been very busy assessing the chances for ratification in
some of the states in the coming months. There will be a vote in the state Senate of South Carolina 
early in 1978. Because of the early date of this vote and because of the well organized efforts to 
ratify in South Carolina, we have decided to invest a portion of the money you have raised toward 
winning both houses of that legislature. We have recruited top professionals to lobby, to organize, 
and to develop a positive public image forTET^r ^IthlStit the kiiid cff money 'you ha'Ve been raising, 
IfflWWs Rind' of talent would have been impossible. " ' A •
In the meantime, we have been working with other unratified states to determine how best to use League 
money in the year ahead.
PROPOSED RESOLUTION TO EXTEND ERA RATIFICATION TIME The resolution to extend the period for ERA rati­
fication by seven years, which we told you about in October, received three days of hearings before 
the Sub-Committee on Civil and Constitutional Rights of the House Judiciary Committee early in 
November. Seven witnesses were called, including one from the Department of Justice.
Most of the witnesses agreed that Congress does have the right to extend ratification time, and a 
majority of them expressed the view that this can be done by a simple majority vote. On the basis of 
two Supreme Court decisions it is generally accepted that an amendment is supposed to represent the 
reasonably contemporaneous views of the people in the country, so an extension brings up the question 
of whether the increased time would give validity to rescission votes by the states. This issue 
brought the greatest variation in opinion by the witnesses: three agreed that Congress would have to 
make that judgment when there seemed to be the necessary number of ratifications and each of the other 
four held a different individual point of view.
A more detailed report is available in "Report from the Hill: 95-1-7, December 1977."
ERA FORCES DEFEAT "ANTI" STRONG MAN IN VIRGINIA Through a carefully organized campaign, the Virginia 
ERA coalition, (VERA), defeated James M. Thompson, Virginia House Majority Leader, in November. A 
22-year veteran of the Virginia House of Delegates, Thompson led the anti-ratification forces in the 
Virginia legislature. Campaign strategy included contacting every registered voter in Thompson's 
district to locate those for ERA and see that they voted. Although this was a big boost for ERA, it 
is still uncertain whether Thompson's absence from the legislature will be enough to assure ratifica­
tion. We continue to monitor all unratified states for political shifts and potential targeting by 
the League.
NEW ERA MATERIALS Common Cause has just published a tabloid entitled "What happens if this man leaves 
the picture . . . " It covers the controversial aspects of the ERA with personal stories from a 
variety of people. Because there is a limited supply it is currently available only to unratified 
states, at $25 per 1000, from Common Cause/ERA, 2030 M Street NW, Washington, DC 20036. Up to ten 
copies will be sent free of charge. Common Cause may reprint this brochure in the new year to make 
it available to more people.
A sample copy is being sent to all state ERA chairs with this memo. Please note that there is no 
copyright, so you are free to reproduce it yourselves in part or in toto.
The Florida state League has published an ERA Action Kit which should be useful in both ratified and 
unratified states. It includes the text of the Senate Judiciary Committee Report that forms an impor­
tant part of the Congressional intent that will be referred to by the courts as they work out the 
implementation of the ERA once it is passed, as well as helpful articles and quotes and assistance 
for public speakers. It is available from the League of Women Voters of Florida, 1035-S South Florida 
Avenue, Lakeland, Florida 33803 for $4.00 mailed first class and $3.50 mailed third class.
11-15-77
Daryllt
Many thanks for the super job you did with the Candidates’ Nite
program last nite. I really appreciate your being willing to take
on that responsibility, in view of all else that is going on in
your life just now. I thought It went very well, and garnered us
some good publicity. Thanks for doing it.
Just s few notes re EFA. State League is preparing p postcard for 
sale by local Leagues to raise their share of It will probably 
be white, printed in either red or green Ink, end just say EPA in 
large letters. Do you want to handle the distribution for that 
through your committee ( maybe appoint somebody on your committee 
to take charge of it), or do you prefer to have me line up some one 
else in League to do it? It will involve distributing postcards to 
units for sale, also to individual members, and also promoting In 
stores, collection of $ etc. Please let me know how you prefer to 
do tLds, rs they should be out before Xmas to take advantage of 
Christmas sales.
Also, are • ou aware that Maine Civil Liberties Goitrrirrsi on has received 
a .. rent from the Humanities & Public Policy group for p conference on 
women’s issues--’’women In law and history”, which sounds quite 
inclusive. We could work with them, but the question is now raised 
ss towhether what we had In mind overlaps this too much for us to 
undertake our project* I will get some material to you ebout MCLU’s 
project, in case you do not know of it.
Beg a rd Ing our own fund-falsing project —Leslie Lend or whatever is 
decided up.; —.. >'111 b@ regional units Dec. 5» 6 & 7, nd again 
the week of January 9, and either of those might be opportunities 
for distribution of tickets for a raffle sale. It would be desirable 
to tie in with one of those, as our second payment is due to National 
by Jen 15. Of course, this could be handled through unit chairmen 
rt times other theft those two, but would require a bit more work 
that way.
Did just want to let you know these few things. Please do not con­
cern yourself with them until you get back. Give me a call then 
when you have time.
Happy Thanks, lvlng
K*-:, '"'■ li ' |>j .’-S'"' *• ’"*lftt»- ,. r~" '"’
Scholars and dollars^;
If Maine residents were polled to 
determine their priorities for the use 
of their tax dollars, we suspect pre­
cious few would list spending $5,408 
to celebrate the 500th anniversary of 
the birth of St. Thomas More.
Many, on the other hand, might be 
inclined to recognize a $24,000 pro­
gram to acquaint the public with an 
understanding of housing needs in 
Maine as money well spent.
The Maine Council for the Human­
ities and Public Policy (MCHPP) 
has done both. During a period of 
something less than two years it has 
spent $430,000 in federal funds in an 
effort to link the mind of the scholar 
to the development of public policy.
Plainly, anytime there’s an effort 
as ambitious— and indeed esoteric— 
as one which attempts to bring the 
varied disciplines of academe into 
the mainstream of public life, the re­
sults are bound to produce a mixed 
bag.
The overall impression created by 
MCHPP’s efforts is that it might be 
more successful if it tried to be more 
selective in its grant awards.
Operating with a federally-funded 
budget of $240,000 a year, MCHPP’s 
brief history reveals it has awarded 
one grant for every two applications 
it received. That kind of grant-to-ap- 
plication ratio lends itself to precise­
ly the kind of uneven results 
MCHPP-approved projects have 
produced.
Cautious and prudent use of public 
money is nowhere more important 
than in such areas as MCHPP oper­
ates because they are always easy 
prey to who may—justifiably or 
not—consider it to be little more 
than academic leaf-raking.
Second, caution is important be­
cause MCHPP projects seldom pro­
duce results which lend themselves 
to precise quantitative and qualita­
tive measurement. It will be impos­
sible, for instance, to assess the 
benefits which may flow from the 
latest in a series of MCHPP grants 
approved last week.
How does one measure the impact 
of an $18,985 project to videotape and 
televise South Portland City Council 
meetings—to the accompaniment of 
commentaries by scholars from the 
fields of philosophy, theater, anthro­
pology and political science?
Or how can one accurately mea­
sure the value of a $17,653 MCHPP 
grant to explore the nature and his­
torical scope of women’s work at 
home and in the factories of Waldo 
County?
The fact is, one can’t.
The technical quality of individual 
council-financed projects has varied 
greatly. One, a $26,620 grant to 
Maine Public Broadcasting for a 
two-part program on migration in 
and out of Maine, was a stunning 
success which attracted nationwide 
attention. Another, a $24,000 grant to 
WCBB television for a multi-part 
series on Maine’s housing needs, 
was a crashing bore.
Considering that MCHPP exists 
only at the public’s sufferance, it’s 
imperative that it spend the people’s 
money both cautiously and wisely. 
And it must studiously avoid cre­
ating the impression that it is spend­
ing it solely because it is there.
If Maine residents were polled to 
determine their priorities for the use 
of their tax dollars, we suspect pre­
cious few would list spending $5,408 
to celebrate the 500th anniversary of 
the birth of St. Thomas More.
Many, on the other hand, might be 
inclined to recognize a $24,000 pro­
gram to acquaint the public with an 
understanding of housing needs in 
Maine as money well spent.
The Maine Council for the Human­
ities and Public Policy (MCHPP) 
has done both. During a period of 
something less than two years it has 
spent $430,000 in federal funds in an 
effort to link the rnind of the scholar 
to the development of public policy.
Plainly, anytime there’s an effort 
as ambitious—- and indeed esoteric— 
as one which attempts to bring the 
varied disciplines of academe into 
the mainstream of public life, the re­
sults are bound to produce a mixed 
bag.
The overall impression created by 
MCHPP’s efforts is that it might be 
more successful if it tried to be more 
selective in its grant awards.
Operating with a federally-funded 
budget, of $240,000 a year, MCHPP’s 
brief history reveals it has awarded 
one grant for every two applications 
it received. That kind of grant-to-ap- 
plication ratio lends itself to precise­
ly the kind of uneven results 
MCHPP-approved projects have 
produced.
Cautious and prudent use of public 
money is nowhere more important, 
than in such areas as MCHPP oper­
ates because they are always easy 
prey to who may—justifiably or 
not—consider it to be little more 
than academic leaf-raking.
Second, caution is important be­
cause MCHPP projects seldom pro­
duce results which lend themselves 
to precise quantitative and qualita­
tive measurement. It will be impos­
sible, for instance, to assess the 
benefits which may flow from the 
latest in a series of MCHPP grants 
approved last week.
How does one measure the impact 
of an $18,985 project to videotape and 
televise South Portland City Council 
meetings—to the accompaniment of 
commentaries by scholars from the 
fields of philosophy, theater, anthro­
pology and political science?
Or how can one accurately mea­
sure the value of a $17,653 MCHPP 
grant to explore the nature and his­
torical scope of women’s work' at 
home and in the factories of Waldo 
County?
The fact is, one can’t.
The technical quality of individual 
council-financed projects has varied 
greatly. One, a $26,620 grant to 
Maine Public Broadcasting for a 
two-part program on migration in 
and out of Maine, was a stunning 
success which attracted nationwide 
attention. Another, a $24,000 grant to 
WCBB television for a multi-f/art 
series on Maine’s housing needs, 
was a crashing bore.
Considering that. MCHPP exists 
only at the public’s sufferance, it’s 
imperative that it spend the people's 
money both cautiously and wisely. 
And it must studiously avoid cre­
ating the impression that it is spend­
ing it solely because it is there.
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Going on DPM
October 3, 1977
League Delegates to the IWY Conference
State and Local League Presidents
Ruth C. Clusen
IWY - Houston Update
pass this memo on to any League IWY delegate in your state who may not have 
received a copy. State and local League Presidents are asked to pass along this 
information to their ERA coordinators and other interested LWV members.
The following activities are being planned outside the official agenda of the
IWY conference:
Accommodations in Houston - As you know, state delegates and delegates at large will 
be assigned space in the two conference hotels - the Sheraton and the Hyatt Regency. 
Ruth Clusen as an official of the IWY Commission and Nancy Neuman as a member of the 
Pennsylvania delegation will also be assigned to these hotels.
National board members and staff will be staying at the Holiday Inn Downtown,
801 Calhoun, Houston 77002, (713) 659-2222. Other League members may wish to stay 
in the same hotel. If so, please make all reservations directly with the Holiday 
Inn since the League does not have a block of rooms.
The Houston League has graciously offered to host a bed and breakfast plan for League 
members. This service is patterned after the Washington, D.C. League project run 
through the bicentennial year. For $10 ($11 with continental breakfast) a night, 
a League member will be assigned to a bed in a Houston League member’s home. Contact 
Nancy Duncan, 31 Knipp Road, Houston, Texas 77024, (713) 782-7829, for further details. 
All money raised by the Houston League will be donated to the Houston League’s ERA 
fundraising campaign.
LWVUS Reception in Houston - On Friday, November 18, from 7-9 p.m. in the Mariner 
East and West Rooms of the Holiday Inn Downtown, 801 Calhoun, the League will host a 
cash bar reception for all League members attending the IWY conference. We hope each 
League member coming to Houston either as a state delegate, alternate or observer 
will join us there. League national President Ruth Clusen and our ERA Chair Nancy 
Neuman (delegate from Pennsylvania) will be on hand to greet you.
ERAmerica Reception - On November 18 at the Hyatt Regency between 6-8 p.m. ERAmerica, 
which the League supports, will sponsor a cash bar reception to help raise funds for 
the ratification effort. Tickets are available at the door for $15 each or by writing 
ERAmerica, 1525 M Street, N.W., Suite 602, Washington, D.C. 20005.
OVER
Equal Rights Ratification Assembly - The National Federation of Business and 
Professional Women’s Clubs (BPW) is planning an all day meeting on ERA for pro-ERA 
supporters on Friday, November 18 in Houston. The tentative agenda includes an 
opening address by Martha Griffiths, an ERA update, a panel (including Ruth Clusen) 
of national presidents of organizations on IWY experiences, family and military 
issues and myths about ERA. BPW has reserved space in the Hyatt Regency from 
9:00 a.m.-4:30 p.m. on November 18. Each organization is limited to 50 participants 
so it will be first come, first served. Interested League members should x^rite or 
call the Public Relations Department, LWVUS, 1730 M Street, N.W., Washington, D.C. 
20036, (202) 296-1770, if they wish to participate. Credentials for this all-day 
session will be required. Information on how we will distribute credentials will be 
forthcoming once we have the names, home addresses and hotel location (if possible) 
for all participants. We’ll also need your Social Security number for credentialing 
purposes.
On Exhibit - Look for the League exhibit at the Albert Thompson Hall of the Houston 
Civic Center (Seneca Falls South) during the IWY conference. We plan to have a four 
panel backdrop with photos of LWV marchers — from the suffrage era and the 
August 26, 1977 Women’s Equality Day march. We’ll also have League ERA material on 
hand for you to order. We hope you’ll drop by and take a look.
Hot Air - And when the hot air of the Houston conference starts getting to you, you’ll 
want to look up in the sky. We hope to have a message of greeting to IWY delegates 
from the LWVUS on the Goodyear blimp — weather permitting.
# # #
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October 3, 1977
TO: League Delegates to the IWY Conference
State and Local League Presidents
FROM: Ruth C. Clusen
RE: IWY - Houston Update
Please pass this memo on to any League IWY delegate in your state who may not have 
received a copy. State and local League Presidents are asked to pass along this 
information to their ERA coordinators and other interested LWV members.
The following activities are being planned outside the official agenda of the 
IWY conference:
Accommodations in Houston - As you know, state delegates and delegates at large will 
be assigned space in the two conference hotels - the Sheraton and the Hyatt Regency. 
Ruth Clusen as an official of the IWY Commission and Nancy Neuman as a member of the 
Pennsylvania delegation will also be assigned to these hotels.
National board members and staff will be staying at the Holiday Inn Downtown,
801 Calhoun, Houston 77002, (713) 659-2222. Other League members may wish to stay 
in the same hotel. If so, please make all reservations directly with the Holiday 
Inn since the League does not have a block of rooms.
The Houston League has graciously offered to host a bed and breakfast plan for League 
members. This service is patterned after the Washington, D.C. League project run 
through the bicentennial year. For $10 ($11 with continental breakfast) a night, 
a League member will be assigned to a bed in a Houston League member’s home. Contact 
Nancy Duncan, 31 Knipp Road, Houston, Texas 77024, (713) 782-7829, for further details. 
All money raised by the Houston League will be donated to the Houston League’s ERA 
fundraising campaign.
LWVUS Reception in Houston - On Friday, November 18, from 7-9 p.m. in the Mariner 
East and West Rooms of the Holiday Inn DowntoX'/n, 801 Calhoun, the League will host a 
cash bar reception for all League members attending the IWY conference. We hope each 
League member coming to Houston either as a state delegate, alternate or observer 
will join us there. League national President Ruth Clusen and our ERA Chair Nancy 
Neuman (delegate from Pennsylvania) x^ill be on hand to greet you.
ERAmerica Recep11on - On November 18 at the Hyatt Regency between 6-8 p.m. ERAmerica, 
which the League supports, will sponsor a cash bar reception to help raise funds for 
the ratification effort. Tickets are available at the door for $15 each or by writing 
ERAmerica, 1525 M Street, N.W., Suite 602, Washington, D.C. 20005.
OVER
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Your money’s worfh 
By SyJv/a Porter
A full five years after the Equal 
Rights Amendment was passed by 
Congress and recommended to the 
states for ratification, it still is three 
states short of becoming a part of our 
Constitution. Why has so reasonable a 
measure been so long delayed?
Because- of a deliberately waged 
campaign — characterized by scare 
tactics and misinformation — to 
create confusion and misunderstan­
ding. Thus, below are six myths 
(some really ludicrous) that have 
been circulated about the ERA, along 
with the facts.
MYTH NO. 1: If the ERA is ratified, 
husbands will pay Social Security 
.-taxes twice, once on their own earn­
ings and again on the value of their 
wives’ services as homemakers.
FACTS: This is simply not true! 
Some changes in Social* Security law 
would be required, but they would be 
in the direction of recent Supreme 
Court decisions, giving husbands and 
widowers of women workers the same 
rights as female spouses now enjoy. 
The rumor that ERA would double a
husband’s Social Security tax liability 
is a vicious lie.
There is great merit in the concept 
of giving a homemaker credit for the 
work she does in the home. But it 
would require enactment of a 
separate law — possibly permitting 
couples to share their family earn­
ings, just as they now file tax returns.
MYTH NO. 2: Under ERA, a hus­
band would no longer be obliged to 
support his wife. This, says Phyllis 
Schlafly, vehement opponent of ERA, 
“would take away the most basic and 
precious legal right every wife now 
enjoys.” A wife also would have to 
“provide half the family income,” 
adds Schlafly.
FACTS: the ERA would not re­
quire any mathematically equal con­
tribution to family support from hus­
band and wife, an analysis of ERA in 
the Yale Law Journal of April 1971 
states. Instead, the decision would be 
based on such matters as the current 
x’esources of husband and wife, their 
earning power, the non-monetary con­
tribution each makes to the family. If 
one of the couple was a wage-earner
and the other worked in the home, the 
wage-earner, regardless of sex, would 
have the duty of supporting the other 
spouse.
MYTH NO. 3: The ERA is an anti­
male measure.
FACTS: The title pf this proposed 
27th Amendment to the U.S. Constitu­
tion is “Equal Rights for Men and 
Women.” Its purpose, says Mary A. 
Delsman, in “Everything You Need to 
Know About ERA,” ((Meranza Press, 
$4.50 paperback), is to declare that 
“women and men have equal legal 
standing and that individuals should 
be treated as individuals, not all one 
way because they are all one sex.” 
The ERA allows for legal distinctions 
between the sexes when the subject 
concerns physical or functional dif­
ferences unique to one sex. And that 
leads into the next myth,, refuted 
again and again.
MYTH NO. 4: According to this ab­
solutely silly rumor, there would be 
no separate bathrooms for men and 
women and the sexes would not be 
segregated in living quarters in dor­
mitories, prisons, etc.
air-
the 
ing 
•es­
tate 
>ort 
:icn 
low 
)ort 
un- 
lich 
ers. 
dif- 
ndi- 
ails 
hng 
ised 
ide-
so-
D 
C 
O 
N 
E
S
3 
U 
£ 
Y
f CYRUS? IT'S HI.Z8IG6Y!
- BRZEZlNSKJ. what's
; \ up?
'fry
PM*TTELC 
ME-THEY'RE 
ALL FOR IMME­
DIATE IMPLE­
MENTATION- 
r
BACKLOG?! 
WE'REGOIMG 
CRAZYO'.ER LET ME
I. A DEFENSIBLE HOLD FT,
HOMELAND
I KNOW YOU'VE HERE'WHAT'S
GOT A BACKLOG. TT TODAY?
GET A
-PENCIL..
- FOR SOVIET
DISSIDENTS."
FACTS: Of course, this is not true. < 
The ERA deals only with public legal ; 
relationships. And even in the legal 
area, sex classifications based on ; 
physical or functional differences 
would continue.
MYTH NO. 5: Women would be 
drafted and assigned to combat duty. J 
FACTS: Young women would be 
subject to the draft (if we had a draft) 
but not be required to perform 
military duties for which they were 
not qualified. Some might be assigned 
to combat duty, many would not be. 1 
(Nurses have been in combat zones in ■ 
all our wars.) !
Just as in the past, the single would 
be drafted first; childless, married ,‘ 
persons, second; and then the situa- * 
tion in each family would have to be , 
weighed to decide whether husband or ; 
wife, or neither, or both, were to be ■ 
called ups. •
MYTH NO. 6: Upon ratification of 
ERA, states would be required to ; 
validate homosexual marriages.
• FACTS: Bunk. All that ERA pro­
poses to do is to give males and 
females equal rights. By definition, a 
marriage is the union of a man and a 
woman. ERA will not change that ’ 
definition.
In the above myths lie the reasons 
legislatures have voted against ERA 
despite the attitudes of most of a 
state’s residents.
In North Carolina, a poll showed 
less than 13 per cent against ERA but 
the legislature defeated the measure. 
In Florida, where ERA. will come up 
for legislative action after April 6, 
polls show 67 per cent favoring 
ratification, but the lawmakers are 
being hit by an anti-ERA barrage — 
not valid arguments but fictitious, 
venomous propaganda, most from out 
of state.
Sylvia Porter is a columnist for - 
Field Newspaper Syndics te.


my purview.
Bell seeking way 
to extend ERA 
adoption date
WASHINGTON (UP!) - 
Attorney General Griffin 
Bell said Sunday the Justice 
Department is preparing an 
opinion on whether the Con­
stitution permits a deadline 
extension for ratification of 
the proposed Equal Rights 
Amendment.
Bell said the opinion on 
ERA was requested by the 
White House — which sup­
ports the amendment — and 
he expects department at­
torneys to complete it within 
a week to 10 days.
The proposed 27th amend­
ment to the Constitution has 
been ratified by 35 of the re­
quired 38 states, but backers 
have little hope of finding 
three more slates before the 
seven-year period allowed 
for ratification expires in 
March, 1979.
What 
is
ERA?
ERA, the Equal Rights Amendment, is the proposed 27th Amend­
ment to the U.S. Constitution. It says that "/e/quality of 
rights under the law shall not be denied or abridged by the 
United States or by any State on account of sex."
What 
will 
ERA 
do?
It will remove sex as a factor in determining the legal 
rights of men and women. It will primarily affect govern­
ment action. It will not interfere in private relation- 
ships. For example, the questions of who will wash the 
dishes, open the door, or bring home the paycheck are out­
side the jurisdiction of the ERA. The general principle 
is: IF A LAW RESTRICTS RIGHTS, IT WILL NO LONGER BE VALID; . 
IF IT PROTECTS RIGHTS, IT WILL PROBABLY BE EXTENDED TO MEN.
How 
will 
ERA 
become 
law?
By November 1973, 30 states had ratified the ERA. Ratifi­
cation by 8 more states before March 1979 will bring the 
total to 38--the three-fourths required to amend the Con­
stitution. ERA will not become effective, though, when 
the 38th state ratifies it. States will then have two 
years to review and revise their laws, regulations and 
practices--ample time to bring them into compliance.
Why 
do we 
need 
ERA?
Even though there are some laws on the books forbidding dis­
crimination against women, there is no clear constitutional 
protection. The Supreme Court has never decided whether the 
14th Amendment prohibits discrimination based on sex. Today 
in 1973, 49 years after ERA was first introduced, women in 
some states are still not recognized as mature, responsible 
adults. They cannot serve on juries...start a business... 
get a mortgage...control their own property, their own pay­
checks, or the property and money of their children.
PRESIDENT NIXON put his finger on the need when he said, 
"Throughout twenty-one years I have not altered my belief 
that equal rights for women warrant a Constitutional guaran­
tee." (March 18, 1972)
What do 
national 
leaders 
say 
about 
ERA?
U.S. REPRESENTATIVE MARTHA GRIFFITHS
"In 196 years of this country's being, any government could 
make any law it chose against women and the Supreme Court 
has upheld that 1 aw...Corporations have been 'people' for 
more than 100 years. It is high time that we too became hu­
man. We cannot rely upon the Courts. I urge the ratifica­
tion of the Equal Rights Amendment." (February 27, 1973)
U.S. SENATOR STROM THURMOND
"There has been progress in recent years toward the goal of 
equal rights and responsibilities for men and women..,/T/he 
only practical basis to provide the necessary changes is 
thru a constitutional amendment." (April 10, 1972)
LUCY WILSON BENSON, President, LWVUS
"The League grew out of women's struggle for the vote. The 
League has been a part of the struggle to assure constitu­
tional rights for all people, and we know how slow the case- 
by-case process can be. We think it's long past time for 
the nation to affirm the legal equality of women right in 
the Constitution." (August 26, 1972)
JOHN GARDNER, Chairman, Common Cause
"The Equal Rights Amendment has developed a genuinely 
broad base of political support. Women from every walk 
of life, women from all parts of the political spectrum, 
women representing the great middle range of American 
life are saying that the time for full equality has come.
And men are saying the same thing."(August 27, 1973)
GOVERNOR GEORGE C. WALLACE
"I...favor the Equal Rights for Women Amendment. I...will 
do all in my power to bring about the early passage of the 
appropriate legislation." (July 20, 1968)
THE 92ND CONGRESS
The House passed the ERA by a vote of 354 to 23.
The Senate passed the ERA by a vote of 84 to 8.
ERA will 
equalize 
Social 
Security 
benefits.
The ERA won't take away a sinqle Social Security benefit 
women now have. It will give benefits equally to men and 
women. The 1972 Social Security Amendments have already 
moved in that direction. For instance, men as well as women 
can now begin to draw benefits at 62.
The ERA will enable a man to draw on his wife's social secur­
ity just as any wife now draws on her husband's account. For 
example, today if a woman dies or retires, her widower is not 
automatically entitled as a dependent to his wife's benefits. 
Under ERA he would be.
ERA 
will not 
interfere 
with an 
individual’s 
privacy.
The ERA will not affect the constitutionally guaranteed 
right of privacy, which permits the separation of sexes 
in such places as public toilets and military barracks. 
Under ERA, neither men nor women would have to share 
sleeping quarters in institutions such as coeducational 
schools, prisons, dormitories or mental care facilities.
Will 
women 
be drafted 
under 
ERA?
With a volunteer army about to go into effect, it's a dead 
issue for now, anyway. Under ERA, Congress could draft wo­
men (incidentally, it already can) but their chances of 
serving in combat duty is slim. In 1971, only 5% of eligi­
ble males were actually inducted, only 1% of those inducted 
were ever assigned to combat duty, and only a fraction of 
those served at the front lines. Women won't be "snatched 
away" from their children to be drafted. Men have always 
been exempted for a variety of reasons, including family re- 
sponsibi1ities--and so will women be.
What the ERA would do is end the practice of demanding high- 
er qualifications for women than for men and so open up the 
possibility of Veterans benefits to more women.
ERA 
will remove 
discriminatory 
labor laws.
Labor laws saying what hours women can work and how many 
pounds they can lift, originally intended to protect women 
from being exploited on the job, are now often used to bar 
working women from getting better jobs at better pay. Such 
discriminatory rules and regulations exist in 26 states. 
In Ohio, for example, a woman cannot be a gas or electric 
meter reader or a section hand. ERA would put a stop to 
this nonsense.
ERA will not 
do away 
with laws 
against 
rape.
Criminal laws against rape and other sexual offenses will 
still be valid under the ERA--they are and will remain 
crimes against persons. What ERA will change is this: 
Courts will have to stop giving a longer prison sentence 
to a woman than to a man for the same offense--and vice 
versa.
How will 
ERA affect 
states’ 
rights?
Section 2 of ERA, which reads, "The Congress shall have the 
power to enforce, by appropriate legislation, the provisions 
of this article," does not take away states' rights. When­
ever the Constitution is amended, the states have the right 
to act and enforce the amendment. Almost identical language 
appears in the 13th, 14th, 15th, 19th, 23rd, 24th and 26th 
Amendments to the Constitution.
What 
happens to 
women’s 
rights 
in marriage 
and divorce 
under ERA?
ERA will continue a trend toward applying the yardstick, 
"Who is able to support whom?" Since courts seldom inter­
vene in such private relationships as an ONGOING MARRIAGE, 
in reality a married woman living with her husband gets only 
what he chooses to give her. Under ERA, support in SEPARA­
TION cases would be settled, as it is now, on an individual 
basis.
The case of the woman divorced in late middle years and un­
equipped by training or experience to earn a living is often 
cited. In a DIVORCE, the same principle of need and ability 
to pay will apply to ALIMONY under ERA--just as it does now. 
So also with CHILD SUPPORT. (At present, only 38% of fathers 
are making full child support payments one year after the de­
cree.) Correspondingly, CHILD CUSTODY will be based on which 
parent can better care for the child.
Who 
supports 
ERA?
Many organizations, representing a great variety of men and 
women, endorse the ERA. Among the national groups are these:
American Association of University Women; AFL-CIO; American 
Home Economics Association; American Jewish Congress; Ameri­
can Medical Women's Association; American Newspaper Guild; 
American Nurses Association; American Women in Radio and 
Television; Association of American Women Dentists; B'nai 
B'rith Women; Citizens' Advisory Council on the Status of 
Women; Common Cause; Communications Workers of America; Coun­
cil for Christian Social Action; United Church of Christ; 
Ecumenical Task Force of Women and Religion (Catholic Cau­
cus); Federally Employed Women; General Federation of Women's 
Clubs; Intercollegiate Association of Women Students; Inter­
national Brotherhood of Painters and Allied Trades; Inter­
national Brotherhood of Teamsters; League of American Work­
ing Women; League of Women Voters; National Association of 
Negro Business and Professional Women; National Association 
of Women Deans and Counselors; National Education Associa­
tion; National Federation of Business and Professional 
Women; National Organization for Women; National Welfare 
Rights Organization; National Woman's Party; National Women's 
Political Caucus; Professional Women's Conference; NETWORK; 
St. Joan's Alliance of Catholic Women; United Auto Workers; 
United Methodist Church-Women's Division; and Women United.
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FACT SHEET: ERA EXTENSION
(Ipponent* ttfoe to potnt out. that it taktng to ngeA to Aattfaj the.
ERA than any otheA amendment. ConAtdeA theAe fiaetAt
. The 19th Amendment allowing women to vote was ratified in a little more 
than one year; but from the time it had first been proposed in 1848 it took 
72 years to achieve. ERA was proposed in 1923; even if the entire time 
were used PLUS 7, it would still take no more than 62 years - 9 less than 
the 19th which allowed women to vote!
. States that have not ratified ERA are: Alabama, Arizona, Arkansas, Florida, 
Georgia, Illinois, Louisiana, Mississippi, Missouri, Nevada, North Carolina, 
Oklahoma, South Carolina, Utah, and Virginia.
. Virginia took 32 years to ratify the 19th Amendment; Alabama took 33.
. Florida and South Carolina did not ratify the 19th Amendment until 1969.
. Georgia, Louisiana, and North Carolina did not ratify it until half a 
century after the Constitution gave women the right to vote.
. Mississippi NEVER ratified the right of women to vote.
. Mississippi never ratified the 13th Amendment which outlawed slavery.
. Georgia didn’t even ratify the Bill of Rights until 1939, and then only 
to commemorate the nation's 150th birthday.
. Amendments 13, 14, and 15 (abolition of slavery, equal protection, and the 
right of all males to vote) were accomplished only by civil war. We simply 
want an extension of time to keep debate from being cut off, and to allow 
the orderly process of public elections in each state to produce a legisla­
ture that more accurately reflects true public opinion in those states.
ExtenAton AeekA to add anotheA 1 ye<aAA to the. faiAAt 7, whtc.h exptAe 
MaAch 22, 1979. Opponents Aay the. &AAt 7 Ahoutd have. been enough 
to Aattfy ERA, enough peopte wanted tt. Con&tdeA theAe factA;
. During its first 7 years ERA has not been taken seriously enough to have 
been brought up before many state legislatures. A few strong opponents have 
used parliamentary maneuvers to avoid action on it altogether.
. The Nevada and Utah legislatures, both Mormon-dominated, brought ERA to 
the floor for a vote in only two legislative years. Not once was it brought 
before the Utah Senate.
. Both Arkansas and Georgia considered ERA only once in the House and once 
in the Senate.
. In Alabama the Senate considered ERA only once; the House, never. This 
is one of 4 states that never brought ERA to the floor of both houses.
. Mississippi never brought ERA to the floor of either house.
. 4 state legislatures meet only once in 2 years. (Ala/Ark/Nev/NC)
. During 1977, 6 states had no floor action on ERA at all.
. During 1978, 3 state legislatures will convene for only 20, 30, or 40 days. 
Three will not convene at all.
. Virginia is the only state in which the composition of the 1978 legislature 
has changed as a result of elections. ERA was blocked in committee this year.
ERA opponents bay that extending tine ts tike "changtng the fuites 
tn the middte ofi the game.” ConstdeA these facts'
. The "rule book" (the U.S. Constitution) says nothing about any time limit.
. 8 Constitutional amendments had time limits; 18 had none.
. The 18th Amendment (prohibition) was the first to have any time limit. 
Congress set this at 6 years; some senators argued for it to be 10 years, 
others, 20. It was changed to 7. The number itself is clearly arbitrary.
. History can show no basis for concluding that the choice of 7 years for 
the 18th Amendment was intended to be applied to future amendments. It is 
because of tradition only that "7" was applied in 8 out of 26 amendments; 
the number could have been 10 or 20 or 14.
. During the nearly half-century that ERA was stuck in Congressional commit­
tee it had no time limit for ratification. This was added in 1970 so it 
would not "float around indefinitely" as had some from 1861, 1818, and 1789!
. There was no time limit on the 19th Amendment - women's suffrage.
. Beginning with the 23rd Amendment, the time limit clause was moved from 
the amendment itself to the preamble. Thus, the time limit on ERA is pro­
cedural only, not part of the wording voted upon by the ratifying states.
. The Supreme Court (in ViMon v GEo-6-6, 1921) ruled that:
Amendments must be ratified within a "reasonable" period, and ratifica­
tion must be "sufficiently contemporaneous" to reflect the will of 3/4 
of the states "at relatively the same period." The court did not specify 
what was Aeasonabte or even how many years might be considered 
the Aame pQAtod. But it did give guidelines to Congress to help it 
define a time period:
. In 1939 the Supreme Court ruled (in Coteman v MitteA.) that:
Congress has the sole authority to determine what constitutes a reasonable
period based on whether the "social, economic, and political considera­
tions that gave rise to the amendment originally are still viable"; and
Congress should consider "the nature and extent of publicity" in rela­
tion to the particular amendment, "and the activity of the legislatures 
of the several states";
The Court concluded that "the question of a reasonable time in many cases 
would involve...an appraisal of a great variety of relevant conditions, 
political, social, and economic."
. In 1977 the Justice Department confirmed that Congress had the right to 
extend the deadline on the ERA. There can be little doubt that the estab­
lishment of a fixed, arbitrary time period is just what the amending 
process should NOT be locked into.
. In order for "the activity of the legislatures of the several states" to 
be considered by Congress in relation to a particular amendment, Congress 
must be able to re-examine the question of a time limit AFTER the ratifica­
tion process has been underway for some time.
. Finally, if ERA were a "game," which it is not, the "winning score" would 
reflect "points" given to each side on the merits of its arguments. "Fouls" 
for lies and distortions would count as "penalties." Rules of "fair play" 
would have been established and enforced by impartial "referees." And so 
on. But ERA is not a trophy awarded to the winner...it is a right for each 
citizen. Economic security for over half the population depends on it.
ERA AupponteAA Aay that extension wM hunt the ERA becauAe mone
AtatoA might have, a chance, to neActnd. ConAlden theAe factA;
. Rescission and extension are two separate matters. Whether or not time 
is extended, the question of rescission for ERA will have to be dealt with.
. The Supreme Court has ruled that rescission is not a judicial issue but a 
political one, like extension, and is within the authority of Congress to 
decide. The history of the 14th and 15th Amendments shows ample precedent 
for Congress refusing to recognize rescission votes by states.
. Without an extension, the March 1979 deadline will automatically rescind 
the votes of 35 states which comprise 75% of the population.
OpponentA 4ay ERA haA not paAAed becauAe the public 
doeAn't want ERA. Consider. theAe ^actA’
. 35 states HAVE ratified. Public opinion polls show majority support for 
ERA even in unratified states where a few legislators continue to ignore 
the will of the majority by using tactics to get a no vote, or no vote at all.
. A majority of Illinois legislators voted pro-ERA in 1977, 101 to 74. This 
was not enough - a "change in the rules" requires a 3/5 vote in Illinois, 
unlike other states. ERA lost in 3 other states in 1977 only because 2 
senators in Florida, 2 in North Carolina, and 11 in Nevada suddenly reversed 
their pro-ERA positions. It was NOT public pressure, but private; for example 
Miami's Sen. Ralph Poston mysteriously had conflict-of-interest charges drop­
ped 2 days before he switched his vote!
. Well over 100 prestigious national organizations of all kinds support ERA, 
plus both political parties and Presidents Eisenhower, Kennedy, Johnson, 
Ford, and Carter. Dozens of major religious groups support ERA. Opponents 
include the John Birch Society, KKK, American Nazi Party, Communist Party USA, 
Knights of Columbus, DAR, VFW, Mormon Church, and the Eagle Forum.
. If opponents are correct in saying they represent majority opinion against 
ERA, they should welcome an extension of time to prove this beyond any doubt. 
In fact, they are using time itself as a tactic, telling legislators they 
have only to hold out a little longer without committing themselves in a vote.
. Never before in history has technology enabled an amendment to be fought 
by massive direct mail campaigns and leaflets dropped from airplanes! Anti- 
ERA lies have reached millions. This is the "nature and extent of publicity" 
Congress needs to consider.
H. J. Rc4. 638 tA a bttt to extend the. ttme. Etmtt ^oa Aatt^ytng ERA 
anotheA 1 yeAAA, So Cong/ieAA ivttt conAtdeA ALL the. fiactoAA tt ahouM 
tn deteAntntng a "Ae.aAonabte” ttme., ptexiAe. tet youA AepAeAe.ntati.veA 
know Aome ofi the, [aetA you fieet aAe, tmpoAtant.
. No informed, objective legislator could conclude that ERA is no longer a 
viable issue. The question of viability MUST be the major factor in deter­
mining what is a reasonable time period. ERA meets all the tests on which 
Congress shotlid base its judgment.
. Despite recent legislation, in Wisconsin alone women currently earn only 
42C for every dollar earned by men. Equal rights is a more vital economic 
and social issue today than it has ever been.
SUPPORT ERA EXTENSION - H.J.RES. 638
It is urgent that you let Wisconsin's legislators know you support extension. 
Write Rep. Kastenmeier (on Judiciary Committee) and Kasten (who wants to be 
your next Governor and says he has seen no support for ERA), Washington, DC, 
20515; and Sen. Proxmire and Nelson, Washington, DC, 20510. Also write to 
thank Pres. Carter for his support of extension - and urge more action.
Campttcd £oa UticonAtn NOW, Box 422, Ebn GAOve. 53J22, by ChntA RoeAden 1975
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IN CONVENTION AT
CINCINNATI, OHIO MAY 5» 1978
The Honorable Michael A 
Mayor, City of Chicago 
City Hall
Chicago, Illinois 60601
Dear Mayor Bilandics
WISH
ERA Issue 
Draws Dollars 
To Cincinnati
MRS. NANCY NEUMAN 
Joined ERA fight last July
Bilandic
WE WERE IN CHICAGO I
BY BOB WESTON
Enquirer Reporter
Regardless of whether the Equal 
J Rights Amendment (ERA> wins 
final ratification, it already has 
made Cincinnati’s economy >400,000 
richer. <■ .
That’s how much the Cincinnati 
Convention and Visitors Bureau 
'-estimates will be spent by the nearly 
2000 persons attending the biennial 
national convention of the League 
of Women Voters at the Convention 
Center this week.
If it weren’t for the ERA issue, 
- the convention wouldn’t be in the 
Queen City. The delegates would be 
in Chicago. But because Chicago is 
tn a state that hasn’t ratified ERA, 
the league decided to move the con­
vention to Cincinnati. .
’ F Oeaorge Demarest, president of 
the Cincinnati Convention and 
I (Visitors Bureau, said the ripple ef­
fect of the >400,000 spent .by league 
.convention-goers actually will ener- 
igize the local economy by up to 12 
^million. ;
"THAT’S FRESH money pumped 
into the economy that we wouldn’t 
‘have had otherwise,” Demarest said. 
? Equal rights for women is an ur­
gent issue with the league. 80 vital, 
in fact, that it is committing >1 mil­
lion in an all-out campaign to gain 
ratification by three more states— 
the number it needs to reach the re­
quired 38 for national ratification.
■ Some ERA opponents say they 
have about as much chance of 
reaching that goal as they would of 
catching a bear with a mousetrap.
They say ERA advocates ought to 
be worrying about states rescinding 
ratification, the way Kentucky did 
earlier this year in becoming the 
third state to rescind. But ERA sup- 
porters believe Congress will not 
recognize the rescissions as being 
legal.
Mrs. Nancy Neuman, the league 
- chairwoman of the ERA drive, says 
national ratification boils down to 
•‘changing the minds of about 12 
legislators in the whole country.
"That’s how close we are in key 
states like Florida, North Carolina, 
and Illinois,’’-she aaid.“We lost by 
two votes In the Florida legislature 
and two in North Carolina. In Illi­
nois, we would have wori.ratifica- 
tion long ago it it didn’t have a rule 
requiring three-fifths majority of 
the state legislature for ratification. 
Motherhood would have a hard time 
being ratified there " i; • _
f • •
MRS. NEUMANN, wife of aBuck- 
nell University history professor, re­
signed as president of the Pennsyl- 
.vania League of Women Voters to 
take over the duties of heading the 
ERA campaign last Julyjfe.
“Fortunately, I have^a-very 
understanding husbandan d three 
supportive children,” she said. "My 
husband has always encouraged me 
to become involved in things. He 
eays he never wanted to be married 
to a boring woman/’ z >
In helping plot ERA campaign 
strategy tn various states, Mrs. Neu­
man travels constantly. **For in­
stance, I had a week recently when I 
-was in Washington Monday; Orlan­
do, Fla., Tuesday; Springfield, Ill., 
Wednesday and Thursday, and had 
To be in Harrisburgt Pa_, Friday,” she 
said. "It gets very tiring to travel like 
that, particularly when it takes us 
almost two hours to get to the near­
est airport from our home in Lewis­
burg.” ,r. ' '
But she says she cant afford to 
Jet up on the effort for. one moment. 
Not for the next 10 months, the time 
remaining in-which ERA can be 
ratified.— -----  -------
Sincerely,
League of Women Voters of
Women Voters of the United States 1730 M Street, N.W., Washington, D. C. 20036 Tel. [202] 296-1770F
news release
The League and The ERA
League members believe the ERA is the way to guarantee individual liberty and 
simple justice for men and women. They intend to continue to contribute their money 
and energy to the fight until ratification is achieved.
The League of Women Voters has supported ratification of the Equal Rights 
Amendment since May 1972 when delegates to the national League convention added it 
to the 1972-74 program. With similar convention votes in 1974 and 1976, the League 
established itself as one of the leaders in efforts to make ERA the 27th Amendment 
to the Constitution.
The League over the years has been involved in every aspect of the campaign to 
ratify ERA. with the exception of candidate support. League members as individuals 
and as ERA coordinators have been leaders in the effort to ratify the amendment and 
Drevent re-scission.
Leagues have produced and distributed educational material, set up candidates 
forums, arranged public meetings, lobbied legislators and candidates for the 
legislature, secured community leader and editorial support, and organized 
state and local coalitions to direct and coordinate endorsing organization 
activities. They have also helped to raise money to wage the ERA fight.
Stating that ’’the League intends to nut its money where the ERA is,” the League
of Women Voters of the U.S. announced in 1975 that it would move its 1978 national
convention from Chicago to Cincinnati because Illinois had failed to ratify the ERA.
More than $400,000 in revenues were lost to Illinois as a result of the decision. 
The LWV was one of the first major organizations to change its convention locatior 
because of ERA.
OVER
In 1973 the League began selling ERA bracelets to net money for ERA efforts. 
More than 103,000 bracelets were sold thus providing $273,000 to the ERA war chest. 
That effort was followed by an every member fundraiser in 1975 and most recently 
in 1977 an ERA ratification campaign to raise money for the final push. In this 
latest effort, local and state Leagues have pledged to raise $825,000 and to date 
some $500,000 has been received for ERA efforts.
Announced in June, 1977, this latest campaign has been under the leadership of 
former Pennsylvania League ^resident Nancy Neuman. One natinal fundraising project 
currently underway is the retail of FRA necklaces designed by the League.
During national convention week, there will be a press conference at which
Nancy Neuman will discuss the current status of the ERA and League efforts in 
this campaign.
ff # ff
April 1978
An Extension for ERA
.. .we’ve Ellcn Griffi'‘-
. Nancy Joyner
WcXltOO and Helen Wolfe
this long
The legacy given us by our foremothers is the right to vote. 
That battle was not won easily or quickly, but it was the first vital 
step in the movement towards equality for women in this nation. 
Recognizing that their work was only partially complete, these 
women introduced the Equal Rights Amendment in 1923, three 
years after they had won the vote. And now, 54 years later, we, 
their daughters and granddaughters, are still engaged in the effort 
to ratify the Equal Rights Amendment. In 1971, the AAUW 
pledged itself to work for the ratification of ERA. In 
1975, and again in 1977, this was affirmed as our 
top priority.
The preamble to the Equal Rights Amendment contains a time 
frame, which gives the states until March 22,1979 to ratify. 
Thirty-eight states must ratify. Since 35 states have ratified, our 
goal is almost within our grasp. We expect ERA to pass within 
the designated time frame and will devote maximum effort to the 
cause. Since some legislatures have altered the margin of the vote 
required for ratification with this amendment in mind, and since 
in some other states deliberate delaying tactics have been em­
ployed in order to frustrate a vote at all, an extension of time is 
needed in order to guarantee that the door to women’s rights can­
not be closed by the obstructionist tactics of a few or the vagaries 
of legislatures. Therefore, in late October, 14 Congresswomen 
spearheaded the introduction of a resolution in Congress which 
will extend the time for ratification of ERA. AAUW and other 
major women’s groups have supported and endorsed the action 
of the Congresswomen.
This article has been written to explain the new strategy and to 
define what each member can do to help in bringing equal rights 
to 51% of American citizens.
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Isn’t March 22,1979 the "deadline” date for 
ratification of the Equal Rights Amendment? 
If this is so, how can the time for ratification be 
extended?
Although the term "deadline” has been frequently used in refer­
ence to March 22, 1979, the date actually represents the end of the 
7-year time period Congress allotted in its joint resolution sending 
the Equal Rights Amendment to the states for ratification in 1972. 
Time limitations are political details which Congress can impose 
if it wishes The time frame of 7 years was a congressional guide­
line which can be extended if Congress chooses to do so.
Is an extension of the ERA ratification date legal?
Certainly. Congress has the absolute and unreviewable authority 
to prescribe or determine the time within which states may 
effectively ratify a proposed constitutional amendment. Exten­
sion of the ERA ratification time period is perfectly legal, proper 
and constitutional.
Is the Supreme Court likely to exert any authority 
over the ratification time period?
Although Article V of the Constitution confers on Congress 
authority to amend the Constitution, it sets forth no specific time 
period. This omission has resulted in litigation in which the 
Supreme Court held that Congress has sole and unreviewable 
authority to decide the period within which the states may ratify 
a proposed amendment. The determination of the time period is 
constitutionally a congressional responsibility since the standards 
used in making such a determination are political rather than 
judicial.
Have there been "deadline” dates put on the 
ratification of other constitutional amendments?
Yes. This has been done in four previous constitutional amend­
ments: the 1 Sth Amendment on prohibition, the 20th Amend­
ment concerning congressional and presidential terms, the 21st 
Amendment repealing prohibition, and the 22nd Amendment 
limiting the president to two terms in office.
What is the difference between the 7-year ratifica­
tion time period in these amendments and the 
ERA?
In the 1 Sth, 20th, 21st and 22nd Amendments, respectively. 
Congress included within the article of amendment itself a phrase 
which said that the article shall be inoperative unless ratified 
within 7 years from the date of its submission to the states by the 
Congress. This was not a part of any of the three sections of the 
Equal Rights Amendment which has been presented to the states. 
Instead, in the "resolved" clause of the ERA joint resolution,
Complete Text
two years after the date of ri
Congress spelled out certain procedures, such as the constitutional 
necessity that three-fourths of the states must ratify the article 
of amendment. It also gave a time period of 7 years for the amend­
ment to be ratified. But the target date, however, is not a 
constitutional limitation. Its inclusion is clearly an exercise of 
congressional prerogative.
Doesn’t this appear to be deceptive to the states 
which have already ratified the ERA?
Not at all. State legislatures have voted only on the wording of the 
article of amendment itself. They do not vote or have not voted 
on any other part of the congressional joint resolution. The words 
of the Equal Rights Amendment cannot be changed, altered, or 
modified in any way. This would be illegal. However, since the 
time limitation is not a part of the Equal Rights Amendment on 
which the state legislatures have voted, Congress is free to extend 
it. An extension of the ERA ratification period does not affect any 
previous state ratification of the amendment.
How does the extension of the ratification time 
period for ERA affect those states which have 
voted to rescind their respective ratification?
History tells us that rescission efforts have been to no avail. When 
the legislatures of Georgia, North Carolina and South Carolina 
rejected ratification of the 14th Amendment, Congress reacted by 
restructuring the government of these three southern states in 
1867. In addition, Ohio and New Jersey voted to ratify and then 
to rescind their ratification of the same amendment. Congress 
proceeded to adopt by voice vote, a joint resolution listing Ohio 
and New Jersey, along with the other three southern states, as 
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having accepted the 14th Amendment. The amendment was then 
declared to have the ratification of three-fourths of the states and 
thus became part of the U.S. Constitution. Later, New York’s 
rescission of this ratification of the 15th Amendment was ignored 
by Congress. Congress with sole authority in this matter would be 
highly unlikely to overturn century-old precedents. It can be 
safely concluded that rescission efforts will have no effect.
Has any other constitutional amendment taken 
longer than 7 years to be ratified?
No. Every other amendment has been ratified in a shorter period 
of time. Nonetheless, it virtually took a civil war to add the 13th, 
14th, and 15th Amendments to the Constitution. One can only 
speculate how long it might really have taken to ratify these 
important constitutional amendments under different, less 
turbulent circumstances.
What procedure does Congress follow to extend 
the time period for ratification of the ERA?
The traditional congressional means for proposing amendments
' - ■
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to the Constitution is by joint resolution. Thus a joint resolution 
has been the vehicle by which an extension of the ERA ratifica­
tion time period has been proposed.
Wouldn’t the extension of the time period for 
ratification of the ERA require a two-thirds vote 
of both Houses of the Congress of the U.S.?
No. Article V of the U.S. Constitution explicitly states that a 
two-thirds majority of both Houses shall propose amendments to 
the Constitution. But other actions by Congress usually require 
a simple majority vote. In this case, Congress is not proposing a 
new article of amendment. Instead, it is being asked to exercise 
its political prerogative to extend a time limitation previously 
incorporated in the resolved section of a joint resolution. 
Precedent points to the fact that a simple majority is the 
customary, usual, and appropriate vote needed.
Why was the time limitation imposed upon the 
ERA ratification efforts anyway?
This represented a political compromise decided upon at the time 
the ERA joint resolution was to be submitted to the states. 
Likewise, extension of the ERA time limitations is a political 
decision to be determined by Congress in the exercise of its proper 
authority.
Why is an extension necessary now?
The congressional procedure for extending the ERA ratification 
time period must proceed through normal congressional channels. 
With 1978 as a congressional election year, it makes sound 
political sense to begin the process now. Waiting until the last 
minute would serve no useful purpose. The national goal of 
equality of rights under the law for all individuals will never go 
away. Quite to the contrary. The vitality and salience of the issue 
is greater now than ever before. Constitutional provisions, legal 
precedents, and congressional procedures clearly favor an exten­
sion of the time period for ratification of the ERA. There is no 
need to wait.
Haven’t all state legislatures expressed their 
viewpoints on ERA?
Although five years have elapsed since Congress passed ERA and 
sent it to the states for ratification, a few state legislative bodies 
have avoided action on the issue. Using parliamentary technical­
ities or such spurious procedures as referring the ERA back to 
committee, certain legislatures have deferred floor votes on the 
issue. Thus, despite the fact that in unratified states polls have 
shown majority support for ERA by the citizens in those states, 
the will of the majority has been effectively subverted by a vocal 
minority.
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The last few 
buttons are 
always 
the hardest
How will the congressional process of extending 
the time frame provide the majority of Ameri­
cans favoring equal rights, the means to express 
their support?
Most Americans want and expect the protection of the Constitu­
tion to be inclusive of all citizens. For some time now, the 
ratification activity has been localized in the few unratified states. 
The majorities in the 35 ratified states have been on the sidelines. 
It is not enough to believe in equality; we must participate in the 
democratic process of representative government and voice our 
convictions on the Equal Rights Amendment. This is the time for 
every AAUW member to write, call, and/or visit her U.S. Senators 
and Representatives in support of the extension.
Is the ERA issue identified with any particular 
party or administration?
No, this has been a bi-partisan effort since the introduction of 
ERA into Congress and it continues to be a bi-partisan effort in 
the extension of the deadline. People from all political parties are 
working in partnership to see ERA passed. The Equal Rights 
Amendment was endorsed by former Presidents Eisenhower, 
Kennedy, Johnson, Nixon and Ford. It is supported by President 
Carter. AAUW has asked the president to become much more 
visible in his support of ERA. AAUW members can tangibly 
strengthen this request by writing, calling and/or petitioning 
President Carter to exert the full political and moral leadership of 
his office to urge Congress to pass rhis extension.
Where can AAUW members obtain information 
which will assist them in their efforts?
AAUW members have access to a variety of resources including 
the Legislative Office at the Educational Center which is guided by 
the ad hoc ERA Committee. Members can also obtain assistance 
from their branch and state division legislative chairmen. The 
forthcoming issue of the Legislative Outlook available from 
branch and state division legislative chairmen will have additional 
suggestions for action. You can also use material from this article 
in both your written and oral lobbying efforts. Remember that 
handwritten letters to your congressional representatives and 
senators are very effective. Copies of your letters would be greatly 
appreciated by rhe AAUW Legislative Office.
Who are the sponsors of the joint resolution in 
the House of Representatives?
Lindy Boggs (La.)
John Brademas (Ind.)
Yvonne Brathwaite Burke (Calif.)
Shirley Chisholm (N.Y.)
CardissCollins (Ill.)
Don Edwards (Calif.)
Millicent Fenwick (N.J.)
Thomas Foley (Wash.)
Margaret Heckler (Mass.)
Elizabeth Holtzman (N.Y.)
Barbara Jordan (Tex.) 
Martha Keys (Kans.) 
Helen Meyner (N.J.) 
Barbara Mikulski (Md.) 
Mary Rose Oakar (Ohio) 
Peter Rodino (N.J.) 
Patricia Schroeder (Col.) 
Gladys Spellman (Md.) 
Jim Wright (Tex.)
What will be the likely sequence of events in 
the extension process?
After the introduction of the joint resolution in the House of 
Representatives, rhe sequence of the resolution will be:
1. Referred to the House Judiciary Subcommittee on Civil and
Constitutional Rights, Rep. Don Edwards, Chairman
2. Hearings by the subcommittee
3. Review by House Judiciary Committee, Rep. Peter Rodino,
Chairman
4. Referred to House Rules Committee for floor assignment
5. House floor vote
6. Senate introduction early in 1978 session of Congress
As the situation progresses, branch and state division legislative 
chairmen will be apprised by calls-to-action and the Legislative 
Lookout.
We have run a good race in our work to ratify ERA, but the race 
is not over yet. It is time to get our second wind in order to make 
the final lap.
Our mothers and grandmothers left us rhe vote as our legacy. 
We have felt this to be a significant part of our lives. We have 
eagerly asked them, "What did you do in the Suffrage Move­
ment?” Now it is our turn to forge a legacy of equal significance 
for the lives of our daughters and granddaughters. We can expect 
them to ask us, "What did you do in the drive for the Equal Rights 
Amendment?”
As Martha Giffiths, former U.S. Representative from Michigan, 
AAUW member and the sponsor of the ERA in Congress, said 
on July 20, 1977, "Look to yourself. Do not stand there. Do 
something to aid in its passage. You will have helped yourself and 
all who come after you.”
The road from inequality to equality has never been an easy 
one. The energy and momentum generated in the drive for the 
Equal Rights Amendment has resulted in significant legislative 
advances for women because of the spin-off effect. But if we fall 
short of the final goal, we can quickly lose our impermanent 
advances in the backlash that always comes to a loser. We cannot 
afford this. We must guard the rights we have already won and 
secure the promise that lies ahead. ■
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Letters
Toward 7 More Years for E.R.A. Ratification
To the Editor:
We disagree with The Times’s argu­
ments against extending the Equal 
Rights Amendment deadline for rati­
fication.
We support a seven-year extension 
of E.R.A.’s ratification deadline (which 
■expires on March 22, 1979) because 
the right of women to full legal equal­
ity is too important to be shut off 
by an arbitrary time limit.
The Times relies on a purported 
“tradition” of seven-year deadlines. 
But this “tradition” (is only of recent 
origin: I'lie first 18 amendments to the 
Constitution, including the Bill of 
Rights and the 14th Amendment, had 
no deadline whatsoever. In any event, 
we do not believe that a “tradition” 
is weighty enough to prevent constitu-* 
tional equality for women.
The Times argues tliat an extension 
wotild allow rescissions to become ef­
fective. That is not necessarily true. 
The extension resolution is neiltral on 
the validity of rescissions. And that 
issue will probably have to be resolved 
by the Supremo Court whether there 
.is an extension or not.
In the six years since Congress sent 
E.R.A. to the states for ratification, 
the situation has changed dramatical­
ly. In 1972, Congress believed that 
seven years would be “reasonably," 
because it anticipated a reasonable de­
bate on E.R.A. But events proved Con­
gress wrong.
Some opponents of E.R.A. have 
launched a nation wide scare campaign 
and have spetat enormous sums to mis­
lead, confuse and frighten the Ameri­
can public. In soipe states, these tac­
tics have prevented any vote on E.R.A. 
at all. The Times would have us be­
lieve that Congress must close its eyes 
to these developments and adhere to 
a timetable conceived under different 
circumstances. We strongly disagree 
that Congress should ignore these 
developments. Congress has the 
power, and indeed the responsibility, 
to insure that the ratification process
Gcn« FreKhet 
permits full and informed debate. 
Clearly, Congress can adapt the 
process to changing circumstances to 
achieve this objective.
The Times asserts that “too much 
energy has gone into the fight” for 
the E.R.A. and that attention has been 
diverted from othdr women’s issues. 
This clearly has not been tho case. 
Women are capable of working on 
more than one issue at a time, and 
sinco 1972 many different women’s 
issues have been addressed and a num­
ber of successes achieved.
The Times also ignores tiie history 
of tho fight for women's rights in this 
country. E.R.A. was born tin 1923, not 
in 1972, as The Times says. It took 
Congress 50 years to decide that 
women were constitutionally entitled 
to equal treatment and equal oppor­
tunity. All that the proponents of the 
extension want is a brief period of 
time to make sure that the ratification 
decision is made in a fair and rational 
manner.
The Times argues that E.R.A. should 
not prevail at “too high a cost.” It 
disregards the fact that the lack of 
equal rights for women has been too 
costly thus far. Failure to adopt the 
E.R.A. will be a defeat for every single 
women’s issue.
We cannot permit American women 
to continue to be relegated to second- 
class citizenship. Muriel Humphrey 
Elizabeth Holtzman. Cardiss Collins 
Margaret M. Heckler, Barbara Jordan 
Millicent Fenwick, Helen S.Meyner
Barbara A. Mikulski 
Patricia Schroeder 
Shirley Chisholm 
Washington. April 14, 1978 
The writers are members of Congress.
o
The Evaders
To the Editor:
Personally and on behalf of the 
A.F.L.-C.I.O. I want to express disap­
pointment and dissatisfaction at The 
Times’s opposition to the proposed ex­
tension of the deadline for the ratifica­
tion of the Equal Rights Amendment 
(editorial April 11).
It is true that Congress established 
the iseven-year period for ratification 
of constitutional amendments in order 
"to assure that a vote would take 
place in timely fashion.” It is precisely 
because so many state legislatures re­
sorted to parliamentary burial devices 
in order to evade their responsibility 
to vole during the specified period that 
the A F.I..-C.I.O, the civil rights move­
ment and the women’s organizations 
are urging the Congress to reconsider 
its 1917 standard and extend the timo 
limit as long as it takes to force each 
legislature to go on record.
Public issues arc not settled by bot­
tling up bills in committee or through 
any parliamentary evasion. I ant as­
tounded that The Times is abandoning 
the fight for justice simply because 
officeholders ducked their obligation 
to vote “aye” or “nay” on such a vital 
matter. Cunning and cowardice ought 
not be rewarded by letting legislators 
off the hook. George Meany
President, A.F.L.-C.I.O.
Washington, April 17, 1978
ERA What You CAn DO
1. WRITE URGENTLY NEEDED LETTERS SUPPORTING. EXTENSION TO YOUR LEGISLATORS IMMEDIATELY, 
for example:
Please support an extension of the time limit on ERA. To cut off debate 
now is to rescind the pro-ERA support of 35 states representing 75% of 
the population. Please vote for H. J. Res. 638.
or:
IW/ige H.J. Res. A bill to extend -fvr
U.S. crViaehs fc ■too’imporfruvh be teaiuse of a*. arti+nurtj Hivve ftWCH-.
ors Please support H.J. Res. 638 to extend the time limit for ERA. The Judiciary 
has ruled that Congress alone can determine time limits for amendments based 
on current economic, social, and political factors. The ERA is clearly more 
viable today than ever before.
2. SEND A COPY TO JIMMY CARTER
3. Urge friends and relatives to do the same. Ask their permission to send a letter 
in their name. Throw a letter-writing party. There’s strength in numbers (and it’s 
more fun I) Take copies of letters to meetings for friends to sign.
THE ECONOMIC BOyCOTT OF U/VRATlFieD STATES I!
Write to as many of the following as you can. Tell them that you will not visit 
their state until they ratify the ERA - because you won’t spend money in a state 
that doesn’t regard women as equal human beings.
Doug Benton* Director 
Bureau of Publicity A Info. 
State Capitol
Montgomery, Al. 36104
James J. Bretten
State Chamber of Coemeroe
P.O. Bax 76 
Montgomery, Al. 36101
Nona Smith, Director
Offioe of Tourism 
State Capitol
Phoenix, As. 85007
Bob Lamb, Exec. V.P.
State Chamber of Cnmesrni
911 Wallaoe Bldg. 
Little Bock, Ak. 72201
We. I. Bendersen, Director 
Dept, of Parks A Tourism 
149 State Capitol
Little Bock, Ak. 72201
Morris Ford, Director 
Div. of Tourism, Dept, of Cerna. 
Collins Ri
Tall shessee, Fl. 32304
Ronald J. Spencer, Jr. 
State Chamber of Crauaerne 
P.O. Boot 5497
Tallahassee, Fl. 32301
Hubert Wiley, Director 
Industry A Trade Div. 
Dept, of Camaunity Devol. 
270 Washington St.
Atlanta, Ga. 3O3>
Pon Worden, Jr., Exec. V.P. 
State Chamber of Coma a ma 
1200 Comm roe Bldg.
Atlanta, Ga. 36303
Sandy Guettlor, Director 
Office of Tourism
Dept, of Business A Devel. 
205 W. Wacker Drive
Chicago, II. 60606
Lester W. Brann Jr., Pros.
State Chaafcer of Crema ma
20 N. Waoker Dr.
Chicago, H. 60606
Will Mangham, Exec. Dir. 
Tourist Derel. Commission 
Pentagon Courts
Baton Rouge, La. 70804
Dot Lambert, Director 
Travel A Tourism Dept. 
2000 Sillers Bldg. 
Jackson, Ms. 39205
James Pasley, Director 
Div. of Tourism
Dept, of Consumer Affairs 
State Offioe Bldg.
Jefferson City, Mo. 65101
Gleam Soott, Exec. VJ?.
State Chamber of Commerce 
Box 149
Jefferson City, Mo. 65101
Robert Goodman, Director 
Dept, of Economic Devol. 
State Capitol
Carson City, Nev. 89701
£• T. Hermann, Pres. 
State Chamber of Cameoroe 
Box 2806
Reno, Nv. 89505
Robert Leak, Director
Economic Development 
Administration Bldg.
Raleigh, EC. 27611
George Nigh, Lieut. Gov. 
Tourism A Recreation Dept.
500 Will Rogers 
Oklahoma City, 0k 73105
Jack Springer, Exec. V.P. 
State Chamber of Coamaeroe 
4020 N. Lincoln
Oklahoma City, 0k 73105
David Reid, Director
Div. of Tourism
Edgar A. Brown Office Bldg. 
Columbia, SC 29201
John Riddick, Exec. V.P. 
State Chamber of Commerce 
1102 Calhoun St.
Columbia, SC 29201
Michael Gallivan. Director 
Travel Development
450 State Capitol 
Salt Lake City, Ut 84114
Virginia Chamber of Cnmaeroa 
611 E. Franklin St.
Richmond, Va. 23219
Marshal E. Murdaugh
Travel Services
6 N. 6th St.
Richmond, Va 23219
6. Join me in working to get the League to back EXTENSION. Contact: Julie Kleppin 
at the Netherland Hilton, (room listed under C. Frederick)
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Look who’s 
crying foul
As the movement to extend the deadline for ratification of 
the equal rights amendment gains momentum, I keep hearing 
the pro EKA forces accused of 
“Irving to change fhe rules in the 
middle of the game "
Now, 1 am well aware that 
women are generally held up to 
the purest standards that can 
dance on the head of a pedestal, 
but this is ridiculous The name 
of the ERA game is. after all. pol­
itics. These people are not trying 
to change the rules; thev are 
trying to use them in order to 
win Which is the point oi the 
game
The ERA was passed by the 
Congress in 1972. There was 
nothing especially sacred about 
the seven-year time limitation 
for state ratification "Seven' 
was the number arrived at. not 
by tarot cards or the Constitu­
tion, but by custom and political 
compromise. At the time, ERA 
supporters agreed to this figure 
despite the warnings of old 
hands like Alice Paul They felt 
as hopeful as Martha Griffiths, 
who probably remembers every night before she goes to sleep 
that she once said, “Personally I have no fears that this amend­
ment will be ratified in my judgment as quickly as the 18-vear 
old vote.”
Now, led by the National Organization of Women, they are 
trying the perfectly legal tactic of urging the Congress to ex­
tend the limit for seven more (and final) years
This extension is the prerogative of the Congress It is well 
within the rulebook known as the Constitution
But what bothers me most about the whole “rules of the 
game" chatter is the sheer chutzpah of the chatterers It is the 
ERA opponents who should be thrown into the penally box
While the pro-ERA forces have been playing chess, thi v 
have been playing rugbv It was the pros who behaved like 
good little Goo-Goos. targeting their candidates, signing nomi­
nation papers and getting the votes out — just like it says in 
government classes If the fix hadn't been in. the ERA would 
have passed its last three states months ago.
In Nevada, you may recall. 11 state legislators w’ho were 
elected on pro-ERA platforms went sheepishly over to the 
other side at the first cry of “Red Rover.” Eight of them — may 
their debts swell and block their gateway to Paradise — ac­
cepted pro-ERA campaign contributions.
This charming athletic display was re-enacted in Florida 
There, the women voted out the anli-ERA and voted in the 
pros, and then watched as the tw'o pivotal “yes" votes turned 
into “nos."
The Illinois re-match, on the other hand, looked like some 
thing created by Dick Tuck from his bag of dirty tricks Twice 
the ERA gathered a majority vote in the state legislature In 
any other state, that simple majority would have meant pas­
sage. But in Illinois, you need a three-fifths majority according 
to the new state constitution although — excuse me while I 
break into hives this rule is generally considered unconsti­
tutional
As Ellie Smeal, president of N.O.W. puts it: ‘‘We were ig­
nored in the election process.” speak to me not of rule-rigging.
Only in the past year have the pro-ERA forces learned the 
effectiveness of end runs around politics. The convention boy­
cott of nonratified states has been deliciously successful. This 
vision of clout has done the amendment more good than all the 
"due process."
But we still are in a situation in which the "will of the 
majority" has been thwarted by a handful of legislators A full 
two-thirds of the states have passed this amendment. A major­
ity of people polled — including those in unratified states -- 
are in favor of it The younger population overwhelmingly sup­
ports it. Yet it is in great danger of failing
Some crucial state legislatures won’t even meet again to 
vote until after March 1979 Perhaps the most potent problem 
facing passage before the deadline, is the deadline itself Dur 
ing the Florida fight, buttons sprang up with the slogan. “ERA 
won t go away." The pro-ERA people were aware that the op­
position lactic was to convince legislators that if they held 
firm one more time, the amendment would just disappear
The ERA won’t go away, but if it fails to meet the dead 
line, it could become part of the collective consciousness oi 
women in this country II would sink in that they had experi­
enced disappointment and betrayal precisely because they be­
lieved — not wisely but too well — in the game
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’ecause...if we arrive at March 22, 1979 and the ERA has not been ratified and 
Extension has not been granted, we will start all over again. Remember-- 
it took 49 years just for Congress to pass ERA the first time around.
Because,..after March 22, 1979 there will be no ratified or unratified states 
and no real momentum for the economic boyc tt. A 7-year Extension wo^ld give 
the Economic Boycott of ’’^ratified states time to work even more dramatically 
than it already has
Because ..a 7-year Extension would deflate the momentum of the anti ERA minority 
and destroy their strategy of "hold o- t for 11 more months and ERA will be dead." 
It will give constituents time to hold these legislators accountable for their 
ERA votes. ERA supporters would have time to mobilise such constituent support, 
which so far has been thwarted by the parliamentary ma .euvering of the anti ERA 
legislators who won’t vote on the issue and therefore can't be held accountable.
Because...a 7 year extension will put ERA back in the National arena where it 
belongs as a central huma.i rights issue, rather than bottled up in isolated 
state legislatures.
If rescission is your concern, consider the following.
There is absolutely no legal or C nstitutional precedent for allowing rescission 
to stand as a valid action by states regarding C nstitvtional Amendments. If 
Congress were to allow rescission as a valid action by the states, it would be 
breaking with precedent entirely and open ”p chaos in the Amendment process. 
There is, however, ample justification and indirect precedent for Extension. 
Extension would in no way impair the powers of Congress to decide time limits 
for future amendments.
C tigress will only be re.ivired to decide the issue of rescission if 38 states 
ratify ERA. If there is no ratification and no extension by March 22, 1979, 
who will care about rescission? It will become a moot issue.
Even if there is no extension, who is to say there won’t be several more 
rescission moves within the eleven months between n w and March 22, 1979?
It is a far greater gamble iot to su.pp_.rt Extension uow, in this session of 
Congress (before Congressional elections when constituents can hold Representsti^ 
as accj’ntable for their Extension v-tes as f_r an actual ERA vote) than to take 
the calculated risk that a few states may rescind if an Extension is granted. 
There have been rescissi ni moves by the anti ERA minority all along. Why 
should we now become so obsessed with the possibility of che opposition's 
rescission wrath and allow them to use that possibility as a device to convince 
us to let the time run out •n ERA?
Priscilla Le th
Past V.F., LWV of Newtj i Mass
Connie Kafka
ERA Chair, LWV of Cent.aela Valley, CA
Address BY Nancy Neuman, Chair, rTV
League of Women Voters of the United States 
mo the National Convention, May 2., ln7n
ERA REPORT
Equality of rights under the lav-7 rears so much to the League of Women Voters that 
League members in cities, towns, villages and states all over this nation have 
put forth tremendous amounts of energy and hours of work to raise '*‘1 million for 
tt-e League to ratify three more states by March 22, ln7n.
We promised last summer that if sufficient funds were raised, the  League of Women 
Voters of the United States would set up professional, political campaigns in 
targeted unratified states. We said the campaigns would be different from anything 
the League has ever organized in the past. We knew a year apo that some of the 
most likely states to ratify would not even bring ERAo a vote until almost the 
deadline date. We also knew that ERA was no longer being decided on its merits, 
hut that a few recalcitrant legislators were preventing its ratification by inside 
political deals ard backroom tactics unbecoming to America of the lr7cs. We knew 
that universal public education on EPA vas rot the answer to winning• that while 
grass roots support vas indeed critical, especially in legislative districts ’There 
votes needed to be changed or solidified, such support had to be tied into an ef­
fective statewide political strategy in order to rale a difference. For these 
reasons we agreed to finance a campaign that mould go well beyond the traditional 
issue campaigns run by Teagues, or nast 7'T’A campaigns run by coalitions including 
the League. nur campaign vas to parallel a candidate campaign, but this time the 
candidate would be the Foual ^iphts Amendment.
mbere are several stapes in setting un a candidate campni^n. ’’"’irst, the candidate 
decides veil ahead of time to run. necond, money has to he raised to finance the 
campaign, "'bird, nrior to snendin* that money, plans and strategies must be made 
in order to rake maximum use of those dollars. (For example, there’s no noint in 
spending much of your media money or ads that appear so far ahead of the election 
that peonle have forpotter them by the time they go to vote.) Fourth, once the 
plans have been made, the money car begin to spent to implement the campaign. 
All the time the candidate is running, money continues to be raised in order to 
keen the ca™pai*n solvent. In runnin* our candidate, FrA, we have dore all of 
these things. TTe decided a year a*o that ve would launch a new campaign to ratify 
rnA by ’’arch 22, ln7°. TTe then set about fundraising to fulfill the second reauire 
rent of a campaign. rhe League set a *oal of 5n°" of the funds pledged by t eagues 
to he received in the rational office by January 15. At that time the national 
Foard was to determine whether or not sufficient morey bad been raised to proceed 
with the original plan of targeting specific states and runrin* campaigns there. 
TTith about A7°z in hard by that deadline, the national Foard vas eager to po forward 
with the campaign. Tbe Foard also committed itself to contributing fror national 
league reserves arounts in proportion to the percentage received fror local and 
state fundraising.
By ^ecerber ve bad sufficient funds to be able to allocate sore dollars to unrati­
fied states. By January ve had hired a three person staff in the national office. 
T7ith enough money to pet started, but not enough to 1-’1ar1<t each targeted state 
with dollars, ve began to commit funds to tvo states which bad FFA votes scheduled 
for early 1°7^: South Carolina and Illinois. Tn South Carolina a vote on rFA was 
on the Senate calendar for January or February. Although ve ^new it vas a lorn 
shot, we decided to put sore ronev into a campaign there, realizing it was a cri­
tical vote and that a pood campaign could make a difference rot only in routh Caro­
lina, hut also in other nearby unratified southern states. Along with rT,Amerlca 
and the business and Frofessional ’’omen's Clubs ve financed a campaign which consis 
ted of a campaign manager who is a former state senator; a blacb field organizer
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vho also is a former state legislator; a lobbyist who is state chair of the Demo­
cratic party in Couth Carolina; a campaign coordinator vho is vice-chair of the 
democratic party in Couth Carolina: and a public relations firm, ’’’he state League 
president as veil as the head of the FPA. coalition vho is the former state presi­
dent, sat in on strategy and olanning sessions vith the campaign team, gave advice, 
received assignments, and shared information. Our share of the cost of this cam­
paign came to approximately C45,0Q0, of which vent to the state League for
League related ppA expenses, '’’his figure does not include the cost of sending 
me to Couth Carolina three times, or office costs related to this campaign.
Unfortunately, ve lost in the South Carolina Cenate, thanks to the President Pro 
'"’em who, with A 7 years of seniority behind him, got 5 of our solid, publicly com­
mitted proponents to switch during a recess. Ironically our campaign vas something 
of a success. !Te held onto the votes ve were worried about vitv our strategy; 
the five vho switched have now found it is politically wrong to sell out on FPA; 
and vas broadened beyond the narrow perception of an issue that concerns women 
only. For once FPA vas seen as a civil rights, a human, issue. "’hanks to the ’AACP 
and members of the black clergy a lot of publicity vas generated on this subject 
and black supporters made it clear they vould defeat anti-FPA legislators at the 
next election.
Although t^e state senate is not un for election in ln7°, all house seats are up 
and the T^A Political ‘ction Committee has targeted the districts of the turncoats 
as veil as some of the arch-anti’s, "’be FPA forces will not auit in routh Carolina. 
They may try for another vote next January or February. Tr the meantime they may 
seek our help again if the situation looks better after the election.
core of the money ve spent on media in Couth Carolina vas used to make three tele­
vision ads, which ve are going to show to you now. These ads are available to any 
League vho wishes to shot7 them. Since production costs have, already been paid for, 
the cost involved vould be in buying time to show them on television. Please get 
in touch with the r^A staff in the office or see us in the FPA suite at this conven­
tion if you are interested.
As vith Couth Carolina, ve began discussions vith the Illinois League last fall, 
and by Christmas ve were able to contribute some money to the state League for its 
expenses. As of April 1°, ln7C, the Illinois League had received CP2,D77 of the 
money raised by Leagues. cf this amount C78,5nn has pone directly to the state 
League, approximately ^3,^^° has gone for free publications and A50H has been con­
tributed to Catholics for FPA. of the ror.ey allocated to the League, funds are 
being spent to retain the services of t*'o professional lobbyists, a Pepublican and 
a democrat*; to hire a large rbicago public relations firm: to hire a campaign coor- 
'dinator, as well as to meet the expenses of the state League. Approximately CfO,OCD 
additional dollars have ueen committed at this time to pay for campaign expenses. 
The League has also use^ funds to launch a comr.ittee of prominent citizens to back 
FPA in the Chicago area and to finance a reception for members of the Douse and 
Senate in Fnrinrfield. The total. I have given you does not reflect future expenses 
we anticipate in producing publications for Catholics for pT,A; attitudinal polling 
(which will cover several of our key states): and payment for local League FPA dele­
gates to attend a recent legislative seminar of the state League. It also does not 
reflect trips I made in ’’ovember, February, T"arch and April, one trip puth Clusen 
made, and about 10 staff trips to Illinois, nor does it include telephone, postage 
and other national office costs related to the Illinois campaign, or the services 
of a professional political consultant vho has assisted the campaign coordinator.
TTe are optimistic that ve can bring off a yes vote in Illinois in spite of the rule 
in the state legislature that it takes a 3/5 vote to ratify.
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Our projected budget through September 30 is based on the money ve had in hand by 
?Tarch 31, 1978. He had $485,823 fron local and state league fundraising reflecting 
59E of the funds pledged and with LWVUS matching funds of $118,000 our total was 
$603,823. We project the following:
-----
$56,280 for national office expenses including salaries, fringes, rent, print­
ing, postage, phone and publications.
^29,000 for field service to states—Includes my trips, staff visits, meeting 
expenses and professional consultants provided by LIVES.
|^$385,000 approximate amount to be distributed to .targeted state Leagues.
Additional money raised will go to provide more funds and services to state cam­
paigns .
Because of the League’s nonpartisanship policy we did not take an active role in 
the primaries in Illinois and North Carolina, nor will we do so in Oklahoma and 
Florida. Nevertheless, League members as individuals have been very active in all 
unratified states in primary races, either as supporters of ERA candidates or as 
candidates themselves. It has been understood by ERA proponent groups in Washington 
as well as in the states that League money will be there following the primaries 
to mount the FPA issue campaign. For this reason our promise of future funding has 
freed up the dollars of the few groups that can give money to candidates, such as 
the Women’s Political Caucus and State Political Action Committees.
Now that primary season is upon us, ve are making plans for the actual campaigns 
in North Carolina, Florida and Oklahoma. Six Board or staff trips have been made 
to these states since last fall. The Forth Carolina primary is today, with a run­
off Fay 30. ERAmerica has financed central coordination of candidate targeting 
and campaigning. In Oklahoma where the primary is August 22, with a runoff on 
September 19, ERAmerica is funding a similar targeting project. In Florida where 
the primary is September 12, with a runoff October 10, the strategy is to have a 
vote on FPA in the post election special session in late 1978. Again, ERAmerica 
is helping finance the Good Government Society in candidate recruitment and target­
ing. If you didn’t already know it, the LTTRJS holds the Vice-Presidency of EPAmer- 
ica. As a member of the corporate board, we are involved in the decisions made by 
ERAmerica. So, although ve cannot commit the dollars of our organisation to pri­
mary races we can be directly involved in the decision making that goes into 
EPAmerica-financed election strategy.
We continue to monitor other states. Nevada is going to have a state referendum. k 
on FPA next fall. Although such a referendum, is not binding and is usually used 
as a delaying tactic, bv state legislators, we will do what we can to get the '‘yes” 
votes out for the referendum. There remains a possibility that a state NPA will 
be on the Florida November ballot. In Virginia, we continue to ronitor the situa­
tion even though in February the House Privileges and Elections Committee for the 
6th time refused to release ERA to the floor for a vote. We did give the Virginia 
League $2,575.00 to help them gear up for the latest ERA vote. Arkansas, one of 
the original states to ratify suffrage, bears watching, as does Arizona whose new 
governor supports ERA. Much FPA activity continues in Missouri and efforts are . 
being mounted to gain more pro ERA seats there in the Senate. The primary in Mis- ' 
souri is August 8.
While we closely watch the unratified states, we must keep an eye on rescission 
efforts in the ratified states. You know what happened in Kentucky this year—we 
don’t want to come that close again in any other statee But rumor has it that 
our opponents want 10 to 12 rescissions by the dead-line. Those of you in ratified
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K states are going to have to keep constantly up to date on the rescission status in 
your state. Make sure it never gets out of committee. Pressure will be brought 
to bear on your legislators as the deadline draws nearer and you ray find yourselves 
in as hot a battle as your sisters are in unratified states. Our opposition plays 
every game and dirty tactic in the book, and surprisingly they can intimidate enough 
people by such antics to gain votes. Me will never engage in those kinds of tac­
tics, but we must be aware of the kind of pressure scary threats put? on our repre­
sentatives. T7e must keep our supporters vith us, win back those who have wavered, 
and never let even our best friends in our state legislatures think ve have forgot­
ten them.
In the meantime, we have been asked to lobby for extension of the deadline for ERA, 
a proposal which has stirred great controversy among proponent groups, but which 
our most up to date reading of Congress indicates does not have sufficient support 
to pass. The votes are now there to move it out of the house Subcommittee* it is 
' two votes short in the full committee, and passage by the Rouse looks unlikely at 
this time. Should it pass the Rouse, it is unlikely it could, survive a filibuster 
in the Senate. The national Board has said ever since the issue of extension came 
up that it would leave extension open as a possible future option and reevaluate 
the League’s strategy as ratification efforts evolve in the coming months. kith 
Illinois at a critical sta°e in its campaign, and with several key primary races 
in other unratified states, we think a major effort on extension would be strate­
gically unwise at this time, and that a negative vote by the Congress would spell 
a death blow to ratification efforts.
Extension will be politically viable much closer to T’arch 22, 1972 than it is now. 
It cannot move until it has been proven that three more states will not ratify by 
that deadline. Strong proponents of extension claim we cannot win by the deadline. 
We claim we can, but only by concerted, well financed, well organized efforts. To 
divert and dilute our ranks on this issue is to place ourselves in a losing rather 
than a winning posture.
I. can't think of a better way to play into the hands of our opponents than to 
spend the next few months debating the merits of extension and lobbying for it on 
Capitol Fill. Not one unratified state League has asked the to work for__
‘extension. Our members in those states are dedicating the next 10 months to rati­
fication,’' making personal and professional sacrifices to do so, and they desperately 
need your moral and financial support to see them through this fight. They have 
the will to win. Do all of us here share that will? Are ve as strong as the suf­
fragists who founded the League to fight this fight with all we have and more and 
r.ot spend the next 10 months wishing for a 7 year reprieve? If extension were to 
be granted would we be able to naintain the momentum the ’’arch 22, 1979 deadline
* d’hat reasoning says that state legislatures elected in future years will be more 
Iresponsive to ERA. and will then ratify? Virginia ratified suffrage in 1952; South 
Carolina in 1969; Florida in 1970; and North Carolina in 1971. ^o we really want <. 
to let those states off the hook now so they can fool around vith FRA until time 
has run out on our lives and perhaps even those of our daughters? No. Me want ERA.
now.
We need to focus our attention not on each other, but on the people who are trying 
to defeat ERA.. Our opposition is a radical right movement which is gathering mo­
mentum across this nation in the hopes of controlling state legislatures and the 
Congress. They have managed to exploit EnA for their otti ends. In fact a prominent 
Couth Carolina Republican has been quoted as saying that if the radical right didn't 
have ERA. as an organizing tool it would invent it. This relatively small fringe 
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element has managed to create the image that their anti-democratic, anti-equality 
campaign will preserve the American way of life; and that those of us who advocate 
equality for all under the U.S. Constitution are somehow anti-American, anti­
religion, anti-family and anti the rights of the individual. He must make certain 
this group is seen for what it is; that legislators and League members alike under­
stand that if we don't defeat this movement now, we will be fighting the same 
tactics on many of the other issues that we support. Huge sums of money for rad­
ical right causes are being raised to develop a national constituency and to pay 
for issue campaigns.
Let’s look at the most prominent opponent we have, Phyllis Schlafly, and the organ­
ization she created, the Eagle Forum. The Eagle Forum was aptly named because it 
is a fly by night operation. It has the same post office box number in Mrs. Schla­
fly’s hometown as does Stop-ERA of which Mrs. Schlafly is national chairman. It 
has no listing in the telephone book, although every once in a while Mrs. Schlafly 
puts her home phone number on her newsletter. Mot only does she raise money to 
fight ERA, she regularly plugs her book in her newsletter.
Anyone who has read the history of Hrs. Schlafly and her husband knows that they 
have been engaged in right wing causes since the middle 1940’s; that Mrs. Schlafly 
failed in two bids for Congress and in a bitter battle for the presidency of the 
American Federation of Republican Vomen. Ry creating Eagle Forum she could appoint 
herself president and never call for an election. Ve are kidding ourselves if we 
think that Mrs. Schlafly and her following are single issue people: read the liter­
ature and you will see that the followers are admonished to oppose welfare reform, 
federal day care programs, federal support for education, civil rights legislation, 
and to support increased military spending.
Mrs. Schlafly’s advocacy of the American family should become a national joke. 
While women like myself were pregnant, raising babies, waxing floors, cleaning 
toilets, and trying to keep from becoming one more appliance around the house, 
Phyllis was out on the hustings working in politics for 30 years, writing poli­
tical best sellers, and hoping against hope the rest of us wouldn’t end. up com­
peting frith her professionally. In fact she recently was quite forthright in her 
opinion on this subject when she told an audience of largely wale students at the 
University of Rochester that when they graduate "they should thank her for encour­
aging women to stay home and out of the job market.”
Right now we are hurtinp, we're tired, we’re frustrated, and we’re very nervous. 
But as depressing and disheartening as resistance to final ratification of ERA 
has been, the very fact we have had to work so hard, have had to suffer the threats, 
insults, and disdain of those people who oppose us as well as the often divisive 
comments of our supporters, has moved American vomen and league members further 
than ve ever would, have gone otherwise. Fad FEA been ratified within a year or 
two of its passage, I guarantee it would have meant much less to us than it does now.
—Many of us are sensitive to discrimination in our lives, which we either were un­
conscious of in the past, or ve xrrote off as something ve could do nothing about;
—The status quo of minimal participation of women in politics might have bee^ 
sustained, leaving the old boy system intact had this fight not brought thousands 
of women out of their homes to work for ERA. Vomen as never before are 
participating in political activity beyond anyone’s expectations. Perhaps the 
ERA struggle will fulfill the dream the suffragists had that women would one day 
be fully integrated into the political life of this nation.
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—"ale legislators seer- to take us seriously these days. • fly a few years ago we 
often were treated with a pat or. the head' a giggle; and an attitude that we 
had dropped in between ’-'ashloads because we had nothing better to do.
—League renters in unratified states who have been through several campaigns 
will ultimately provide us vith a cadre of highly trained political activists 
vho will be able to lead the League beyond our traditional approaches to action- 
on issues. These people have learned hov much wore political, bow ruch stronger, 
and hov much more effective ve can be when ve want something so ruch ve are will­
ing to commit all our energies to it, as veil as to put up the money needed to 
accomplish our goal.
—Every League member in this country has been touched by our F“A campaign in some 
fashion. r~his campaign has brought our membership alive on this issue; has 
forced us into a concerted national effort to ratify; has opened cur rinds to 
the reality that everything else ve do in our personal, lives, our TTork, and our 
involvement as citizen activists is diminished by the fact that ve as women are 
not yet first class citizens.
—Finally, this battle has reminded us of those mho vent bofore us—that the League 
vas born of the suffrage movement; that Carrie ^hapman Lett and all the others 
vho worked vith her kept the fight going at all costs, even though they had their 
ozzn moments of discouragement.
Ue must win!
—T7e must continue to raise money. Tur candidate, FPA, needs the financial backing 
any candidate rust have to be successful.
—Ue rust continue to rake the psychological leap from the ’ ve always did it this 
way approach to issue campaigns to doing vhat ve promised ourselves ve vould do—- 
run political campaigns which mesh the expertise of the paid professional with 
League contacts at the grass roots level and in legislatures as well as League 
knowledge of the issue.
—TTe must deny ourselves the luxury of mistrusting one another. T'e have so little 
tire left that it is self-destructive to vent our frustrations on our friends and 
allies when ve have a formidable enery out there that needs our wrath instead.
—-At the same time ve rust view the difference in approaches and strategies of 
various proponent organizations in a positive light. The more fronts ve cover 
and the more tactics we use the better. It is important, for the public and elec­
ted officials to realize how broad the support for TEA is, so that the identities 
of individual sunport organizations should rot be submerged. In addition, a 
variety of strategies is an effective means of confusing the opposition.
—This convention is the tire for ratified state Leagues to offer help to unratified 
states. In the sense that ve all will lose if unratified states don’t ratify, 
ve are all constituents of those last few states where ve need passage. You have 
already helped, each ether with money and. will continue to do so. Get together 
with one another and find out what else you can do. All of us belong to propo­
nent groups other than the League--churches and synagogues, labor unions, civil 
rights groups, political parties, professional societies, etc. If nothing else, 
ve can rake certain these groups activate their memberships in our targeted states
—All ratified state Leagues rust monitor rescission efforts in their states as 
well as anti-EPA letters to the editor in the newspapers. The next few months
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will prove critical to our opponents.
Freedom has never come easily to Americans, in spite of the fact we tend to take 
the rights guaranteed to us by the Constitution for granted. Sometimes we forget 
that in this century vomen vent to jail and some even died for the right to vote; 
and that only a decade ago the struggle for black civil rights cost us lives as 
well as great human suffering. Our insistence that 51.37 of the population, the 
females of this nation, be included in the U.S. Constitution is a continuation 
of the long history of this country to match its promises of democracy with the 
realities of daily life. If ve do not win this country is really saying that 
"Equality of rights under the law shall be denied or abridged by the United Ftates 
or by any state on account of sex.” This is not a nation, that would espouse some­
thing so contrary to its own principles. That is why we will win. And when ve 
win we will at long last have achieved liberty and justice for ourselves and for 
all the women who come after us.
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MEETINGS
LWV Tennessee, TVA REGIONAL MEETING, Monday, 9-11 p.m., Stouffer’s, Cabana A.
LWV New York City, N.Y., CAUCUS ON PMP, Monday, 9 p.m., Stouffer’s Bamboo A.
LWV Alliance, Oh., CAUCUS OH HEALTH CARE, Monday, 8:30 p.m., Stouffer’s, Ivory AB.
LWV Cedar Rapids-Marion, Ia,5 MEETING ON CHANGING BYLAW XIV 2b TO PREVENT RETRO­
ACTIVE PMP, Monday, 8:30 p.m., Parlor I, Netherland Ililton, 4th Floor.
LWV Michigan, CAUCUS OF MICHIGAN DELEGATION, Monday, 8:00 p.m., Bamboo B, Stouffer’s.
LWV Massachusetts, MEETING OF ORGANIZATIONAL MATTERS FOR STATE PRESIDENTS OR ORGANI­
ZATION DIR.ECTORS, Monday, 8:00 p.m. (letters were sent), Room 456, North Tower, 
Stouffer’s.
LWV Illinois, MEETING ON HANDGUN LEGISLATION, Monday, 3:00 p.m., Parlor 0, Nether- 
land Ililton, 4th floor.
iXLWV Teaneck, N.J., MEETING OF INCOME ASSISTANCE INCLUDING FUNDING FOR ABORTION, 
Monday, 9:00 p.m.. Parlor M, Netherland Hilton, 4th floor.
LWV N. San Mateo County, Ca., CAUCUS ON NATIONAL SECURITY, THE ARMS RACE, AND ARMS 
CONTROL, Monday, 9:00 p.m., Parlor II, Netherland Hilton, 4th floor.
LWV Pennsylvania, CAUCUS OF PENNSYLVANIA DELEGATES, Monday, 8:30 p.m., Parlor H, 
Netherland Hilton, 4th floor.
✓XWV Seattle, Ua., CAUCUS ON CITIES/URBAN CRISIS, Monday, 9 p.m., Commodore, 
Stouffer’s.
^IWV Palo Alto, Ca., CAUCUS TO OPPOSE BYLAWS CHANGE ON NATIONAL MEMBERSHIP, Monday, 
8:30 p.m., Bronze Room A, Stouffer’s.
LWV Park Ridge, Ill., to discuss a NON-RECOMMENDED ITEM, Monday, 9:00 p.m., 
Stouffer's, Room 1016.
LWV New York, NEW YORK STATE DELEGATION CAUCUS, Breakfast, Tuesday, 7 a.m., Bronze 
Room A, Stouffer’s.
y^LWV Newton, Ma. and LWV of Greater Milwaukee, Wi., MEETING OF ERA EXTENSION SUPPOR­
TERS TO PLAN ACTION, Monday, 8:30 p.m., Grand Ballroom Foyer, Stouffer’s.
LWV California, CALIFORNIA CAUCUS, Monday, 9:00 p.m., Bronze B, Stouffer’s.
LI,J. DELEGATE - Welcome to our suite - Terrace Suite, Room 429, Stouffer’s. Discus­
sion on PMP and membership tonight, 5:45 p.m.
FOR SALE
Be one of the first to own original handcrafted sterling silver LWV jewelry. Members 
of the Utah delegation have a limited supply for sale at this convention. 
Call - Stouffer’s 1419.
MISCELLANEOUS
NO FOOD IS TO BE BROUGHT INTO TIIE CONVENTION HALL!’
SPECIAL BUFFET BREAKFAST FOR THE LEAGUE OF WOMEN VOTERS, Stouffer’s, Grand Ballroom 
B, Monday - Thursday, 7-10 a.m. Orange juice, scrambled eggs, bacon, assorted 
sweet rools, beverage, $3.25 inclusive.
SPECIAL BUFFET LUNCHEON FOR THE LEAGUE OF WOMEN VOTERS, Stouffer's, Grand Ballroom 
B, Monday - Thursday, 12 noon - 2 p.m. Tuesday and Thursday: Quiche Lorraine 
and salad bar, Wednesday: deluxe salad bar, $3.25 inclusive.
ERA OFFICE HOURS: Stouffer’s North Tower, Room 1951, Monday 8:30 - 9:30 p.m., 
Wednesday 12:30 - 2:00 p.m. and 7:00 - 10:00 p.m. FILM: "A Simple Hatter of 
Justice11, Wednesday 1:00 p.m. and 8:00 p.m.
ERA CAMPAIGNERS - Gloria Craven, ERA campaign coordinator for Illinois, is flying 
in from Springfield on Tuesday. She will be in the ERA Suite, Stouffer’s 1951, 
on Tuesday from noon to 2:00 p.m. and from^7:30 to 9:0C)^p.Tn. to tell you 
what’s happening in Illinois, what you can anticipate in 2 state-wide 
campaigns and what you can do to help ratify in Illinois. Come by and chat 
with her.
GET ACQUAINTED WITH THE CINCINNATI DELEGATES: Stop by Stouffer’s North Tower Rooms 
2952 and 2954, Tuesday, Wednesday, or Thursday, 5-7 p.m. for coffee, wine, 
and a chat.
WASHINGTON STATE DELEGATES: Please come to lunch Tuesday, 12:15, Last National Bank. 
NO HOST.
LEARN ABOUT THE RESOURCE CONSERVATION COMMITTEE: Sally Valdes-Cogliano, LWVEF 
Solid Waste Specialist, will be available in Room 1854, North Tower, 
Stouffer’s, Monday 9:00 - 10:00 p.m. and Tuesday 9:30 - 10:30 p.m., to discuss 
such topics as mandatory beverage container deposits, product disposal charges, 
litter taxes and r^cyeTing'*Incentives. Bring your ideas of how to encourage 
resource conservation.
SUN DAY/CLEAN AIR WEEK in Cincinnati: Make your plans today! Wednesday, May 3rd - 
Exposition opens 12:00 noon at Fountain Square. Pick up scheduled events 
brochure at Information Desk, Convention Center, 2nd floor.
SUN DAY postcards and buttons are available at the information desk on the 2nd 
floor of the convention center. In addition to the LWV f. SUN DAY logos the 
post cards have space for address and messages to your senators and represen­
tatives. Sample messages are posted. The post cards and buttons are free 
while they last, but you will have to provide stamps. The League’s Sunrise 
Celebration has been cancelled. We are sorry, but hope that the opportunity 
for effective legislative action will help to mitigate your sorrow at not 
having an excuse to rise at 6:00 a.m. on Wednesday. However, during the 
lunch break on Wednesday you can attend the Fountain Square SUN DAY Exposition 
put on by the Cincinnati SUN DAY organizers. There will be exhibits of solar 
products and lots of sun worshippers — if it doesn’t rain.
REMEMBER BED & BREAKFAST IN D.C.I Stay in D.C. LWV homes. See us and learn how 
to make money for your League too. Jean Fleming, Netherland Hilton, Room 903.
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LWV New York City, NY, CAUCUS ON PMP, Tuesday, 8 p.m., Stouffer’s, Ivory B.
LWV D.C., MEETING TO DISCUSS CONGRESSIONAL REPRESENTATION FOR D.C., Tuesday, 9:00 
p.m., Netherland Hilton, Parlor 0, 4th floor.
LWV Mansfield Area, OH , MEETING TO DISCUSS IMPORTANCE OF A STUDY OF NUCLEAR AND 
HAZARDOUS WASTE, Tuesday, 8:00 p.m., Netherland Hilton, Parlor I, 4th floor.
LWV Cincinnati, Oil, MEETING TO DISCUSS PROBLEMS OF EDUCATION FINANCING WITH DELE­
GATES FROM OTHER STATE LEAGUES, Tuesday, 9:30 p.m., Stouffer’s, Bronze A.
LWV Minnesota, DISCUSSION OF BYLAW - MEMBERSHIP, Tuesday 8:30 p.m., Stouffer’s, 
Ivory A.
LWV Hew London, CT, CAUCUS OH NATIONAL SECURITY, THE ARMS RACE, AZJD ARMS CONTROL, 
Tuesday, 8:30 p.m. Those lobbying for a study of National Security Policy, the 
Arms Control invite you to come see new U.N. film, NUCLEAR COUNTDOWN, Stouffer’s, 
Bamboo B.
LWV Connecticut, CONNECTICUT DELEGATION CAUCUS, 
Commodore Room
Tuesday, 5-7 p.m., Stouffer’s,
LWV Salt Lake City, UT, NATIVE AMERICAN CAUCUS, to discuss surge of anti-Indian 
legislation currently before Congress, Tuesday, 9:00 p.m., Netherland Hilton, 
Parlor H, 4th floor.
I LW Nashville, TH, MEETING TO DISCUSS TUITION CREDIT FOR ELEMENTARY AND SECONDARY 
NOW BEFORE HOUSE AMD SENATE, Tuesday 9 p.m., Stouffer’s, Bamboo A.
LWV Fairfax Area, VA, INFORMAL DISCUSSION ON PROGRAM MANAGEMENT IN LARGE LEAGUES 
/ (over 300 members), Tuesday, 9:00 p.m., Stouffer’s, Cabana A.
CZLWV Teaneck^UII^-MEETlNGUJH THC.(W. ASSISTANCE - INCLUSION OF MEDICAID ABORTIONS^
" Tuesday, 9:00 p.m., Netherland Hilton, North Hall, 4th TloorT '
ARE YOUR MOMENTS PRECIOUS? What are you doing between 9 and 10 p.m. tonight? Join 
with us to Double Your precious Moments. DPI! Caucus, Room 916 South.
LWV Mid Cape Area, MA, CAUCUS ON HEALTH CARE, Tuesday, 8:00 p.m., Stouffer’s, 
Bronze B.
LWV Minnesota, MINNESOTA DELEGATION CAUCUS, Tuesday, 9:45 p.m., Netherland Hilton, 
4th floor, Parlor N.
LWV Brookline, MA, MEETING OH HUMAN RIGHTS AMENDMENT TO THE PRINCIPLES, Tuesday, 
8:45 p.m., Stouffer's, Bronze A.
FOR SALE
NEEDLEPOINT EYEGLASS CASE KITS FOR SALE—Stouffer’s, Room numbers 1306, 1319, 1321 
or see us at entrances to convention hall—$5.00
YESTERDAY, TODAY ALJD TOMORROW—visual document of LTJV PRINTS AND ENVOLETTERS, Stouf­
fer's, North Tower, Room 954.
REMEMBER OUR SUFFRAGISTS—buy the "Jailhouse Door” pendant. Exact replica of origi­
nal in Smithsonian Institute. Wares Market or Stouffer’s 500. Proceeds to support 
ERA.
Large heavy paper-shopping bags with League of Women Voters imprint, 25$. See St. 
Louis, MO Metro delegates or call Stouffer’s 1052.
Set of two Suffrage Petitions, copies of originals, suitable for framing, $3.00 Q set 
($3.50 mail). Proceeds go to National ERA Fund. Stouffer’s 1052 or see Metro- 
St. Louis, MO delegates.
LWV Fold-A-Notes—10/$2.00. VOTE Stickpins—$3.00. Stouffer’s, Rooms 1250-51-52 
and 904.
FOR SALE con’t. 2
”MEET A BELIEVER - rnA” BUTTONS, 5D<-., Available from Stouffer’s 1452 or Minnesota
delegates Lake and Olander. Profits go to FEA. fund.
LET’S ALT. WEAR ’FRD LAPFL STICKERS' on our official League badges!! $1.00
(Sold in quantity - 20 or more - to Leagues for their fund raiser at $.25)
Contact Oregon relegation., Stouffer’s, Poems 2560, 1817, 423.
MISCELLANEOUS
HEARTLAND LEAGUES STATE PRESIDENTS. Meet Wednesday 7s0^ a.m. for buffet breakfast 
in Grand Ballroom, 2nd floor, Forth Tower.
NEW PUB AVAILABLE FROM THE SOUTH BRITON LEAGUE. ”New Ways to Enjoy Your Mimeo
Machine.” Si. 50 prepaid (will send in plain brown wrapping).
HAVING DIFFICULTY RAISING CORPORATE OR UNION MONEY FOR CANDIDATE MEETINGS OR OTHER 
VOTERS SERVICE WORK? It may be a side effect of the Federal Election Commis­
sion’s ruling prohibiting the use of corporate and union money for the national 
debates. As part of its lawsuit against the EEC on that ruling, the national 
League is gathering evidence on the reluctance of corporations or unions to 
fund local or state League voters service activities. For more information 
come to the voters service workshop, 8 p.m. Wednesday evening in the Bronze 
railroom Z, Stouffer’s.
’'ASS SCTTDULE FOR CATFOLICS. Wednesday, Tay 3, 1978, St. Peter in Chains 
Cathedral, TL 8th R Plum St., 4 p.m. and 5:15 p.m. Thursday, 7, 7:45, 8:30, 
10:45, 11:30 a.m., and 12:10, 5, and 5:45 p.m.
ALL LFAGUHT INTERESTED IT T’OTTT’S CREDIT UTICTS are invited to talk with officers 
of the Wisconsin Vomen’s Credit Union in Stouffer’s, room 422 Tuesday evening, 
8:45 - 10 p.m.
IPTFRFSTED IT FATILY ’T’TTPSFIPS? Please meet briefly at the front of the audi­
torium. at the end of this session (Tuesday - 5 p.m.).
EDUCATION STUDY CAUCUS (to ^econsider Item), Tuesday, 9 p.m., "oom 1159, Stouffer’s
TISCFLL/TEOUS. con’t. 3
DEADLPT FOP SIGTT-UP FOR P^CGRP7 BREAKFASTS. Special Registration Peek, Convention 
Center, 2nd Floor Lobby, Convention Center, Wednesday, Is00 p.m.,
FPA OFFICE FOURS. Stouffer’s Room 1951, Wednesday 7-10 p.m. FILM: ’A Simple 
’’atter of Justice1 , Wednesday, 8 p.m., Stouffer’s Poon 1°51.
FPA CATPAIGITRS - Gloria Craven, ERA campaign coordinator for Illinois, is flying 
in from Springfield on Tuesday. She will be in the FEA. Suite, Stouffer’s 1951, 
on Tuesday from noon to 2:10 p.m. and from 7:30 to 9:00 p.m. to tell you what’s 
happening in Illinois, what you can anticipate in 2 state-wide campaigns and 
what you can do to help ratify in Illinois. Come by and chat vith her.
UP7 ILLINOIS. All Illinois delegates welcome in Illinois suite, Stouffer’s 1250­
51-52.
ILLITOIS DELEGATE0. ninner vith the Illinois delegation on Thursday. Please sign 
up in the Illinois Suite. Stouffer’s 1250-51-52.
FELP. LTH7 of Salt lake needs information from local Leagues who have experience 
vith structural changes in local government, especially city-county consolida­
tion. Teed strategies for passage and/or experiences vith government after con­
solidation. Call Suite 715 or leave a message on the board, Convention Center, 
2nd floor.
?,S: Open house in PA suite, Stouffer’s, Loom 2756, Tuesday,
on.
CITI2F1T PARTICIPATION, LEADERSHIP SPILLS, POLITICAL STILLS FCRKSPOPS, 
Please come to Game, ’"oom Pub, 8:15 a.m. breakfast meeting, St. 
”0, Poor 1052, Stouffer’s.
If there are any of you here who 
, phone (before 8 a.m. or
Tow about lunch Thursday noon, 
morning session. Inter League Council/ 
2004, or Tetherland Tilton 924. 
Thursday evening, Cuvier Press Club, 
Take reservations at Convention Center,
PITTSYLVANIA. DEI EGA TI 
from 5:15 p.m
LEAGUES 7TITF
AND/OR CLASSES.
Louis--'etro ILO 
TO NF’TELE 0E rnTFT.LFA.GTE RIVET BASIN GROUPS.
would like to get together to discuss mutual interests 
late evening) or leave note at our hotel desk 
meeting at Information booth at end. of 
Delaware Fiver Basin, Stouffer’s, Toom
VISCOTSIN DELEGATES - Fave dinner vith us
105 n. 4th, 14th floor, 5:30, buffet. 
Information Booth.
TEE OV^SEAS EDUCATION FUND OF THE LEV invites all delegates and guests to a 
'"FCFDTION on Tuesday, T'ay 2, 8:39-10:00 p.m. in meeting room 456 of Stouffer’s 
for a short slide show on rural Thailand. Refreshments.
SPEATED.S OF NONET ATP DEVELOP’TNT are available for State League meetings and IP 
Norksbcps from the Overseas Education Fund of the LEV on a variety of speech 
topics, including ’The Changing "'ole of Women in Developing Countries' , 
’Partners in Development’ , ’Economic Growth and the Pole of Nomen", and 
’Mobilizing for Self-Help.’ FOR FUP.TFFP. IlTOPMATIOT contact Sandy Randolph 
N., guite 916, Washington, D.C
Fountain Square Wednesday. A 
noon. Frochures available
1 en' 
I•
at the Overseas Education Fund, 2.101 L Street, T 
20037. Telephone (202) 466-3430.
VIRGINIA STATE DELEGATEE: Light supper, Wednesday,
Stouffer * s.
SUN DAY IS ONLY ONE DAY AT-AYI! Bring your lunch to 
solar energy/clean air week exposition begins at 
at the information desk, Convention Center, 2nd floor.
BED AIT) BPFAFFAST IT SAT FRANCISCO. For more information, write LNV of fan 
Francisco, 12 Geary St., Fan Francisco, CA 94108 or see information desk, 
Convention Center, 2nd Floor.
INTERNATIONAL RELATIONS FORESHOP: National IE. Chairman Ruth Pobbins will make the 
issues of Third T’orld Development come alive with colorful slides illustrating 
what she learned first-hand or her recent trip to India and Sri Lanka. Wednes­
day, 8-10 p.m., Grand Ballroom A.
THE rTIANAPOLIS, I’ID IATA LEAGUE FAS ’’ATERIAL TO SHARE CT ITS LOCAL FTEPGY CON­
SERVATION DFiTTSTRATIO’7 PROJECT. Pamphlets promoting recent public tours of 
a weatherized side of a city duplex and brochures outlining the weatherization 
techniques used are available. Contact Ledlie Bell in Stouffer’s, Room 2751.
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MEETINGS
LWV Pennsylvania, CAUCUS OF PENNSYLVANIA DELEGATES, Wednesday, 8:30 p.m., Netherland 
Hilton, Parlor , 4th floor.
LWV Greater Milwaukee, WI, BRAINSTORMING SESSION ON INNOVATIVE WAYS TO STRENGTHEN 
LOCAL LEAGUES, Wednesday, 9:30 p.m., Netherland Hilton, North Hall, 4th floor.
LWV Minnesota, MEETING ON GAY RIGHTS - WILL YOUR COMMUNITY BE ANITA’S NEXT TARGET? 
Wednesday, 10:00 p.m,, Stouffer’s, Cabana A.
LWV Diablo Valley, MEETING TO OPPOSE THE NATIONAL MEMBERSHIP BYLAWS PROPOSAL, 
Wednesday, 8:30 p.m., Stouffer’s, Grand Ballroom B.
LWV Houston, TX, SWAPSHOPto exchange ideas with Leagues who have been, or plan to be­
come involved with an education fund. Wednesday, 8-10 p.m., Stouffer’s, Commodore 
Room.
LWV Illinois, CAUCUS ON BYLAWS, BUDGET, PROGRAM, Wednesday, 10 p.m. Stouffer’s, 
Ivory A.
LWV Los Angeles, CA, FAMILY MEMBERSHIP CAUCUS, Wednesday, 10:00 p.m., Stouffer’s, 
Eamboo E.
NOT FEELING UP TO PAR? Join us for caucus and calisthenics from 9:00 to 10:00 in 
Stouffer’s 1013.
LWV Newton, MA, MEETING TO DISCUSS ERA ECONOMIC BOYCOTT. Wednesday, 9:30 p.m., Room 
1562, Stouffer’s.
LWV New Mexico, MEETING OF BIG WESTERN STATES TO TALK ABOUT GEOGRAPHICAL PROBLEMS OF 
ORGANIZATION. Thursday, 12:00 noon (lunch), Stouffer’s, Bamboo A.
LWV South San Mateo Co., CA, HEALTH CARE TASK FORCE CAUCUS, Wednesday, 9:45-10:30 
p.m., Netherland Hilton, Parlor G, 4th floor.
LiJV Connecticut, NUCLEAR COUNTDOWN, a 28-rrinute, new U.N. film, will be shown again 
Wednesday at 5:30 p.m. and 10:00 p.m., Stouffer’s, Ivory B.
LOST & FOUND
If anyone finds a camera - lost at the Tuesday afternoon session - please turn it in 
to the Information Desk, Convention Center, 2nd floor.
FOR SALE
ENERGY FOLD-A-NOTES with sun-windmill logo. 10/$1.50. LWV Lawrence, Kansas, 
Stouffer’s, Rooms 654 and 2124.
YOUR PERSONALIZED NEEDLEPOINT NAME TAG CAN BE MADE FROM LWV-ARIZOMA’S KIT. Special 
Convention price: $3.50. See any member of Arizona Delegation! Room 2559, be­
fore 8:00 a.m. or after 10:00 p.m.
A SIGN FOR ALL SEASONS - League of Ucmen Voters sign with 8 changeable add-ons: 
Voters Service, Registration, Publications, Petition Drive, etc. and 2 blanks. 
$2.00. See St. Louis Central County, MO delegates or call room 1102.
TOTE BAGS. Cone up to the Massachusetts suite (Stouffer’s North 2050) to purchase 
your handsome white tote bag with blue straps and League logo. $7.50 per bag.
NOTE PAPER FOR LIBERATED WOMEN. LWV of Jackson County, MI, Stouffer’s, North Tower, 
Room 1553.
T-SHIRTS - "A Woman’s Place is in the Rouse and in the Senate", LWV Akron, OH, 
Stouffer’s, Rm. 1459 or see us at entrances to convention hall. $5 adult; $4.50 
child.
GO TO JAIL FOR ERA - Too busy? Buy the "Jailhouse Door" pendant representing those 
first brave suffragists. Original in Smithsonian Institute. Wares Market or 
Stouffer's 500.
LWV ID BUTTONS: 75$, available at Stouffer’s South Tower 650 or several Delaware 
L’JV delegates.
^ISCFLL/ITOUS
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PENNSYLVANIA DELEGATES: Our group dinner will be at the Last National Bank restau­
rant (1°5 FL 4th nt.) at 6 p.r.. on Thursday, ”ay 4. PLEASE JTF.T AT RESTAURANT. 
Open Louse in Stouffer’s, Room 2756 after 5:15 p.r. today.
FRIDAY GROUP FLIGHTS RETURNING TO BOSTON, MA (Allegheny 354 and TTV 520). Buses 
will pick you. uo outside each hotel (sane place where you were left off). For 
Allegheny, be there by 1.45 p.m. For be there by 2:45 p.m. Questions? 
Contact Julie Per! ins, Room 205^, Stouffer’s
MASS DELEGATION DINNER FOR THOSE WHO SIGNED UP: Continental Room, Netherland 
Hilton. Cash bar 5:3^. inner 6. 2^.41 including tax and tip. Thursday, ”ay 4
MASSACHSETTS OPEN HOUSE: in:3n p.n. tonight. Toom 2052, Stouffer's Worth. Tomer 
Massachusetts delegates and friends please stop by byob or drinks 50c.
VISIT CINCINATI DELEGATES. Wednesday and Thursday, 5-7 p.m., coffee, vine. Stouffer's 
 -orth "over, 2°52, 2254.
THANKS TO ALL WHO WORKED FOR HEALTH
NORTH CAROLINA DELEGATES: Lunch in EPA Suite, 12?15 p.m. Thursday, Toor. 1°51, 
Ftouffer’s Covers.
Virginia LEAGUE MEMBERS: Virginia State Board, invites you to a light supper today 
(Wednesday) 5c30-7?32 p.m., "oor s 1.713 and 1715, Stouffer’s North Tower. BYOL
THE CINCINNATI URNAB/APPALACHIAN  COUNCIL invites convention delegates to the Appa­
lachian Festival on the lower floor of the Convention Center.
SPEAKERS ON WOMEN AND DEVELOPMENT are available for state League meetings and IP. 
Workshops from the Overseas education Fund of the L”7 on a variety of speech 
topics, including ‘ Che Changing * ole of Toren in developing Countries/ Part­
ners in development, Economic Growth and. the role of —omen, and obilizing 
for Felf-heln/ FOR FURTHER INFORMATION contact Fancy Randolph at the Overseas 
education Fund, 2101 I. Ftreet, W.W., Fuite p16, Washington, ">.C. 200-37.
Telephone (202) 466-3430.
NEW JERSEY  DELEGATES: We are besting a reception for "orothy rovers, our national 
board norinee, at 5s30 p.m. in the Terrace Suite, ^m. 422, Stouffer's. ’Tutch 
treat, refreshments, F2.0r or Whatever you risk, surplus earmarked for A. 
Also, chartered bus for return to La Guardia vill leave at 3?0n p.r. Friday at 
ftouffer’s, pick up after that at Tilton.
TV WORKSHOP. Use TV for dispersal of League information. Given by LWV of Oakland, 
o/, and joined by LWV cf Lexington, FT. 8 p.r., Wednesday, Ftouffer’s Bamboo A.
CALL TO ACTION; HANDGUN CONTROL REGULATION Come to Fuite 1350 Ftouffer’s, ’-orth 
To^er. Berkeley, r? delegation, betveen 5 and f p.r. for further information.
°/5 —AJ0TTCY TOP. FTCCTAV ARGPTIO'7 CAUCIT. Wednesday, 10 p.m., Room 404, Stouffer s. 
tt’xt t~n’r v^q'" tttt tv ' TWI^T. Join your northern rev Fnpland neigh­
bors from ? aine for breakfast Thursday a.n., lover level, Convention '"enter.
I*7TT^'VTI2'tAL -TIA.Tto*Tg WOTm'CP; "at ional T~ Chain .an uth "obbins Trill make the 
issues of Third T’orld development come alive vith colorful slides illustrating 
vhat she learned, first-hand on her recent trip to India and nri Lanka. r,ecnes- 
day, 2-10 p.r., Grand Ballroom A.
/CT7"'’’TIC?’! Leagues vith vorkshops and/or classes in political skills, leadership, 
citizen participation - -re vant to knov vhat you are doing. Please contact 
'oom 1252, Stouffer’s or leave note ”ith name, 'eague, address, vith brief de­
scription of classes and/or vorlshoos on Convention Bulletin Board, Convention 
renter, 2nd floor, for Pat ^ich, J'etro Ft. louis, ' r.
I'LI'OTg TWLTC/,Trr Who have signed uo for dinner on "hursday vith the Illinois 
delegation, nlea.se go to the Cuvier Press Club, ln5 . 4th Ft., 14tb floor at 
5:3° p.r. Please be prompt.
ttm r,A"j,/TtT's gA a t/’v Lrrri;TTC’T, "Y, TTT-rC TART FT7TrL Wednesday, n-10 p.r., 
Ftouffer’s, Bamboo A. Ten minute sampling of TV sbo^s produced by League vol­
unteers for station 5^’, Fight 30 second public service announcements on 
cities/urban crisis”, transportation, land T’se, Rousing, etc.
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ATTENTION!! THOSE DELEGATES WHO HAVE MADE RESERVATIONS FOR THE THURSDAY EVENING 
DINNERS AT THE NETHERLAND HILTON AND THE CUVIER PRESS CLUB MUST SHOW AND PAY FOR 
THEM. THE LWVUS HAS BEEN REQUIRED TO GUARANTEE PAYMENT IN ORDER TC PROVIDE YOU 
WITH THIS SERVICE.
Directions: Cuvier Press Club - 105 W. 4th (near Race), 14th floor.
Netherland Hilton, Continental Room, Mezzanine.
Taft Theater - Fifth and Sycamore. If it’s raining you may want to take 
the skywalk to Main, then shift to 5th St. - walk one more block.
MEETINGS
PROGRAM BREAKFASTS: Friday Morning May 5, 1978, Stouffer’s, 7:30-9:00 a.m.
Urban Crisis - Grand Ballroom A
Human Resources - Grand Ballroom B
Energy - Bronze A
Land Use - Ivory A-B
International Relations - Commodore 
Government - Bronze B
Environmental Quality - Bamboo A-B
LWV Arkansas, ERA DESERVES SOMETHING SPECTACULAR FROM THIS CONVENTION. What can we 
do? What is feasible considering the short time left to organize? Join us to 
share ideas and organize. Be prepared - our meeting time is limited. Thursday, 
5:30-6 p.m., Stouffer's, Bronze E.
LWV California, CALIFORNIA DELEGATES. Let’s gather briefly after the theater. BYOB 
and glass if you want to. Stouffer's, Grand Ballroom foyer.
LOST AND FOUND
LOST - BLACK VINYL RAINCOAT left on rack Wednesday at 8 p.m. outside Bronze B, 
Stouffer’s.
FOR SALE
STERLING SILVER LWV PIN. A beautiful gift for outgoing presidents, $10. LWV of 
Washington, Stouffer’s 616.
TUT TUT! NO TICKET YET? Join us at the Metropolitan Museum of Art. Last chance 
to buy your ticket here - from Ellie, LWV of Hempstead Central, NY, 2604 
Netherland Hilton.
KEEPSAKE GIFT for your daughters, granddaughters, nieces, ERA chairman...Suffrage 
petitions, copies of the originals, suitable for framing (also for fund-raising) 
$3 0 set ($3.50 mail); 2 sets 0 $5 ($5.50 mail); 3 sets 0 $7 ($7.50 mail); 10 
sets 0 $20 ($21 mail). Proceeds go to National ERA Fund, Stouffer’s 1052, Thurs­
day 6-7 p.m. or see Metro St. Louis, MO delegates.
TAKE A T-SHIRT HOME!! ’’LWV'’ in Block letters on yellow shirt. Excellent quality, 
$7. LWV of Cincinnati Area, Rooms 2952 or 2954.
SPECIAL ON T-SHIRTS ’’ERA THE ONLY WAY!” We don’t want to carry them home - we’ll sei'' 
you one for $4.50. S,M,L,XL. Light blue with dark blue letters or white with 
orange letters. Call L’JV of Portland, OR, rooms 1817 or 423.
2
MISCELLANEOUS
THANKS TO ALL WHO ASSISTED WITH HEALTH CONSCIOUSNESS RAISING, NEW ISSUES = NEW MEM­
BERS. Barb Fagan's Leadership in Health is like Paul Revere’s before 1776! 
Thanks!
NEEDED: RIDE TO MILWAUKEE AREA (preferably), or CHICAGO. Friday afternoon. Please 
contact Julie Kleppin, room 2019, Netherland Hilton.
BED AND BREAKFAST IN D.C. has been joined by San Francisco and New Orleans. This 
big bargin makes money for our Leagues. Go ye and do likewise, or come ye, and 
welcome!
JERSEY DELEGATES, HAVE TEA WITH US. Thursday, 5:15 p.m., Netherland Hilton 2322 
(nice view)!
NEW ORLEANS, that charming tourist mecca of Mardi Gras, wine, food and Dixieland has 
a League Bed and Breakfast program. Support the economic boycott of the hotels 
and the economic help for our League. Y’all cone! Bed and Breakfast, LWV of 
New Orleans, 1636 Toledano St., Suite 301, Hew Orleans, LA 70115.
SPEAKERS ON WOMEN AND DEVELOPMENT are available for State League meetings and League 
IR workshops from the Overseas Education Fund of the LWV. OEF offers a variety 
of speech topics, including "The Changing Role of Women in Developing Countries,' 
''Partners in Development," "Economic Growth and the Role of Women," and "Mobili­
zing for Self-Help." FOR FURTHER INFORMATION contact Sandy Randolph at the 
Overseas Education Fund, 2101 L St., N.W., Suite 916, Washington, D.C. 20037 
Telephone (202) 466-3430.
THE D.C. DELEGATION, on behalf of its Delegate to the House of Representatives, 
wishes to apologize for an error in its blue book, "Democracy Denied." We are 
aware that residents of the Virgin Islands and Puerto Rico are indeed U.S. citi­
zens. They differ from D.C. residents in their freedom to choose to be a state.
TRIP TO U.N.: June 6 & 7. Leave Baltimore, Maryland Tuesday morning or meet bus 
en route or join group in NYC. Leave name and address with Pat Case, Stouffer’s 
Room 604 or write LWV Baltimore City, 2318 N. Charles St., Maryland 21218. 
Telephone (301) 389-5354.
ATTENTION. Leagues with workshops and/or classes in political skills, leadership, 
citizen participation - we want to know what you are doing. Please contact 
Room 1052, Stouffer’s or leave note with name, League, address, with brief de­
scription of classes and/or workshops on Convention Bulletin Board, Convention 
Center, 2nd floor, for Pat Rich, Metro St. Louis, MO
HELP PASS ERA III ILLINOIS. 1) Write: The Hon. James R. Thompson, State House, 
Springfield, IL 62706; address him as "My Dear Governor.’", and stress the impor­
tance of Illinois voting "Yes" on ERA before the presidential primaries.
2) Write: The Eon. George Dunne, Pres., Cook County Board of Commissioners, 
County Building, Chicago, IL 60601, AND the Hon. Michael Bilandic, Mayor, City 
of Chicago, City Hall, Chicago, IL 60601, urging then to fulfill their verbal 
commitments to ERA and pointing out that organizations will again take their 
meetings to Chicago as soon as ERA is passed. 3) Write: The Hon. Michael Bakalis 
Comptroller, State House 501, Springfield, IL 62.706 (Democratic candidate for 
governor) thanking him for his strong, out front efforts on behalf of ERA.
"A SIMPLE MATTER OF JUSTICE*’ will have a final showing in the Convention Hall at the 
close of Convention on Friday. This film is available for rent ($100.00) or 
purchase ($350.00) from: P.S. films, c/o Ann Hassett, 933 North Beverly Glen, 
Los Angeles, CA 90024. (213) 279-1069.
THE DRAWING FOR THE ERA QUILT will be held at 8:30 a.m. Friday in the Convention Hall 
Everyone welcome. Come watch Nancy Neuman draw your name! The winner will be 
announced from the Convention floor. No tickets will be sold after midnight 
Thursday. If you haven’t gotten your ticket, go to 1020 Stouffer’s.
MASSACHUSETTS AND BOSTON BOUND DELEGATES - Our group flight TWA 580 back to Boston 
on Friday leaves at 3:30 p.m. (not 3:55 p.m. as represented in the memo from LWV 
of Mass.) Please meet the bus at 2 p.m., not 2:45 p.m. as before noted. Ques­
tions? Call Julie Perkins, Rooms 2050-2.
ANYONE WHO WANTS AN INEXPENSIVE RIDE TO BOSTON contact Anne Umphrey at Stouffer’s 
1661, Thursday evening after 10:30 p.m. today or before 8 a.m. Friday.
September 15, 1977
Dear Unit Chairman,
I've only recently joined the L>VV 
and am looking forward to working with 
and issues that lie ahead.
Coordinator
Soard as Special Projects (?) 
all of you on some of the projects
The first project to come our way is a renewed and very special 
effort in the area of equal rights. National L.W has asked us to raise 
money to help support the drive to pass the ERA in three more states; 
Only then can we finally make that proposed amendment a working part of 
the Constitution. Unless those three additional states ratify the amend- * 
ment by March of 1979, all the effort for the ERA will have been in vain, 
and we'll have to begin all over again to win £he battle for equal rights.
As a part of the project, we hope to raise the consciousness level 
of all the residents of our communities and to help bring the issue of 
equal rights to every citizen.
• 1 ... •
I would appreciate your bringing our undertaking to the attention 
of your unit members and asking that anyone interested in working in this 
vital area contact me. Perhaps it might be more convenient to have a sign­
up sheet that you could forward to me.
3/ince we'd like to have each unit member aware of this important 
cooperative push to see the ERA ratified, I'd be delighted to be invited 
to one of your first unit meetings to make a brief presentation *
Please let me know if you have any suggestions on how we can make 
this the successful project it deserves to be.
S i noereIy,
Dary I I ftemp
280 CIi fton Street
Portland, Maine 04103
772-5712








